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. ABSTRACT e .

Career education démonstration prograns wvere set up
in schools in a three.county consortium effort in Ploxida. Activities
were based on an operational model incorporating eight
elements--career, economic, and educational avarenass subject area
'‘gkills: self awareness; decision making: attitudes and appreciation:
and employability skills. The program was designed to provide (1)
career avareness and exploration experiences for grades 9-12¢ (2) -
salable skills experiences for eleventh and tvwelfth grade students
and a salable skills-oriented program for possible dropoutss (3)
guidance and counseling: (1) ways of using school and community
resources to full advantage: and (5) placesent and follow-up
earvices. Student achievewent uag'eéaluated via pre- and posttesting.
icograms were expanded and share with other schools in the countiess . »
other program components were added, including expansion of guidance
and counseling to include a teacher advisory system, stafs training
, for future use of the Life Career Development S ystem, increased use
cf communi ty resources, implementation, of a connunity-based EBCE
(Experience-pased Career fducation) model, and development of a model

¢, centralized resource information system. Visits to the schopls were

- encouraged. (Relevant evaluaticn forms and project documentation are
appended.) (CP) / Lo ‘
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-hdemonstrgtlon centers at senior hlgh schools in each ‘of the - bes

‘counties. éuch’centers were established at'Hallanoale<High

'Lyear, effort was directed to. E .

ABSTRACT ~ .« | '
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to form a consortium for demonstratifig the most effective

methéds and technlques in cAteer educatlon at the senior hlgh

~, a7 M

school. Fundmng was'awarded for a one~year period to establish @

N .. _v' Il:. .

School in Broward County (FOrt Lauderdale), Evans

”~

School in Orange County (Orlando), and Dunedin Senior Hrgh Schooi >,

in Pinellas-county (Clearwater), Throughout ‘the 1975-76 school Cow

fl. Demonstrating, at once, careex educat on components

?

alrea&y oPerable in the respective centers. S Zﬁ

k]

2, Drawing to those centers. needed components operable ing

,u/‘-‘“‘

a. Other schools in the district. . ; o <L‘ \¥iqu
b.‘ Other districts in the consortium.’ | .“ |
c c. Other dmstrlcts inthe state and natlon. | ] ”‘ ¢
3. Expandlng operable components to the pomnt that a .
comprehens;ve program of career educatlon for thehhlgh
schbol level was demonstrable in all centers. ]
Throughout, career education experiences Wthh were approprlate |
for high school students of . varylng ability and achievement levels
and socmoeconommc and ethnlc backgrounds were provmded.

L3

Because of the scope of the caroef educatmon effort in each

‘of the countles, vonsortlum viSLtorq had the opportunlty to v;ew

not only the models for careet education ab thn high schooJ level

oy
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but opexable comprehensive models for career educatioh at the

elementary ‘and mrddle/Junlor hrgh school levels as well.wmw _W.memnnwigr

...... SEIREEEEY S
e

The Humbers Jnd types of students and educatlonal personnel

involved nn”the project are summarlzed 1n Flgure R Career e

-~

Educatlon Program Partlclpant Summary, The accivxtles in Wthh S

“\

they were 1nvolved were based upon an operatlonal model: whmch

b //\
&ﬁgwas developed by the Broward County Gareer Education Progect

S (See@plgure “2). This model incorporates the eight elements

fdeveloped through the Comprehenslve#Career Education Model at '

the Ohio State UnlverSLty i. e, (career awareness,,educatlonal

N

awareness, economic awareness, beglnnlnq competencyvired‘flned

to mean subgect area SklllS), self awareness, decmslon-maklng, .

¢

attltudes and apprecmatlon, and empldyablllty skills) and a ’

ninth elemént, salable skllls. It is deslgned to’ provmde:

1. Career awareness and. exploration experlences fo? all s gﬂ 1@'
. studemts, 9-12. . ¢ Coe L #/
. 2. Alternative salahle skills:oriente&~pro§rams foxvﬂb*x CoT -
| " probable dropouts, 9-12. _"*~545 - N w'qu,? °
'; 3¢ Salable skills experiences for all students, 11~ 12. |
”}., Guidance and counsellng concurrent with instruction- % p! 2

: and skill development for all students,.9-12. °
5, Avenues for utllizatlon at all levels of the materlal
and human resdurges of the school, and communlty. o ‘ !
, 6.'.Placement and follow-up services for alk school graduates
and leavers,_9 ~12, | . F
- In the courso of the 1975 76'school year,.througg the coopera-
tive effoxts of the demonstmatnqn oenterj, awaxvnnss and exploratmon

experionces were oxpanded £0 inclhdx all bUbJUU areas in general,
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" vocational, and exceptional student education, an altexnatlve

program for probable drOpouts was instrtuted in Orange County,
)
a salable skills prpgram wat initlated on a pilot basis in

| . |
/. .

. s, / E
Broward annty and adapted and dlffused for lmplementatlon in f o '
-&

Orange County, guidance and counseling serv1ces ‘were expanded

]

to 1nolude the implementation of a teacher~advisory system and |
I

L

» the Career Exploratory Process (CEP), and staff tralnlng was/ S

'f prOVLded for future utllizatlon‘of the Llfe Career Development '
/

dgystem. (LCDS),.utlllzatlon of community resources was enhanced '

_through expansxon of %Pportunlties for student shadOW1ng

N Y

e

.experiences, lmplementatlon of a communlty-based ‘career educatron

H
b .

(C,B C.E.). program patterned after the nitlonal E B P \uxper~

1ence4ﬁased Career: Educatlon) models, an development of a model

centrallzed resource 1nformatlon gystem with the capabrdlty for ‘3;“f“
ettt

computerlzatiop in accordance wrth state law and state based of L

%

T education. regulations, placemgnt and follow-up services continued

«to be prOV1ded for all school graduates and/lgaver “ . \.
o
Potentlal v1s1tors received an_ initial letter of 1nvitatlon \.
. o /"W - Lo
and a'brochure concernang the consortlum effort. . Upon request, ////
e .

they,recelved a pre-orlentation package which: lncluded a planning‘

questionnalre for visitations and a- descrlption of the components

of the high school model. Vigitations were tallored to meet the

needs and interests of the vrsltors ‘and 1nclu%§% a sllde~tape

presentatron of the co/ﬁortlum effort, classroom v151tatlons,‘and
follow-up conferences with students and school - and dlstrlct -

level staff. | | ' %, ' : . . )
Evaluation efforts focused upon student and demonstratlon prO*

duct and process ob;ectlvos“ Through a'system of pre-and post -

>

#,,

N A




testlng, student achievement was: measured by 1nstruments

developed‘through the Florida EPIC (Education >gress 1n o ep

Careers) Pro;eét. * These lnstruments focuséd/upon knowledge of

the economlc system, worker titles, job requlrements and funltlons,.'“

/

career plannrng, consrderrng careers, acqulr;ng and na ntal

a job, lnventory of work SklllS, and attltudes tomaﬁd schogl - and
, ] . \ i . // . / | |

careers. DT i .

Primarily because cf Lnsufflcrent travel funds, few r vismta-

A
tlons than expectec were m~de to the demonstratloWQSrt 5. In an

attempt to- dlffuseathe effort Ln other ways, t. e Consortlum
: played a key_role rn the Flor}da Department of qucatlon
national lnvmtatronal caree educatlon conference held rn May,'

197§ Key\ccmpA;ents of the hlgh school model Were demonstrated

L4
 for partl pants. _ /

Special activities undertaken by the Consortium rncluded'

a

../1. The J.nstitutlo7 of an mterdistrlot steerlnd coxdmmtteo

R

&
staff demongtration center. prrhcipals and schoolibased

/
career coordinators, and community mepresentatlves.

composed of Z7strlct level career and secondary educatlon

o ThlS steerlng commlttee met. monthly, rotatrng its
meetrngs/among the demonstratmon sites. - ,

2.7 The staﬁdng 0" a consortlum mlnMrconference “in January,
l976,/for members of EPIC and. admlnlstrators and teachers
from the demonstratron centers. The prlmary purpose of

th conference was to provxde demonstratlon center
i P
personnel the opportun;ty to,share‘materrals and’ technr-

ques/for mmplementlngtthe components Of the hlgn-school

¢+ model.
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%, INTRODUCTION

| (_c. . , © ." - » )
with assistance from federal and state funding since 1971
E in Broward, Orange, and Pinellas Counties, concentrated,effort - e
hag becn directcd to provrding a systematic program of careex
.~ education, kinderqarten through'the adult years. While progress
at the senior high school level “has not. equaled that achieved
at the elementary and. mrddle/aunior high school levels. many
of the components(of career: educataon have been incorpor oted
into some aspect of the instructional program in approximately
thirty-nine high schools across the three counties. : Y
In Broward, the approach has been to involve ‘geveral high
schools and ‘to give each the option of selecting the component
with which to work. Eighteen of the twenty high schools in the
county have developed and implemented wre than one of the compo=
nents. As components have been ‘developed and tried in one school,
- they have been shared with the other schools. In Pinellas, the:
approach has been to work with one - school to develop an. exemplary
model\for subsequent diffusion to other schools. In Orange, a
cambination of t%e two approaches has been utilized.
‘A8 a result/ of these efforts, mady of the components of career
education at the high school level have become demonstrable wmthin
the indivadual districts. But, because the efforts geemed to be
\\ scattered and diverse, tha need for coordination and centraliza-
\ tion among the districts t demonstrate operable comprehensive
\ odels was recognized. In 1975, thc three counties submitted a

roposal to the U. 8. Offic of Education to form a consortium

for demonstraging the most of fective methods and technigques in

'v,‘

¢ L} ' o




' o
_career edacation at the senior high school. Funding wag awarded .

for a one-year period to establieh demonstration centers at eenior

high schools in each of the counties. such centers were established

at Hallandale High SChool in Broward County, Evans: Senior ngh

school 1n Orx:inge County, and Dunedin Comprehensive Senior ngh o ¢:

School in Pinellas County. Throughout the 1975~ 76 school year, }W\

’ -

effort was direeted to° . { A

o

1. Demonstrating, at once, career education components . .
already operablé in the respective centers.

2. Drawing to thos° centers needed components operable in'

o

A Other'schools.in the district.
b, Other districts in the consortium.

c. Other districts in the state and nation.

\

3. Expandingvoperable_componente to the point that a ccmpre-

]

hensive prodram of career.education for the high school
level was demonstrable in all centers. |

Throughout, career.education experiences which were apprOpriate

for high school students of varying ability and achievement levels - .

"and eocioeconomic and ethnic backgrounds were provided.
Because of the scope of the céreer eduoation effort in each | S
of the counties, consortium vmsitors had the opportun1+y to v1ew |

not only the models for career aeducation at the high school level

but. Operable compreliensive models for career education at the .

elementary and middle/junior high school levels as well.

The numbers and types of students and educational personnel

involved in' the project are gummarized in Figure 1l: - career Educa-

tion Progrdam Participant Summary. . The ackivities in which they were

involved are summarized in the subsequent paées of this report. i
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I?E\ MAJOR ACTIVITIES

A
e

Major activities carried out by the Consortium focused upon
themstudent and demonstratlon product and process objectlves set.
forth in the proposal (See Appendix A) They are summarmzed by
category'injthe ensuing. pages. ‘

g o @

[3

A. STUDENT PRODUCT OBJECWIVES § o o . o
| Actxvmties related to the student produdt objectmves aré

reported in Section IIL: " EVALUATION.'l'

. 4
w7

V"STUDFNT PROCESS OBJEcmavnb " nii ° ,
' OBJECTIVE l: At all levels, 9-12% students wmll be provmded
vopportunitmes for career exploratmon through all N
‘subject areas in general, vocational, and

,exceptional;child education. f

BROWARD COUNTY

\

Opportunltiee for career exploration were provfded in the
classroom at levels 9= ll through ‘the fusron of act1v1t1es'
related to each of the career elements with regular qurrmcular

» o,

actlvmtmes ln each of the following°

rsuearcm AREA )  COURSES o

‘English .u_ English, .Basic (9~ -10)
_English, Comprehensxve (9 10)
jiMass Media

’ *for Orange County's demonatration center, whick dmpriees .
leveis 10-12, student process objectives 1, 4, & and 6

pertain to levels 10~ .12 and objective 2 pertai gyto levels
10-11. : ;




4

.- SUBJECT ARER .- e couasns

i

" Math Career Math I and Il (9-11) }
" ' Fundamentals of Mathematics
) ) Algebra '

Geometry

'.Trigonométry

4

Science .. = . General Scxence , .
: ' ' ' : .Biolog{ \ R ./

. : o v Chemistry R o .

| Health “QQ oy - L,

Social Studies " wWorld Geography - N
o S World History, ST o
. American History.
S ' ﬂ~COnsumer Economics .. SN
Foreign Language Spanlsh ." _ : RN
o ’ : French | S I

1

4

‘Physical Bducation P.E.'I- and I Ty 'ﬁ'

‘Art- . . . Design Drawing S /'5 R
o Advanced Prawing - . L
. ~ ‘ Ceramice/and Sculpture

Home Economics . Exploring anas - L s
' ' JFood~and Nuﬁritxop

,Business Educarion : Typihq o L ,
‘ - Bookkeeping " S oy
Shorthand I and II | : _ .

Industrial Arts Shop I 4' | o
¢ L : - : e ' o
Secondary Resource - . 'E.M.,H. . (Educable Mentally

~.Program v ‘ o Handicepped) (9-11)

P : . . .
In the. area of English, activmtles for the Bas;c and
\'«_ Comprehensive Programs related primarily to employablllty

. skills, wmth the ninth-year level aesuminglpﬁimary respons1-

& 14

bility. for sources of career infozmation anh procedures for

wapplying ?or a job Qnd the. tenth-year 1eve1 assuming major.

L]

reSponslbllity\f\r techniques for successful mnterviewmng,

- qood inter~personai&relations,‘und.prupef,Work habits.




P Y

' and communicatlon and the development of mathematlcal qompetencres' .

Activities in Mass Media focused upon career, educational, -

and/économic.awarenesé and beglnningVCOmpetency: Stndents
in_ﬁhe'prbgram gained.practical experience tkrough'preparation - .
of a slideétape presentation of.Hallandale.High Qchool‘s model |
career educatlon program. ' The presentation was designed for .

utrllzatlon with Consortium vrsltors. All Englieb department .

: L

- programs dealt with effective communlcation skills.f

In-mathematics,nthe emphasisvin Career Math was upon awareness
of occupational. opportunities in such career'clusters as manu-

ot

facturing, constructlon, health and welfare, and transportatlon

necessary for entry-leVel'employment-ln such.areas. The emphasrs

in algebra, trlgonometry, and geometry was upon awareness of

ocbupatlons in whlch more sohplstlcated ékllls of mathematlcs A

are requlred. " d . ,f | i - L' o ‘
In general scienee, health, and blology, act1v1t1es«wh1ch

focusedlupon careers in which the subgect area skllls are utilized

o

wexe developed and 1mp1emented. -Such activities inoorporatednall

_of the career‘eiements. _Approrimately 190 tenth and eleventh

year stndents wereuinvolved in a career~soience fair for'which‘,
sh dow1ng Qr a resonrce person in the communlty was a prereqursmte.~
P, rtlélpatldg students were requrred to wrlte\a letter of applr-
catlon, prepare a personal resume’, undergo an, lntervrew with

- the teacher, conduct an interview wmth the eéployer/employee, if;l,

| complete an: evaluatlon of the shadowing experlence, and utilize

the lnfbrmatmon gained during the shadowlnc rnperlende to develop

a creative, career~related science fair project. " That the program




c .

Vfwas s gfal is“evidenced by the fact that Hallandale High“

Schoo. ©ini. 4 first in theJnumber'ofmawards made in the

Broward . -1t Schools' Science Fair.

d

All co: . s offered in socral“studres integrated the elements \
of career educatron with the concepts included in .the respectrve '

‘\\currlcula. Throughout, employabillty skills were emphasized,

and ,careex, educational, and economic awareness were limited to

wefcareers specifically related to the course areas = é. g., in )
J

Amerlcan History, government careers while in“éonsumer Economics,

° ¢

advertrsing careers. Such socmal studles competencmes as map-.

be utllized. e o S

[ N °

Because physrcal educatmon is an area for which- no prevmously ;

'developed career related materlals existed, efforts in that aréa .

o

were devoted to pre- and postbtesting of students' knowledge of ;
related careers and development of’ actrvities focusrng uponqskillg f
‘.and knowledge reguired for employment iﬁ occupations related to’
_individual and team sportSa An electlme coeducational courseVin ”. e
which students can‘learn the skills of orficiatingﬂlscorekeeping,
and the care of equipment was scheduled. | “ | '
The Secondary Resource Program for educable, Mentally handi=--

‘.capped students provrded exploratory experiences which related to

varled career clusters and employablllty'and consumer skills.’

\ K ot

: s .
Co . . ‘ Y |

ORANGE. COUNTY Lo , | '

[ E 4

v 1. Staff development sessions for thirty-five subject area -

teachers were conducted. These 1nservice programg pro-
vided actlvmtles drrected to orlentatron Lo career educa-

tion, classroom implementation of ‘guidance strateqles,0

EIRY
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utilization alternatives for available career education : |
curriculum materials, and time forﬁplanning with assis--‘
" tance from project staff members. Approximately 90 per-
cent of the demonstration: center faculty participated in
this type.of staff development. » v S

.2, A system for prov:ding continuous teacher contact: and

follow-up was deve10ped and” implemented

3. Available career education curriculum materials were

N

recata]oged to prov1de greater accessibility for class- &
. 2 ' :

)
-

. room teachers.

4, The foice of Career Education staff had the opportunity

" to provide input into the development of courses to be

L}

.,  «wffered under a quinmester plan which.: wil] be implemented
in %eptember, 1976. As a result, a number of career | |
oriented courses, some. of which are exploratory in nature,
while others are more oriented to the- development of a

.salable skills; Will be offered during the 1976-77

4
. school year. These courses include: offerings in art

f such-as cinema, fashion degign, interior dgsign, advertis- |

- ing designs, qalligrapuy, cartooning, creative gﬂptography, wo

graphics, architecture and enameling, offerings in math

such as introduction to data processing, math ‘for busxness

/
o
courses, math for careers and computer math- offerings in

&

language arts and drama such as set construction, production ’

fundamentals, radio~TV announcing, newsﬂaper production and .

occupational writing: and general offerings such as

ocoupa@ional,and the educational process, occupationpal -

' -
f . uSM . . : , 1
. , C " 4 . .
! ’ o ' RN




‘ L T e
-orientation and occupational codm encies. |

LIS

L]

A PINELLAS counrr ; i" | jw,ljf; f «n““ |

: at the demonstratiOn Slte had orientation to.- oareer

H h e
»e

e eduoation\as ‘a concept, guidance/strategies that can A

6w T / " . .
I - . be used in teaching, available career educatibn i_ - N A

. .7' resources, and alternative ourriculum approaches. T
| In’ addition, many faﬂulty members had in excess of : *:&ﬁgﬂj.

u
Vo \.

career education.. .

o T forty hours of inservice in the arearﬁf
‘w,~ - ™2, A, pro;ect task force was. identified at the school site _f. C )
which represented all maaor academic and vocational areas lv :

1in the comprehensiva senior high demonstration site..*'

| As a result of-the task force approach at Dunedin,

@ f i opportunities for career exploration, grades 9-{2, o
became an integral part of the ongoing ourriculum in . ' v

. the following areas: k o -

wt . 3
’ . N ] .
. ) : . . BN

SUBJECT AREA . . * COURSES - RN
" ——— o

© BEnglish . L Humanities I - ' A .
o . . .Communications I \
Public Speaking I and II
° Developmental Reading
Communications'Techniques )

R -~ Math : ' : General Math I and II _ - o B3
‘ . « ' Geomethy , - ° ~ .
. Algebra I '

. Science . . ' Biology I

4

Social Studies. ' Consumer Economics ' . .d
' Psychology I . '

o ‘L 'b; . : .. ‘ .
Art ) ‘ _ Art I and II I .

"
.
EA

\) ,‘ : .. . . - . ‘.. . ﬂ(_)!“ 20 \ ) . @ .
\ ; ) . w S0
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-~

o

/Exceptional student: a |
(’ Eduoation g o Handicapped) (9*Ld) ; o

Home Economlcs

LI

SUBJECT AREA = e counsas oo

» - /

Foreign Language C f Spanish I’ and- i
R RIE o Conversationam Groek

y v

:E M.H (Educable Mentally

« .

g

'-:Exploring Foods
Food and Nu rltlon

Indugtrial-Arts~ . ;‘ ShOp I

."' &

Mm‘

q“or p]anning and/or development of theee activmties, 1;,f:'

teachers 1n each of theasubject areas Qere provided

release tlme, or they participated ln ﬂnservice sessions

outszde sohool time.-'» ,&“ - “' -x}“"

‘3.0 Actzvitles which benefltted the Pinellas demonetratzop

:‘!site and were conducted by the teacher task force were .

- as follow3°‘f' . jm.V e f_-’ S

'.a. Review of varibus technlques and strategies bexng

utlllzed by other echool°districts throughout the
state and nation in career educetion programs chat

are. smmllar in nature to the consortium model -;“' .

(Informatxon was . recelved by reSpondents to: g survey

Ci
Ve

conducted by the - consortium-: through each state s kﬁﬂ

2
’ o
/

T

ochlef state school officer) . ‘

“
' E

b.‘ Revmew of commercmally produoed, preple%ned career

_educatlon materrals.

‘s

’ .
u_c.*“Adoption or adaptat on of epecmfi& component strat-

3y ‘4

s /

4
T

egies berng used in the BroWard and Orange County

- A ! o '
s:tes. - o LT - o
e 0 . i R . B ¢} X l .

~d. A matrix of the total school curraculum at the demon~

etrhtlon qlte was etarted 1n Lan erfort to

[N

-
E]




, /
(1) identify where career exploration was already
occurring in the subject areas, (2) provide addi~
tional emphasis’ for students, (3) avoid duplication
of teacher effort, and. (4) utilize career education
" resources more efficiently. |
. .e. A slide*tape presentation-was oompletedlfox language.
. _arts and social studies to graphically illustrate
q @the techniques used in implementing the c?reer °
~ exploration component. N%dditipnal pxesentations
‘are in various stages of coripletion for home
'economics, business education, and science.-
‘ OBJELTIVE 23 At levels 9-11, students identified as probable,
: ' dropouts will have the opportunity to partici--
(' I pate in alternative programs designed to acquaint
L "”‘ them with career opportunities, to upgrade their
‘ wa), ,‘ f":i' ;basno skills, to teach them employability skills,
| | PO | 'and to enable them to obtain a salable skill

'throngh on-the—nob training.

L ‘ | » /\‘L -
K . ' a . . \ :
: BR\OWARD COUNTY T , ,

v . . f

‘The identification of and positiVe communication with
potential early school leavens wasg a‘réfponsibility of the
Career Edugation Program in cooperation with the Gnidance,
~bepartment. ‘ “

ot

Coxferences Wlth teachers, guidance personnel, and ‘
administrators concerning the high numpex oﬁ wmthdrawals

. at Hallandale‘ﬂigh Srhool brought about a program of individ-
ualized counselind for the probable dropout. Many of the

‘students identified previously had been placed into special

“11=

v, ‘?7 | ‘ | - | o




vy - . R 1

programs such as the Resource Program and  the Work
. g :

Experience Program and were being counseled byvthose
v [\ v

.teachers, | . a

. ' -
A method of identification was formulated by using
the form "Identifying the Early School Leaver" and soli-

Citing aid from all sohool personnel.. Once the students

, were identified those that could be contaoeed were inter~

'“'viewed. Proper scheduling solved some of tha problems f

sincé many of the probable dropouts were not in subject

areas in ‘line with their abilities. Arrangements were

_ made With the ~stiudents for follow-up counseling. _The

! Y "."‘ /( .
. 00$ug%tional Specialist‘gave exit interviews to all students

who p rsonally witndrew. An efrort was made to contact'stu~
dents .ho had not;;ttended school for long periods of time
with very'little success.,,ﬁroward County_Schools Form 1-C
was uséd in an effort to qether'information from students

already|out ol school. . / “f.m

[ ]
B

'ORANGE AOUNTY

"A program for probable dropouts in grades 11 and 12 X%

N
was impleented during secoﬂd semegter, 1976. Designed as

an exten ion of the Wor“ Experience Program, tudents spend

half a dqy in school with spgcial attention being qrven to.

remedmal;assmstanoe in basic skills and instruction in
employability skills. fThe afternoon is spent on a part-
time employment situation,'with monitoring being provided

by the cooperative instructor.

‘e




PINELLAS COUNTY . \ |
The identification of probable dropouts, grades 9-11,

. was conmpleted early in the ,8chool year on the basis of

- reading and math scoxes, student attltude survey, and stu=’ lf';
dent records. = Members of the math and English“departments"
worked with a team of'counselors on a onefto-oneiand small~

' group basis, with students identified as probable dropouts.

\ . Emphasie was'placed uponfalternative'echool/work programe.

o The reading/math survival.skills‘necessary to function as' S
Lo, 8 productive member of society’becamQJQhe major priorityfq |
| " Some etudents were referred to the PASS program - Positive
.Alternatives for Secondary Students = a program in 'which a

counselor is teamed with a psychologist and social worker "‘j'
in an .effort'to redirect and'motivate the stugenteto remamn.//'
in school. - | L “.. . ,/i7, wxyxf””%“
‘Despite the conprenensiveleffort'made to keep the pro- ': 3
bable,droPOut in sChooi, those who did exit the system prior'
) to graduation‘Were provided indiyidualnoounseiing gsessions .
where tneqresouroes available were discusseduq.Blacement |
; information, vocationaf training opportunities, and part-
t:me school completlon possibilities were made known to the
students. The total effort was to make rementry into the
educational system ag easy and inviting as possible. A

5 follow-up study wag conducted on each etudent and employment

agsistance made available for up to one year after leaving |

» school.

OBJLCTIVE 3: At levels 11-12, students will be prouided :
alternatives for the acguisition of a salable
(RIC o 29 '




o o ski}l. These alternatives will include courses
%i}n goneral, vocational, or exceptional child -

,education and actual employment experience.

’BROWARD COUN&Y‘

Hallandale High School was one of four Broward County , !
high schools participating in the institution, on.a pilot |
basis,/bf .a salable gkills program. . Through this program, : . »ﬁ

studemts are, provided alternatives for the acquismtion of /- -
a sa @ble skill prior to exit from. high school through'~ )
cour

I

eduzation programs or through actual employment - experience-

es in general, vocational, and exceptional student

/;he community. In the spring, all ninth-year students ,
at/ Hallandale and all eighth—year students at the middle
_ aéhoolsifeeding Hallandale completed*a‘develOpmemt career.
/packet through'which'théy examined their interests, achieve~
/ment ' temperament, and values and utilized the information .
/ gain d thereby to identify careers for which they might be . -"f“
/ guited. Ultimately, they mapped* out a four*year plan of ' -
edugation in which they “identified a tentative careex chomce,
a sal b’e skill to obtain by time of exit from high school,

and the courses necessary for ‘acquisition of a diploma and

"o

a sal ble skill certificate. Approximately 1300 students

were involved in these activitles.

| ORANGE,COUNTY . DR

‘1, A|great deal was accomplished with ‘the specialized

eﬁperiehce copponent of the salable skills program,




N .

These aooomplishmenta ware as fOllOWS". .

A An articulated model 13 Junior high '~ 1 senior
S high) was identified and involvnd.

_;“ ) ' b. Atrip to Bro«ard County to view its program was
o | + conducted for apprgximately tweﬁtwaive persons

representing the four model B%Pools. f |

¢c. An. orientation session for - distriot-level personnel o

was conducted, | T

, d.l Summer activitiés were planned using district. funds

| tO'develop the»guidance and instructional phasee of.

the program. | a; | o e !
The C.B.C. E. program was mplemented with six studente
beginning second semester. The program was Judged to

be suocessful and, eonsequently, will be expanded to

involve a, larger,number of students ‘in 1976~ 77.

o

~ PINELLAS COUNTY

-1, As a oomprehen91ve senior high school, the demonstration
\
} : center is capable of offering extensive opportunities for

T students to obtain & salable skill. ‘Specialized experi-
” enoes, ]Ob shadowiny, and non=-paid work experiences were
extended to students enrolled in Journalism, Communica-
tidns and Media, Computer Math, Biology, Chemistry, and
Foreign Language courses. The broad range of'vocational'
oourses oertifies a. speoifio level of competence in a

x . ealable skill upon course completion.

A yariety of activities served to extend salable skill

experxentes to a larger numbexr of students. A "work week"

-|')~ 31

N }




. was conducted in January and May;%involving 127 juniors
| and seniors. » Small and large businesses, private and
‘ public medical facilities, ‘as well as the professions
located in the nearby community participated. Youth
motivators, a corps of thir .y-seven future teachers,
provided additionel help to two local elementary schools.
5. As part of the sharing effort between the . individual
demonstration centers. in each county plans were made ‘
| to implement a Community-Based Career Eduoation Procram
; o o *(CtB.C.E.) at the Pinellas demonstration‘site, ?unedin
Seniof High School..'Representatives from the Far West
,"wLaboratoryfin San Francisco held a week-long orientation
and inservice session which began February 23, 1576.

\

i " Key district =level administrators, the demonstration ° '(,
| center principal, teechers, and counselors; and communlty K -
representatlves were involved : . | o
Despite the positive response and lndication of .
. support, plans to: implement a C. B C E. program at the
demonstration center failed to mate ialize due to budg-
"/swr etary consmderations. A plan to adabt the Far West
C.B.C.E. model was developed ghould future funding make
implementation possible. The working relatmonship begun

with the Far West Laboratory is expeoted to continue.

hg. A benefit of the congortium relationship has been the'
exchange of programs. An initial exploratory visitatroh
, and orientation to the Broward County Projeot to view its

"Salable skillg" program was conducted,by representatives

4 * * 3
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"*‘.: Lo e ’ ‘ J .
-~ 'of the Pinellas County staff in April. As 4 result a

: \
; cooperative rnserv1ce effort is planned for‘late fall,

* 9

1976, for Broward and Pinellas Counties. Implementation

procedures wmll include a distrmct~level task force

A approach, - o ' 3 '

OBJECTIVE'A: At all levels, 9~ 12, students will be provided
guidance and counsellng experlences related

to self-awareness, decision-making, and careér

coungeling, -

/ ' ° BROWARD COUNTY -- “ | . o

- " Through the efforts of admlnistrators, counselors, S

teachers, and the occupational specialist, guidancb and
counseling experiences related. to self-awareness, decision-
\' i 'makmng, and career. counsellng were provided for students

at all grade 1eve1s.

At the beginning of the 1975—76 school year, the counselors
and the occupational specialist conducted an- ormentation to
career materials and guidance services wmth all students, 9-11.

Throughout the year, classroom teachers in: a11|sub3ect

and program areas 1ntegrated actrvitles related to;the

affective elements of career education - self-awareness,

declslonmmeking, and attitudes and appreclations - with

/
regular classrocm actlvities.

At the ninth year level Engllsh teachers implemented the
Browwrd County Schools' Developmental Cereer Packet with all’

stndonts. Through thisg expermence, students examined their

interests, tomperaments, values, and achievements and evaluated

o , EERSNE o

T ¥




, them in terms- of tentative career chozces. After a brief :\
' period I3 career exploration through utilization of resources \

, ln the slhool career center, these students selected a salable\\”

skill - that is, an entry-level job ‘skill = to’ acquirc by
‘time ‘of eé&t from high school. They then mapped out a
three—year~ lan of educafion which included the coursesl
“+  necessary £qr achievement of that skill, ’
A teacher-advisory gystem was also developed and implemented
with all ninth%year students. ‘staff . involved included the \

prmncmpal an other administrators, guidance staff, occupational N

. -

system was designed to aid students in determining t.lents and’ ¢

and media s;Tcialists, and teachers. ‘The " teacher-advisory e
interestg//acquiring decision-making skills, establishing goals,i f'l
and deségning an appropriate school program by ensuring that -
Jthey ‘were personal]y well known by at least one staff memher |
who could help diagnose, prescribe, and evaluate their needs
and progress. | |
' A gyide was developed for participating staff and involved
such 1nservice activities as group orientation small group
' discussions, and individual counseling. The Model Schooi
Teacher-Advmsor Filmstrlp and Tape developed by Lloyd Trump
were used to famrliarize “he staff with .a related program.
Orientatlon for the etudents came through classroom vmsztation
- - by the guidance staff, - - //
| A calendar of activities was devieed for the gchool year
. . with specmfip goals set for each month. Durlng the first. ‘nt TYSA
sefiester, a total of exght group sessions was held with the |

students.

ERIC ) Ty




At the end of the first semester, the advi

to eméhaeize lndLVldual counseling and decided \to have

"fewer‘%roup meetings with the students. ‘At thi
adminiétrative assistants were asked to refer to\the advisor ’}\
T those students who were having discipline problems. Teachers )
n'were ais asked to refer students to the advisor for counsel- ‘

edvisor agreed to see each of his advis g on an 5nd-

_ ing.' Each
aividual ba is at least once each grading period (nile weeks)

¥
1..

The res)lts of a student survey administered Jun l, 1976,_
indicated thet 49 percent of the advmsees met with thair |
iadVisors on ;n individual basis. other results: indica ed
that group meetmngs held‘during the first gemester were much

more effective than the individual/counselihg program dev'sed .

for the second semester."

\ .

" ORANGE_COUNTY %

1. guidance-oriented career program (Career Bxploratory

A
Process - CEP) was\implemented at the demonstration. cénter.

This actiVity was ggcilitated by a staff develOpmen g

[
(\,

ession for selected\iaculty members which resulted in
a

an implementation pl such phases as interest inven- -

tory’ testing, job shadEming, employment clinics,'sharnng

s, and meetings with college and

experiences, field trz

technical school rep/ sentatives were organiaed into a

coordinated systems ' ‘ ' v //)
2. The possibility/of implementing a teacher—adVisor sYStem / -

!

was explorcd With selected district and school 1eve1

)
}




' PINELLAS COUNTY

personnel with extremely positive'results. It is

anticipated that this system will be operational in
September, 1976. ) ) o ; v

A COST Team approach: to guidance and counselinr t the
demonstration site was one of the several techniques used
to increase guidance gervices to students. The COST ‘Team,

(counselor, occupational specialist, and teacher), work

together as a team in a human relations effort in the ninth‘ﬁw'
grade socmal studies curriculum. In both small and large
- group settinqs, students were exposed to interest inventory
testing, attitude surveys, goal setting, life planning |
skills, and school/community resources available to them.
Follow»up included individual student conferences with a
member of- the COST “Peams - | )

Small group inserVice sessions for English and social

studies teachers were begun in October to extend the use of

guidance strategies into the classroom curriculum. A

commercially available program marketed by Educational : "'};1 ......

Achievement Corporation under the name "Valuing Approach to .
Educaticn" formed the hase for this inservice effort. Over
l 000 students were invol ed in values "larification and
career exploration activr:ies gtemming from the inservice
effort in these two department <

Ag a result of investigating\uther pre~p1anned guidance
prdgrams,/tralning was scheduled and\held in April for the

\
LODg Progiam (Life Carcer DeveLOpment hvstem) ‘A trainer

-~
e

~20~ 36 |




is now | on the demonstration gsite faculty and W111 implement
the program in the fall of l976.u LCDS ls a flexible program
whichlcan,be ueed ae a separate semeeter course in the gocial

.studi%s c?rriculum or fused into the language arts, social

studits curriculum or fueed into the language arts, social

studﬂes, or home economics curiicula. Plans are now to make .

it an elective social studies course in Life/Career Planning

u_.Skilfs. It may be taught by either a counselor or teacher‘
Hwith proper training. It is expected that a COST Team

approach ‘will be used. ' |

: OBJECTIVE 5: At all levels, 9- 12, students will' haVe acceda

to as many of the material and human resoufces

of the~school and community as possible tﬂrough .

career cénters, career days, resource pecple,

field trips, and shadowing experiences.

BP??ARD COUNTY

'when the school first. opened for operation in 1973 continued .
to onerate and to draw studente £or caeual career exploration
and for career exploration related to specific classroom
activ1ties. The center containsg all types of career-oriented
materials - books, briefs, Jpamphlets, magazines, comic books,
filmstrips; film loops, slides, cassette tapes, kits, and
Projeét V.I.E.W. (Vital Information for Education and Work,

- a microficne program of information related to occupations

_and corresponding education and training available in Florida).

A special calendar listing career activities kept students

"

A career center establiehed a9°a part of the media center

4
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* informed about\upcoming guest speakers and school and T

-~ community functions.\ A changing showcase display of career

"/ i wares.was set up on a monthly basis by different departmenag..
| ‘A timely and changing bulletin board included information 7

[T

S //’from all departments. ”“*f”. T O >

“~
——~

Through the career. shadowing program instituted by the
-Science Department and described in? the summary of proyress ;“p
with respect to Objective 1 above, approximately 190 students .
shadowed members of the work force one or more times in order .

f; to develop career/science-related projects for the school :
‘and county science fairs. N . -

In addition, the following figures reveal the extent to | ",ff

which community iesources were utilized in the program fromki_ uaﬁﬁj
- September, 1975, to June, 1976., Total number of students o |
partncipating in field trips. 384.2 Total,number of students

shadowing, 197. Total number of communityvresource people P

utilized: 175.

ORANGE COUNTY. S

u

1. The initia development and implementati of a cent alized
| community iesource information syetem was undertake .
‘This system providés informetion to educators concé ning

| community personnel wxlling to act as resource Speakers,

L]

host fie#d trips and shadowing experiences, act as sponeore

1]

for C. B.c E. students, and/oxr provide part-time or full-

time empmoyment for students. A brochure depicting “hese

activiti“elwas developed and printed. (See Appendix ¢).

¥
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2.

3.

Each subject area department in the demonstration center\

" agreed to provide careerwrelated displays throughout the

jeconcepts, and processes was displayed throughout the

- entire school plant. “;{%-~ ~f~. E— . LJ/

PINELLAS couu'ry o oo -

A career- center in the 1ibrary at; the demonstration

center was developed and opened for student utiliZation. S,

i .
ot — ettt 1. D T s ekt T b

school year. Visuals reflecting careeruoriented ideas,-'

2.

Yo

4

- :ﬂl._ A Community Resource Index was developed implemented;.”f-luf

3..

L

A wide range of occupational ‘are were included, cover- PR
ing the fiﬁteen occupational clusners recognized by the ;’f

u. 8 0.E. MResource catalogs are readily available to all‘
facuity members at the center. Each ‘resource is ‘coded

“as to extent and type of involvement.k A centralized

control éenter is also maintained by, the district.

ShadOWing experiences, field trips,'and guest speakers

are develOped and contacted through this system., a

monthly activity report is kept by the center s occupa— - o
tiOnal specxalist for validation and evaluation purposeSa -
The resource index system will serve as the basis of |
expanding the planned é.B.C.E.Aprogram at the center
(See Objective”#B of this section) should funds become
available. ’ _" J | )
Initially,‘two oareer resource centers were established
.at the demonotration site. One was housed in the media

center where students would have access to all career~

rel::ed naterials.: A second resource center, housed in.




’the related arrs facie.ty,nwas discontinued because of
.,*,,'.,_ the'inadequacy of the facility. Some 1, 085 students
utilized ‘the. career resource centexr at 1east once.b ?ﬂ‘jig v
Some zsﬁiaculty members used’the professional references”&<

=

; of the ---- center, ‘an@ many held class~size orientation

t
9 " v

i sessions .in the center. The center was also used for

specialized guidance actiVities. S
¢

L . o R

.The extent of community involvement with the demvn-'

o

stration centar was evmdenced by the fact that 72 speakers
| representinq a cross section of private businesses and )
- public agenCies gaVe of their time to talk with students.,

0ver 4OQ/students £rom Dunedin High. School went on field

' . ‘&‘ ll S
" .

OBJECTIVE 6 ‘At all levels, 9= l2, students wmll receive

trips throughout the school district.

- N .ﬁplacement assistance in employment, education,

. or a combination of the two and will have ‘the

;Md . '\opportunity to participate in follow-up studies
o Jrelated to;the appropriateness and acequacy of

‘”'\ T their preparation.- . .""'_._.: {

A T . R . : no “
! . ) . . .
L} - o 1

-BRowahD COUNTY -

..4 e R

In accordance with state law and state boagd of. education

regulations, placement and follow~up sexvices, were provided

by the schoolvocchpational Specialist. Because Hallandale
| High S¢hool comprised only graues 911 in 1915 76, occupational
and educational placement services were extended to school-
leavers and cther interested students. Follow-up studies were‘,
confined-to students placed through these efforts and through, |

I-zqnn




W €

lvocatidnal education programs.* . -

.ommem coumv | - -

Al

be placement and follow~up system continued to be
operational.‘ The job placement function Was revzsed as
‘follows~ ‘ o
,l; _Part-timc job placement services were available for

' enrolled gtudents’ thrOugh thewpccupational epecialiet.

2. Full—time job placement services were available for e

" graduates and ear]y Pohool 1eavers through a placement

l
pecialist, of which there ‘were a total of five, each

noused.at a,vocational "adult center.

\

PINBLLAS " COUNTY

R T The yplacement ‘and. follow-up component was ar onééoiné '
" effort »* the deasonstration center, coordinated with -
-.disfrict—level adminisPretibn. A full-time, school~
based placement epecia1ist had the requAZib‘lity at

the demonstration facility with the ﬁoilowmng results.‘

a. _Some'637 etudente were actually p’;ced in 'positions
or programs upon leaVing the school through the
erforts of the Florida State Embloyment SerVice,

~ employer-initiated referrals ehd eduoational and
military referrals. f

o
+

*PFor a complete summary of Hallandale High School's .
consortium activitieg tor the 1975 76 se¢hool year,
See Appendix B.

L e {




5. 'Betweenwnugust, 1975 and June, 1976, the demonstra-
tion center placement office had 2,580 contacts with

F R students (See Appendix C:  Statistical Summary, .i

Dunedin Senior High School)

c. A total of 706 individual conferences with students
were conducted to gsupply ‘help with life/career ' |
plenning priox to leaving school.‘“ | ™

- _ d. A VTAE school related employer surveyawas conducted

| thatvinvolved the sampling of 100 community businesses

N : that ultimately employed. students from the demonstra- o

A o tion center.',(See Appendix D: . ftudent pladement ;

Services, Dunedin Senior High .School).
| " ' S

C. DEMONS'.;.‘RATION PRODUCT OéJECTIVES o
'M;'fkﬂmﬁ@tivities related to the demonstration product'objectives"
are reported in SeCtion IIT- EVALUATION.
D. DEMONSTRATION PROCESS OBJECTIVES

A pre—orientation packet was developed that included model

g,

| descriptions, a brochure, and vigitor's questionnaire,
enclosed in an attractively printed folder. (see Appendix E).
orange County assumed  the reaponsibility for coordinating
visitations and the diseeminationof information regarding
the project. vigitatioh procedures varied somewhat among

~demonstration sites, as dictated by their schedules. Samples ,
of materials used in'implenentation of comnonents were made
available upon request to all visitors.

Several types of media presentations were developed to

disseminate information about the consortium. A professional




slide-tape presentation was developed by Orange COunty to

» [

serve a variety of purposes throughout the three school

~A ) districts. Indmvmdual districts were.able to localize it .

to meet their needs with minimal-change. A copy of the
o script'is'included in.Appendix F |
In aduition to the slide-tape presentation, a set of .
transparencleS-was also developed to be used in brmefxng
sessiong where time was limited.

Pine]las County developed slide~tape presentatlons to

L4
R {

demonstrate technlques utllmzed in career exploratlon through
the subject areas. The intent was to develop a presentatmon .
in each currmculum area at the demonstratlon site. Only :
'three areas were completed, however' language arts, social
'studies, and science. | |

Students of Hallandale High School's mass media class
developed a slide-tape preséntatlon depicting activities at
Hallandale related to each of thaé componentg of the model; “

.. " it was designed for use with consortium visitors, “\\\




, IIT. EVALUATION -
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The rcsponsibility for administering the evaluation

design was undertaken by the Florida EPIC Project. Educa~
‘tional Progreas in Careers, a non-profit corporation, is an
affiliate of the. Florida Council of 100, a group of loading
businessmen in tha state.of Florida which advises the govexr=
nor in a variety of matters, including education. _,. - 1d

B. ‘RESEARCH DESIGN

Each ‘instrument for collecting student product data was |
repeatedly revieed. ITherefore, each test or surVey item’

. copld be said to have had "consensue'validity”; i.e., an
jtem was retained inoan'instrument only When'aiizmembere of
the PPIC review team and speCialists from the Broward, Orange,

and‘Pinellas staffs agreed on the item. This applied to
‘each scoring key as well. o
The reliability of each "testing" instrument (as opposed

to survey-type instruments) was enhanced by the deveIOpment
of "matching" instruments from the same pool of test items.

" fThe objective of the entire'instrument battery wag to
approach a generalized teet\of career~acononmic education.
The battery attemped to collect, reduce, and categorize data
in response to the questions, "What does the profile of a
career educdtion student look iike?" and "Can that student,
given counseling and/or instruction related to the data, oev
_accelerated to achieve in accordance with higher grade level

|
studentgy"’

-
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‘\ .
All instruments which measured student products under=

went a second kind of validity item analysis. Each item
~wag evaluated for its ability to discriminate between experi- .
mental (career education proaect séﬂﬂents) and control
inon~pr03ect students) .

At least four major Validity field runs were executed
in the development of each student product instrument,
covering content validity, instrument time, . face validity,u ~
grade-level range, readiwg level,'and diacrimination ability .
in order to examine whether or not the measured dimen31on
correlated p031tively or negatively with student maturation
and . to examine instrument floor and ceiling effect

EVALUATION DESIGN

L3

The evaluation design had two majoxr components' one
which focused upon student and demonstration ebjectives,
and one which related to the overall effectiveness of the
project. 'Progress realized for each component is‘described
in detail as followsig

!

Component I ~ Through'this component, effort was directed |,

to determining the extent to which each of the stated student
product and process and demonstration product and process
objectivcs, were met.. Because there were. four types of
objectives, there were four elementé of this component.
Eualuation-action pians for each element were developed

(See Appendix_G). \ , ' .
Element Av: student Product Objectives

Pretestinq

The pretesting of 720 students (grades 2 through 12)

"))

4

-G




;in the Browatd, Orange, and Pinellas school distrmcts

on 27 dlmensions of Careerchonomic Educatidn began'
on'September 29th, 1975 (Orange) and was concluded on

October 17th, 1975 (Pinellas). |

¢ For the pretests, population of 30 students per

,grade level per school was randqmly selected, beginning
with the. bottom of the class rosters £rom different |
classrooms. For a number of reasons which are always
lnherent in any data collection, fewer than the requxred
number of 30 remained to take all of the tests.

Data on 20 students'per grade level per school were

. retained for the mean class'averages./ After discarding

' test% for students who had mis1nterpreted the dlrectxons,,‘

-the 20 students per class with last names beginning with

~ the” Fottom of the alphabet were retalned.,

The EPIC, Inc. staff reduced and analyzed all pretest~

data from the six instruments designed to elicit student

performance data. N

.9

Post—Testlng

The same twenty students per grade level per district
pretested in September - October were retained for the
Marcb post~tests. Corresponding control groups selected
through a demographic match were also.tested}'

The resultant evaluation provided student product -

2

data: pretest vs post—test and experimental vs control.

. pata obtained, however, from the pretest - post—test

situation were not considered useful in that the majority

S




of the instruments were revised during the interim | ,ful

between pre- and post~testing. Consequently, they

were. foo dissimilar to provide valid data.

Data collected from the experimental-control

.situatidn_were meaningful and, therefore, retained.

‘Instruments'used to collect data are listed as !

follows (See Appendix H for representative instruments)

e

u‘ 4?

Instrument Instrument . ;
Number . -  Title : ~‘
*”;c/ldme' " QwKﬁleedge.ef the‘Econemic,System - ;Www;ri
’Za”wﬁwhwww Worker Titles ; h | |
2e/2F Job Requirements and Functions )
. 32 Career Planning | o E
\\ | k) ) Considering. ‘Careers' l |
N ,4a." Asquiring and Maintalningwa Joh .
4b Inventory of Work Skills
VISb Att;tudes Toward SChool and Careers - ' 
| This evaluation process was used to‘:gllect datalfor ”
certain student produet objectives.' These objectives
and correspondiné,results sre\presented in the follow-
i ing table: In order to avoid é'gompetisive eomperisonf" \
of the three.districts, districts ar2? identified indi-
Viduelly as."A", "B", or "C".'
o . S ¢ S |
Objective © Criteria - Ingtrument Difference Levels
Number . Numbey District '
1 Identifying.occupations 2a .%01 .gOl- :%0;
2a tdentifying Work Skills 4b 06 .06 .00 /
L 2b Identifying Occupational 2e .003 - -
Requirenments . 2f - Ole -
] “




‘4t

"%Qjéctivé , Criteria - ' " Instrgmgnt Difference Levels
' S er

umber \, District .
| \, -~ B -Gy
. 2¢ Identifying salary range = 4a - - - »
- -and corresponding Life lc 004 = e .0
Style within Career o la - - e T
‘ Ladder . S | o
e2a . Attitudes towards - 5b - e -
" Work and Careers | - o
3a Make tentative , .3 .015 - -
' Occupational Choices ~
- 3d . . Making Career Decisions 3a .06 'f.* -
e - Career -or ‘Occupational '_ 3a .06 - ?
~ Planning ' -
Ab’ The Job lnterview ' | 4a - - -
'_4d | 'Dlscerning Desirable " 4a = . - - . -
- Personal Traits and o ’
. Work Habits S
5a  ° Identifying Work Skills  4b 06 .06 00l

Required by an Occupation | | - i b
, Although forces have been set in motion to provide r,
students wiﬁﬁ‘activities directed apfﬁhe other product ..
. objectives, ﬁhé»éroéesses for isoiating related data‘have‘
not been refiined to the extent that valid results can be
obtained. The aétivitiés fo; those étudent.product‘objec-

tives ére as follows:

Objectives ‘3b, 3c.' Criteria = Com arin Independent
Varlables and. Identifying Student Limitations

The magority of the students at .the ninth and/or tenth
grade levels weretadminlstered a variety of interest inven«. ’
.//» , tories. Thgse inventories were pximarily £rom commercial
! gources with the exception of Broward's DeVé}opmental_

Career Pachet (See Appendix 1). ‘ . , A




A

' Obgzotives 4a, 4dc: Criteria = ‘Matching Career Choices )
‘ and Potential E@ployers and Compl8ting the .Job Application’
and Resume. . . ‘ .

, " J— In all three districts, concentrated efforts were
'directed to instructing students in all aspects of

emplorability skills., -

Objective 5b's Criteria - Certifying Work Skills

The process for aotually documenting students' receipt
of a salable skill has been, to a great extent, identified
" and installed in Broward County. Orange County is plan-
ning to meet-this need during the 1976=77 school year..
Pinellas is in the process of developing the overall
. salable skills program and should, therefore, be able to.

~prOVLde data at the end of the forthooming school year.

, Objective 6: Criteria - Imgroving Grade-Point Averages
i and Attendance and Suspension Records for Potential Dropouts

Although each district has well-established programS'
the potential dropout, the actual proo:ss of" collecting‘
data has not yet been implemented, although it has been

’ identiqied.

SiQnificant results, using available data, were obtained
for Objectives 7a and 7b: Placement in a Job, Education,
.or'Traininngrogram‘and Participation in a Follow-Up Studyf

These results are as follows: "

1. Ninety-five percent of all 1976 graduates in one

district participated in a follow-up study prior

to: exiting school (Objective 7b).

2. 'Phis study provided the following results.
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" ftem - Demonstration, District Rank Within
. : Center Noxrm Digtrict -
_ | ' (10 schools) .
a. Employed full-time ~ = 42% 3 1
| b. Employed partftime I 22%° | 22% .3
, ¢+ Rating Vocational o '”24% " 22% !3

; Courses 'as Excellent
d. ‘Students éncouraced ‘ 19¢ -~ .18% .- 4
- to think about careers ) - c -
e. Information on jobs  42% ' 398 - .. - 5
and careers available :

b

CONCLUSIONS: STUDENT PRODUCT OBJECTIVES

A. Students enrolled in the model career education centers show

,gf_

significant differences from students not enrolled in such:
_centers in: | - - : | )
l.gﬁidentifylng and describing careers (all three,dlstricte).
2. For a selected career;'identlfying the;career and subject oo
area skills 1nvolved (one district - non~siqn1ficant .
dlfference of .06 in other two dmstrlcts) .
3. For a selected career, ldentlfying the educatlon and
 training requireg (one district). : |
4. For a selected career, identlf ing possible salary ranges
(one district). \“
~51 ldentifying their key abilities; values, interests,
| achieéements,,and'tentative gareer choices (one district).
6. Meeting criterialfor'a galable or work skill (one district =
‘non-significant differenceiof .06 in other two districts).
7. Ottaining part-time employment (data from one district only).

- 8. Being encouraged to think about careers (data from one

district only).




N\

B. Therevis’d"need to improve the total'eveluetion design for
collecting_studen£7broduct data-by: | |
1. Increasinc the size of populationg tested. Six_non~
, .SignifiCant differences wére obtained at the .06 level;

I - N v 0
this mlght“have been significant with a larger testing .

: - ‘ L - ' ‘\. ’
sample. e DR . I -
. / ? - a ‘ E T LR SEAES N
N : Ul e

2, Recording actual number of students who complete some .
form of interest inventory testing. (Objectives 3b, 3c).
3. Reccrdin? actual number of students participating in

b soime- foxm ofbeﬁployébility skills instruction (Objectives

\'e . St

w2
- Al

4, -Finalizing in all three districts a system directed at iy
‘ documenting students' successful acquisition of a - |
. salable Sklll (Objective 5b). -

Implementing a system to collect data relative to poten—

RN
| \\ tial early school leavers (Objective 6).- _' E e

lement B - student Process Objectives

‘\.

N The extent’to which each student process objective. has

been Tét is’ described in Section II B.” R " v

e

Eleme ¢ ~ Demonstration Product ebjectives

Instduments designed’ to collect data fox’ this element
were . des1g ed and field tested during the past year. For
numerous reasons, major revisions were necessary; conge-
quently, no siénificant data were collected during the
field -testing stage. |

In that the design is complete, it is anticipated
that valid data will be collected during the 1976-77

school year.
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s . Element D - |Demonstration Process Obiective S - S
. v. . WTM :

All giv F demonstration process obJectives were met.

¥

i
!

See appendiqes for =

A Brochurﬁ (Objective l) | o .
b. Pre-ori ntation package (Objective 2), | I

P

c. 8lide- epe script-(ObJective 3) , | S ‘ f\\ ﬂ

d, Writte procedures (Objective 4)._ | Lo
, . e. Model scription (Objective 5) ," {s - ; -!

'Comnonent II - [This component contains three elements.

i A
. .These are, with%present status, as follows: _ o
I !

i
)
l.. A comgariso$ between those identified potential drogouts \
who have partiCipated in the career education demonstrati n |
i

|

!

|

o

project and those identified_potential drOpouts who areA

enrolled in kﬂgglar programs £o determine if the career \q

education_p* ram roduces si nificantl feWer dro outs.,

A\ strides

ere made in-attem£ts.tq:colleqt data‘relatiVe

to this. eiement.' Problems,-snch as being~able3to actually i
‘distinquish e dropout from a transfér, inhibited collection-

| of valid date It is hoped that these problems wilk’be
'eliminated'ahd meaningful ‘data collected durihg the coming -

o

school year.

2. A follow-up comparison on students who have exited high

. school six months prior‘to the follow=-up in orderuto

determine'

a. If those students who had participated in the caréer o .
v ' )

education demonstration program have a: significantly

]

fewer%nqmber of jobs or job training changes than

'




similar etudents who hadfbeen,enrolled in the regular *

rograms, and . o R

b, If those. etudentk who had ghrticipated in the career L
l R v ]

education demonstration program express a sign.fiwf“'

~cantly greater degree of job or JOb training satisfacd*'.

tion than sxmilar stud@pts who had been enrolled in y

'regular proqrams.' ia;;ﬁ . Ako -

o

..‘This information hasubeen installed in the regular ';K

follow—up system;' Consequently, data will be collected

“

during December and presented in the interim report for ~~?' s

. B . ) s TR iy
' i o v ' » ! S ‘.'., "-‘\ '
1976 17. W ! AP BN : S
: ' ’ Tt ' e :
L . f . ‘., . ¢ IR
‘ . 7 . ., v

‘3. A follow-up survey of school vxsitors to’ the career ﬂ".t;A‘;\@

education demonstration_pr ogxr am one xear after their | R

e
.t

vxsmtations to determine the percent of visi ations thatJ

resulted in the imglementation of gimilar programs in . _‘ i f

H

other gchool systems.‘ﬁ‘,f" . ' L] f;m

Thie data will be collected throughout the 1976 77 ““ '

school year and presented in the final report for that “
. ' i '

‘year.




. . 1v.  ANTICIPATED CHANGES AND/OR PROBLEMS o

v ‘ A ’ : ' ) G '
' . o 0. .

"‘:I'V As indicated in the Interim Report, fewe#‘vmsitations han "é'
i‘i;'/expected were made to the three demonstratﬂqn ejtes., While the" _'“N?J;
fﬂ,ﬁ\i; described dissem}nation acikyltxes generated many'inqumries about o
B 'Lthe consortium;eifort, insuﬁéicient travel funds prevented many

o &

. ‘,\school distficts from followrn up. with visits. In an attempt to
o ' ST

‘ remedy this problem, the COnsortium.proposed plane in the Interim :_5;?5
A\*Report to-' %u' . '~,”~- *\1e - ' \“ : '__‘t l - B '

l., Hold a conference for hig achool princhals from the \”

A SN
~1 ' ¢ 0
B

Cal o, )
v =Broward,\orange, and Pmneljas cOunty acmool dlstriots

\ .

1n ‘order" to demonstrate the gix. compon ts oﬁfthe highﬁ
v f— W school model for career education and thereby generate

I ,;: repllcatron ‘of consortlum efforts. . J - f,JaW%} -
| ~_2.'jSurvey all Florrda dlstrmct career education directors
L to determlne their interest ik atte g q one- to two«-'

dday conference whmch would focgl upon demonqrration of the
components of the model and poseibilities for.replication..
3 Based upon the results of the survey of career-educatl)n -‘« f&
“;¢  directors conducted through Ltem 2, conduct the E
o ;O : l

oy i conferenCe. »/./ i oy 3 e o \ ,.\ .
L 7 ' . ‘ S

..sprlng conference for district career educatmon directors for

° B May 9-~10, 1976, in Tampa and had exten ed/rnvitations n%tmonally

to’ select career eduoation adminrstrators and practmtio ers, the

&,

'W' ':'Consortmum declded to meet ‘the needs expressed above by coordinating .

- mts ‘plans and efforts with those of the Department of E%ucation.
. “ ‘ \ |

&

| Q ‘ . | v ' ...38, 5‘1 . ’..g_l ’
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.As a result, the Consortium asaisted in the planning and imple~

'mentattoh of tae state conference and had a prominent position

\

or the program. For a summary of these efforts and an evaluation

of the Consgortium's contributlon to the pxogram, see Section VI

\ .

of thiq report., QpeCLal Avtivitles. : . ’r ;ﬁwc"'

Involvement in the state conference ;nd tlwf constraints

" ‘imposed by ond-o£~sohool-year demands led the'Consortium to decide

'bot‘to attempt to hold a special conference for\highwgohool prin-

; foipals;; : | - B .f,'-‘ . | N

¥
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V. DISSEMINATION‘ACTIViTIES

|

L S

Two professional articles were submitted for publication in

the #lorida Vocational JourneIICSee Appendix J)...Components
of;the cdnsortium moqel were described along-with the Bro'ard1
Orange, and ?ineliasfMini—Conference that was held'on Janhary
15th and 16th, in Onlando; The Invitatibnal’Conference-of
May 10-12 was covered in a second article. Other articles

were submitted to diher professional publications. '.’w/'

An exchange of infbrmation regarding the project was facilitated -

through an, announéement in Career Education News, pvblished by

. MaGraw Hlll Inc. Through this coverage, national dissemination

of a survey was mate possible. This effort helped to identify
indiVidual schools or districts which had components operating
that were similar to those in the consortium model. Responses
includedlinformation from most Chief State School Officers
(See Appendix K for semple survey and career letter).,

Two newsletters were disseminated describing thé consortium .j \\-

senior high school model, activities, and progress. Distribution v

- was made t all Florida Career qucation Directors. and senior

high school Qrincipale, Chief state School Officers, 1374

l N,
United State o€fice of Education Career Education Minl*\

‘Conference p rticipants,‘and interested persons requesting

information f ge Appendix L).
A ‘brochure wee developed describing the consortium objectives,
demonstratioh sites, and other pertinent information. Distri-

bution was made with a cover letter to all high schools within

|

|
|
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the srate, all state departments of education within the
nation, and all particrpants in the 1974 career education

mini~conferences-(8ee Appendix E for sample letter and

brochu t)

E. A folder wis designed and printed for use as part of the
preorientation package and was sent to all requesting persons.

" The package included the vigitor's planning questionnaire

component description, brochure, and other related information
(See Appendix E). i

F. Orange County assumed the responsibility for developing a
slide/tape program of orientation to the consortium effort.
A professmonally written script was developed and the entire
package was designed go that it could be localized ‘to meet the

~needs of +he individual counties. '

G. Several presentations were made to varied interest groups.
Individualiy, Broward, Orange,: "and Pinellas have held in-
county orientation sessrons._ Cooperatively, a presentation
was made at the Florida District Directors of Career Education
Conference, Palm Coast Reeort, Flailer Beach, in October 1975.
In January 1976, a mini—conference was\neld in Orlando under
Joint sponsorship With 'EPIC. | \\\
The consortinm co~hosted a Career Education Conference,

May 10-12, 1976, in Tampa, Florida.~ Sponsored by the Dbivision

of Vocational lducation of Florida Department of Education,

it provided participants from across the state and nation with

presentations on such varying aspects of the congortium model

18 Community—Based Career Education, Ixtended Program for




probable’ Dropouts, Career E#ploratory Précesé, Career
| Explo:dtion Throughlthe;Subjeét Areas, and salable Skills.
H. Several newspaper articies were published describing the
project effort. (Sea Appendix J). .

I. Given the tight budget . situation found in most school

districts, a reasonably significant number of inquiries (

anthisitations to the project were received.




VI. SPECIAL ACTIVITIES

Members of tﬁe consortium task force found it necessary to

meet frequently, ugually twice monthly. Major activitiies

~ wunaertaken by the task force included discussions and futual

planning directed at implementation of model component '
development of demonstration materials and processes, a d
evaluation and coorcinetion of the mini-cunference.
| The-taek force membership includes ‘the personnel with
the primary responsibility in each of the three"distric 8
'for»planning, implementing, and administerinq the overall
project., | | | J

" Interdistrict steering. committee meetings yere held on'|the

following dates:

September- 26, 1975 ’ Broward County

October 24, 1975 u Orange County"
November 21, 1975 . Pinellas County N
March 26, 1976 Broward County Cy
May 21 1976 . Pinel“as County

K Membership on this committee included a representative
from each county's career education project, the school basedr;_
coordinator from the demonetration'centers,“brincipals of
the demonstration ¢enters, the directors of secondary education
Erom each county, a representative from EPIC, bueiness repre- q
sentatives from each county, the.director of career education
from each county. (ex orficio), and tﬁe State Department of
~ Education Coordinator for Career Education’ (e* officio).
A mmni*conference was planned and held January\15 16, 1976,

‘at-Orlando s High Q Inn. More than 125 educators,and business

and community leaders were involved (See Program, Appendix M),

' ~4 3

v b

hr

]




0 .. e

2
5 S gt

The theme for‘the highlv successful conference wag
. "Career-Economic-Community qucatmon. It will become an

‘annual event providing an opportunity for educational

and community personnel involved in the Consortium o share . \

and exchange ideas, concerns, problems and possmble solutions. \
" The first conference actlvity was devoted to three -hours .\
of sharing sessions. Those attending were assigned to a 47

specia; "buzz" group witt their ccunterparts from each demon{
'“stration center, 'for the purpose of being involved in.a : }
structured exchange, mncludxng problems and alternative solutions.
An analysis of these exchanges was compiled and reviewed by the
consortium. An action plan was developed and shared with the f,

"buzz" group panticipants. T . : . /
Subjects covered were : Communit&eBaséd Career Education/
" Guidance and Counsellno, Media Center and Library, Occupatlonal
"Specxallsts, Language Arts, Mathematrcs, Science, Social Studieu,
Forelgn Languages, Vocatlonal Education, Related Arts, Alterna~
tives for Possible Dropouts, Enceptional Student Education,
and Administration =-‘all directly 11nked to the six model
-components. L - - | \
Guests répresenting the Florida Deoartment of Education,”
district-level staff, career education projects, and the
community aiso participated in the sharing session.
A recorder was desmgnated for each group to list, in
‘ columnsg, identified problems with their alternative solutions

and suggested processes, procedures, or strategies already

proven succesgsful.,




1

Simultaneously, an EPIC business session’was being
nconducted by Dr. Tom Justiz, EPIC Director.

The afterneon’wae'devoted to demonstrations presented -

in a variety of wayesl using prepared slide programs, sample.
-materials, posters, displays, or'charts. After particlpante
| rotated-ln.sequence among nine demonstrations, a panel dis—m
cussion, summary, and qnestion-period followed.' |
D.- As a culminatlng actlvity the consortium co-hosted ‘a National °
.Invitational Career qucatlon Conference at the Holiday Inn
in Tampa, May 10»12, 1976. The D1v1910n of Vocational |
Educatlon of the Florida Department of Education sponsored
'; the conference, which drew particlpante from across the state
hof Flot ida aud as far away as Massachudetts and Michigan.
Several oppcrtunltles were‘made available»for learning about

the various components of the consortium model through actua;

f e

demonstration‘and media presentation, " Special emphasgis was
- , placed upon the COmmunlty Based Career Education activities
h fv‘initxated in Orange County. Mr. Ralph Baker of the Far West

Laboratory assisted in a series of emall group'encountere

?

with conference particmpants., Selected emphasis was also

placed upon Exteénded grograms £or Probable Dropouts, Career

[y e

Exploratory Processes, Career Exploration Strategies, and_

1

Salable Skills (See Appendix N for conference program).

-y e

761 -




STUDENT PRODUCT - OBJECTIVES
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ADPPENDIX A

- OBJECTIVES

. .
N co

L.

2.

' sentative careers.

For each career identitied through object ive one, atudente

. a. The"career‘and'subject area skills inyolved.

'm
,For selected occupational areas of the r choice, students

will be able to identify and describe at least three repre-

[ STy

will be able to identify: | o - i e\"

. . ;

b. Thezeducation and training required fer entry..

¢. The current salary range (from entry“to highest leveI)

//,///

and péssrble life style.' | o \//g)/’

d. .Ways in which’ the career contribnté’/td the welxare of

the individual the fam; , and society,

_____ \
aehievements, and téétative career choiceg.

b. Indicating those/iéentified abilities, vaiues, interests,‘f

and achievementé which are importang o achievmng identi- o

1

fied tentative career choices. S ‘g

c. Identifying conditions which may prevent tﬂem from pureuing\
I V.
: . t ~ ' \w

. _ \
d., Identifying ways of overcoming such obetacldf or selecting

tentative career choices.

alternative realdstic career choices. X ' .
.‘\ ,
}

\
52 o .
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n . e, Develcping a plan for realization of tentative career

choices which includes courses or areas of study and,

% .

possibly, work experience.

A

o 4. Students will be able to demonstra*e employability skille by
v | a. Locating a potential employer for their tentative career
choices. , ' ' | : . '

b, Demonstraﬁing appropriate behaviorx and appearance in an

W

— - — aotual or a simulated job interview. . v o
) S;,,Succesefubly completing an application form and resumé o
/”;/;>/"#/,,d.‘ Demonstrating ability to ‘discuss appropriate ‘behaviors - .
g ' :_i , for good interpersonal relations and effective work ' habits.:

5. ' Studerits wrll be able’ to demonstrate a salable skill by:

a. Meeting the criteria establiehed by the ‘area of general, '
) o vocational, or exceptional child edueation rn which they |
- nave"deoided to work. o | |

b. . Obtaining verification of their competency from the .
employer with whom they are working. .
6. If participatung in an alternative program_for probable drop-
P ‘outs, students will be able to meet the preceding objectives
" and demonstrate improveds§rade-point'averages and attendance
and suspension records.- ' | .
7. At the time of exit from school, students will be able to:
a. Enter a parr- or full-time job or program of education
or training commerisurate with ability, achievement, and
interest. | . | -
b, Participate in a follow-up study to determine appropriate-

' . ness and adequacy of preparation,

63




STUDENT PROCESS OBJECTIVES o

1. At all levels, 9-12, & students will be prov1ded Opportunities

for career exploration through all subject areas in general,f'

L]
\

vocational, and exceptional child -education. . .7
2. At levels. 9-11, students identified as'grobable dropouts“
will haventne dbportunfty tompa;ticipatéiin alternative pro-
grams designhd t0'acquaint them.with career o‘portunities}
. ta upgrade their basic skills, to teach theé employability
skillé, and to enable ‘them to obtain a salable skill through .
on~the-30b eraining.
-5. At levels 11-12,%students;will be prouided'alternatives,fot.'
| ‘the acquisition of a salable skill. These alternatives will .
include courses in general, vocational, or exceptional child
education and actual employment experience. a | ,
4.(3At all levels, 9- 12 students w111 be prov1ded guidance and
, counseling experiences related to self-awarenebs, decision-
_ making, and careexr counseling.'
5. At all levels, 9- 12, students will have access to as many of
'the material and human resources .of the school and community
: as‘pOSSible_through career centers, career days, resource
people, field trips, and snadowing experiences.)

\. .
o .

*FPor Orange County's demonstration center, which comprises

- levels-10-12, stldent process objectives 1, 4, 5, and 6
pgftain to levels 10-12 and objective 2 pertains to levels
10-11. . .

~ 1

.’.
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6. .At all Levels,-leZ, students will receive placement

assistance in employment, educatlon, or a combinatmon of

. the two and will have the opportunmty to participate in

follow~up studies related to the approprlatenees an

\

adequacy of their preparation. . \

DEMONSTRATION PRODUCT OBJECTIVES L

. \ . ) .

1. Through completion of a pre- and post-v;sxtatlon attltude

survey, all v1sltors to the demonstration centers lwill'be
able to demonstrate a pos;tlve attltude\toward career o '
_— . "\

.‘\

. education at the hi gh school level.
| 2. ‘Through completion of a questmonnaire adminlstered\at tne

) end of v151tatlons, all ViSltorS to the demcnstratlop centers ,

¢

L \ will be able to: : - . | \\ T

a. Demonstrate awareness of career education at the h*gh

 school level by listing the components of the high school

. ! \
model., . ' , . Lo

.

b. Describe the major elements of at least oné of the comgonents
‘observed.

C. Identify'demonstfated components with the potential for QSe

o L Pl

in their areas. C - . S Ve
3. Through completmon of qﬁestlonnalres circulated six months and \

a year after vxs;tatlons, ayk visitors to the demonstratlon

sites will be able to cite demonstrated career educatmon*ﬁompo~

nents which were used with success in their areas.

DEMONSTRATION PROCESS OBJECTIVES

l. A brochure describing: the consortium demonstration effort will

be prepaxed’ and circulated t0°

#*)
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‘a. All high schools wmthin the state. o c |
b. Aall State, Departments of Education wmthin the natlon. \
c. All partiorpants in the«l973f74 career educationh |

mini-conferences. | ’ Sy |
A pre-orientation package‘describing the consortium effort\\\-

\

in demonstratrng methods and technmques in career educatlon \\\

at the high s%hool level w111 be developed and d;strlbuted

to all personq indrcatlng an lnterest i visiting. th7 \

demonstratlon centers.

.

N !

A slmde-tape program of orientation which focuses upon the
consortlum effort, the kindergarten through adult approach,

. and the components of the operational model for career o :

education-at the high schoo1fievel will be develdped and
utilized with Lll visitors to the demonstration‘centers},"o

all vrsltorﬂ to the demonstratlon centers wmll have opportunl-z
ties to see thé career educatlon components in operation and
to talk with adminlstrators, teachers, and students.

Materials descrlblng the components of the operatlonal model

and representlng yarylﬁg~aspects of the cur&xculum wil] be/

4

given to all visxtors and distributed to all persons-submitting‘

written requests. \ 4
b . \ ¢ Py
’ N .\\ )
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" Hallandale High SOhboif_
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\

David R. Hoqga Principal - HQllandale High 80hool
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~ since its inception Hallandale High School has been in-

volved with infusing CAreer Rducation into its instructional .
program. The school -has made great progress but continued - [
'inservice work is needed to \pdate existing programs ‘and to .\;'
devalop new curriculum. The Administration, has been espe-
eially enthuaiastiq'abOthCaregr Education which has had & =
‘positive effect with all elements of the program. A resource~
ful and energetic faculty has helped bring about an. inspired. = O
student body. ° I o | ooy .

Presently, the school is located in a temporary facility
which. was at one time Lanier Junior High School. Groundbreak-
ing ceremonies for the erection of the new facility was held
‘May 26, 1976 which will provide the newest and finest facil- |
- ity in Broward County. ‘The school presently houges approx« @

imately one thousand students and will add another five hun~: ' -

dred in the 1976-~77 school year.

- The encloged materials were compiled to provide strate
" egies for cther schools who are developing Career Education
* and to supply information for further develdpment of ‘the :

Hallandale High School proggaﬁ. S N
Through funding from the U. S. Office of Educétion, three
rlorida school districts - Broward, Orafige,: and Pinellas = -
have formed a consortium for, demonstrating the most effective’
methods and techniques in Gareer Cducation at the high Bchool i«
Jevel. In each of the districts, one high school was selecte : .
ed to serve as a demonstration center. “Hallandale High School
is the center for :%e_BrowardCoanYSchdol System. ! F;N ¢
The consortium effort is dirccted to: \ P

L

~
A .

. 1.) Demonstrating Career;Education-combonepﬁs p;esently
, ;.  operable in the centers. | o o
" 2.) Drawing to these centers neaded ‘components operable
in other schools in the districts and other dis-
. triots in the state and nation so that a . bompre~
henaive program is demonstrable in-all centers.
~ 3,) Disseminating inforxmation concerning the .congortium
" and the centers to other school districts in the .
state and nation. n : \
4.) Providing jinterested local, stata, and natjonal
" adudators with opportunities to vigitw the de- L
monstration senters, seo career efiucation components
in operatdor, «nd €alk with invelved adminietrators,
teachors, and students. - T oo

' ) . e
. . -
v ' e ‘
" ¢ . ' - [
8 ‘ ! ’
. , ) ) .
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Cagea; Edgeati n gteggigg Committee

The Hallandale High School Career Education Steering
1ttea was composed of students, pavents, teachers, and

administrators. The committee held three formal meetings

during the year to review progress, to make recommendations,

“and to formulate plans for implementation. The work was

done by committees, adademio departments and 1ndividua11y by

deuartment heads and taachera.

gg@mittee Memberga

’

Dorothy Barnes - Guidan 26 Direcﬁor
Chris Bolduc - Student

Wendy Bolton - Stﬁdent

Saily Bueke - Occupational Specialist
Rev, éeorge ", nunn~ - Parent

David R. Hogg - Principal

Barbaxa Holly =~ Parent.

Joe Jones ~ Teacher, Math Dept. Haad
Elayne lLash - Media sPecialist
Anthony Rusgitano -~ Teacher, SOciai Studies Dept. Head

¢

Donna Stull =~ Teadher, Science Vept., Head

Charles R. Ward - Career Education Model School Gpecialtat

_Ricky Wiggins - Studeut

1
¢ : -

CLara Williams - Teacher, English Dapt. Head

mva Williame - Payent




ROLE OF SCHOOL CAREER EDUCATION STEERING COMMITTRE

). Develop a Career Education plan for the coming school
year and assiyn responsibilities. ‘ o
a) Use any available student career data (e.g., The
_ Oocupational Information section of the State Eighth
Grade Testing Program, the twelfth-grade placement
. test, the Kuder Interest Survey, and the Explorer .
Scout Survey) to determina student needs.

»

b) Dewvelop a Scope and Seqﬁence. Séleet-c&reef materials
' for implementation by each gr-.de level or subject
matter area. P ; /
c) Use réaource guides, unila, and caraer coursess

d) Han a Career Day(s), week, ﬁqnth) ox Fair(s)
. e) Plan bulletin boards.

£) plan and bet'dp & Career Center

g) Plan a p&ogram for parent org&hizationa.

h) Help develop school reports featuring Career Education

newe. _ a :
1) plan f£leld trips to coinclde with Career Education
. activities. - . , : .
§) Plan for utilitation of resource people in the class~
rOOMm, ' | ,

" k) Develop an inservice program for the school

2. Share highlights of Qrade level/subject matter area careér
activities.

3. Commynicate to other staff, students, and parente what is
happening in Career Education.

4. Evaluate progress based upon the Careex Education plan,
l ¢, S \ ’
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EXPLORATION THROUGH SUBJECT AREAS
Program Review 0f The 197576 Schoul Year |

Program Recommendations For The 1976~77 School Year

ART 5
BUSINESS EDUCATION:
ENGT, TOH-LANGUAGE ARTS
FOREIGN LANGUAGE'
HOME ECONOMICS
INDUSTRIAL ARTS
'PHYSICAZL EDUCATION
MATH
RESOURCE PROGRIM (EMH)
| SCIENCE

SOCIAL STUDIES




aview -

8

Carcer Eduoation'waa'émPMaaized inléhe art program
through desicn and drawihg classes with concentration on
+ 8kills andfaeaign 1h-lettering. Market value inv;atigation
and rosearch of careeré aseociated with ars wore uged to- reach
‘the goals and abjectivea of the program. _ . | ‘ .
o The final activity of the year 1nvolved ah art ehow ~;, o
vhich demonstrated and sold career projects. The projecta
gave students ah.opportunity tq’invéatigate 6Qstvpro-'.
duction and péofits.while"they deveiqped aAdatijr interent
product: | b |
Many activitics ;n‘the program wore shared w@ﬁh othor
Broward CQuntf chéols and wﬁth Qranga gndvpinellas‘Cmunties “
who are 1ﬁf;h90aree§ Ed#é&tion Conégitium. o
¢commendati .the 1976=77_go 1 ' o
1; schedulé resource pecple ~“on a semester basls to
aoincidc with the claseroom program. h
2, uchedule career shadawing and field txip experiencea

to coincide with suhedulad aotivitius.
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" PROGRAM puxnosom \

To .give the students the background and foundation that

will: enable him to choose a vooation and obtain career ful-

| fillment in relation to the field of art.' The three major
© . + dareas of concentration will be f£ine arts. commernial’ arf
: and crafts.

.\\

II. GOALS | N _
e 1. To help make students aware of many differané/ocou~.
P pations in the field of art. . | .
. N
2. To help students underatand how different art |
' products are produced by artists and utilized by
consumere.
3. To help students make project cholces and correlate
~ their art work with related art carcers.
"""""" 4."To develop an understanﬁing of the rolee of art
producera in related ficlés and other carears.
p IXII. .OBJECTIVES
1. The gstudents will bo able to explore carecrs related.
2. DMor careers of their ohoice, the atudents will bo
: able to destribe the job, ‘raining and education
? required, ealary range and life style of theso carcers.
/ 3; For art carears o¥ ‘male cholee, the gtudents will .
‘be ablé to identify and perform the basic skalls,’ ‘
4. The studonts will he able to identify the contribu- .
tion= the artists, eraftemen, and cthers affiliated
to the field make o soclety.
6, Having soupleted self interest surveys, the studery
: will be able tes Look st thely own mpecial abilities
J *and talunte, and idontity three careers fox whimh
thoy aro hgat uuﬂmmd.
IV BUALUATLON ‘ |
VL 'there will ba an ammmmamant amtivity for oach objestive.
Thopo will bo a student ovaluation of tho careor oriontod
S O program, !

"y ‘

0
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BUSINESS EDUCATION -

|
|
|

| All ooursea in the businese cducation curficulu? were
career (salable skill) oriented.‘ -

. In typing I the objective was to teach studenta touch
typing and effecient machine operating gkills. These skills
ware practiced thrOugﬁoﬁt the &earvby'applying the téchniqgéé'
to the tyvoing of bﬁéineas ietﬁere and forms. N a

' Ty;ing It further refined the skills and, techniques and
prepared the student for entry lavel jobs involving typing.
Shorthand I, a career oriented‘course. taught students
the fundamentals of symbol @horthand and reinforced Englidh
skillsa. n the final waeeks of elaan studente 1earned tranacrip« A
'tion of mailable letters. \
bdokkeeping I prepared atudqngs fo:'antry level employ=-'
‘ment iﬁ occﬁpationa 1nvolving'$ookkeep1ng or record keeping.'
The student wasg introduced to fundamentala of acoounting
procedures, financial statemonts, banking activities,“payroll
L pewweaures and sales taxes.’ | ‘ |
| During the 1976-77 school year bueiﬁess education students
will be offered a two hour clerical vocational education course
 that will be career oriented. For senié:a and gelected junioré

the course will tie together previously learned ekills. The

0 w8




students will have an opportunity to diagnose and strengthen

weoaknesses, reinforce strengths, and prepare himself to

to £ind proper placement, apply for placement, and succese-

fully compete in the clerical job market,

Recommondations for the 1976-77 school yoar,

1. Develop business education philosophy, goals, and
objectives thay_Wiil direct students toward reaching . o
. - their potentiél“with a salable skill.
2. Develop continqggglev&iuation'procedurgp,relétgd*to
upgrading teaching methods, course’content. and .. w

ERARE. : equipment in connection with career education. - B




ENGLISH-LANGUAGE ARTS

; , . . i - | RN
ol . / - : | |
| ﬂh:/ﬁngliah Departm nt organized career education

:

//’5 : { activities for all grade pe#ela\which waa a ‘continuous -
14

-dJ o proeeee that/took place tﬁroughout the school year. These AN

!

development activities invnlved the use of releaae ‘time for

#

teachere and in some inataneea a aacrifiee of peraonal time."
a Five téachera adminiatered The Developmental Caroer '_ ‘
Packet to all ninth grade atudente which involved five houra -
inservice preparation. With the,packet the studenta partiei- ¢ -
,pated in a eompoeite of activitiee whioh helped them decide
upon an anticipated skill and an anticiped career. The antic- |
ipated akili will be acquired upon graduation trom hiqn echooio;
~ Tho reaults of theae two projects will not neceauariiy have the
~same interest or akille sinca the antidipated career wili |
"be used throughout the atudents 1ifotime. To help the utudent "
make these two important decisions the packet involved them
in eeif awarenegs activities. ‘a people things intereat aurvey.
aehiavement awareness activitiea. a careex temperment‘aurvqm,
;. carooy index activities. a values inventory and acheduling.
| The carcer scarch involved integrating eiasaroom career
activities with the regular mnglish curriculum, At‘ieaat

y ‘ ,f~nne day per grading period waa'deaignatedlfor spoakers,

g




»

o films, and fieid trips.-TWo or moré daya'éach grading period‘ /

was designated for exploration of oareens related to preecrib-
ed curriculun activities. During the yedr etudents were ox-
preed fo notivitiea for the development of akilla in letter
writing and kor completing various personal forms related |
; to career pl cement. During the last fow wecks Of the eohool
year the packet'was completed when 'each .student plannéd s
'?three year echedule to coincide with the resulta of fhe packer
. . Tenth. grade students were involved with caresr ralaned
activities in interpereonal relations. group dynamics.
interrelations. sensitivity, and ;nterviewing. All grﬂde
levels were invelved with communication skilis. . |
| Eleventh grade‘séhdents'wére concerne& with exploring
and de§elop1ng skills for ére«émpioymeht test and learn{vg
the correct method for gompletipg a resume., h K
Thé Mass Media class made a slido-tape concaorning catae;
progross in all departments within the scﬁbol. In.this'
project students were involved with gathering informatién.
nf S wriging scfipﬁs,«and making appropriate-slides of the
Halian@aie High-Schoél Career Education program.

All Language Arts classes were involved with guidance

and career orilentation at the beginning of the school year.
. .




1,

' 2”0-

- Beoormendations for the 1976-77 school year

mv&i’&ﬁfﬁdﬁ‘l—éﬁ_ﬁp—é}tmenﬁ philosophy, 9'3a1 s, and
objectmves to coincide with Career Education.

Develc:p a eomprehansive career package for. aJ.l

V.
units of Engueh /athw t.hem as an isolated
pd ' l

act ivity . /

Inveutj,gefte pre ‘and post testing in relationhto

*career lnvolvementz w:lth classroan act.:lvit:les.
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{ 9

English Dopartment Career Bducation Activities = |
. . 0 . J . ) h . \

-+ Jo Self Awa§eneas

: A, The ninth grade student will be able to 4denti£y his: -
v : ~, -1 Personal abilitiee. ‘past achievements, interests,

' S temperament, personel characteristics and to ,
3 . realistically eyaluate himee@f in terms of future /.,
\ / employability‘ '

f _ o | A

]II; thaining career Information - inth Grade

A

? . o . . ﬂ‘\ 1.’ Career Oénter

\

1 ' 2. Ocoupational Specialists R

y T f -3« Florida State Employment Service

| . S 4k, Classified Ads

E | 5. Employment Agenciss . A .
: ' 6.. Armed Bervices rccruitment eerviob . .t .
A _-7. Peraonal Contaota

o III.\\Interviewimg - Tenth Grade o - ..*

| ) A, Students will be sble to identify the cha Xteristios of -
Lo ' R ezfective interviewing and to demonatrpte t gee characteris-
L o « ties through roll-pleying.

| R . Student will be 'able“to complete aucoesafullyL | \ . L

\
| - A, Apply for. eccial security - ninth grade | |
SR " B. Promise of employment form = ninth grade | - /
a ¢ G, Birth Certificate - ninth geade. N ,{
‘ -0 D. Work Permi¢ - ninth grade ;
it ' -~ E. Job application form - ninth grodﬂ !
\ : F. \ Provemployment Test - eleventh AR f
\ G, Resume - eleventh grade "
! ' X °H. Businoss: Letter « ninth ¢ /e C
LT ‘ 1. Leller of Jnquiry ]
L v, 28 ‘Letter rédﬁ sting refercnce s
‘ x. Follcw AP - ele th grade .

V. To be &blb to identify and to demonstrate charaeteristice |
- rof effective interpersonal relations ~ tenth grade°

: Ao 6ensitivity to. other people

.- ‘ ,B. Broadening frame of refeyence

c - . C. Being able Yo givs and to aocept conatruotivn
v eriticism *

D. Responsibility to employer

" 15
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Work Habits - The tenth grade’ student will be able to
identify and to dumonatrate good working habits such as:
f

A.
B.

. Co,

D.

E.

Communicatign Skills - All students will be able to 1dentify
and to utilize communication skills required for employability;

A,
B

C.

D.
E.

Career Exploration - The ninth grade student will able to
identify and to explore}-s.oareera in which he is interested.
Student will inveetigute. ~

A.

"Bo

C.

Q

E.

Punctuality

Reliability - Oonsiatency ,
Resourcefulness ~ Fiexibility
Following directions *

Vocabulary

Speaking

Listen comprehenaion
Spelling

Nature of the Job (career) ‘

Ed. and Training Required and places where they may be
obtained

Salary range; benefits, and life style poasible
English skills required

Investigate the contributions whioh the carbers meké to
eociety.

o)
_ AW




{ Foreign Language |

! B
I . H
:

' Review

“ The Foreign Lénguage Depmrtmenﬁ infusged Career ﬁd-
/
ucation into t@eix 1975-76 curriculum with the following
| activitieaz: L e /! . \
- ‘ ‘ R / . - _\\
L. Guest Speake 8 . / \

ot

2. Spanish pre post tést’

a, Coilages on related Jobs
/

4. wrote 1ette*s requesting qareer *nformation

N /

Co 5. Learned\isolated vooabulary for different careéfs
6. %rota répdrts concerning the use of language in
hogeﬁ ;ields of wory’ » |
The Spanish @a:eer nducation GWide wns used to devige
a’pre pcst teu* and for the development ¢f other career

v related activitieg The xeaults of the tect a&re listed on

‘ the mollowing tWO pages.

| Recammendg_gons for, the 1976»77 schﬂgl x g, §
R IZ Develop Careor Guidee for sthor foreign languaces
offprod at Hallandale High school .

2. 1 range for selected carosr sposkers on a semester

plan/that voindﬁdee with qurric"lum offorings.

3. Update tne ¢ indigh pro post test for planning

- futuze aurricula and carcer activities.

3
v | C 27
)

h
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i
a bpanish Caruex pre ﬂoeé\Teet

The bwanien Carcer Pre.Test was givpn to 89 ninth, tenth,

\

’ and elaventh grade gtudgqtg na~£o £1975 &3d the

~ first week of June 1996. - -; \'

The purposge of the test vas t¢ eva’uaté\student attltude
toward the study of foreign 1angua#es, lauguége study develop=- o

ment, general‘career knowledge, iﬂentificatioﬁ of careers

in whlch knawﬂedge of Spanish is $e¢ded, angd the relationship
| / |
of foreiqn lnguage to various career ardas. \\ o

!

al si o "\i
Eﬁé;zgﬁig'“ . | post Teet‘ﬂj o
Dates  10/75 6 .
' Count= 85 . : oo 88 | _ 1
o Meah= . 14.59 : R 15 87 %
otd, Dev=2.75 | v 105 ‘, |
Reliabil,ity(xazoj'_ . 583 | .375 o .1 . | o

/




Speuish Pro Post Test Quostions:

True or ¥alse =

1. After four years of high school Spanish, a person should
Bo able to oarry on & limited conversation in the 1 guage.
2. Georgetown Univoreity is 1 of 3 schcols in the Unite
States that provides training for interpreters.
3. As a secretaxy to an importer/exporter, knowledge y
of Spanish is ofter required. a
4, A radio or TV announcer in South Florida needs some
Spanish to present the neéws properly.
5. In two years of Spanish moaf of .the major grammatical
points are covered. -
6. To be a Spanish teacher a person only needa to know
how to speak Spanish well. ’
7. TForeign langunge fluency is a requirement to be accepted.
in the Foreign Sorvice. :
8. Most United Natione translators are American.
9. Telephone operators in Miami are required to have some
o knowledge of Spanisho P
10. Some airlines give preference in hiring to peoplo whp
speak two languages.
11. Most colleges do not require 2 years of n foreign
- longuage for admittance.
12. A customs inspector never needs to know Spanish.
13. Pence Corpe.volunteers are taught some Jangunge before
he/she leaves *the country.
1h, The most important thing in job success is o good attitude.
15.  No matter how you feel when another person eriticizes s
you, you will be botter off if you take it good' naturedly. , :
16, Application forms should be filled out in pencil : i
becnuse it's eansicr to corsect n mistoke.
17. If you must introduce yourself, you should hold out !
L your hand first for a handshoke. .
™ 18. Those who toke the‘r first job offer are lucky.
19, A reslietic carcer gonl is one in which you are
interested and have an aptitude for.
20, Since money is the most important factor in choosing
a joby your oun personal values are not too importont.

%

'—-

\




HOME ECONOMICS

Baviow ' . ' °
| ' ring the school vear olass vlsitationa‘ware made to
nursery schools and The ’heridan vncational cé.ntexu Ten
guest epeakers visited the classrocm and motivated the studenta
to become more involved with career related activities, Filmg
o provided curriculum %x):rirhment involving information concerninc
.“ucareer awareness and salable skills,

_Plansg for marketiﬂg prodﬁcta made in claaéy studying
business and cost factérs, and profit evaluation wfll be
developed during the 1976~77 échool Year. Sales and service

- will be offered on 2 limited Hasis in preparation for the
l

commercial activitioa to be offerad in the new facility»for

the 1977~78 school yaar. f

Ree gmmgngationg ,g, the 1976~J7 gogool zea;.

1. ‘Develop cArcer planaffor the following COUrsan ;
3 .
Food Service. 0coupatione . oo , »
" Frndamentals of Glothing Qeoupations
Child Development/kuman R tions -
Family Living

2. Plan career program for commercial'QQuipﬁéxﬁ to

be used during vhe school year 197778, »
3. Develop plan for nrodv-t sales.
4. Dovelop plans fmx‘wpequrm. vimitation.and‘shadowing

on a gomogtor basia.
20 88




FOODS JND NUNRITION .
~ Career Education L

A ) ’ 9

1

¢ I. OVERVIEW - | -
‘o provide students with opportunities to explore -a broad
_ ronge .0f food manngement, production and service occupations ard
concepte that-rolate to the tood ;nduptry ond self-employment.

r

II. GOALS .
. ' ' o |
A. To provide students with an orientation to.the many caree
' oprortunities available in the area of foods and nutrition.
B. To assist eiudehts in developing personal oomﬁetehoiea‘:“- '
important to-success in any oocupation relnted to the area
* of foods and nutrition. ' -

¢. To provide students with exploration exporingces in ' o,
ocoupations of theéir chdice which relate ta foods and . T
nutrition. : '

IIX. OBJECTIVES . , » ~

A, Students will explore ooreers in the area of foods and
- putyition. - . .

‘B. For foods and nutrition careers of their choice, students
“will be able to desoribe tne joh, give thé eduontion amd .
the training requived, identify thé salary range and '

deseribe the life style possible through that career.

¢. The student will be nble to identify end perform the basic
- oulinary 8kills necessary for the careers of their choice.

D. The student will be able to identify the contributions
tha§ workers in the food service industry.mqkp‘to society.

E. Having osmpleted a eelf~innerest'sucvey, the studént will
'be able %o jdentify 2-3 rnreers for which hé is best
suited and ‘teld why. ° :

F. The student will be 'able to discuss the importance of

grooming ond good work rolation s to careers in foods
and nutrition. s :

' J

§




following activities: , y

T
2

B
b,

He
6,
7

9

1.
2

.3.
b,

{

T he Fooda and Nutrition progeam is designed to @

1.

2.

' food industry. _ |f

‘The ‘gourse_content will be as follows:

1.

. Qe

3
kT

B

GOMLS

Sanitation nnd enfoty in food production.

Mmoo and onorpgy maagumoit in the kitchon.

T
33

The preceding objecuiyis will be scoouplished tarough the

A ¥
‘

Filmg, filmstripe, and slides. . ' S e ‘
(uest Bpeokers ! / : .
Career games, scromble grama. ond orossword puzzles.
Solf~nwarencas and decision-uoking oxercises «
Shadowing

Handa~on experiences
Stimulation experiencea svch aa pizea sales, mini«catering. ete,
Role playing - _ \ '
Contraoting for projeots L

i e

EVALUATION SR - | .

Notebook congisting of ‘pretest, rost test, and activity
shoets dealing with each career studied.

completion of contract dealing with aimulation exercises
pertaining to careexrs atudied.

Self-Evaluation. , _ YA

Student evaluation of career education program. o K

5

Fnable the student to better himself through the snowledge
and the skille aocquired.

Enhance the poas;bility of obtain;ng a job rolat.d to ‘the |

Careers in the field of Foods and Nutrition.
Socini and peyohologibal aspeots of food.

The relAtionship of o balanced diet and good hasl‘h..

22
85




ey hatiiia bl Adhd hiddadds

S 6. Styetohing the ‘food dollor.

’ : >

7. Gething tlrie' hest in 'qmi'»)..:’.'w fop yout fud dollar, |
Y 3, Fc:od termino'&.vw; manwurma tedhniquos; reuad.lm:; @ mmiym.

Do Um cmri onre of.' ax»puemgea and mmemws.

. 10, Food momge..

M. Mg mm‘ﬁnm uu\y‘m Miqm)ﬂ.w..

\ "

12. Sikddls of a host or hontoses  Wadting on Labhlows
1%,  Meals for mpocial ;mcmmﬁ.oxm - buffets, teat, ato.
™ ijmn:tng, prepard 4y and wawing n metthe - |

15. Reading nml mxdemtemdmm & mmm. ,.oat.nm*unt dinimg., . )
16. Grooming mnd its re'.!mion te oucoess in the food indv.atry.

N

e Preparing. for the jobj the importance of goml worlc relntioms.

PP STTIVRoTyg TPy
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( EXPLORING FOODS )

.,

A semester course for 9th graders, designed to include

awarencss of the operation of food service entorpvises;
' planning ond profiding food service for individuale nnd

. groups, including those with specianl needs; and equipment,

" materinls, and agencies and legislation related to food .
gervi. e. Instruction includes hands on’laboratory experiences
« -whioch are basic to specialized proficiencics needed for
_employment ., Concepts in manogement, consumer eduontion,

sonitation and safety are taught as they relate to instruction.

¢

GENERAL OBJECTIVES

1

2o

3.

To provide students with an orientation to the many caréer
opportunitios availnble ia the area of food# and nutrition.
] g C
To assist students in developing personal competencios
impertunt to success in any ocoupation related to the area
of foods and nutrition. )
To brovida studenta with exp}oration experiences in
occupations of their choice which relate %o foods and
nutrition,

COURSE OUTLINE

I, Orientation to Food Service

IY.

A. Importance of Food Service ’ -

.

B. Exploration of careers in the area of foods and
nutrition = Job disoription, Education and Training

required, Salery range and advancement, and Life Style--

. poseible.
C. Types of Food Service ostablishments in community.
M., Employmlent opportunities ifi community.

Sufoty and Sanitation ’

A. Accidents and Emergency Treatment-

B, ‘¥ood Contghinants i

s Rodent and Insect Control : :

D. Sanitary Food Hardling, Cleanup and Dishwashing
E. ¥Fatigue ' ) ’ .
F. Peroonal Grooming and hygiene

G. lawa and Regulations

o

)

EXPLORATION OF FOOD MANAG.IN™, PRODUCTION, AND SERVICE OCCUPATION

g

-

H. DProper use, care, and maintenance and storage of equipment

P Propeyr storage of food.

24
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JII. Food Preparation an4 Service

V.

VI.

M. Party foods

[T ]

Ao Function of Food in nutrition

.B. Food Terminology, measuring techniques:

- Underatanding and folling a rvecipe. .h|

‘G. Table setting and otiquette; menl. service
- D Simulation experiencest

. 4, Fast order food establishment
2. Poods prepared by o boker, qake decorator,
opterer, salad maker, dairy worker, aoda '
fountain worker, etc. . ,
3, Mini sales -~ pizza, doughnnte.

E. Foods for special occasions - buffets. teas.

F. Time and energy management.

G. Skills or a host/hostess; waiter/waitreee.

H. Reading and understanding a menu. . .
'I. Restourant Dining. L .

| >\\¢' oo
Principles of Food Gookexys N -
A. -Beverages . i o o

B. BSauces and gravies s

C., Soups and appetizers .

. Salads and, salad dressings

E. Cereals and coreal products

F. Veogetables ond fruits

G. Egge . /

H. Meat, SeafOud. and Poultry .

I. Casseroles and Special dishes '
J, Baked goods and desserts. :
K. Sandwiches.

L. Grill and Short order foods

{
{
Consumer Economics

A. How. to stretoch the food dollar
B. Quality characteristios af apacific foods
C. Good Shopping techniques.

Labor Lawa and Regulations ,-- -
Federnl, state, and local iawe concerning age restriotione,
base pny, afid work certificate, ete.




JINDUSTRIAL ARYTS

Beview

Tha tndustrial arts program offered eareer related ag-

a

tivities through speakera, fileld trips. fihms. and student

reports. Student xeporta were 1nvnlved with he uae of the
. ¥

Carcer Center.

Due to temporary facilitiea. 1imited course offerings,
and limited equipment, 1mp1ementation of the written career
program yas limited. With the prospect of new»facilities-for
the échool yeaf 197778 and additional materials for the | \
1976-77 achool ;ear the following recommendations should

provide new experiences in career related activitiea.

Recommendations for the 1976-77 gchgg; yeat.
1. Schedule aelective speakers and field trips.

2. DeVelop plans for caréer related activities for

4

6 ,1 the new Arafting course.

3. Plan‘egpﬁ course’ on.a semester bagis in order to
implemént carcer” involvement. -

4.,ﬁevelop"planeﬂduring the school year for the foildwing
courses which will be offered during the 1977-78

R 4

-7 gchool year.

Graphioe

Small Engine Repair
Motals

klectronics

R ¢
: 06 J%
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.l .. . .NDUSTRIAL ARDS

e

PROGRAM PHILOSOBMY. - ” ‘

. o give the students the baokground and foundation that
. . wild enable them to choose a vocation and obtain cgreer
fullfillment, in relation to thg world' of manufacturing.

PROGRAM GOALS
1 Enhblé each student, upon completion of the courée, to have
compiled information of several vooations in which they
- may be interested. ' :
2. To encouragy each student to evaluate himeelf as a o
and his cnpabilities related to his chosen profession or
vocation. . - v : '

3. To provide learning experiences which will encourage the
students to improve decision making abilizibe a8 thes
relate to job requirements and their pérsopal preparation
for‘'these jobs or céreers. ' A o

° +  OBJECTIVES R S .

kY

' A
1. Given the students job interest the student will indicate
the requirements in relation to tools, machines, and general
knowledge of the manufacturing industry, that aye necessary
- - to his obtaining a job and performgng\ggtiafaotﬂrly.

. 2. Given the job ekill requirements thé atudenss will indicate
o the degree to which they are qualifieé\for that particular
| occupation, ' .
%, Given the job skill requiresments the students will indicate
what preparation is stil) neenessary for them to beoome
qualified in the job or vocation hhat they have chosen.

k. Given dnily sctivities the students will demonstrate fund-
amental skills in the use of tools, and moterinls asg’ they
relate to various job oategories. ‘

5. The students will d monstrate their ability to underdand
and respect their uaiqueness, not only in their presant
dovelopment, but nleo in future changes which may occur . Co
9 through their educational development. - 3 /

-

6. The students will establish relevont gouis bmsed'on an T " S

underatanding of themselves.




7

8.

v\ , .

i
The students will be .able to reoognize Job clusters and
some epecialized joba Fithin eaah clustor,

The students wil) 1nwe;tiaata Job clusters, ani epecifio T )
sareors in each cluster, and detormine; the skills involved,
educntion and training’ reqnired, and available |

places of eduration qnd training, the aalnry runge and

poaatble benefits, a7 the life style and oareer outlook. A
: /
| | ,&"WIVI'DIES' D o T
_\ L4 I . ‘ ‘ . . ‘ ./
1. Role playing / \ B

2+ Seolf awarenese
3. Handgon actinfiea
h, Field trips ,' ‘
5. Speakers 4 : \
-« 6, Contracting for varioue projects . |
7. - Job pplicaJion proceduree E
8. Interviewihg .
9. Careep gamgs -~ apagrams -

_ 10, tooduce 7 ocareer clusters defeni ione ;
s and representative jobas. v B /
N i -/ |
EVALnATION_ o CL 9 .
0 ‘ i‘ s . | .
1. Co bletion of varioua hand outs, self ;
aw roness a¢tivities, - ‘ e
. 2. Cgmpletion of contract . / ‘

e aelf aevaluation

'J' b, Jcompletion of "Scrapbook" ' !




’

vy

. ) :
scorekeeping. and the care of equipmant./ 1 %

‘(

‘vouree outline which 1ncorparated careen elementa into theirf

! PHYSICAL EDUCATION

B.GV;GW o

¢ .
\

& With an emphaaiaaon career awarenesa and career explcr~

ation each of the phyaical education tepchers compiled a

units of study for all studen*s. \U.

. A Phyaical nducation Career Amarenest
was written and is available for uee by other achoola.
Implemertation of the guide will atart with\the sohool year
1976—77.} o S ,f | \( |

-An eleotive o-%ducation class was achedu ed in which

the sthdents wore eﬂposed to the skille oé *fficiatiﬁa\i\
>

Th% department administered and anaayzed a, etudent

evaluation of the physical education prmgram 1ncluding

opinionraurvey questions relating to factual information on

caxeer gwareneés. The results of the tést are listed on
the folnowing pagoe. .‘\ |
Aa the school year progreeaed activitiea had to be
modified to moet the needs Of learning eituatione due ta
limite facilities and equipment. Shadowing, gpea kers, )
and vi itation was used to provide caroer experience#
once tﬁe new facility is completed an intograte:ld cufeur~

physic&l education program wtll bo ready for implvﬁentatioru

Coes o
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ecomenda ions £or the 1976-77_gehool ves
| /{ L 1. Develop thnical education phildaophy, goals, and
Ny Ce | \
VA L objectivee for the school year. ' ‘

. . - {
./. ‘_- 1 a : ! .

. ' 2. Provide pnogram and staff supervision.

3. Implement the Physical Education Car@er Education\ y

wie Resource Gu%de. | | | o | '\
) 4. Provide sgh duie of program:on a sgemester basis |
with provieions for visitation, shadowing and.
' ' ' : |

v ,- l ; spuakexs. L . PR v
!

. N
4]

Levelop d@parémontal proaédures for 6urriéu]um
’ f\% planning, duty’ reeponaibilitiea, department R
superviaion, grading eyetem, and uae ofﬂfacilitiee
and equ:lqhent. R
6. COmpare and review the acgivitie% of car;er Lo
* in lvement with other departments 1n order tm

delete repetition. ) : 5\

-

f"

.' ) 30 \




PHYSTICAL EDUGATION
CAREER FRE POST TEST ‘ 2

The Physical Eduocation Carveer Pre test vas odministered to
649 ninth, tenth, ond eleventh grade studente on September 30, 1975.
The post test was administered May 21,°1976 to 411 students who
had remainec in physical education clnsses throughout the year
and had taken the pre test. New students in the program took
the post test but are not imcluded in this report.

 The test was admipistered it large groups and the questions

were read to the studente in order to minimize reading differences.

The purpose of the test was to measure attitude changes '
concerning specific physical education activities, grades,
knowledge of diiferencos between activities, and carer awareness.

The results of the pre test prompted the dep rtent to
review their program nnd to devise recommendations for a more &
unified career oriented program which will be ready for implementation
when the new facility is completed for the 197778 school year,

The evaluation revealed that the physiocal education program
needs administrative supervision, program planning procedures,
and grading system clarification. The results of the test also
brought tut the recommendations listed previously and the
develcPment of the Physical Education Career Awareness Resource

‘Guide.
- TEST ANALYSIS : ; z
|
Pre Test Pont Test i
Date = 10-75 6-76 1
, Count -~ 66 b1 j
Itcms 40 40 i
Mean  15.36 26,35 :
.Standard Dev. 3.11 5.75
Rolinbility(KR20) .512 638 -
|
Student Attitude Review: Per cent of totai group
' Pre test | Post test
A course I enjoy %, 1 Lot
L course I take to meet graduation -
g requirements 51% | 5%
\ Success in working with other students .
in described by: '
initiative % L
n) cooperation 7% 76%
degisiveness 6% I
temper oontrol. 11% 15%
3.
( Y
\.,) r
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' Pre Post
Identification of Activities: ‘

intramurals 66% . P6%
team sports - 8% o
individual sports 2% 8%
velationship of health to

physical education 7% 81%

y - | -
Grade attitude Review:

Dress and attendance should moke up what percent of totol grade?

% of total gmde o : 8%
10% of total grade 10% P
25% of total grade | 2% 2%
50% of total grade 56% 62
¢ Participation should muke up what per coent of final grade?
20% . 18% 199
50% ha% Wip
7% 17% 2%
90% 20% L5
Skills test and written tes ahoulg make up what per cent of final grade?
5% 20% | 2%
10% 2% o "
2% 3% 3
50% 1% 13%

Coreer Awareness Knowledge:
Iden tification of':

Coreet related to rule interpretation hé% . Lop
M~eer related to materials snd supplics  85% 9o%
(\;4¢er related to personsl care and ,

communicable disensew 65 5%
Detinition of officiating narcer 7'%% 81%
Identificntion of Physical education

teacher aide 85% 8%
Relationship of a sthtisticlan to Physical

Education b 1%

94




- MATH

N 5@2353

During the 1975-76 school year the math department
held a workahbp vhich brought out suggestions for evaluating
career brogress and made recommendations for infusing math
with the career education program.
| - Entrance. level salable skills which can be dévloped within
/ the math program were identified and will be used when’the

j school has a computer math laboratory. A departmental decision
was made to changé the original career math plan which con-
" .

L
sisted qﬁip ree sequential courses and fcllow the outline

listed on the next two pages. Plans are being made to offer
Loy ey [ .

a carcer related course to students who have a desire to
[

develop a practical understanding of specific skills that

T

relate to vocations idquified by the student. A .
During the'yéar each math class integfated gome career

awareness activities into thcir program *hrough speakers ﬁ

and by using subject matter that involved eelective activities

that stressed math skills common to all careors. An invegt-

igation was made into the specific math raquirements of
various carecrs and will be daveléped further during the
197677 schocl year.

A pre post evaluation was given to the carecr math
olassos. The rosults of this evaluation holped identify necde

amd are listod on tho folln%fng pggusu

g/
G

I
‘ N '
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Regommendations for the 1976-77 school year.

1. Relate tﬁé'content of each course to one or more
specific caxecers with each student getting tﬁe'aame
genaral exposure. o )

2. Prqg}dg integrated oppoftﬁnities,for each studentﬁ

hﬁwggﬁexplore math that is related to one or more
specific career choices.

3. Administer a pre post test of basic math skills
that are neceasary for success in the woxrld of work.

4. Cogtinue'to 1nveatigaté math needs in apedific,
careers and provide opporéun}ties for iﬁtggraping
these apecifias into the cur;iéulum. .

5. Evaluate and make recommendations ﬁor improviﬁg the
existing carecer edﬁcation math program.

6. Seaure_additional instructioﬁal'aida which will

,enable each student to better understand mathe~

matical competenciesvdirectly related to specific

!

careeras,

1u9
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MATH :
CAREEI’E!)UOATION

Basic Philosophy
The primory goalh of career education in mathematiocs are |
(1) to provide a variety of learning activities which will encourage
211 students to be better able to enter dhe job market with
the necessary mathematic: competenc:.es. Theso competencies
- are for job entry and advancement within their respective choices
by the time they complete high school. (2) to encourage all ‘
" students to develop those mathematical compsténsies which will - Q' ‘
enable them to be wise -consumers. . ' : i ,

The following career elements are means by which we are |
. trying to accomplish the above stated goals: N t e

1. Career Awareness . . _ -
Students will identify at least three careers and/or jobs
with which they are interested by the end of their second
year of high schaol and deseribe the nature of the task

| to be performed within each choice.

2, Bduweational and Economic Awarenees: ' o

For each carecr identified, students will indicate (a) the

mathematical competencies needed for job entry and probable

advancements (b) the aspects of each.choice which they

consider to be most desirable, and least desirable. (c) .

the present and anticipated marke® value of each choice - .

- (d) ~their desire to pursue each choice. (e) their | S

: . personal qualifications for eabh chulce. (£) the additional . | o
preparation.needed for job entry and advancement. ' S

3. Bmployebility skill . e

Students will demonstrate productive procedures for inter~ ' -/
viewing, completing forms correctlys 1istening for, reading - |
for and following directions, being punctual, using common

?nd professional courtesy, using appropriate dress and personal

wygiene. ' - o o

»
<
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MATH
. CAREER FDUCATION OUTLINE

The following outline will be followed whon developing career math. -

- A, PrOgram Phllosophy
o ' To give the students of Hallandale High School the mathem

: : maticn). foundation and background that will enable them -
to seleet, with a degree of intelligence, a lifetime

goal and to reach that goal. ' - ‘ L
B, vProgram Goals . '

‘ “Enable each studeht th exit with a*lalable skill

Publicize the offering of the program’

" C. Student Objectives
' D. hctivities
E. Evaluation - S SN " N A
"Placemont and follow=up 3

|
Student selraevaluatmon and employer evaluatxon\

Fa Y.llowsttp Evaluation




 CAREER MATH i
PRE POST TEST o :

The Career.Math Pre Post Test vas given to 113 students
in October and to 66 students that had romained in the program
in June during the 1975-76 school year. The test questions
were taken from the Career Math guide. :

The aptitude of students enrolled in Career Math wag below
_average. Ti.ir math vackground rangéd from basic math- to about
ten percent_having-baen-exposed to some form of algebra.

Reading levels included non~readers and other gtudents who

hed various reading hahdicaps with apout ten per cent of the total
group reading at grade level: Questions were read to the .
students snd terms were not identified or explained.

Enrollment in Career Math came sbout through the student elocting
the course and/or placement by a coungelor.. K

The test was arranged to investigate attitude, career
avwareness, and general math knowlddge. There was a
significant improvement in all areas. Following is a categorical
test analysis.’ ‘ :

o MATH SKILLS
In meosuring General Math skills,. a total of thirteen
iteme were used.

Math Skill : Porcent Correct

a Pre Post
English system to metric (1item) < B 2%
English to Metric identification { 4 dtpm) - W3 Lph
Mctrie to Metrio (2 items) 3% 36%
Metric to English (1 item) ' 18% 36%
Feot to Yards (1 item) - , 69% 68%
Decimals to percent (1 item) 18 b2
Percent to Decimal (1 item) L6% 5%
Froction to percent (4 item) - 3% 65%
Genernl Math Problem Solving (& items) %1% 429%
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GAREER AWARENESS

Percentage of students who identified work assocociated
with specific carcers. _ :

Career ' ' Pe}*cent .Identifying Position
' Pre Post

Etcher 2 . TER

Die Maker ' | 2% 14
~ Machinist S 626 i

Purchasing Agent a 9% : 2%

Auditor : - 3% . k2%

Loan Officer 61% 2%

Gaterer 85% : 91%
- Governeus 55% 7%

Travel Agent ‘ 8% 88%

Air-Traffic Controller . 8% . 88%

Dental Hygenist 8 8%

Dietician _ 4% ' 8%%

Electrical Appliance Repairman 85% R < 1 4

Marine Mechanic _ 8%%. 855%

1. -

" CAREER CLUSTER ASSOCIATION

Pre . Post

Tdentification of different carcers

with career slusters seven items -

correct mesn score 7% . 78%

Identification of minimum education

requirements for careers that do not

require advance studies.

Seven items - correct mean score 57% 6%

Identification of duties of carcers

that do not require advance studies 736 Sg%

TEST ANALYSIS

Pre Test : _ Post Test

Count 112 66

Mean . 28.23 33,83

Stondard Dev. 6.03 6.18

Relinbility (KR20).750 776

B 104




RESOURCE PROGRAM (EMH)

Review

The Senior High Resource Program involved students that
were having difficulty in the areas of reading, mathehatics,
and sociai living,

in this program, Career Education combined the academic
world with the world of work. The main goal in this program
was to help the student understand how their interest, apti; N
tude, abilities, and personality would help them in differenﬁ
occﬁpatiéns.

In order to obtain tﬁis goal, the student explored
job clusters in order to realize the kinds of careers that;
interested th?y most. They made field trips in‘conjunction
with hands-on experiences. Where and when feasible, a student
with a specific career interest made proper arrangeménts to
spend the day on the job with someone éng&ged in that career.

The program was also involved with mini units. Tﬁg
purpose of these units was to prepare students for at least
one galable skill, to be self-reliant, én& to become economé
ically dependend members of our society.

Following is a listing of the mini units.

1.'»Getting and holding a job.

a. Reading and understanding the want ads scction
of the paper.
b. Applying for ‘a job

39
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Recommendations for the 1976=77 sc¢hool year. .

¢. Filling out applications :
d. Writing resumes K
€. Mock interviews

Everyday Business

a. Banking

b. Budgeting

. Buying

d. Pederal income tax
e. Insurance

1.

Develop a program that will give séniors ¢ .ppor-
tunity to concentrate on referencing, media center

skills, researching careers, shadowing, field trips,

and empléyment agency visitation.

Develop a program that will allow juniors to work
with job application procedurcs.

Further develop the program that involves ninth

and tenth grade students with career awarcnegs

_through exploring job clusters.

A

40




RESOURCE PROGRAM (EMH)
CAREER EDUCATION

I. Philosophy

To give the students of Hallnndnle High School Resource
program the foundation and background that will enable them
to function in society and to obtain career fulfillment.

II. Goals
A. The main goal of the Hallandale Eigh Sccool Resource
Program is to help the student understand how the?r
interests, aptitude, abilities, and personality will
hg&p them in different occupations. ,
A
B. To provide experiences'which w21l enable the students
to wecome more aware of themselves in relation to the
World of Work.

III. Objectives

A. Students will explore eight occupational clusters:
dommunication, natural resources, construction, manu-
?acturing, health and welfare, personal services,

humanities , recreation and entertainment by the

following methods ¢ oo

1. Films
2. Audio ~ tapes
3. Guest demonstrators
4, Reading materiale
5. Vocebulary lists
6. Field trips
* 7. Newspaper
8. Shadowing (individual field tripo)
9. Role-playing &
10. Personal interviews
1. Posters - collages
12. Bulletin boards
13. Career center
14, Science experiments

B. Given his/her understanding of the alternatives open
to his/her, the student will decide upon at least one
career choice in each occupational cluster.

C. Students will individually contmact for a means by

which they may obtain the saleable skills nccessary
for their caretr choice ¢r choices.

Evaluation

Evaluation will be determined by thu= étudents fulfullmeht of
his/her individual contract. :
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SCIENCE

Raeview

The primary objective of the science department for

the school'year 197576 was to incorporate carecr clements
into the existing science program. An effort was made to
follow the gix career elements listed on the following
page in order to insure each stuaeﬁt an opportunity to euter
the jdb market with a more realistic idea of ﬁheir pctential
and ability teo earn a living. |
In addition to field trips, uaingfresource people in

the classroom, and career center aciivities the science
department developedl. a unique approach that exposed the students
to all phases of career developemnt. The.Science Fair Project
directly involved approximately 190 students and ekposed the
remainder of the science students by indirect means. w oppox-
tunity tn spenl some time "on the job" with a person at
work in a scilence related career wasg done through the
shadowing program. This approach gave the student an oppor-
tﬁnity to nbtain carcer insight out of the classroom and
have direct experiences in the real world environmeqﬁ. Nftor

\ regearching various career interest the student wrote a
letter requesting an interview with a sclecvei omployer that

offered a carcer the student hayd porsonally investigated.

6“2




Other experiences included practicing geod grooming for the
job, keeping a log of infofmation obtained on the job and
sharing the experiences with classmates by preparing a
written report or making an oral or audiovisual presentation.
The project represented a combined effort by The Broward
County Carcer BEducation Projec£ and the Ft, Lauderdale Chamber
of Commerce Culture/gducation Tagk Force. Using ﬁ'ne
information obtained during shadowing, the students furtheraed
their carccr knowledge by completing a.Career Science Fair
Project in March. Results of the Science Fair were rewarding
for the'stuaentg and the school. Hallandale High School
finished firot in thce number of awarls given:by the Broward
County Science Fair. The complete Science Fair Pgogram is
«+8ted under Appendix B.

The Science Fair itself scrved as a culminating experience
for those who directly exhibited career choices by display
and those thqt did not participate were exposed to an
array of varied careers through visitation incorporatod
into classroém a;tivities.

recommendations for the 1976-~77 school year

1. Extend the Scilence Fair Project » 1 seience

rclated subject aroeas.




scienge Department Carcer [lements

The following carecer clements were used to insure the

success of Carecr RBducation in the Science Department.

P

l. Carcer Awareness

ctudents will be able to identify and describe at
least 10 representative careers related to the science
course they are taking.

2. »ducational and Economic Awarencss

For cach career ldentified throuch objective one,

stulents will be able to identify:

a. the eduration and training requircd for entry
and advancement

‘h. the currcnt salary range from entry to highest
level and possible lifc style .

3. Beginning Competency

mor the 10 carcers of their choice, students.wi%l b
~ able to, identify and perform the carecr and jubject.
area skills involved. »

4. Attitules andlZoopreciations
ftudents will be able to identify ways in which sclect

careeors contribute to the welfare of the individual,
the family, and society.

5. Self NAwarenesg and Decision Making ¢
students will be able to identify 5 subject relatel
careers for which they are suited in ability, interest,
and temperament and explain why and 5 for which they
are not suited and explain why not.

6. Imployability Skills
ftudents will be able to locate and arrange for an

interview with a potential employer for one of the
subjoct=-rolated carcers for which they are suited.

44 l ’;& 5\)

1




SCIENCE
CAREER EDUCATION CUTLINE

A. Program Philoéophy
) .

To give the students at Hallandale High Schoc., a

science background that will enable them to evaluate

themselves and choose a career based on the results.

B. Program GoalB

To offer the student a variety of science related
careers and activities 30 he might relate to one or
more of these careers. To enable each student to

exit school with a saleable skill

C. Cbjectives
D. Eveduation

Follow -ty abtivities
Studer self-evaluation and employer evaluation

E. ™2llow-up to ~valuation
; N

v ™~




SCIENCE
CAREER EDUCATION OBJECTIVES AND ACTIVITIES

To enable the student to explore and become a part of .different
enreors through the vehicle of science. This exploration will
provide the student with various "hands-on' activities so that
he will enhance his opportunity to exit school with a salable-
skill.

Ohjectives First Sequeonce

r

1. To allow the student Lo view various ecareers open to him

. through science and to select several possible career cuoicds
available to him.

2. To allow the student to visualize himself as a functionxng
member of varying carcer communities.

\

3. To provide tfe student with and to encourage him in various
sclf-nssessment techniques such as attmtudes, interests,
person-lity traits and personal temperment as required
in rel tion to a life style centering around various P
caree: .

Activities First Sequence

- |
1. Se venteen different career fields will be explored to provide

student exploration into these areas.

2, Various "hands-on" activitics such as taking soil sampléa,
planting seeds, and making teeth molds will be provided to
enable the student to goin needed insight into each career.

3. Tield trips such as a trip tu the Evérglades for a wildlife
cehsus or a trip to a Naval ship at Port Everglades will
be provided to enrich the student's outside on-the-spot
training for these careerso .

4. Guest speakers will be enlisted from various fields to .
serve as enrichment in the over-all aspect of these careers,

112
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ObjJectives Sacond Seauence
i
1. To allow the student to select o specific number of careers
~ bas:d on his interests and abilities and to explore edch
in acoordance with his personal character traits and talents.

2. To allow each student the opportunity to apprentice himself
in a specific cureer opening based on his wwn choosing.

3, To allow ench student to conduct an individualized self-
evaluation of experiences acCUmpllshed through his apprentice-
ship.

o -
k'd

Aetivities Second Sequence

1. The student will select sevemal careers pretaining to his
» inter.sts and abilities and explore this on an individual
basis.

2. The student will donduct various 'hands-on" actgyitles

a8 relnted to his c¢hosen careers. ,

!

3. Daily individual field trips will be taken to familarize
the student with on-the-jpb training.

4., Through shadowing, students will be afforded the opportunity

to apprentice himself to a particular career chosen through
his interest, attitudes, and abilities.

i .

11;
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j SOCINL STUDIES

Review

Many of the combonenta of Career BEducation have beenn
iﬁcorporated‘into éome aspect of each course offered in
SDcial Studies. In® order to coordinate the program and ¢one
sequently reduce repetition ench of the subject areas outline&
their career activities in order to infuse them with the re- |
¢gular curx*culum/ Experiences were offered for students of
varying abilit7e9 and aahiegbment levelg., They are 1isted
under ééch suyject area? oﬁvthe £0116wihg pagea;- |

The proqéam‘invmlvgd the use of Subject Area Resource
Guides develéped b& tre Brdward County Carceex Education De-
partﬁent aldng witﬁ filﬁ&; speakers,and newapapéra."

The American History pre post test from the Resource
Guide was gleh in Nbvember and June. The reeults were. postive |
and are listed on the chart included in this section.

The results of the Social Studies‘Salabie skills Task
Committ&é Report were taken into consideration as the
program developed. Thése‘finaings bréught about. some

changés in «~ecial studies philosophy, goala and objectives.

The renort is included on the following pages.

Qecommendations for the 1976-77 school yeax .

1. Prepare and adminigter pre poet test fn all subjoct
areas. |

i 2. Formulate carcer education infusion on a semester basis.

. 1'1
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SOCIAL STUDIES | |
CAREER EDUCATION ACTIVITIES -~ o

American Hiatogx

Te Will adminieter n Pre & Post Test -

2, Familiarize student® with government carecré. o

%, Fomiliarige students with Trade end Findnce ocaveets ¢ .

h, Fomiliarize students with Transportdiion and WGlfure

- Careers. .

5. Familiorize students with Health and Welfar Careera.

6. Will obtain resource puople through Occupat onal
Specialist to discuss various topios oonee ing careers
in Law and Government. /

e Students wmll be . provmded employability skills activities.

World Histoqx o o T . | </ﬂ ‘ SN

’ 1. Students will be provmded employabxlity skills activities.

" 2. Students will research a subjeot related to Career .,
Education. - - ’ X
3. Students will research and discuse the American VS, . S

P , the Commanist approach to choosing a career. ‘ '

Vi 4, Students will recéive an inhiroduction to College Orientatign. , :
5. Familiorize students with other careers related to Co e o o~

Career Education. T '

'
A

" Na s

-

i < )
t

;/

51 ! @

‘Consuner Eoonomlcs { r
‘/
(" Students will be provided employauillpy Bkille activities.
2. -Studente will research a specific oareer. _
B Advortising‘project where students study careers in - X
_ : advertising and assume the roles und perform the functions
. associanted with the career»
« T b, . Using resource persons through the ocoupational speciallat.
5. Students will use library skills ond resource material
related to career educataon. .

WOrldGeography .

! 1. Students will be provided employability skilla activities, ,
2. Students will become aware of how peopie maxe o living . ‘
in other countries. :
3. Map reading through use of SRA ne an,emplpynhilty Ekill.
. Students will use library skills and resource mmterial
related to carecr education.

4 . ; o
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. SOCIAL STUDIES
CAREER EDUCATION

Program Philosphy

¢ W

To give the students of Hallandale High School a Social
Studies foundntion and background that will enable them to be
hetter prepared to meet furher cliallenges and to make future
deciaxons in our society.

5,
N
N

Progroam Goals{

1. To enhance the opportunmty for each student to exit
with a salable skill. o
2, To offer the student a vnriety of social. studxes related
carveérs and activities 8o he might become moTe familinr
with these careers. I Bt
0bject1ves' T . T . R g’ L )
'1."The student wmll be able to - identzfy 3 careers-in any ' N
area he has studied and’likes best and will evaluate
his suitability to qsch.

" 20 The studont will be .able to name the careers he would

most like to pursue as related to Socinl Studies. h

3. The student will have a realistic view of his wwn .+

qualities as they relate to his career goals and Social
Studxes. : ,

b. The student will be able to name and explamn the required
. educational skills for carvers he is interested in
., as related to §;01a1 Studies ! o 5
5. The student will be able to chose one career related :
to Social Studies and deseribe the life he would

experience ns n result of %he career either in| written o ;~:
or oral form.

- . Students will 1nvostmgate Job clusters related to
Socinl Studies and determine the education and skmile

u.requxred, salary-and. other benefits. S [ | L




SOCIAL STUDIES
| " SALABLE SKILLS TASK
- * COMMITTEE REPORT .

| ..
. . N

The Sooinl Stidiocs Snlnhlo Skille Task Committee has established
that: , :

1. The role of socinl studies teachers with respect to providing
students with the gkill necessary to perform a selected
~entry level job is quite limited -~ in fact, it seeme to be -
confined to such part.time endeavors as poll or census taking.

wég;_ The greatest contribution whioh'éocial studies teachers

- following coursess o o .

. . RS
2. At grades 10 and 12 Problems in Amexrican Democracy.

7

can make to the ’salable skills program lies within the realn
of employability ekills necessary to obtain and ‘retain a Job.

Through high schbol social studies progwnms, students con be provided
employability ekills activities related to the followings

1. Acquiring information about self to be utilized in value
cldarification and career decision.making.. ‘
AR " : X S
. 2. Acquiring informatior abuut occupations and the world of work
~ ond locating potential employers.

3. Making coreer decisions. .

" 4, Establishing and maintaining good interpersonal relations with

superiors (tenchers) and co-workers fpoera).
5,. Demon@rating effective work habits. A
6. Démonstrgting aﬁpropriate social behaviors. : ;'w .

Possible avenues for immlementation of such activities include the ’_'f’f )
1, At grades 9 and 10 geography and world history thJ_i.

3o ”At,graﬁe 12, psychology, rociology, or anthrapology

L profile which would include data ussembled through the Career
Guidance Program administercd at the ainth year:level and information

. acquired through the social studies employability ekills activitics

could be maintained by each student and submitted to an’ appropriate
social studies staff medber for review at designated checkpoints.
Thrvugh  complliation”ahd evaluation of such a profile, students would °
be able to refine their carcer plane and to verify their ncquisition

of employnbility skills, A systom similar to the teacher advisory
systom could be established for 'this procoss.
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As pointed up by the committee, the major problem with respect
to ‘implementation of this plam is that none of the aformentioned
courses, which seem to lend themselves to employability skills

. instruction, is required of all high school students.

-}

/ ' :
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- AMERICAN HISTORY PRE AND POST TEST
Tes, ' uyeis ( Number of items - 70)

. Pre Test . Post Test |,

’ /
Count o 245 233 /
Mean K 37.83 41.89
Standard Beviation 8.45 7.2
Reliability (KR20) 8.07 7.58

' UENCY DISTRIBUTIONS
Comparison of correoct answers on Pre and Post American
History Carcer Test: '

Pre Test ‘ Post Test N
(Humber of (Number of students (Number o8 - (Number of stud-
Correct answers scoring correct correot answers) ents with corr-

| anewers) } ’ ect answers)
13 1 22 1
14 1 ) ol 1
18 o 25 2
;g 1 . 26 1

2 27 1

21 1 \;:/:‘L 28 3
22 1 . 29 N
23 1 30 6
2b kL 31 3
25 4 32 -l
26 11 33, 2
27 3 34 , 6
28 .3 35 1
29 8 36 12
3 b 37 11
M b \ 38 8
g% : 10 ‘29 12

o 1 4o Vi
3H 5 1 6
52 7 42 12
26 12 b 17
37 14 Ly 16
38 7 b 9
29 11 46 ”
ho 7 lyp ' 6
ol | 13 48 12
’4:2 , 18 L9 15
'3 12 50 11
Ly 9 51 8
b5 10 ' 52 9
b6 .9 53 3 .
7 5 55 A
48 ? 62 1
by 9
50 b
Pl 6
35 :

2 i

54 1 53 .]. 1 9




GUIDANCE

Review

[N

The Guidance Department worked very close with

students, teachers, and gdministratorb with the development
of career education. The Teacherahdyisor Prégram, The Develop-
mental Career Packet, dnd.The Prbbable Dropout Progr#m were
special projects- directe? by,the Guidance Departmédt that
involved classroom participation and inserviqe activities
fdr'téa¢hers and students. Career eduéation orientation
Qas a major part of regular guildance ofientation fof students-
in the classroom. | 3 ¢

The Guidance Debartment assiéned connse}ois tq apecifié

|3

career projects and duties that coincided with other assign-

ments which insured departmental sharing of career informa-

tion-and Knowledge.
Ninth year English teachers, With aid from guidance

personnel, administered The Developmental Career Packet to
\

all ninth grade students. "he packet was ingtrumental in help-
ing the students decide upon an anticipated career and an

anticipated skill. ‘he pruysam familiarizod studonts with

- graduation requircments and helped them expedite scheduling

1

" for the 1976-77 school year.

e sy




. . %
Recommendations for the 1976-~77 school year.

1. Continue Yhe Teacher-Advisor Program. (Seec re-

commendations listed urider Teacher-Advisor Program,

See thejdomp;eteimggdheréAdvisor Guide in Appendix~h)
2. Nssign a guidance counselor to follow-up w{ph,
The Developmental Career Packet including artic-
ulation with feedét schools.
3. ﬁbvelop procedures that will improve departmental
N and adminiqtratxve communications 1nvolv1ng |

attendance and probable dropout problems.
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GUIDANCE PROGRAM
CAREER EDUCATEON

OVERVIEW | -

The guidance program at Hallandale High School will be under the
direction of the Guidance Department and an all-school-Guidance

Compittee. The Guidance Committee will work cooperatively with

the sshool staff in organizing and implemonting a career-related .
program. - :

¢

Y

PHILOSOPHY

i We believe that career related activities should develop knowledgé

and understanding, attitudes and appreciation - and .skills and competencies
which will prove of value to all pupils in thgkj personal, social, and
occupational life. i}

GOALS :
i .

The general ioalafor the total school guidance and counseling
program ame shared by all persona who aeek to help ~hildren, A guidence
caree. program wail in no way displace the teacher's role in career
education, but should mnke it possible for him to perform more

effectively. The specific goals are to:

a. Assist parents and faculty with their underatanding'of the
individual pupil's growth and development ns it related to
school, career choice, and society.

b. Effect o smooth transition fwom one level of career
investipation to another for all pupils.

¢. Coordinate the efforts of instructional departments in
providing for the needs of pupils.

d. Disseminate career and vocational information to pupils,

- parents and teachers through a planned program.
5

e, Provide close communication between the school and home
by conducting periodic surveys and small and large group
guidance sessions.
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THE ON-GOING CAREER~EDUCATION PRUGRAM

PURPOSES

A VI S bt

1.

2.

To acquaint teachers and students with the planned
activities in conjunction with Career Opportunities.

To increase student®s awareness of carerrs.

OPERATIONAL OBJRCTIVES

1. Ninth and tenth'grade students will participate in the
completion of a career interest survey identifying
vocational interesta from list of career interest choices.

2. The Guidance Department will make available to teachers
and students information regarding the survey.

3. Students will be notified of available cureer materials
relevant to their vocational interests.

- 4. Individual and group counseling sessions will be condauted
with the students periodically relative to their vocational
interests.

5. Students will have the oppurtunity to view and evalnate
career tapes, filmstrips, books, pamphlets, etc.

6. Students will have the opportunity to-use all materials
in the Guidmnce Center ertensively. »

7. StudentJﬁQill be given the opportunities to explore
opportunities through sonsultants and field trips.

ACTIVITIES .
mw»

1, Students will receive specific information relative to
career education and vocational information during the
over-all orien@ation sossion.

2, Students will complete a career interest survey ( to be
completed by wmembers of the Guidance Department).

3. Puarents and students will be made aware of the Guidanco
Career Program through the Guidance Reflections and
Projections. (To be publishod each nine weoks).

i, Students will complete value inventorics relntive to
makuing decisions in conjunction with cnrcors,

5. Students will astudy, discuss, create, and net out
one-act career plays.

6. Instructionnl career unitu will be aade available to

departwont heads for ianmgigntion and, utilization,
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7. @he Counselora and Ooccupntional Specialist will provide
and conduot class or emnll group sessions relevant to
careey educntion.

8. The Counselors and Jucupational Specinlist will provide
meaningful plonhed activities genred towards the dis~
# semmination of career information.

9. The Guidance!)epartment will provide a teacher~
advisory program for students.

EVALUATION
The following meons of evaluating the program will be employed:

1. Ohservation

2. Questionnaires

3. Opinionnnires

4, Checklists !
5. Open-end discussions

6. Cumalative Jolders

7. Student portfolios

8. Behavior records ( anecdotal and rating scales)
J. Surveys

10. Interviews

1. Sociogsam

CRITERIA

1. Are students, rents, and teachers developing adequate
understonding of career information?

2. Are students gaining knowledge of the basic principles
of career education?

3. Are the pupile developing appreciation for career information?
b, Are the pupils using the Career Center more frequently?

5. Are teachers, parents, and students utilizing the services
of the Guﬂ@ance Personnel?

6. Are the pupils relating career education to everyday
living?

?. Are “he pupils developing skill in obsorving mass media
in cunjunction with career education?

%9
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THE TENCHER-ADVISOR PROGRAM

Review -
Hallandale High School experimented with the develop-

ment of The Teacher—Advisor;Progrym to meet thelqueaéives
set by the Five Year Plan of The School Boarduof Broward
County and to help develop the school as a demonsgtration
center for career education. |

The purpose of the project was to focgmulate a program
80 that each student in the school would be personally
known by someone who could help diagnose, prescribe. and
evaluate his progress and needs. The primary goal of the
program was to develop a more humane school and eventually'
provide opportunities for eéch individual‘atudent to be
cared for. known,and valued by at leaat_ohe peraoh. These
basic goals and objectives were directed toward stimulating
student‘interest in achievement and toward the development
of responsible young adults.

Teachers for the program were selected on a vo;unteer
basis.,

N guide was ddveloped for the teachers which involved
ingervice activities that inclﬁded group orientation, small
group diacuqéions, and individual counseling. Thé Model
Schoo;fTeacﬁérwhdviaor Film-Tape was used 4o familiarive

60
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the teachers with a related program.

Orientation for the students came’ throuch classroom
vigltation by the Guidance Department@b

A calendar of activities was déﬁiSQd for the school
year with specific goals set fof each month, Dﬂring the first

semestor a total of eight group sessions were held/with the

. students which involved activities listed on . the Teacher-

hlvigor calendar.

At the end of the first aemeeﬁef the advisors voted to
emphasize individual counseling and deecided to have.fewer
group meetings with the students. At this point, administrate
ive assistants were asked to make referrais to the advisor
of those students who wére having dieeipline problems.
Teachers wore also asked to refer studénts to %he advisor for
counse;ing. In addition.‘each advisor agreed to see éaah of
his counselees~ at leaét once each grading paeriod on%n in~
dividial basis. | 3 | \;

The results of the studert survey administered Juns 1,
1976 indicated that fifty one percent of the counselees\aid
not. meet with-their advisor on an individual basis.hOthe;\\
results indicated that‘group meetings the first scmestor wére
much more effective than the individual counseling program
deviged for the second gemester.

The complete Hallandale High School Teacher=Advisor
61
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Program 3@ found in Appendix A. The results of the student
aurvéy are located on the following pages.

,Recommendations for the 1976-77 gchool year., | .~

1. Select a program coordinator from the Hallandale
" High School Guidance Department.

2. Form‘a Teacher=-Advisor Steering Crmmittee comﬁoaed

éf teaéﬁers, sﬁpdents. parents, and admihiatrators to:

A. Develdp-an inge.vice training program for ﬁeachere.
that wii1 start during preschool and gdntinue»
throughoug‘the_school year., d

B. Formﬁlate student and tcacher calendar for ninth
and tenth grades fér the 1976-77 school year.

C. Review the student survey administered June 1,

- 1976 for identification of ﬂéeds iﬁ order to -

formulate A, B, and C listed above.

‘rk\Pre and post test students and faculty during tie

1976-17 school year. ,l S
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‘\ . .
TRACHER - ADVISOR CAREER EDUCATION .

Post Student Survey

i >

Tho-percent of students answering each item is listed in parentheais.\

1.

2.

6.

.

8,

9.

10.

11,

120

1%,

14,

"50

. Bo two times (17%%)
 C. three or more times (11%)

Do you know the name of your taaoher-advisor?

Ao YQB (9% -

B. No (6%) '

T met .with my teacher-advisor on an individual basis during the
second semester. . .

A. one time (24%)

D. We did not meet ihdividually (51%)

.Cen you talk about your real fellings with your teacher advxaor?

A. Yes (51%) ! i
B. No (W)

‘Did you get help in underatanding graduation requirements fmmm

your teacher-advisor?

L. Yes (82%)

B. No (19%) ~

Has_ the teacher-advisory program helped you t¢ grow in your

ability to function as a high school student? .

A. Yes (60%)

B. (3%) . | |

Do you know yourself bet! ser in terms of choosing a Job or.

occupantion as a result of your teacheruadvieory programe.

A. Yos (4o#)

B. No (59%)

How many of your tenchers have diecuased careers related to

their subject area?

A. - Nonme (15%) "B, One (26%) © .Two (27%) D. Three or more(31%)
Have you had help in planning the aubdects you need a8 relnted to your .
career interest?

A, Yes (79%) B, No (21%)
Have you had help in understanding teet résults such as the mennlng
of peroentile?

As Yes (48¥%) B, No (52%)

Have you had help fo: decide if you have the ability to succed in

a career?

Ao Yes (58%)  B. No (41%)

Do you know where to find information about careers?

L, Yes (85%) ,No (1%¥)

Too much time was spent in tesavherw«ndvisory meetings this year.

Ao YeB (1“%) B. NO(BG%)

Students need to spend more time in the tercher=-advisory

p rogram.

Ao Yes (7%)  No (27%)

Generally speaking, I hod good lines of communiontion with my
tencher-advisor.,

Ao Yes (65%) . No. (34%)
If I had a choice I would go to another high school instend
of Hallandale High School,

Ae Yoo (334) B. No (67%)
\ ' 63128
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~Cayeer Education Program in cooperation with the Guidance

) ministrators concerning the high number of withdxawals at

and were being coun?eled by thoae teachere.~

‘identified those that could be contacted were interviewed,

effort was made to contact students who had not attended

TR R R AR R TR T TR TR RAnhhibd g bt et i At M S AL R LA R
' B

THE 'pnoamm DROPOUT PROGRAM e

The identification of and postive cammunicatign with

potential early school leavers was & respbnsibtlity of the

-

Department. o

COnferences with teachers, guidance peraonnel, and ad-

<2

-1

Hallandale wigh fSchool brought about a program of individualm _
ized counseling for the probable dropout. Many. of| the students

identified previouely had been placed ineo apecial programs

such as The Resource Program and The wWork Experience Program 5

A method of identifi&ﬁtion wag formulated hy using the
foxm "Identifying the Early 8chool Leaver" and soliciting

aid from all school persénnel. Once the students were

Proper scheduling solved_aéme of the probléme eince nany of

of -the “probable dropouts were ;ot ih subject area;_in line
with their abilities. Arrangemenﬁg were made witﬂ?thé'studentg
for.ﬁoL10w~up céunaeling. The oécupational Spécialist gave

exit interviews to all students who personally withdrew. An

échool for long periads of time with very little success.
|
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D

Broward COuninchools'Form 1-~C was uged in an effort to

!
gather information from etudents already out of school.a

\

All forms uaed in this project are encloaed in this sectidn

- of the Weaume and Guide.

| | gg endgtion 16=77_school N _
:f\ o 1;'P1ace The Prgbégrk\ngg?out Programﬂundbr the ' direction
- . uu—u-/ . v , .

of the idance Departm&“i -
. o
2. Devise procedures for follow-up on students that

leave ach001 during vacation." |
'3,,Develop procedures for correlating record keeping
of those students who are administratively dropped
. £rom school with the Guidance Department. "
\_Al 4. Develop proceduree for 1nforming teachers of the
progreas of atudents identified as probable dropouts.

Probable Dropout Statigtbcg _
students identified as probable dropouts~-~~~-~w~~~ 107 Lo
ftudents interviewed =remrwesmemrmececcecceegibenacues 79
. Students placed into alternative prograqpff~-~~~--~ 65%
Entered Armed SerViLes =eemusmemewmeccemnoo.sennem.——" 5
Transferred to B. F. James Adult Education =m=ve=wme 31

0 cmcxs SN A% € SN SR PIup C Bem ik By ey mu--mummmnm“u--u‘hu-numnndmuhu--n

Il 1ne88"uomemund M-n-um-—nun--nm—wnnmmmun-.----nu-- ]

Married u-muutp-mmumw’m--nnmnnm - - 0 e -'--v-nunb LT m-u&c—-—mm -y

Mej'\roae yark mugunmh‘xs&.‘mm-un-nu;unuumumwmnmnm-umnmnun

' - ‘Parent Withdrawal (AgE) =resmwcmcmwmienmemamnmmsmnnmme, ],
. privatc school'p u'mmn'oun-uum-nuuummmuum:—numumm--uunuwmh

WANAWW

*Thege atudenta were not necessarily those 1denti£ied
as probable dropouts.
{
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"B Low reading ability. - o

CAREER EDUGATION, FROGRAH
IDENTIFYING THE ‘BARLY SCHOQL LEAVER
v Hollandale Higﬂ Sc?ool

One of ‘the major responsibilities of careexr educationixs | ']f{ |
the identification of the poeitive communication with the . ./ i\t

.potentinl early school leaver. ! , e §f"a'/

¥ . R A
We are asking teachers, guidgnce and administration to ' )

nhelp with thie progrom. It will take a few weels to identify-

new students. If you are aware of students that need help

; please list their name and grade level below.

: Facbors that help identify the potential dropout.

1, Consistent failure to achxeve in regulan sohool work.

2. Consistent diseiplime porblem (active antagonism)._

3. Irregular attendance. - , . "
k.. Disadvantaged e SR :

5. . Emotional handicap.’

© 7. “Grade retardation.

‘‘‘‘‘‘‘‘‘‘‘‘‘

STUDENT S . GRADE

N
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HALLANDALE HIGH SCHOOL
1050 NORTHWEST SEVENTH GOURT
HALL(NDALE, FIORIDA

‘ Dear Stude ts

" OQur records indicate that you ave no longer in attendance

" at this high ‘sohool.

We still feel it is our .duty to provide each)studed% with.

the information necessary to find suitdh%e employment.

ease review the annloaed materials and if you wish assietance
in finding a job, please : me vo our school and visit with me.
We now have a job-finding service available to you. ¢

N

\0‘\ . . . .
X hope to see you eoonJJ* | TN

% .-

w S Siﬁcerely,

. 8ally A Buske,
Guidance Department




B UDIIOIORISRETSEE Ll ;

SCHOOL WITHDRAHAL INTERVIEW FORM
o <
The School Board of Broward. County, Florida wants co halp you and other students leaving our
school: eystem before graduation, Therefore, we are ssking you to complete this form as -
accqratei& as possible, This will enable us to help students in the future by implementing
changes t7 provide bestter opportunitiea for our young adulea. Thank: you for your cooperacion.
' f

(Last Name) (Mrat Name) K (School) :

h]
!

Street Address & City:

+ . v mo—

Teléphone #e | Age: Birthdate:
. . o i . ,
1. _Grade Level < 9-0 10-0 CT11-0 ' 12-0
I B T
2, Reason for leaving school: (Bxplain answer) .ﬁy "
O IMsinterestedin curriculum - O Left home . 0 Pailing everything
0 To learn a trade 0 Military Service 0 Illness (absence)
-0 Marriage 0O Most friends quit 0 Overage for grade
0 Support self o 0 Suitable program O Excessive absence
'O Support . —_— not gvailable - 0 EBducational goal eompleced _
O Pregnancy . o 0 Other

3. How well do you rate your overall high achoel experience in prepuring you for the future?
: N

FOOR 0 _ FAIR 0 »  GOOD 0 ‘
Lk, How well do you helieve your hlgh school prepared you for the future in the followzng
' area:

. POOR FAIR GOOD ' o POOR FAIR GOOD
Reading Skills 0 0 0/ - Buginess Education 0 0 0
Writing Skills 0 ) 0 Art L 0 0o 0
Speaking Skills 0 0 0 Music 0 0 0

. Mathematics 0 0 0 Industrial Arts 0 0 0

Sociel Studies 0 . 0 0 Guidance~Coungeling Services O 0 0

A Science 0 0 0 Cooperate Ed., DCT, etc. 0 0 0
Foreign Lsnguage 0 0 0 Other Vocational Courses - o, 0 o .

Physical Education 0 O 0 O 0 O

(Liot Courge)
Se. In what one area coul&?you heve used odditional help from the guidance department?

0 personal problems - 0 career planning . | C other (please épacify)
0 ‘educational planning © securing employment ’ '

6. How could we best have encouraged you to remain in school.:

, »
7. Do you plan to peturn to school in the near future?
0- YES 0 NO 0 UNDECIDED

8. If YES to number 7, which plan will you chooge:

"0 Junior college

O Return to this or anothaor high school
at a later date Vocational technical school

O Four year college Other (describe)

- \ 13:\3 - o
S l : ,

Evening adult high school
Daytime adylt high school

SO COo




T
!, $ s
j
9. Interviewer assesament of reasons for withdrawal:
; ?",j?
, » e
(P
~
(Interviewer's Name) . : (_Date)
N
/‘”,
.
' hy
5}
134 N
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) CAREER RESOURCES -
‘ AND

STATISTICS

MEDIA CINTER
OCCUPATIONAL SPECIALIST

PARTICIPATION SUMMARY
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MEDIA CENTER

-

Review

The Media Center provided a well developed Carser

Education Center which provided career experiences with

the Occupational Specialist, teachers, and The Career N

— Vi

vear and was a continuous pfﬁeesa. FE o .
Maedia Center carcer materials had special coding in
order to make them assessable to students and teachers.

ﬁ hetivities in the Media Center involved visitation ﬁy
classges, gmall group visitation, and work done on an individual
basis., Students used the separated print and non-print ma-
terials for a multitude of activities from simple investigation
to intensive research of skills reiated to classroom and
career interest. .

A gpecial calendar listing career activities and events
kept studénta updated concerning resource péople and school
and community functions.

A changing display of carcer wares in a‘show case was
done‘on a monthly basis by different departments. A timely
and changing bullotin board.included information from all
departments in the school.

readily available to studonts and faculty wore onoy-

clopedias, guides to vocational ~¢heonle and colleges,

70134




oscupational handbooks, occupational briefs, individual

career books, filmstrips, cassettes, £ilm loops, and slides and

S microfishe printouts for more than 1,000 carecers.
A complete Career Resource Conter Guide was organized

t

for the faculty and is placed in Appendix C. '

Regommendationg for the 1976-77 achool Year.

1. Ncademic. departments provide divérsified programs
in order to delete repetition.

2. Relccation of the Ocpupaional Speciulist so that
she may become more closely associated"with thev
Career Center.

3. Devélop an sngaervice program for t?acherﬂ which

will provide awareness to career materials.

. 4. Incorporate local resource materials into the Career
Center.
5. Iavite clubs to gponsor the monthly career displays
and the career calendar.
6. Develop plane‘for the new Media Center by preparing
guideligmer. for accessibility to audio visual méterials.

equipment use, and production.

\

37




CABEER EDUCLTION CENTER GUITELINES

1. There will be a Career Educatioh Center, located within
the fromwork of the Media Cefiter complex.

2. 'The Carecer Education Qenter will be under the custodian-
ship of the Media Specialist with the Occupational
Specialist as the assistant custodian. They will be
jointly respomsible for its operation.

3, The 'Career Eduocation Center will house any relevant
information ennbling a student to achleve specific
objectives of the Career Education Program. It will
be designatem as euch ior ensy aoceseibility.

b, Portfolics contoining career informaticr will be kept
on each student in the Career Educetion Center with the
Occupational Specialist as custcdilan.

5, Pdrtfolios will only be availabla to the professional
staff members. Parents and students will be permitted
to view only their respective poxrtfolios.

6. Use of career materials, pring and non-print, will be
guided by the policy and regulations of the general
media center.

DESCRIPTION OF SERVICE

The Media Center ~ Career Education Center will be
available to studente, either iddividually or in groups,
on & sign up basis for:
T« Instruction in the use of resource guides enabling
them to locate information on the career clusters
and individual career opportunities.
2« Furnish print and non-print materials on career
clusters for research purposes.
3. IEnrich career exploration through hands-on activities.

RATIONALE

Within a school complex, the media center -career
education center is available to students and faculty
for implementation and enrichment of the school curriculum.
The service this center has to offer is an additional avenue
by which career oriented information can be made available
to all, Through hands-on experiences, valuable skillds ean
be acquired; through the completion of packets prades can .

be acquired leading to course credit or certification of
completion.
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IMPLEMENTATLON

The media specialist can make this service available
to students and facul ty through a myriad of methods, using -
the individual lesson plans and workeheets as the schoods
needs dir te. o
v ‘The - llowing are some of the important steps necessary
to implement the service:
1. Orpganize the servive with a flexible scope and
- sequence using each individual aspect as needed
] . or roijuested by student or faculty. °
2. Contact the faculty of the availability of the
service with regard to scope
3. Determine policy of hours availability . signwup a
procedures, number of studentd to be handled.
Lk, Distribute a list of the resources available

5. Reproduce the khudent and professional ﬁandwouts
and worksheets. ‘

6, Organize a system of record keeping with the
possibility of a folder for each student leading
to grades for subject areas, teachers, certification
‘of completion, course credit.




JCCUPATIONAL SPECIALIST

The Occupational Specialist took a major role in the
Career Education Proéram,lprojects for the 197$~76 8chool
year consisted of facilitating teachers by providing
subject area carcer related materials, assisting %tudqpta
with making realistic occupational choices,qprogquming~
and supervising Career Center activities; planning f£ield trips,
scheduling_reeOurce people for career related'activities.
working with séudenta who. needed placement and follow-up
sérvices, and placing students into The Sheridan Vocational
Center. Other references to her activities afé found in
the Resume and Guiae under'The Guidance Department, The

Probable Dropout Program, and the Teacher Advisor Program.

Recommendations for the 1976~77 school year,

. 1. Provide a clearily defined job description showing
the reiationahip of the Occupational Speciallét,
the Guidance Department, and Career Education.
2. Develop plans for more dircct involvement with
the Careor Educhtion Center.
3. Develop a plan, for involvement with teachers éoncerning
cmployabil ity nkillu\%n order to dolete repetition.

. ' r
4. Provide toachern with a list of career roelated

#1401 wndpo,
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5. Involve local civie organizations with pupil placew.
ment activities°

6. Davelop activities with local employers to facilitate
pupil placement.

o .

7 Administer the Armed Services Vogational Aptitude
Batt{éﬁl(ASVAB) to all eleventh and twelfth grade
students.

v

occupational Specialist Career Related Activities,

1. Orientation - Feeder schools, faculty and student
body. o _ _ ‘

4

2. Carcer Guidance - Small and large group activitmes.

i } . v

3. Vocational programkplacement.'

. 4. Placement and Follow-up Services.

5. Counsgeling

L

A. Graduation requirements related to careervs.

\. B. Employability skills. |

C. Work permits and job oppo%tunii
D. Probable dropout and follo§~up; ‘\
B. Carcer related tes#‘programé.

6., Carecer Days and Special\Funet;ona.

5. Provide Shadowing Opportuéitiep.

8.‘ Interest Inveqqu&es.

9.;,Providv Military Info:mation ‘ o ] 4

10;  spoc1a1 Career Proorams ~ Work with Work Exper:ence
Progra, Diversified Cooperative Program and other
apocific carecoy related7courﬂea.
75 -
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PARTICIPANT SUMMARY
CAREER EDUGATION PROGRAM

Partioipants include those,students and teachers who were
involver with Career Educaticn no less than one class perdiod
and no more than two weeks for each experience listed. A
student bady of approximately 1000 students, and 53 daculty
members - were involved with the program.

Number of Studente Involved 13,215
Number of Teachers Involved 190
Number of Students Shadowing' , ' 197
Number of Resource People o 110
- Fiold Trips. '

. Number of Teachers T - 6
Number of Students Involved 38l
Guidance Deparmtnet - Orientatioﬁ A
Number of Times Counselors Involved 1
Number of Eimes Occupational Specialist ' 14

WFS Involved.
-7
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- The T@acheé-hd@isori?rogxam

*  The Science-Pair Program

¢

CAREER RELATED PROGRAMS

 APPENDIX A

APPENDIX B

APPENDIX C

APPENDIX D

Broward County
Career Education Program
Materials Listlng

. o

The Career Center Matorisls Guide

Tt
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APPENDIX A

\
TEACHER-ADVISOR GUIDE
"1975-76

" Hellandnle High School
\ Hollandale, ?g,prida

Y , ~ David R, Hogg
- ' © - Principal

00qtent§ _ - | o

Subjoot I | . Pago

Qrdw mﬂiﬂn '......'....."u:‘uo..'....;..".o.....:'.;»oo 1
Rationale Ry oooooboo:‘tooadoool000.000.-..-.00'a "

Responsibilities of the Toachos AANE O i nneaanan %.h

N T;0.0hOMd,Vi!.lO'l‘ Gnlondox ('tontative) .0 .})/o secepsconnen 5 A
Teacher-Advisor Tebhnigues ’ '

Dont'ts Qﬂd DOB eecevcecescccnscccssevessorsonsive 6
" Referral of Btu’deritn Gecaqtssdecsccnsavesevsorcee 7
u@l Protection oocoqeoooyooooo.o.oéooooobooow'ooo 7
mup Diﬂw”iﬁn Teohni.quea 0ocesensessnecosiacense 8
Open=End or Unfinished Sentence Techniquesceeccss 9
Declalon mm P T T L LR LR R XYY L Y I 10

Teacher-Advisor Activities Questionnaire seseesceases 11
"r@achel-"ddﬂaor Conference Form s00000 o esvocspdIoNben 12
GMdmtion- Rmummentﬂ c0000bs00s0cto00s00cs0000 00NN 13

""/ Intemw I‘.Om ......0’00‘0“0..0..0....0.‘h‘Q.l.O....O.' 1“
-2 . ) .
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THE TEACHER-ADVISOR?PROGRAM -

]
" '
!
' a
DAVID R, ‘HOGG |
| / PRINCIPAL
S ! ~~~~~~-~~~--1W2L
N ' ~
4
ASSISTANT “oL ADVISORY . .~ . GUID&NCE
ADMINISTRATORS ==ww== COORDINATOR wwmmnmnmanae ST _
T Chester Byrd Charles R. Ward = - Dorothy Barnes
o Linda Brown ' - . John Adams
Ruben Ransaw ! - Sally Buske
» ' .
NINTH GRADE

SGanteen students per ¢rowp

ADVISORS

" Bob Abels ' Renee Kopka
Bill Bajley ' . . BElayne Lash
Dorothy Barnes - Bill Lawson
. Linda Brown : | Claire Licberwitz

S411y: Bugke Ruben Ransaw '
Chester Byrd wWalter Rust
Brenda Dillon ‘ Greg Samuel

Mary Ellen Fiske ' Larry Sheffield
Susan Foote : _ Georgettas Solomon
_gam Gulla : Joyce fTaylor

Joe Hamilton : Jorilyn Thomas
Dave Hogg ‘ ~June Triangalo
Bob Holsa le ' Jody Zeder

14;
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RATIONALE

a more h e school. Among the characteristics of a humane scho
is that every human is being cared for, known and valued by at least
one person. The internolization of the teacher-advisor role by

. faculty members is oritical if warmth and- humanity are to be attained
;. - within the school settxng." : g

“Thi primary goal of the advisory program Y5 the development of

- | | ) J; Tloyd Trﬁmp
Hallandale High School will develoﬁ a teachar-advieor”prbgram ’

~ starting with the niath igrade for the school year 1975-76. A grade

will be added each year until the program is functioning at all

‘grade levels. QH*““ o , ﬂu“

: [

' The program calls for a volunteer'awacher or administrdtor to\
play thia pivutal role with a small group of students. The advisor
will work with the advisee ‘80 that each student will be khown by

(]

somgone who can help dmagnose, prescribe and evaluate his progress

U

and needs.

The purpose of the program im two-folds To help develop
K " Hallandale High Schoolwds a demonstration center in career education

end to provide a program designed to stimulate student interest in
achieving a goal that the total scheol program traditionally works

1

toward, that of developing responsible young adults.

3 i
790
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RESPONSIBILITIES OF THE TEACHER-ADVISOR

The roloseot the teucher-advisor'will obviously go farﬁbeyﬁnd the
expectation of conventional hemeroom teachers, Perhaps, the roles call
for different relations between tepchers, counselors andlédministrators.
There is’much that needs to be done in role clarificatién, p;rfoymance

definition and demarcation of responsibilities. School personnel ,

like everyone elae, learn through experience, evaluation, and chéngk.
Conseouently, at the begianing teecher-advisvs time may be structured
to a certain extant. As w? emplement the program there “'71 pe

opportunities for the teachrwadviaor to use their tine as it relu.

*

to their needs and interests.

At the beginning of the Hellsndale Model School Project the
teachcr-advisor will have three basic reuponeibilities. The firet is
to side the student in acwainting himself with the high gchool programe
Graduation requirementa, alternative programs, career awaroness,
galable skills and various decision-making exercises are examples
of programa to be investigated by the atuddht through Wis advieor.

A second function of the veachus: edvisos is o nelp each pupil
£ind his or her talents and interest. This gool Guvueo An A~ |
tencher ndvisor and pupil interact and as the pupil changes and grows.

A third role of the teacher~advisor {e to interact with other
people with whom the pupil's 1ife ppace vecomes intertwined. This
often meang that the teacher-advisor may personally contact one of
the advisee's subject teachers to heln mettle a problem.




\

In the process, teacher-advisors gain a broader view of the total
achool's programe. They become increasingly gensitive to the need for
a humane school to be astudent-contered rather than subject matter-
centered. Thus the te@cher-advisor role spreads the responsibility
for guidance services among the entire professional staff.

In conclusion, if ghould be reiterated that the primary aid of
the Hallandale High-Séhool Peacher-Advisor Program is the creation .
of a humane learning environment within the school. In order for
this goal to be facilitated, the rele of the traditionél clagsroon
teacher has evolved into a warmer;"mora trusting, more humane approach,
oge which incorporates guidance as well as teuching, affective as well

as cognitive. This evolution muet occur eo that each pupil will be
known as a total human Yeing by at least one adult in the achool ard
be sonstantly aware that "his advisor is at his gide~-and on his side."

e
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-.October
November

December

January

February

March

hpril

May

l.
2o

Y

1.
20
Se

1.
2o

2o
30

1.
2e

1.
2o

1.
2e

1.
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]

THEACHER-ADVISOR CALENDAR
197576
(tenative)

Overview of tcacher-advisor program
Complete interview form v
Establish rapport with students

Overview of frashman yeor
Distribute and explain grade cards
Discuss greduation requirements ~ \

\J
Group discussions

’

Rogistration for second semester

Intersst survey .
Distribute and discuss\geade cards

Digscuss behavioral differeﬁbes\\\\

Special educational gervices
Rop sessions

Roview pchool procedures
Review graduation progresg ‘

Distribute an& discuss grade cards
Administer CTBS

Dugtglyr@bive © ~nnhomore yoar
Eveluation of teache. *omw prOEEAM

N
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TEACHER-ADVISOR TRCHNIQUES

' The following material are suggested activities only; They are not
presented as 'the only way"; they do got preclude the teacher's initiative
in devising means of his own to achie&e the same purpoeo. It is hoped
that they will contribute to the strengthening of the teachernadvisor

‘system, elicit ned {deas and new methods as the year progrosses.

Here are somd suggested "Don'ts" and "Dog" regarding teacher-advisor |
g .

Ay

techniques.

“Don’ 5"

Don't ¢o all the talking.
Don't condone lax behavior 2"
Don't attempt tc~assume the parental role.
Don't make promises that cannot be fulfilled.
Don't play the role of the psychologist or psychiatrista
Don't forget to conduct a follow-up.
"DOB"
Do establish rapport with each advisee,
Do let him speak while you listen attentively.

Do assist the adviseo ﬁ% acquiring the proper motivation

for being in school.

Do strongly urge him to see personally anyone with whon
he nas had difficulty,

Do help him to cope with situations he faces.

Do help him develop self-confidence.

Above all get the student to bo solf-directed as postibles

199




REFERRAL OF STUDENTS

>

As & "mloe of thumb' a student should be r¢ferred to the Guidance
Dopartment when he repoatodiy returns to you, when his concerns become
noneducational, whun you do not know how to advise him, or when in
personal and social matters you find you must do more than just listen.
Wher you become involved in exploring the whys or underlying causes
and in providing alternatives for solutions to noneducational probdlems,
you have reached the point for referral.

1. Educational, personal, social issues: Ask the student if he has
talked with a counselo., If he has, refer the matter to that counselor.
If a student has not geen a counselor, congult the guidance director.

2. S8piritue’ issuest Contact the guidance department. Give them some
backgrbund information and request that they interview the gtudent.

3, Tutoring: Contact the guidance department.

%, Remding: Notify the English Department if a reading problem is
sugpectad.

5. Outside agéncy: Referrals to outside agencies or for special
gervices are to be made by th. guidance department. Teacher-advisors
are to reofer such matters to the guidance department.

LEGAL PROTFCTION

The laws of the state of Floride do not provius regal immunity
reguriing confidential informetion gained in the teacher-adviso? or
professional teacher roles, You are advised to bo cautious in the
keeping of written records contmining such informition.

1t is illegal in the state of Florida for a professional coungelor
to advire a person to submit to an abortion and/or refer a person tq
an abortion agency. It is assumed this law also applies to the temcher-
advisor and the professional teamcher.
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T. Group Discuazion Techniques

1. Value voting = =

2. Open-end Sentenc

& method for introducing specitic
value issues into the advisor room.

A brief survey (by show of hands or
by brief questionnaire) may be used,
such as thd following:

1. How many of you think that teachers
ghouldn't say "damn' or "hell" in the
claparoom? , -

()

v

2, How many of you will raiee your children
more strictly than you were raised?

%, How many of you watch TV more then three
hours per day? ’

For futher exampies, see Values
Clarification by 8inon, Howe, and
Kirschenvaum, page 38 ff.

Suggested iosues might ingludes

Appésls foy yolunteers _
Poor scholarship, . e
Sex and the teenager

Cheating on tests

Prejudice

Qumineem

a technique that may bo used to explore
a variety of school situations. Its
purpose is to provide the advisor with
a meries of "feeling-~level" responses
which are {nvaluable in good group
discussion. The following could be
handled by this method:

Responsibility

Home work or study habits
Carcer choice

Sohood life

Tardiness and absenteainsm

Examplo of open~end sentence’

X 1ike teachers WhOwo e
The hordest part about doing
my homework 1se..

The next page contnins examples from
Edgon Cnldwell's Group Techniques

for the Classroom Teacher, page B

uam
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OPEN.END OR UNFINISHED SENTENCE TRCHNIQUN

RESPONSTBILITY

At present my greatest responsibility is
I think a good leadey is one who

I dieliko having people expect me to
If nominated for a school or class office I would feol
I would feel uncomfortavle if I had to

If I knew how to do it, I would like to organize a
Taking cherge of a meeting ie
Taking part in school clubs is
Taking care of my clothes is

CCCUPATIONAL CHOICE

. Somedsy I would like to

" My parents think that I should be a
I f.21 unsure about [
After finishing high school I would prefer to
If I could affort it, I would
For me, making decisions is _
I could meke up my mind tetter if I had a chance to
In thinking about the courses I should teke, I feel
I would enjoy being in a joh where ‘
I'm sure that I would not want to have to
For the futurc, the greatest help I am getting at school is_
I Bhould be able to earn enough money some day to

Caldwell, Edson, Group Technigues
for the Olausroqﬁﬁﬁgachar, Pe 3




3, Wishes for the futurewes
very personal, ‘but they can be o motivating
force. The use of this technique may elicit
. yalupble information for individual conferenccs
‘as well as group discussions.

b, Decision-making exerciseg---
‘ exercisea that can help students lovk at
themselves and clarify their values.

Selected material from Deciding: A Lendor's

Guide by Gelatt, Verenhorst, and Carey:

T \hat do I velue? ~ Page 12 '
Exploring values - Page 14 '
Alternatives in decision-making - Page 25

5. Questionnairaém«~ .
clusters of questions designed to focus on’
specific issues. , - o

For examples , P

1. Do you believe that extra~curricular
activities are important? ’ e

2. Do you participate in one or more school -

- activitiest In how many do you take a. .
r : truly active part, contributing ideas,
Y. . attending meetings, etc.? LT
g 3. Do you feel that extra~curricular activities

help develop a fricndly atmosphere in the
school? "

4, Do you feel a responeibility to participato?
5., Do you feel a direct personal gain from school
activitiea? ‘ o

6. Brainstroming--— . , | o
" a problem-solving technique in which the group
lists as many solutione as possible in & ghort
pericd of time. An evaluation of the options
follovws, ‘ -

P

For examples

1. How i 'y uses cgn you think of for an empty
coke bottle? (Note: This type of question
may be vsed as a "warm-up" before considering
the iapued at hand.)

2. How many ideas can you suggest for a senior
olaes gift?

-1~ 154
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ROGH -AGTIVITIES' QUESTIONATRE

wy

TEACHER-ADVISOR

%
. . 3
W “

¢ by
¢ ' . 0 Y

(Advisor chairman will ask for ﬁéﬁgodié yeporta.
. The following questions are examplds of the ‘type
. to be used.)” " : r

v
L

\hat topics bave you dealt with in impromptu, on-the-gpot'discussions in
your advigor room dufing the past month? . (These need not be topics
suggested in the advisgor room activities manugk" S oo

. W’
Sl S o
v

)

Have you held any planned small

group diecﬁééﬁcn&? If~ao,~whh§ have you
talked ‘about? : S L P

“

»

e
]
AT

artitles, or queatioﬁékfea for the

Have you used any films.‘TV programs, ! ,
discussion? Please indicate the specific taterial

purpoge of atimulating

What other activities boeides discussions has youn/pdvisor régm engdged in?

g -

What activity -has "worked" for you?

What has not? Please comment. Your
suggestions will be appreciated. S

- 155




1.

2»

3

R | (Questions similar to these may

TEACHER-ADVISOR CONFERENCE FORHM -~

N

form the basis of a conference T
with the advieor chairman.) .

How effective do'you foel that you are in your work with the advisor
room as & group? On an individual vasis? (Can the group mccomplish
sonething bosides the puts-and-bolts work?) ‘

Ap an advisor, what do you perceive to be your primery strengthe?
Your weakneases? : :

Comnent on the'esprit de corpe of your advisor room.
: ) - 453’*
How can your advisor ohairman be of help to you?

/’/




G ;\?ION REQUIREMENTS |
\
Public Schodl - Broward County

A gtudent may be graduated from a public high school in Broward County - _ f'
- under the following cunditions. | : | : '

. I. The studéﬁtdghall haye fulfilled all pequirements specified o
within the Sémt@ Department of Educatidn Standards. |
Board'Policiea and Rules, and shall have amrivd & |
mi=y m of nineteen (19) credits in grades 9-12. S
Sotben 115) of these credits shall have been earned above |

~ the 1;hth grade.
IX. The student ahail have satisfactorily completed:
A. Two (2) units of physica;_edugatton'
N " B. Two (2) units of social siudiee.vdne (1) of which
: must be Americen History and Government offered in

grades 11 or 12, and a thirty (30) hour unit in
Americanism vs Communisme

t

C.: Two (2) units in mathémat¢cg o y
D. Two (2) units of science o g

B, Three (3) units of lanpuage Arts

157 IR :
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| ;o I
 INTERVIEY FORY
 HALLANDALE HIGH SCHOOIL ADVISORY PROGRAM
197576 |
, s
_ ’ Qfieh,
NAME  PHONE
NINTH GRADE

1. OUT OF SCHOOL INTEREST:
2. FAVORITE LEARNENG AREAS:
3. m'r DISLIKED mm:m AREAS 2
b, mm.t\mnnxcm - ACTIVITIES:

'S, CAREER INTEREST AREAS:

6, ARFAS I VOULD LIKE TO LEARN MORE ABOUT:
]

COMMENTS 3.

m"“«




APPENDIX B
HALIANDALE HIGH SCHOOL
CARERR.SCTENCE. FATR

: . THE SHADOW PROGRAM.
~ Student Information

Vhen dow do your ei:udow experience, you 'ahould 1earn the following thingss

1- To develop an appreciation of the dignity end worth of vorke

¢. Be able to identify the advantages and disadvantages of the
vorke ' ) ! .

3, Be uble to see the academic and career skills involved.

b, Loarn the educution and training needed. I

5. Develop a more positive attitude about the personnl, social, and

" economic eignificance of work. :

6. Determine whother the job matches your aptitude and interosts.

7, Comsider learning & realistic and relevant experience.

%8, Gain some technical {nformation that can be used to yo your

we 7 Belence Fair Project.

9. Possibly gain a salable gkill that will aid you in your future cageer.

. What ies shadowing? "

4

When you follow somcone around, you may be out of mchool for 6 Py
or perhaps several days, or you may find that it will be easier to your
ghaddwing over the vacation. 1f you have to miss school, you will be ex-
cused and you will be.able to make up your work, However, be sure to choch
with your teachers shead of time and get permission as well as the work you
will misa while you are grne. While you are ghadowing a professional in the
gi0ld of your choice, you will be learning about their Job, conducting an o
{nterview with them and cvaluating the days activities. This should be &
way for you to find out if you are really interested in going into this

. career someday. You will also be able to gain information to help you in complet
- ing your Science Projoct. = : , '

What you will have to do to complete your shadowing experiences

1. You will bave to be interviewed and apjroved Ly your teacher.
(Your temcher will sign approval on tha "Shadow Progrem Agrocment's)
*2, Yourwill write a letter of application, reouesting an interview.
(Show ‘o your teacher for 10 pointe.) . - '
*3, You will propare & yesume of interests and achievements to be included
with your lotter of application, (10 points) |
&, You will accept an appointment/ for an interview. (if requested)
5., You will groom yourself jproperly for the job interview and/or jobe
6. Yon will keep a log of information obtained on the job that will be
K of use to you in diing your exporieent. . g
2, You.will agreo to get all needed aignatures roquired ‘for the activity.
8. 'Zau ;1})1 mako arrangemonts for yowr own transportation to and from
& JODe . . '
9. You will conduct an "nterview with the person you are ghadowing and
£41) out the "Conducting an Interview" form. {10 points)
10, You will onclose the "Employor Information Sheot! with your letter of
application. | '

Q wll§
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THE SHADOW PROGRAM - Student Iaformation: (cont.)

\

1. You will give the employer the "Partio:f.ﬁaung Buployer's Evaluation of
the Shadowing Studont" with An addressed, stamped envelope and request
that he return it to the sckool as soon as possible. You will give

the employer the evaluaticn form the day you do your shadowing.
(10 points) | : |

12. Tou will £41l out an evaluation of the shadowing experience on the
"Student Evaluation of Shadowing Experience" when you return from the

job. (10 points)

13, - You will get permission ahead of time from the proper Dean to be ex-
cused from school. In order to receive permission, you will have to

have all signatures filled-in on the "8hadow Progrem Agroement" and
"Individual Field Trip Form", These foyms will be given to the Danns

- and kept on file in case of emergency.

1, Yom will check with 21l of your teachori ehead of time and f£ind out

vhat materinl you will be missing and do all work as required by them.

*Your English teachers will be able to assist you in writing a letter -

of application and the preparation of a resume.

VSR ,

/

/
/

!
!
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HAXTANDALE HIGH SCHOOL
THE SRADOW PROGRAM e ‘
Employex Information SheJt : _—

w

Shadoving ie an oxperience that offers the student an opportunity to |

. /
spend some time "ou the job" with a person at work, so that he may obtain add VA

additional insight and hfve direct oxperience in the'real world" environment,

The, Careor Education concept is one whichtfbohses upon the verious ways

* 4n which people earn & living. It places emphasis on solf-swareness, caraer

awareness, decision making, oxploration and employability skills, When the .
student has successfully met the objectives in self-awareness and career
awareness he is ready for oxploration and a more -indep.a study.of the job
family of his choice. These activities that follow will lead him to mnke

a tentative career daecision and to participate in the ehadowing prograite

The student will:

1. Develop an appreciation of the dignity and worth of work
2. Be able to identify the advantages and disadvantages of the work
3, Be able to soce the ..ademic and career skille involved P
4, Yearn the education and training needed ,
5. Determine whether the job matches his aptitudes and interests’
6. Develop a more positive attitude about the personal, socialy
and’ economic significané® of work |
7. Considor learning a realistic and relevant experience . ;
in these ways the student, given the trmith, w;}}/ge able .to. make |
a more realistic career choice, may tailor his curriculum to his necds, !
may exit school at any level with a marketable skill, and may re-enter
at will to continue his educstion. This unique approach to teaching is #n
attempt to make learning realistic and relevent, and ultimately to provide
ench student with an opportunity to become a happy and produgtive member of
society. It &s also hoped that the student can gain certain informatio
and technical help needed to complete a Career~Science Fair project. |

!

Thank you for expressing an intevest in the Shadow Program, Tdia

project represents a combined effort by the Broward County Career Education
Project and the Fort Lauderdale Chamber of Commerce Culture/Education Task
Force. I sincerely hope this sheet that outlines the program will bde of

help to you as we work together to prepare Broward County students in thedy
futur» careers.

e :
"Donna J. Stull

Scienco Department Head
Hallandale High 8chool




SHADOW PROGRAM AGREEMENT )

HALLANDALE HIGH SCHOOL

STUDINE DATA: CAREER INTEREST:
NAME: '

- Social Socurity No. _
ADDRESS: __ . PHONE:

REQUIREMENTS FOR ADMISSION

&

. The student must be intcrvioyed and approved by a member of the school staff,
PERFORMANCE OBJECTIVES: | |

The student will write o letter of upplivatinon, requesting an interv.

The student will prepare & resuine of intereats wa.a pehiavumunise.

Mhe student will accept ond appointment for an intervicw (if poquosted)

The student will groom himgelf properly for the job interviow and/or job.

The student will keep o log of information obtained on the job. )

The student, upon returning to ¢ .00, will sharc his cxperionces with his
clasamates, by proparing a written report or making an oral or audio~
visual presentation. - : ‘

AGRERMENT:

X agree to complete the above astoted
performance objectives’ that are necessary for the acceptance in and tho
sompletion of the Shadowing Program. I understand that my performance will
be evalunted and will reflect my interest and ability to pursue "ghadov.ing"
in the field of my choice. ) ‘

Student Signature Instructor/Counselor Signature
Date ' " Date * -
PARENT APPROVAL:

This is to cortify that I grant my son/daughter ,
permission to participate {n the Shadow Program as described above. ‘

Date . Papent or Guardian

162
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PARTICIPATING EMPLOYER'S EVALUATION OF THE ' "SHADOWING' STUDENT

(as part of Hallandale High School Career-Science Fair)

1. Did the student have sufficient knowledge of the Careex??Yes No__

2. Did the student display an acceptable attitude toward this career?
Yes No

3, Did the student sghow an acceptable attitude toward you, as A 8poNeor,
and your participating employeen? Yes  No ___

b, Did the personal eppesrance and manner of the student meet the
requirements and approval of your company? Yes No

5, Was the student attentive? Yes No

Please evaluate the program and student in general:

Wastthe information you received on the program adequate? Yes _No

What suggettions would you make for improving the program? {use back of
thie hseet)

Would you like to participate next year? Yes No _ .

Evaluator's Signaturc ~aTitle

Company ___ ' -
Address |

Please complete and rcturn this form as soon as it i& conveniently
possible tot

Misg D. J. Stull

Hallandale High School

1050 N. W. 7th Court

Hallandale, Florida 33009
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YCONDUGTING AN INTERVIEW" Your nams

Name of person intexrviewad

[4

Oceupation | ‘e of intexrview_

GUIDELINES FOR CONDUCTING AN INTERVIMW

1, What is your career or occupaglon?

2. What duties are involved in your occupation?

3. What skills and tralning ave required?

b, What do you 1ike best about your occupation?

Why?
5, What do you like least about your job? )

Why? "

{
6., Was this your first choilce of occupations? \\w}

(a) How many times have you changed Jjobte?

(b) Why?

7, How does your occupation affect your pexsonal 1ife?

e d A e er

(2) o you have to work odd ‘hours oxr at night?

(b) Are you tired or frustrated when you get home?

(¢) Do you have noise during the day so that you need qgiet when you

st home?__

s et T aAny re s tan

8. Avv pouple with your knld of skills usually needed, even when busineas

1s slow?

o+ eererbiasasas e

9, What coneral amount of money can be earnad in this occupation?

10, Is thore a possibility of ruceiving or losing alot of money quickly?
11, Ts n laxge sumo of money .mpurtant or necessary for living the kind of
lifo that you like or want to live? "

12, Does your occupation enable you to live as you like?

(a) If 8o, in what way? ~

tor —

e e

(b) If not, in what way?




"CONIUCLING AN INTERVIER" Cont,

13, Is the wevk localizod or national?

1l, Is the work seasonal? Tf yos, then what do you do the rest of

A

the year?

e e v s K2

15, By the timo T got sut of gchoul do you think there will be a need for

alot of people in tnls ovcoupation? Why ox why net? .

- Roanens

16, Are “here good opportanitics for prometion?

e iz poarcs S

17. In order to e trained in this occupation, do T have to spend alot of

Y

money? Mo I Lave to uy alot of Lovls?
18, In oxder to bs fully trsined ir this fleld (ircludine aduention, treluing,
uniforms, tools, supplles, etc, ), how much is 1t going to cost me to

got otarted 7

19, Whzt axre tha Benefits?

(a). Group iseurance? B

(b) Pension ur retirement plan?

(c) Sick leave?

Tijvﬁow neay sick leave days do you gel a year?

(e) Vacation with pay?

(f) Denist care?

(g) Ctherx

o

20. How many days & wock dc you work?

54, How many hours a woek do you work?

LMD AETR eI £ T2 SRS

o0, How many hours a day do you WOXK? e

23, Are there any dangars to your physlcal healin?

e g

20, Do you think you would 1ike to Qo thle job tho rest of your 1fe?

T2 W AT FIZAI

25, If you wart to change tobs, why do you want to?

e prep A AR VLY AT AR SIS o sreitse AR DE

AT RARIST PO TR it S CASETRAN QD 4 SRS AT A et AL et b 8 EL S W ST AL SN LSS Lo, FAPEMURESINASS 2 %SISR LR W N 208 canerareADIE
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HALIANDALE HIGH SCHOOL

CAREER-SCIENCE FAIR ..
STUDENT EVALUATION OF SHADOWING EXPERIENCE

1. Do you feel that the shadow program wWas 8 worthwhile experienca?‘Yea“mNo

wa——

2. Vas there pufficient time sllowed for intorviews and observation?Yes No

%, Were you)able to got sufficient {nformation to make a decision on this
career? ¥es, O

k, What was the reme of the company that sponsored you?

%, Was the person you shadowed willing to be interviewed? Yes No

™

6. Were you interviewed? Yes  No _ By Whom?

anuvriesimew

7. Were you properly prepared for the interview? Yes___ No

T sase MOV adres

8, If not, why? ___improper dress, _ lack of knowledge of the career,

folt insecure, __other (Please explain)

4, Do you feel that your peeparation for the "ehadowing" experience rs
adequate enough to make 1t successful? Yes No .
10. Weuld you like to have the opportunity to "ahadow'' again? Yes _ No

e e I et

1l. What aspect of the program proved moui valuable to you?

12. Would you recommend this prog=nm to other studente? Yes_ _ No

13. What changes do you think should be made to omprove the program for
students?

14, What informetion did you gain that can be uged on your Science Project?

Student's Signature

Program Comple’ed

JAPN
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HALIANDALE HIGH SCHOOL
{Shadowing)
INDIVIDUAL FIBLD TRIP FORM

NAME OF STUDENT 3 _ PERIOD
DATE OF PROPOSED WIELD TRLP 1

e

, {Neme of Student)
understand that it .s my responsiblility to make all the necessary arrangpmenta
1f I wish to participate in Shadowing. I further undorstand that I must make
arrangements for my own transportation and get all the signatures required on
this form,

Signaturo of Student

¢ o ¢ 8 6 @ 6 © B o » & b e ¥y © o e 6 @& © ¢ *+ e 9 & @ » & & w 8 B 0 e o &

NAME OF PARTICIPATING PERSON

OCCUPATION

L]

ADDRESS

BUSINESS PHONE WNUMLER

I agreo to allow the above named student to spend time observing my
occupationnl role at the\above addresfe.

Py s

{

Signature of Participant

PARENT IFORM

I hereby give my pormission for my son/daughter

(Name of Student)

to participate in the individual field trip. I have read the rules regarding
this activity and understand the responsibilities involved. By my signature
on this statement, I release and hold harmless The Schoo) Board of Broward
County, the above named school and the individunl sponsors, including teachers
and principals, from all liability for mishap or injury to the student nemed

. herein while participating in activities for the period specified.

Signature of Mo.hor Home DPhone # RBus. Phone #

- Signature of Fathor Home Phone # ﬁus. Phone #

‘ Signature of Cuardion Home Phone # Bug. Phone #
Dntet

AR e AP A I I ST 0 b
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HALLANDALE HIGH SCHOOL
\ CAREER-SCIENCE FAIR

y e purpuse for the Career-Science fair at Hallandale High School is
twofolds

(a) To become acquainted with a particular ekill, job or profession by
working directly with someone ip that occuptional role.

() To demonstrate student ingenuity through the design and congtruction

of an original science project denling with somo aspect of the
profession studied. -

TIME _SCHEDULE

DATE, . DUE |
Docember ) | Rough outline of the planned project completed
(Monday) Dermigaion forms comploted and turned in

Decision weached on what area or field you
will be ghadowing ' »

January 16 Cumpleted student evaulation of the
(Friday) ghadowing experience. '
Completed employer's 9vnu1ation of the
ghadowing student. J
SPECIFIC plans for the Science Project

Mar... \7 Begin setting up projects in Cafetorium
(Wednes \ay) ' after Stl period,.
Projects must be set up by 7330 MM on
March 18. N - .

Tdens for Science Projects may be found in the Library under 507.2 or
in the World Book Encyclopedia under the following headings:

Adr g Choemistry BEye Phyeics
Antibiotic Coloyr Heredity - Seed
Agtyonomy Dem Leaf Skeleton
Atom Bar Light Waves
Atomic Electric Motor Magnat Weather
Atomic Energy Rectricity Metal Zoology
Biology Blectronicse Microscope

Chemiatry Energy Nutrition

waolni?ﬂ




Dowoy Docinal

Number

3317
5310702
331.702

331702

32,702
331,702

3314702

331.702
331703
o1 9V

378.)

378.1
378.3
378,73
378473
610.23
620,023
65843
914,04

020.23
020.69
020.69
070.023%
070.5Ce3

EQRMR FDUCATION
RESOURCE GUIDE

L)

CAREER BOOKS IN THE CAREER CENPER

Title ' Author

United Statos, Burouu of labor Statistics -
Community Servico & Related Spocialists « Bayliss
After Colleze, junior college, nilitaxy

.8orvice, what? - Brovn
The Encyolopedia of Careera and Vocational
Guidonce -~ - . Foxrguson
The Guido to Caroer Education - Lederer
lovejoy's Careor and Vocationnl School

Guide = lovejoy
Summer employnment dircctory of the United

States, 1975 - Leith

Mirketing, tusinces, and officc specialista - Fbrguaon
Diutionary of Ocuupational Titley

Barron's heu to prepare for the high school
equivalency exomination « © Rockovita
Forpuson guide to two=year college programs

for technicians and specialists =

Barron's how to preparc for college entrance
oxomdnntions e Browunstoin
icholastic aptitudo test - Gruber
You ¢oln win o scholarship Brownstein
Barron's puide tothe two~yeor collopes -

lovejoy's College guide 12th ed. loveojoy
Health tuchnicians, « : Kingingoxr
Engineering techniod Brooking
Dictionary of porsonnel and guidance terms = Hopke
The Now York ti es de to studont
adventuresn ?m% o abroad - Rowland
. ..
Your future in library careers Myoxs
Vhat doer, a librarian do? Busby
Library carcors, Logsdon
Journalism Myers
Youyr future in pudblishing - Corven
]

189




Devoy Decinnl

umbey

07069
070,69
32
33,1
331
33041
330115

3731128
33Le 3l
73146
357
33702
330,702
330702
3351702
331702
37702
. 33702
331702
531,702
331,702
331,702
352a
33246
332,6023
332.602%
33547
533478
338,103
340,023
340,023
340.69
351.1
353,00k
3554023
3554023
73614023
36241
36241

36241023
36245
363
363.2
3644023

CAREER BOOKS IN THE CAREER CENTER

mtlo [ huthor
So you want to go into journalism « Ryan
Your career in journalism - Stoin
Your coreer in foreign sexvice - Neal
Bxoculive jobs unlimited = Boll
Resumes that got jobs = , Gruber
Ton veeks to o better job w» MePonnld
T Maomillan job guide to American .
corporations for collepge graduates - MeKoy
The toenagor and the interviev - - Keofeo

Young peoploe and work - Coin

Job opportunitics for young Negroes - / Paradis -
Journnlist, eyewitness to history - Brucker
Caroor choices for the 708 - “Arnolad
Carcors in urban affairs - , Asboll
Your aptitudes - Barth
Vhat color is your parachute? Bolles
Your carcer in the world of travel - Dowdald
Your future in exotic ocoupations Evors
Teonage jobs « : Lomheck
On the job training and where to get X A Idsten
Nontraditionnl careers for w.men - Splaver
Paraprofessions = Splaver

Your coreor if you'ro.not going to college =~ Splaver .

Your future in banking ~- Boynton
Wol) Street carcors -~ . Sarnoff
Seouritios Henle
Your future in securities - Millor
Noturco's guaridians - Neal .
Your ocareer in parks and recreation MeColl
‘Carcors in agribusiness and industry " Stono
Ms. «» attorney Fanten
Careors in the legal profossion « Sarnoff
Lauyora ond vhat they do - , Erngt
Your future in the federal government e Goul.d
Your varcer in oivil service - Lizton
Corcers for women in uniform « Hednon
Your future in the nilitary aervices - MacCloskoy
Bo you wnnt to be a socinl workey - Porlman
Your futurc in hospl tal administration Kivie
‘Medieine and health enro in tomorrouts

world = . , Vlood
Honlt's Core Careexd Xy
‘New caroors for the poor Poard .
Jobs that soavo our environnont ~ Bexrger
Your careor in lay onforeomont - Licton
Your c¢areer in low enforcement ~ Iiston




Povey Decimnl

Numpor
IR
36342023

ka2

37142
371.2

3?6.65
37042

57841
37142

8ol
A

fntte

:)71
027
371 93923
3345
571,42

b,
B
%8k, 5h
337.7
33747
388 3023

)06 9
540469
590,74
60243023
61.0.22
610,69
61069
610,69
610,69
610.69
610.69
610,69

610,69
610.69
610469
610.69

610,73

CAREER BOOKS IN'THE CAREFR CENTER

Titdoe

A fob with a futuro inllaw enforcement and

related fields -
Your future in lav onforcenent

huthor

Scﬁaﬁibef
8C

Your carcor if xourﬂra not point to collepe- Spaagf{

Your carocer in

Guido to summer job
Hou to got into col ege o

oachmng -

Sterlive
Bowles

oung woman's guide to an ncadomic carecr = Farnsvworth

, Hand ok of job faots =

one uan ﬁo to colloge =
c 00). Teaching as 4 Carocoy -

Studont!s Guide to the two-year collogc
Your vecational adventure = -

“Moking it -

Iz my job for you?

Jobs in tyansportation =
Voeations for boys

Your carcer in TV and radilo
Pathfinders =

0 {uu vant to be o sportcamter -

he job =
Preparc for a carcer in yndio and TV
Your future as an airline stovardess
Flying high -
Aim fox a job in tho| Trucking Induetny -
Careers with forcipn\languages -
So you wnat to be n geientist -
Your carcor in chemistry -
Zoo caroors «
Jobs in mamfacturing -
Your future in.medicnl illustration
Your carcor in medicine -
Your future in medical assisting -
The year of the intern
Ioctors and what thoy do -
Jobs in héolth core -
MB. had Mo Dc - ]
Carcers and opportunitios ia the nodical
sciencos -
Your future as a phys: ian =
So you want to Ye o doctor -
Your futuro in medical tochnology -
Your carcer in nureing -
An introduction to the profemsion of
nedicnl technology -
Marsing ac o coreer -

)

. Branche

Liveaey
Boylan

Richardson

Burt

Hurvarad
Gordnor

Kitson -

Goxrdon
Neal

Colomon
Noxton
MeGonagle
Randnll
Rich
MoGidl
Cohn
Nourse
Batorer
Bridges
Houlechen °
Nokamra
Bloich
Chernok
Cook

Coy
Englobardt
Ponten
Mrooso

Kalb
Nourse
Paul P

. Senright

Willians
Chandior

o anadutd



Datroy nud!wal

Nunbor

610,73
610473
610.73
€1.5.023

N

617.602%

61746023
617.6023
61747

617.7023

620
620,023
- 620.,8023
6213023
621,38
621,381
629.13
A
629.
6294
6349023
.636.089
63949023
629.9023
6ho -

640,73
616,069

- 646,702
647 .54
650.

. 650.23
651
651.02%
653,023
657 . 069
657 068
€58 3023
653,85

. 658 08?
658,87
659.1
5G]
659.208%
659.1502
690,025
6979
690,023

CARZER BOOKS IN TUE CARRER CENITR

Title ,

Hoolth Cavoors

Hospitol Health Careafs”

Your futurc in mureing oaroers.w
The profossion of phuxmacy =

Your future in dontal seslating -
Dentint ‘
four £uzxro s o dorkal hyglendst w
Fundomeniols for tho optomotria -

- Your futuzs as an opticinn =

Carcers and opportunities in enginearing
Engineoring os a enreer todny -
Opportunities in envirommental osroery «.
You san be an elootricion =

Your earoor in electronics

Adm for a job os on clectronic technician

Skyblogers -
Your future as & pilot «

<. Find o carcer in auto mechmniosn -

YTour career in the nerospace indusfyry -
Your future in forontry =
Animel doctor -

. Conseopvation =

Beslogy «
Dxed tiogy carcous for hotin aconomists
Curcors in consumer prwtoction
Faghion as a sarodr «
Your future in tho bonudy huaiﬂcaa -
Careorg An hotel minopenent -
How toonngess win gat good johs m
Your future in your own business -
Drountivo ssoretary w
Your futuys ag o ssorotary -
Your future as a shonthond raporter -
Carcersg in accpnniing
Carour in Bueinsss muﬂasammnw - 3
Cuportunities in porevtnsl wanagenont
Your futurs in wxlaamanahip and anlog
managenent -
Your ubvré in retailing =
Coreors and opportunities in retoiling -
Iour coreor dn udvertisiﬁg -

Fashion e
Advortieing -
The complote book of fauhtion modeling w
AMm for o fob in the tWwilding trodes «
An Lop o
Joba L{n construetion

Gonl

172

Author

Fobd nson
Dono

Froat

Kane

Poige
Brtes
Hirachhorn
Pollack
Anstend

Fanning
. Tiobors
~ Nond,

Koefc
Neal,

~ Seribnor

Haryison
Boyd
Aonnburgh
Whitney

© Dodad

Forguson
Spencaoyr
Molnod
Heal
Bosedn
MeDonnell
(ielinos
Winter
Durkeé
Noyoa
VanAlien
dahvorth
Mo
Mnok
Flzorman

Scatt
tilinoky
Johngon
8iegold
Laranogo
Iong |
Doly

b 40 air-conditioning and zofrig -~Daly

Iiebors




Doviey Decimal
~Nunber

7416
7934350235
808,06
910,69
913,031,

AREER BOOKS IN THY CAREER CENTER

Titlo o Author
[ et
Coroers and opportunities in commercial arte- Blepeleisen
Dance , Teoxrry
Your future in technical and science writing=Clarke
Georgraphers and what they do « Warntz
Your future $n archaevlogy = . Lorue
\
FILM IOOPS
(Encyclopedia Britannicn Educ. Corp.)
337 Carpenters
387,702 Stewnrdosses S
610.73 Licensed practical mivses
610.73 Registered professional mirses
621,32 Hectricions
62)..385 Telephone craftonmen
6290133 Airplane mechanics
629.28 Automobile mechanice
r/# .
634.502 Forestry aids
697.9 Air conditioning and

refrigeration mechanics

FILMSTRIFS

3207 The automobile mechanis \\\\\\
337 The automotive snlos ropresentative >
3347 Building Maintonance
32,7 careor mucntion Clusters
331.7 The cook
35L.7 The data processing clork
3317 Distributive sducation
33.7 The olactricion o
3317 The modicol assistnant
33167 - The printer
G5

A
N '
« l -
vob \3 e
-




CAREER EINCATION

N

FILVSTRIP
3507 Renl estote onles |
331.7 Tho Recolptionist
" e sheet metal vorker
" The tool and die maker
331.7 W-and radio repair
22L.7 Wﬁhﬁé&s your futurc in the .
ng world of woxk? .
337 Working with tueiness machincs
351.7  Vorking in food service
" jorking in a hospital
" cking irn menufacturing
" Working in the printing indusetry
", Workingiin a sexvico station 2 Y
" Working in o supernarket :
250.7° City administration «
3507 Educativn and the teachor »
35047 Firo and\fire protection
W Police and police protestion (\
" Post office and postal vorkers .
" Sanitotion and mointenance ' \

362411 Diot clerk and fry cook

362,11 = Food soxvice worker

362,11 Hospitnol adminiatration

362411 - Inhalation therapy technicion

362.11 Maintonanco mochanie,\electrician,
ahd custodian

362,11 . Nedienl aseistant

362,11 Nurge!s aide

362,11 X=Roy technician

3?%:?4 Career training

387.74 Aerospnce salos roprescntative

58774 Ady freight agont

387.74 Adreraft mnintonnnce

%387.74 AMrline ticket agent

387,74 Contxol tower operator

38774 Flight engincor

" Jet engine mechanic

" Maintennnce mechanio
" Pasgenper saerviee repreaontntivo

" Skyoap and baggoge handlor
" Stovardoess

«~

- Cab

174




- GAREER EDUCATION )

Mlustrips

6143 Shop Sofety
634,92 Trocs for 2000
681.. Shop Measuring instruments
690,023 Tho brick layer
690,023 The concrote block layer
690,023 -~  The finishing corponter
690,023 “The intorior painter
690,023 The plagtoror
690,023 - The plumbor
690.023 Tae roughing corpenter

K1NG FEATURES

L)

Workhook
Career Bingo Game

FMifteen Coreer Clustors Deseribed in Comie Boole Fowm
!

Chronichl Ocoupntionol library 1
(2 Draver Mle with Pomphlets ond Brochures
on Many Occuaptions) j

VIEW MACHIND !
(330 Ocoupations on Microfilm)

. ) ’ ,"
vmx GAL m LE ! . /

Contains Careor pamphlets, brochures, an# S
booklets which aro filed in alphabetionliorder ' '

{

- i

CAREER KIP . AN
largo, Florida - approximately 500 monographs ) /
on corpers |

&
Ocoupational Exploration Kit SRA

Approximately 500 ocompational briefs |

CASSEMPES
Box 1

Cnasotte 1 Rectrician -~ Dentiot

. D 8
2 oW .

175




T""' ' - _ B . D

b ‘
CABEFR HIWCATION ’
CASSEPITS |

Box &

J Gmaatﬁa
"

"
o 1
L]
"
"
"
L

Pashion Model ~ Actor

ftewardess ~ Buyer

Poldoewoman - Dental Hygienist

Computer Programmer - Veterinarian

Acoount Executive - Radlo Broadcaster

Business Consultant - Sa:k.mg\an

Minister =~ Personnel. Counseior ‘

Remearch Soientist ~ Fharmaocist

High Sohool Teacher - Techniosl Writer o

G~N) N W™

52
OO0

mﬁ%’lgl .

- Qassette 11  Court Reporter - Telephone Operator
" 12 Physioien - Dletician
W . 1% Mediecal Technologist - Physical Theraplst
" 14 Commercial Pilot -~ Professor . S
" 15 Bankey - Cost Analyst
" 16 Editor - Librarian .
" 17 .. Commexcial Artist ~ Theatricel Agent -
n 18 Seorectary - Social Worker
" 19 Park Director - Reporter
" 20 Coemetologist -~ Nurse

Box 3.

Ogssette 21  Forester ~ Military Personnel.
" 22 Yawyer -~ Architect
" 2%  Walter - Restaurant Manager
n 24 Fleotronic Assembler -Auto Meohanic
" 25 Record Produocer - Fhotographez
" 26 ‘Teaching Assistaut - Tool and Die Moker
" & @Golf Profemsspionsl - Fireman
" 28  Accountant ~ Iswrance falesman
" 29 Civil Engineor ~ Hlectronic Lockmdolan
m %0 Realtor - Priver/Salesman

FLIMSTRIFS
Guidance Office

The Job Intexview

Basio Subjects - Preparation For Work
Worried About College

Now Horimons In Food Service Careers
Architeoture And Your Iife

“Y78

o a




CAREER EDUCATION

FLIMSTRIPS
Quidance 0Office

Personality In Business

Vhat Is 4 Job?

What Are Job Families?

How To Mind A Job For Yourself

When You Go To Work

Learning On Yeur Own

Your Job Outlook

where Will you live and Work?
Career Planning In A Changing Vorld
Careers In The Computer Fleld

80 You Want A Summer Job

Noeds, Satsifactions and Goals

Drop Out « Drop In

Your Life Of Work

Finding Out About A College

Labor ard iabor Unions

Scholarthip and Loans For Contiruing Education

\

" ‘4\) Y

Y/
" a hi“‘/-

C-9
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Mathematics

APFENDIX D

THE SCHOOL, BOARD OF BORWARD COUNTY, FLORIDA
CAREER EDUCATION PROJECT MATERIALS

HIGH SCHOOL RESOURCE'GUIDES

/l
Art
“Commerical Art

Exceptional Child
A Career Education Guid¢ for the SLOQndary Resource
Program of E.M.H. Studer s

' Contracting Career Education Activities -- A Supplement
for Secondary E.M.H. Students

Foreign lLanguope
Spanish

Guidance
The Role of the High School Counselor in Career Education

Lapnguapre A ts
Career-Oriented Compos1t10n
Fiction and Biography
A Project Approach to Career Education in Language Arts

$

Algebra
Geometry

Physical Education

Career Awareness RGBOHI‘OG (:uide

Science
Biology
Chemistry
Comtemporary Science
Gerteral Science

Social Studies

American Histery

Modern European History
Problems.in American Democracy
World Geography

A Project Approach to Career Education in Social Studies

t S




11,

ITI.

HIGH BCHOOL COURSKES

Crveer English (Sheridan) 4

Cewomr Math (2-Hallandale and Sheridan)

Computer Math

Human Relations: A Sogial Studies Course for the Basic

" Ninth-Year Student

Industmiel Arts (The World of Manufacturing)
The Media Center as o Career Edutation Resource
Practical Career Science

SUPFLEMENTAL 0 “ﬁ)m

Carcer Educati n Buyc—~s?! Guide ‘or fudio-Visual Materiale
Carcver Pduc%yfﬁn Resource Guide fo 16MM Films

Field Trips for School Childven

Career Eduqqt%mn Reading Guidee (Elementary~and Middle-
School Leveteh

Career Education High Intenmmity Reading Guides (Intermediate)
Air Transportation B
Banking

Circus

Construction

Fayming :

FishMaxket and Cosmetlc Buying
Food Sexvied * i

Forestry ' i

Health Occuputions
Hotels~Recreation
Manufacturing

Newspaper

Oceanography

Pet Care~Wig Care

Postal Services

Career Education Rosource Guide tor Instructional
Television Cavreers into Curriculum.

. & 4k




APPENDIX <
STATISTLCAL SUMMARY
Junedin Senfor Hip" School
May/June 1976

)

Totals to Date

Monthly Totals 8/75 ~ 6/76
CONTACTS:
Studenta 495 2,513,
Postgraduates 13 58
Withdrawals ' 2 9
Total Contacts 510 2,580
JOB ORDERS:
Called In 14 138
Jobs Develeped 28 _ 143
| Total Job Orders 42 281
Referred to FSES 20 53
REFERRALS
From Microfiche 20 58
From Jobs Called In ~ Deve loped 104 392
Educationai'Referrals 12 71
Military Referrals R 13
Total Referrals 165 534
PLACEMENTS ¢ ﬂ )
From Jobs Develored 52 445
From Called-In Job Orders 18 100
Educational Placements 20 29 ’
Military Pla.ements 9 19
From Microfiche Y Lhs
Total Placements 108 677
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AL PENDIX D . ¢
STUDENT PLACEMENT SERVICES
DUNLEDIN SENJOR HIGH SCHOOL
VIAE EMPLOYER FOLLOW-~UP SURVEY RESPONSES

SUMMARY
Total Mailed 84
“Total Rerurns "85 " . s B
’ fi . W » W
Percent of Returns 65% ' ' ‘ o
N 1. IS THE ABOVE NAMES PERSON PRESENTLY IN YOUR EMPLOY?
! Yes - 1f yes, go to Question 3. ' 40 75%
L No ’ | ‘14 25%
Q:-}q e
Yotal Responses 54
2. 1IF NO,‘ﬁAS THIS PERSON EVER EMPLOYED BY YOUR ORGANIZATION?
. *
Yes ) . 12 927
N. - If No, go to Qu-stion 12, 1 07% ’
Total Responses 13
3. WHAT IS THE AMOUNT OF WORK PERFORMED BY ''HIS PERSON? ’ .
. . (Check one answer.)
Above average . | 18 33%
Average 34 647
Below average : -
Very low or insignificant L 01%
Total Resp mses 53
s 4. WHAT I3 THE QUALITY OF THIS PERSON'S 1 ORK?
. . . a0
e Congistently high 21 39%
Generally acceptable 29 54% ‘
Not always acceptable S 05%
Total Responses 53
(Y

10y




Summary - Page 2

3. DOES THUS PERSON APPEAR TO HAVE DIFFICULTY IN FOLLOWING
PRYSCRIBED WORK PROCEDUPES?

Yes , 2 03%
No 44 83% o
Someﬁgmeg . 1 137%
' i | w&;t ’ Total Responses ‘. é53_ ‘ o
, 6., HOW DOES THIS PERSON ADAPT HIMSELF TO DiFFERENT :
v WORK ASSTIGNMENTS?
Adapts ;asily | ' 43'} 817%
§ﬁ:; %N Adapts, but with some difficulty - 10 18%
;},;ﬁm o ~ Has great difficulty in adapting T - ‘
i“g | Total Responses 53
7. HOW MUCH SUPERVISION DOES THLS PERSON REQUIRE TO
EL R PERFORM HIS JOB?
M“;f', . Little or no supervision . | 23 447
About the average amount 28 53%

A great deal ¢f gu~ rvision 1 017%
Total Responses 52.

8. HOW MUCH INTEREST DOES THIS PERSON TAKL IN HIS WORK?

A great deal 27 517
About the average amcunt _ 22 2%2¢.¢. . i
Little or no interest 3 05%

Total Responses 52

9. HOW DOES THIS PERSON REACT TO COJSTRUCTIVE CRITICISM?

React positively 46 90%

Indiiferently 4 C7%

Redcty negatlvely e 017
Total Roegponses 51




Summary ~ Page 3
10, GENERALLY, DOES THIS PERSON APPEAR TO WORK WELL
WITH OTHERS? ‘

Yed,. 51

No .
Total Responses 5

11, DO YOU FEEL THIS PERSON IS QAPA?LE OF ADVANCEMENT?

A . . ¢ . e " . - .
Yag et 45,
') , N 0]
: No . —_— 6
N ———
Total Responses o1
. -’

172, PLEASE LIST ANY SUGGESTIONS FOR IMPROVING
VOCATLONAL EDUCATION IN FLORIDA.

Yes 17

- Total Responses 17

Y8%

01%

- 88%

117%

- 30%
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8LhY (carear.awarenéé&, ¢ducational aw areness, economil awareness

A Comprehennive Senior High School Capeer

@dgcgtﬁgg Model .
Broward-Orange~Pinellag Scehool Digtrigts
‘ p ) RV

Introduatibn

An operational model for a comprehensive program of career
) »
aducation at the high schcol level haa been developed and
opsrationalised in the Browsrd-Ovange-Pinellas County demon-~

atraﬁian consoriium.

\

Thie model Lnuorporaﬁes the emgh# elbments dpvéZoped hhrougn

o . “ « e w
the Cowpﬁakcnazve Career Pduaaraon Model at the Ohww Statd ﬁnzver»ﬂ; W»-

(]

» “ ’ R
., L ‘V . 3 _ -
» ¢ LA

beginning aampetenay -~ pedefined to mean subgeat araa,ekzll&,- L
self-awarensss, dectszon~makzng, uttztudes and appreo@atton and |
employability skills) and a nmnth element, salable skills. » -}
| | . |
Because 8tudéhia will evamtuﬁlly enter high school with a
baak10g of career awareneﬂs and exploeration e &periénaea from the
elamantary and mtdde/yunzor high scheool yeara, the model reflects
the diminishing need for such eaxperiences ut grades eleven apd
twelve and the inereasing need for éaZabZe skill wlternativen.

Each component of the model 18 briefly deseribed as follows:

1. Carger Eaplovation through tha Subjeet Arcaa.

Caﬁeur exploration aotmvzrvos which fonua upon career
Zustars and the etght career elemenio are tnaovporated, o
a8 appropnzate, inte exvating cursrioula for gil aubJeat
areas in'gensral, vocational, and czceptional child
education,

4

& Altarnatipes laor Probable Dropouts.

Eelort 1a af reabed to the proviaion of epsetalizad

' I\

L4




A ) . | ~ ‘

"
“oupt

- © . programs for the probauve dropout, Such programs are

'geared to zmprovzng ‘students' attitudes toward school,

work, and gociety, and prepar@ng gtudente for entry

inte the world of work; théy‘foaus upon hasiec reading,
communication, and éampuﬁation skilie; exploration of
ecreer opportunities; empioyability skills; and on-the-
job training. JIzamples inalude the Work Eﬁperienee -

Program offered through Voeational, Technical and Adult

A

.o ® qucaizmn, Lnternal alt«rnaftve programs devt,oped by
B o' H ]

e r‘jzndszduaz sahoiéﬂy and aﬁ&ernaézué &qhaols ot tabfzahaa

0
[y .
. , A S
a - . v ! v ¢ : P

o ,'.buﬁ£he dtstﬂm&&x ¥ o e e

4

T ﬂlternatmve@ fbr Sdlab?e SkzZZs. o b S e

0 . ) v

The u?fvmmte gan of carger eﬁuoat%on at the hsgh

v w_. eahooZ”ZeJQZ is to enable each student to~expt Jmhooz

| with o salab?e s%ilt ~= that 18, the 8kill néceseary

T to perform a selected entry-level job. Salable skills

N may be vequived through completion of a course or

/\:3 courees in general, .vovational or execeptional child
education programs or through actual employment
experienag. Alternatives tdentified in the codel
inolude the following:

a. “Voecatinnal Edg&ation ~ Vooational education programs
are dagigned to prepare students for employment
wffered within all high gchools and at area ceqters,
they inelude:

1. Agriculture Educatmo%

2. Buainess Bducalton

o Distributive Fducation N

r'.'\\




. 4, vivergified Education

5. Health Ocoupations Education ’ ra

6. “Hdmﬁ Feonomias Education

b

7. Industrial Education

!

8. . Job Entry,fa program established by State Law

and Btate |[Board of Education Regulattions to
provide op-the-job sratning for gainful employ-
ment'for/aelgct@d-twelfth-year students., Students

receive ﬁredit for| on-the~job training on the
. | : A

" . j . '
| * 7 basigeof one credit for each 288 houre of success-
@ D ',," 119 N LN » ¢ . . N
2 “ Co e e e e B T L S :
CPul yonk. s They' may ea¥n & minimim df three, dhd. e ..
» ' : S M N A T ¢
o t. . - R '.. . -, . oo

- s o8, - . a maginmm of. five ¢ edits to fulfill réquire.ments
e e 4 . ! : ’ ', . \ ‘“6!‘- o o ‘ ‘ .(f .

. ) . . ' : \ Y G , . . .
ﬁ . for graduation.s Lo e - \

' i N < ‘,‘4'. »

b. Specialiaed‘Emperjenceé"L Spectalized Nuperiences i8

., L3 N

altefm weed to design '?‘salabZe skillauoniented

oo

4 ' . . f » ’ ¢
experiences which are ngt technically categorized as
. N\ :

]

. ' A . ;
"ocational." BSuch expevriences include, but are not

limited to, the following:

It

1; Courseg or programe which are related to career
clugters (é.g., education or the performing arts).
2. Specialized courseé.which are offered in the
general education area (e.g., commercial art,
computer @ath, Journalism, and athletic training).
3. Seauenéeﬂ of job-entry activitiesqwhich are

ineorporated in existing general and eaxceptional

ehild education programe (eig., biological aide -

ecology, scientific helper - science, accompanigt -

7 () e !
et

e L e




X
-

P e e

@«
£
»

A Thig program i8 busad upon models developed and implemented in
Charleston, Weest Virginia; Philadelphia, Penneylvania; Portland,.
Orugon; and Daklayd, Caltfornia,

N ‘ e
- weekly iﬁminar on urban policy developmewt and adminis-

musie, and recreational leader - physical
education).
Embloyaf-Based Programs - Through dmployer-based
progra%s, studentve are provided opbortunities for
ghort-or-long term pZacement.at ﬁ%ployer gites
for cafeer exploration and, ultimately, careger
preparation. Such programs inonge.Executive High
Sehool Internships Ff America and Cbmmuniéy«Based ’
Caréer;Education. lmecutibé High School Interngships
of Amefica 18 a nattqnally coordinateé.pnogram to
‘wnabég e;eventh ang twelfth year students to take a
|- . .

= ‘An,¢¢\& 51»}1» W\ )-... ” ¥
oneg- 3emesﬂer éangtf@aZ fnom tha&ﬂ ﬂvyqu?*aé%%pzn /p¢ W&t

K A,u ? v »‘
rogram 4o~& rve as 8 eaial assustants to . senzor . 'v‘ ‘
prog g

**“r

eitvie orgqnzzat%ons, educational and cultural znsrztu~~w

offieiala . %n government, private, nonprofit agenczea,

tions, bua&nese, and industry. Students spend four\

: X
days a week with their sponsors and participate in a

}rauion.fpﬁgquired to keep daily loge of activitiee
and to pgeéent projects to their high schools at the
end of ?ﬁé gemester, ntudente receive full adademioc
creditL?or their partieipation, Community-Based
Career Edueatwon (C.B.C.,E.)* 1g¢ a program desigved
to give students of varyzng abilities and inter. st

the oppe 'tunity to explore career opportunities

through placement at commynity sites. Students will

[QQ
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gpend varying periods of time at the site, and
) at the home-base school. When' at the site, students

will work with a d:signated resource pergon. For

the academic portion of their program, students will
werk at BahooZ.with a C.B.C.E. learning cobrdinator
whe will be responsible for their total program and
have contact with them on the gite locations. Stu-
dents will spend ghont exploratory periods of time

at many community eites for an overview; as interest
in a particular site develops, a longer period of
time at the site will be scheduled. %his égn lead
students to development‘of galable skills for specific

careers. The~program ts designated to provide students

A.}‘ “,
.o ; ﬁqw 1. on-site experiences related to career awareness and
.. #f;"'ﬂ’» w’: i .
| UG exploration; and
. e ”@ |
oo ! 2. basic subject area activities related to on-site
¥ .At;“{?r ‘. f “ | [ . i
,ﬂﬁ$&:W . esperiences, self-awareness, decigion-making,
bt . xv "
',’L#i’%.i‘g: % . v . L ] * (] .
nﬁ"i{” attitude-dutlding, and employability skil.s.
had : Ala
‘\5\? A b ' .,. . R . ) ] . ’ . . .
Q=}‘%3w Students will earn academic credits for participation.
e . ". : R ] ’
4 - d. Leisurs Time Activitiee - In their leisure time, students
.»'ﬁ ’ * JJ; o 9 . ' o ] ) ' ‘
W NE participate wn a vartety of act¥vities that are
Bry o — : | ‘ -
~ﬁ%§.f 9 career-oriented -- for ewample, tennis, golf, sgﬁmﬁzky,m\
, {
;J§lﬂ* or other athletic activities; daneing, musie, art, or
8 ’ d’ . . . .
S RIS other cultural experiences; and such apectial projects
; CYhe '
o ;%""* . . ;
“%ﬁf . ag work in thetr fathers' or their owv workshops, or
’ | . :
ﬂ';gw’fg““' participation in a soap boa derby. While most of these
AN i
#0 L B aeg i '
e i | ¢ %f,
oy e
¥ *\‘:AL"L‘*';P; & ’
YN 10
o ,:,"i’;y. I (* (-)
’ "l “'\*’-o’ ‘ ,v\”‘ A <
‘ ‘r v;(" 1".' . % .‘“ .
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experiences frelate to career exploration, they offer
/

the potential for salulfle skille. Schoolu are encour-

aged to develop a sy7 em for documenting studenfa" ' §
participation in syeh activities.

e. Community Serviceg\~- Through a échool~board~apppoved
gocial studies courpe, students will wprk with commun-
ity agencies and giin experience in public affairs |

;5$&gd human relations. They will explore first-hand
varted career opportunities and may be able to develoﬁ
a salable skill: Through such aztivities as ﬁoiunteer
work and participation in school aervice clubs, students
are also involved in community service. Seﬁools are
i encouraged to develop a.system for documenting stu-
dents' participation. |
§» Early Completion - As requirements for graduatién
".dimish and as school systems implement the year-round
éqhool concept, students are increusingly able to
' complete h?gh qchool early ﬁnd to have access to such
avenuee for galable skills as the following}
1.  Community college, unive;sity, and other post-
éecondary institutions,
2. Community‘echool.
3. Adult education.
4. Part-time school.
5. Apprenticeship training pﬁograms.
c. Mﬁlitary service.
4, qGquidanae

Tne guidance component of the model ig designed to




4
vl' .

b

provide studente with experiences related to self-
S quareness, decigion-making, and career planning. The
awar ]
\;J approach ig two-fold:
. ; . q. Counselors and occupational specialista* work with

gtudents to help then examine and evaluate their

abilitties, achieveﬁe@ts,'intereate, temperaments,

and values in relation to career areas and chuire

dggiéionwmaking gkills for choosing caféer‘options,
changing career directions and planning for&the
realization of personal career goals.

b. Caunsglors and ocqupational specialists work with
teachers to help them develop strategies for
gncorporating self-awareness, dedisionmmaking, value-
clarification, occupational information, and emploéa~
bility skills in their subject area activities.

5. Resources
Throughout all components of the moded, all of the
appropriate, avatilable human and materidl sourceg of
the school district, the community, the state, and the
; nation are brought to bear up&ﬁ the individual student.
Processes for uttilization of resources include the
establishment of a achool career oenter, where all
* Papgonnel with work experience outside the field of education
who have been funded by the etate legislature to work with
ctudents and school staff in the following areas: occupational
information, decision-making, communication gkills, standardized

testing, potential dropouts, placement wnd follow-up.
. Fach county has at least one per high school.

:li"
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; B
career-orignted materials are located; organizatvon of
a career day or career week; scheduling of presentations
by gueet speakers; und provistions for field trips and
shadowing experiences.

6. Placement and Follow-up
In accordunce with State Law and State Board of

& Eduecation Regulatéons, placement and follow-up gervices
are provided to all students graduating from or leaving
high school. Placement cervices are geared to asgsist
gtudents in obtaining and maintaining employment, con-
tinuing education, or engaging tn a combination of
employment and further education. Follow-up studies

are designed to determine the effectivenese and adequacy

e

of instructional programs and ¢o form the base for aurny -
culum revision, Ser.ices are coordinated at the distriet
tevel by a designated administrdtor, and are implemented
at the school level by the occupational specialist, or by a
team composed of the occupational spectalist, a counselor,
and other appro?riate staff. Placement efforts are con-

‘ ducted in coopeéation with the Florida State Employment

Service, which shares its Job bank through daily circula-

tion of micyof%g@e'to each high school.




—————————— | BROWARD

lndeual District Contact Persons: : | _
CORANGE |

Broward County (S ]

PINELLAS

Mrs. Anne McMichael »

Walker Annex . : :
1001 NW, 4 Street .
Et. Lauderdale, FL 33311 . ’ :
305 - 765-6480

Orange County . p

Mr. Robert-Megow

410 Woods Avenue
Orlando, FL 32805
305 - 841-/546

Pinellas County .

Mrs, Myrtle Hunt *, . ‘
3230 - 9 Avenue South

s o S . CAREER EDUCATION
. CONSORTIUM EFFORT
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LUAREER EDUCATION
CONSORTIUM EFFORT

Through funding from the U'.S. Office of Educa-
tion, three Florida schooi districts — Broward, .

" Orange, and Pinellas — have formed a consor- .

tium for demonstrating the most effective meth-

ods and techniques In caresf education at the .

high-school level. In each of the districts, one 4

high school has been seiected to serve as a

demonstration -center. The consortium effort Is

directed to:

1) Demcnstrating immediately career educaution
components presently operable in the centers.

2) Drawing to these centers needed components
operable In other schools in the districts and
other districts in the state and nation so that a
comprehensive program is demonstrable in all °

_ centers. :

3) Disseminating Iinformation concerning the
consortium and the centers to other school ,
districts In the state and natian, -

4) Préviding interested local, state, and national
educators with opportunities to visit the dem-
onstration centers, see career education corm-
ponents in operation, and talk with involved
administrators, teachers, and students.

At‘1e - inters demonstration activities are hased

upon « cut . - vhensive operational model for

career educiw.s1 which provides:

I Y ST Y AN TRER WYL W P JIPP peaely
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1) Career awar'er;ess and exploration experiences
for all students, 912,

Career exploration activities which focus upon
career clusters and the eight rareer elements are
Incorporated as appropriate into exlisting currl-
cula for all subject areas In gqural, vooational,
and exceptlonal child education,

[l
1

2] Alternative salabile skill~ oriented program for

probable dropouts, 9~¢11.’
Such programs are geared to Improving students'
attitudes toward sc¢hool, work, and society and
‘preparing students for entry into the world of
work; they focus upon basic reading, communi-

cation, and computation ‘skilts; exploration of
career opportunities; employébility skills; and,

on-the-job tralning.

2 L]
3) Salable skills experience for all students,
1—-12.

The ultimate goal of - areer education at the high
schoo] level Is to enable each student to exit
school with a salable skill — that Is, the skill
necessary to perform a selected entry-levei job.
Salable skills may be acquired through comple-

tion of a course or courses In general, voéationaly

or exceéntional child education programs or
through actual employment experience. Alterna-
tives Include vocational educational, specialized
experiences In genecal and exceptional child edu-
cation, employer-bdsed prograing, lelsure-time
activities, community service, and early compie-
tion. »
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4) Guidance and counseling concurrent with
instruction and skilis development tor all
students, 912, .

Counselors and occupational speciailsts work

with studeqts to heip them to examine M

evaluate their abllities, achievements, interests,,

temperaments, and vaiues in reiation to career
areas and to acquire decision-making skilis for

choosing career options, changing career direc- .,

tions, and piahning tor the reallzation of pessonal
career goals. 3

Counselors and occupational speclallsts work -

with teachers to help them to deveiop strategies

“for Incorporating self-awareness. decision-mak-
ing, - vaiues-clarification, occupationai informa-
tion, and employabiliity skiiis in their subject area
actlvities. R

"

!

)

5) Avenues for utiiltization of the material and
human resources of the school and commun-
ity tor all students, 9—12,

Processes for utiiization of resources include the
establishment of a school career conter, where ail
career-oriented materiais are {ocated; organi-
zation of a carger day or sareer week ; scheduiing
of presentation by great speakers; and provi-
sions for field trips and shadowing experiences.

)

8 o

6'] Placé_i'nent_and follow-up services for all
school graduates andl leavers, 9—12,

in accordance with Florida State Law and State
Board of Education Reguiations, placement and
follow-up services.are provided to all students
graduating from or leaving high school. Piace-
ment services-are geared to assisting students In
obtaining‘and maintaining employment, continu-
ing education, or engaging In,a combination of
employment and further education. Follow-up
studies are deslgned to determine the effective-

' ness and gdequacy of instructional programs and

to form the base for curriculum - revislon

. /
While the consortium effort focuses primarily
upon career education. at- the high-schooi level,
each ‘of the participating school districts has In
operation comprehensive modsis. for career edu-
caiion at the elementary and middle/junior high-
school leveis. Therefore, visitors have the oppor-
tunity to view an articulated program of career
education, Kindergarten through the adult.years.

“~Bevause of the districts' proximity to each other,

it I8 possible for visitors-to see all demonstration
centers In the course of three or four days. As
indicated on the map, Orange County is located
in the center of the state and is eaglly accessibie
by automobilie via interstate highwdys 75, .4, ahd

95 and the Florida Turnpike. Pinelias County is = |

locatet one hundred miles southwest of Orangé
County and Is served:by Intersiate highways 75

and 4, Broward County s approximatgly two

hundred miies southeast of Orange County and is *
aocesslble by Interstate 75 and the Florida Turn-
pike. Ali three counties are sorved by major
alrport fasilities.
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. 'Arran.genieg_nts to visit any or-all three =S
’ demonstration centers may‘be made by ’

contacting: .
' - Mr. Robert Megow . '
| L 410 Woods Avenue ‘ ! .
o Orlando, Florida 32805
305-841-7546
o » y ’,a“
. " ¢ [ 4
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‘This is a list of the
being demonstrated at
In order that we may

while you are in Flor
the components which

to review *that ‘compon
County, or P if you w
Pinellas County. 1If.
in more than one of t
of B, O, B.

‘ ;‘i LR
il

. Please complete this
which you will VISIT
; anticipated arrival.

1 ’

.Mrs. Anne McMichael
Broward County Career
et *Education Project

Rt 1001 NW 4th Street

Droward, Orange and Pinellas SChool-q;stricts-

WELCOME 7O THE FLORT$A HIGH SCHOOL DEMONSTBATION CONSORTIUM. .

[
~

Career .Edurnaticon components whioh ‘r..

the Broward,. Orange and Pinellas 3 i~ojacts.
be able to serve your most critical = veds
ida, please circle the B, O, or P next.to .
interest 'you most. Circle B if you wish
ent in Broward County; circle O for Orange
ish to see the ‘component demonstrated 'in ;
you desire to view particular components -

form and send it to the school district
FIRST at Yeast 14 days before your

Thank you

" Mrg., Myrtle Hun€®
® pinellas County Career
) Education Project ‘
. : 3230 Ninth Avenue South

. Fort Lauderdale, Florida St. Petersburg, Florida
33301 . 33712
. ’ ’ Mr. Bob Megow ,
: - Orange County Career Education Froject
. - “ 410 Woods Avenue '
o Orlando, Florida 32805
- - Name " ﬁﬂﬁ
k) . ‘ _
, . Mailing Address, ya - : )
Z2ip Code Telephone '
1} N '.g
I am: An Adminigtrator _A Teachbr A Counselor

"
An Occugationa

——gh—

" Other
?

-

4 N
1 Specialist

* Speciality Area(s)

Otﬂer Comments.

LR A :a?.-.‘w"m. o8 0 Nantiants M’n,d‘n)‘luh’ l

he districts, then circle any combination =

. .
i N B . b

. . - s _‘ . .. , &
Careér Education High School Demonstration Project . .
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. ALL_STUD E'N'I'.S

&

‘ ag' N
: ’ , St .
‘B 0 P, Relating(fbcupations to, all acad%mic dzsciplines
. . through the $§ elements and ,occupational clusters’,
. Y(This component utxlizeStComponent V- matermal '
and human resources,) , . ,
S .’/ ? ' - » Co. ] .\. . ) ‘
COM?ONFNT II - ALTERNATIVE SALhBLv SKILL& ORIENTDD PROGRAM FOR |
. PROBABLL‘ DR(T&TOUTS _ v,
s 3 . : & f )
Al n-school a}ternativea . e o N
s El
BOP ‘b wWOnk experience ’ . ‘g
) . tl . ﬂ . - o
P 2. -Timd Qut room e T
¢ \ . 3 4
BOP 3, Part-time placement ' ‘
S ] . ‘ '
BOP o 4 Employa;b:.lity skills ' o
___‘_‘:._»:4,-’ . , \ . B , .
B O P-FSTj;,S. Indxvidualized 1nstructipp;ip the basic skills -
BOP- 6. Career explpration LS )
2NN ey r . ol . ) .
- “Wh External d!ternapives ST : T
. ‘ , : . i . :
'BO P, 1. Area vocational centers R co)
. L K -
BOoFW o 2. Adult day schqols v '
Bop 30 Adult evening schools ' | o
‘BOP g 4, Youth development centers e Co ’
a. For students with drug related problems
“b. Por students with disruptive behavior problems

.

>

CQMPONENT III »ISALABLE SKILLS EXPERIENCES FOR ALL -STUDENTS

" ) \\
o '@...VOcational.Eduqétio; ‘. R
'‘Bop- 1. Tndustrial . e 2
BaP .2, liume Economics “'v _ . |
‘mop % T :

Health

203, B

.

o)

7 5 . ~ 7
f. ' _ , .
P 1, Aqricuiture - | C o .
B 0 p .5: ‘Business . }‘/4'., R | —

.B 0 P 90., v, D@s@;ibutiVo o ‘

T8 0 p | R YDLVersified
B 0 p 8 Job Entry y

, "B, Specialxzed experiences '

B 0 » \‘\4< Through acPdemi& subject areas : |
B’ ?"L‘, 2. whrdugh speuial courses or programs, e.g: -
. . " a. Computer math : el ) P

’ b. Creative writing
. u g c. Performing arts . .
B O 'Pk ~3. Through exceptional child education,_-
‘B P ° €. Leifure time activities and hobbies '
‘ (Developmental and not demonatrable at |
“\\ﬁ :thls time) I
B o' P ' p.. Commuﬂity service’ activities, e.q. Health .
¢ .. or Recreation aides (Developmental and not
demonstranle at this time) .
" E. Employor-based programs Co .

B, O P T, Community~based career educat;:n X

~0 . P 2.  Executive high schosi internship

‘Bﬂ Oq: P F. '{E:ax y\uéémpleﬁion ofv)yh school

. [ _

{ CONPONENT IV - GUIDANC“ AND COUNSELING CONCURRENT WITH
) INGTRUCTVON AND CRILLS DEVELOPMEMT FOR | ALy -

§TUET¢T& {Counsélors «and Occupational

T

- Bpec “‘115&5) .

Y
¢ * )
/ﬂ
) A,
B 6 P .,
L . »
(4] r

L 4 N
.

Individual and'small group discussiong

1. Positive attitudes toward work and
caraers : \
2. nRole playéwé to. deve10p GccupahiOh&I

self concept




B O ¥
0 P
g o P
) p’p

¥

P N
B ‘0 B.
B 0 P|
B 0 P
B> 0 ‘P
B .

» .

B P

o
0‘
. .
O o
B O P
p
P

fo

Johs davelopad by vlncemcnt Follow-Up
Cooxdinator ( :

-\. 15“

) AN

# / o -, '
¢ i ' ‘ - ' ¢ v
3, Job cxperiences - . B o0 P 9, Media/Materials Gdide - v
. 4. VEG (Vocational Exploratory Group) B P 10, Buyexs Guide
. . N »
5, Employability skills ; : B. Career education wresource centers .
B, .Career testing B v P 1, Media Center - audio/visual libraries
c. Incorporating guidance acﬁ%yities into the 4 -//n 0O p 2, Placement Information Center
classroonm: R / / . ‘ o . .
' . : B O P 3. Guidance Center - s
. 1. Self awareness | : ' o .
' C. Student-worker-contacts o ! '
2. ‘Decision{making ' . oot
! » . B 0 P 1, Community Resourcn Bank
3. Values clarification : ' .
. : : a, Guest soeakars from indnstrV,
4, Empzoyability skills . \\ business, collzges, technical
T N S schools wio talk to students
D, , Teachev Advi?or System N , AN .
\ b, Field tr&ps
E. College/cavoer day ot night - \ -
“ [+ 18 Shadowing programs °
¥, Identification pnd referrals of probable \\ .
. dropouts . » ' Career days. waeks,.or mini~car&nr
’ p» . " days .
COMPONBﬂT V. - AVENUE‘S FOR UTILIZATION OF THE MA'I‘ERIAL AND " ', . e, Employer..gased\ Careux Educat;on
BOURCES OF THE "SCHOOL luNI'Y ¥ SR . 8ites . )
FUR'EEE"E?UB~ ¢ . ‘ - o . ’ d
) o .2, DProgram to iucrease minorlty
. _ engineexing graduates
A, Inatxuctional Materials L SR ol
0 D.. carber displays .
1. Pink Packs by academic subjects for
. teachers and students ’ B O P E. Project VIEW (vita1~1nformatlon fqr
, , ’ " Education and Work)
2. Oranga 'packs by vocational skills for ‘ . "
teachers and students o
) l ] COMPONENT VI - PLACEMENT AND FOLmW-UP SI'RVICBS FOR AL
3. Career-related learning activity : * ""-c"n'o“ﬁx,“‘“ UATE D LEAVERS ( 'c"'o"u‘n"a""o‘f“‘ors
. packages for students . l . ccuﬁaEIonaI §pec¢aII§€E)
B ' M
. 4. Supplementary materials ' A , o _ o \
k, A. Placement contacts N
§, ' Skinny books (dbout careers.at 20w y ‘ . .
., reafing. levels) W ¥ 0 P 1, Students )
" 6..,Cazear activities by subject (aecredited) B 0 ‘P 2. Graduatas °
by grade level, by ‘elements, by cluster
(Career Aotiviby Dank) - B’ P 3. bfopouts
A , }
7. ‘feacher resource guides B, Job ovders, referrals and placemant .
8, Career gouxses B o p T I
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3

H

2, Joba caisod in by enployers

3. Jobs'rcférrdd fron Florida State
Emploeynent Service on microfiche

a

FPollow-Up system

1. Senior survey

£

a. January graduates '

b," June graduates

2. Annual follow-up of arl exiting students

3., Annual follow-up of all-employers
Labor market information update
1, Jobs availabie

2, Salary range

3, Education/training required v

a. IMorida VIEW deck
b. Jobn -

¢, State Department of Commerce
rulletin "Opportunity for work
in principal areas of Florida"
(lnrxﬁyment security bureau)

A

SUPPORTIVE ACTIVITY ~ STAFF DEVRELOPMENT "

B 0 P
B o P
"
B 0 P
4 0 P

0. P

o

B o p('
o
B

:a
B:;”','.O' b
B o P
Blo F
B o P
B o P
B -_:o p

A,

B.

2, Teachérs /

Programs

th

1."Orieqtation to carcer oducation

2, Matgrials development

3. Resource centor develdpment : »

- 4, Carger exploration through subject areas

5. Guidance strategiés _

6. Occupational specialist training program
7. Communication skills S
6§, Intem program

9, Efiployability skills'
10, Academic¢ carcer games

Possible Audiences o '

1. 'Administrators :

3. Cowngnluors
4. Occupational specialists
5.. District staff

6. Qibratianb and media abecialistn

SUPﬁORTIVB AFTTVITY = COMMUNITY=-SCHOOL, COORDINATIOV AND

A,

MARGEINENT

c;mmﬁnication System

L. S8teering commitceeg
a. Inter~district
b, Intra-district

¢, School lgval

7 208




vt

Community Involvement:

4

_Task forces
a. Inter-district

b. Ing;u-distrﬁét

c. School lével

Aavisofy éomﬁittees

public information programs «
a. Brochures

b. Newsletters

c. Mass Media

Attitude survey

parent~-teacher organization

Civic, business and government
organizations ,

staffing

YY" TR PRV IRST RN I Vidon gl oA . W b asiama et

cosT (Counselor, Occupational S
Teacher Teams for shared accoun
of student performance)

role Identifications
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APPENDIX F.

L4

Blank

Title

«1

]
(MUSiC - In and under titles and narration)

Graduatlon! students wéth\dxgiomas. students with
hlgh hopes. _ : \\j- |
Students as Theresa and John} who are headed for college;

”

Good all around students as: Ken and Betsy, who can opt for

)

college, a ]Ob, or both.

. N\

‘u

And Jim. A student who can “do almost anythrng with hlS
hands and loves it. | ) B } Lo

'Yes, students with different personalitles and alents, v
.dmtferent performance 1evels, inside and outside the classroom{-

But students with a common asset. a salable Sklll they can

take w1th them into" the outsmdeOWOrld. -

. ; ’\,'
Students who can successfully enter the labor market,

. students quallfled for further training and education.

_(MUSIC = Out) . | . \

) Three Florfﬁa'dounties - Qrande, Pinellas afd Broward,
have‘heiped make all'thiS'a reality. . S
Supported by Federal Funding, these countles formed a :
consortlum to 1mplement and demonstrate the mogt effectlve*
career educatlon methods .at the hlgh school level. |

A single high school in eaeh_dmstrlctywas selected to
serve asﬁa demonstration center. .

The tonsortmum éxamined what prevmously existed and then

lnstalled new processes and proqrams. . w

i 210




ld. LIt took into(aCcount the talents and’ interests of all

[

'students. -

15. To make the plan work, each district drew upbn the material
and human vesources of the school and the community e e e s

16, Classroom te@thers, Occupatlonal Specxallsts, Counselors,
\

, Media Saeclallsts, Admlnlstrators, Clerks and Others.

17. Busxness, industrial and cxvmc leaders to dlscuss career

areas and to provxde joh 1nf01matlon._. " ’f d

¥

18, They" all worked together to make the orogram reallstlcvand

o -

’meaningful for;all students.

19, To echieue this goal the consortium edopted a‘career.x C:)

educatlon model thh six ‘bagic components. ~ %]
20. Career ewploratlon through all subjéct areas. Alternatives. '

for probable drop-outs. )

&

él.”'Alternatlves for 8 Iahlelgkllls, Guidance and Counseling. B

iy

22. Resources, Place ent and Follow—Up.

23, Career Exploratron‘Through All Subject Areas, is desxgned

o

to give all students opportunxtles to explore a multltude‘
~ Yo . P ’

of careers. "
L

" 24, While at the same time learning and relating academic skills,.
giving each subject ared new meanlng. |

25, The occupatlonal clusters and:8 career elements are incorporated,

RS

where appropriate, into the currlcula for all subject areas -~

. -general, vocatlonal and exceptlonal student.
26. Special staff development sessions help prepare classroom
teachers for. thé new. instructional approach.
‘27, Supportlng the . Jmplementatlon are the admmn;strdtor for .

currmculum and instruction, the otcupatlonal spccxa]i.t and

tho career education project staff.

¢ )

I, 7]




[ St

v

(B

28. The actualhapproach<ijed by each teacher will vary.

Fér example\—u

4

. 29. A language arts teacher may decmde to teach subject area skllls»

through mnvestlgatlon of oareers in a newspaper. L "

v

30. ' Using a teaoher~developed eurrlculum, a series of career~

oriented att1V1t1es is planned, and conducted as a part of

the establiBhed program.
31. Typioal'actrvities may include a brief introduotion to the . *

career field. .- ) - . «
32, At a 1ocal newspaper they observe how the operatxon of &

neWSpaper depends on many ]ObS-n
33, Resource speakers from the newspaper provmde more detalled,

‘ 1nformatlon apout specmflc jobs,

. . 1]
0 9 ¢ . _ .

.« , 34. .Bh assignment to resgearch newspapar occupatlons of thelr

choioe reinforces what~the students already-have learngd.f
35. «To snarpen their writing skills they prepare articles for a
newspaper 1ayout. _ » .

3&. They strengthen oral communlcatldn SklllS by 1ntervieW1ng fq'

members of the school staff and - communlty to gather informatlon '

v

for ﬁhelr.artlclesy i o . o
! ' 5 ' v - o A

37. Gther g£kills are learned. As students dmstuss that a 3e~;wmwww

successfu1 newspapet is 'no stronger than it’s weakest llnk,

» ) ’

thoy learn an Jmportant lesson in economic awareness. -
38,  Poor cmrculatmon and news covexage atfects advertlslng sales.

;39. Poor advertmsxng sales, not enouqh money to pay the bills.
st ,r‘ N . o
@oor management and the busmness fails. The result to the

. X .
! student ww  an apprm01at10n that every job can be 1mportant. K

40:' The Alternatives for Probable Drop-outs Program . . . :' A

&

2lp




4l.
42.

43.

ia,

45,

46.
47.

48,

49,

50.

51.

Ve e waé'tailored'for‘Jim and others like him.- )

HLS bag is mevhangcs, not academics.' “ive hlm a wrench }

and he is happy." °

»

A Hlstory book and he goes to sleep." Until recently schools'
made llttle effort to keep him apd others like him in school
after the 10th’ grade. o o
,But. under the consortlum s model thls has changed. aPy earn

dlplomas. And most leave school prepared to enter tg%&labor

market. . @

Through the alternatlve program, Jim ‘attended classes in the
mornlng. His curriculum was 1nd1v1duallzed, and included
ba91é readxng, basxc math, employablllty skllls, and career B

{
’

exploratlon. o ',v" ) QZ |
In the afternoon he worked on -a JOb He enjoyed., P .‘.é-

. . . . one . through Wthh he galned selfmconfldenue and
became competent B S R P

Spec;al semlnars helped him develop a posmtlve attltude and
the ability to deal wmth peop]e, preparanq “him for entry into
the world of work : B ‘ g ;

The result: for dim, - a uiploma and a 1ob. For the community;

another valuable. and productave crtmaen.mwww_mm:““* o0

Alternatives for c'c“;tla\hde Skllls, ‘the ultimate goal of career
edugatxon, offers many optnuns«
Sdme are on*gornq prograMs guch as voeataondl educatjdn,

Whlle cher$ have been. 1dont1t:ed and fur“nex developed by

&

the consortrnm, such as spenlalrzed‘expermences. .

N
~




»n

These experiences,. such as computer math, may be ‘gained
ta 34 : s
through elther a S1ngular non~vocatlona1 course e e e

53, . . . JoOFK through a comblnatlon of courses reﬂulrlng a ]
sophisticated testing and management system. , -
54. For Ken, this process provided the salable skill of biological ¢
aide, . T S ' S . “
55.’VBefore enterlng high school Ken.and his classmates were
; lnterV1ewed and tested to?determlne their temperaments,
| interests, abilities and values. . R a
56, The results pclnted to several occupational areas in which
- Ken could successfully develop a- salable Sklll. ' :
57, HlS'counselor, teacher adv1sor, and the occupational specialist
.‘helped hlm lay out a course schedule thadt would lead to w
3:cert1f1cat10n as a blologlcal alde. R | ,
' 58. AHe learned to test water and soil samples in"a science. lab.
592 And eventually practlced these SklllS at a local enVLronmental )
* . center. ”_ . | - ';- g
A60.'.Io broaden.his knowledge,.pe took courses in general edubationp'4
. such as ecology, compOSLtlon and math. | | o
6l. Theresa s’ case was dlﬁferent ; o . : she went lnto communlty
based career educatign"; « o s a third galable skill alternat;ve,
62. C.B.C.E. provides”in~depth career exblordtibnias well'as an
opportunlty to gain a salable skill. | \" | ‘ )
63. The program is designed for students like Theresa, who was

sure her: major 1nterest was ophthalmologYp but was’ unsure as o

-

to the’ SpelelC occupation. .

kY




G . a C.B.C.E. student, SQe'and th; learning coordinator

ilev rped her individual .pregram doals, resultinq”in an
Sh.y -4 project whioh'included basic suhjeCt area skllls;

65. Sh. - .ent considerable tlme at cqmmunity sites exploring

varlous phases of ophthalmology.

.66f At a local hospltal, she explored the anatomy of the eye.

67, \An optometrlst opened up another'area for con31derat10n . e e

dlagnools. : : |

68. And, at an optlcal company she explored relatéd careers and:

actually learned a‘salanle Sklll_u/} . the ablllty to

. - s
Pollsh lenses._'" . 7

~ -

69.” she attended semlnars, conducted by the 1earn1ng cooxdlnator,

dealing with, employablllty skllls, values and de01510n maklng, )

\

70. Research at. the publlc llbrary relniorCed the pxactncal Lo

w,
1o

knowledge she had acqulred through on~smte explorailons.

71. All these experiences . . o . on»sltc exploration, ]Jbrary

h 2

research and the seminars provxded 1ntormatlon for. her project

2 0

and helped Theresa better understand her chosen career tleld.
72. Leisure. time activities is still-another area 1dentmfied as

J

a possible means for gaininq a salable skill.

-:73,y In sports, for 1nstance, 0ptlons lnclude suoh areas as umpiring .

g "
4

and score keeplng.

74, In the cultural sector it can 1nclude drama, the dance, music
[}

. or palntlng;‘experlences which may be gained from academjc

classes, ‘community actlv1t1es or both.

’
‘

15. Betsy 8 interests lie in_ health, and community service . . . .

-another opportunlty to gain a salable &klll. She helped the

-

school nurse . .« .« . , o

Al . - r

LRl

SN

[} ~ .
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,\83} He. took college entrance courses, flnlshing all requlred subjects

- 85, Ken,' Theresa, Betsy and John, each with a certlfled salable i

89, They assist clgssroon teachers in incorporatiny guidance

q
78. In school, she concentrated on physxcal sclences for the day

‘1‘% ‘ 4

76. . . . . and later served as a candy}striper in a localfnospital. “

77. jIn the hospital lab she watched a techniciah analyze blood -

samples and assxsted with odd tasks.

N

when she would ‘enter’ professmonal tralnmng. RN
79. John chose another elternatmwe -- early completlon,

o

80. His forte was flnance, whlch he dlscovered after- various
’exploratsrywact1v1ties, 1nc1pding a day Job shadowmng at a bank.

Bln,‘As a result of these experlences, Joha w1thdrew money from- hlS

savxngs and bought a share of stock recommended by a bank 9

. '\n.
“ ﬂ»" L
\

o \ Offlcer- e : ‘ ‘ﬁ N
:,-') ' '
82,\ He began to read the, flnancxal pages, notlng stock fluctuatlons

&

L

-l and real estate transactions.; .

'durxng the ﬁlrst semester of his senior year.

W

84. John then entered the early enrollment program, allowmng hlm to

take college courses whmle still a high - school°senlor.

sklll,'each earned through a dlfferent approach. ,

86) .Whe guidance and counsellng component plays a majorkrole in
Lhe model, affecting the future of all students.

87. Counselors help direct students such as Ken 1nto programs and
nmtuatlons where they can learn a salable skill.

éau ﬁmrough small group dlscussions counselors relnforce the

' necessity of emplcyabillty skllls, declslon makang and other

life sknllsw : $

g
techniques nn the classroom, brmnging about a more student-

oriented teaching approach. - ‘ ; 2

N 4
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90. And by steerrng pm1en°ial drop~outs such as Jim into guitable

programo mdiv:.dual talents and abllmta.” are recognized and
used. . | A L S,

¢
o ' 0 < Y

91. All thearesources of the schogl and community are identlfied

and used throughout the model.

92, In aecareer center, prxnted and audlo visual materlals are B

- avallable, provrdmng all the necessary 1nformatlon about a
B o Part_lcular»:job. . : T -
- 93. - It's alluthere « «» o 0On uog, in filmstrips anc'hcoks, i

S . N o
- . ‘

even on mlcroflshe e e s e

-

93."Qhe student flnds out what the prospects are for ‘a Job, the o e

.educatlonhand the tralnmng requlred, startlng pay and worklng
\ S
ConditiOnS LN ° . ' W . ’ ' 9 R W . : N

95, . Wo. . and the type of person best sulted for the JOb o e e {
“everythlng necessary to help the student make a wmse career
chomce. L ‘4". | S “ - . S _°-

96. AThlS component also includes the’ organlzatron and utlllzatmon

of communlty resources e e AE _“, o N .
97. Schedullng field -trips and guest speakers. 7 : L

» .2

98.- n-depth exploration through JOb shadowmng or C.B.C.E." ' T

99. And d13cussmonS‘W1th technlcal and colleg&’representatlves..
ﬁ

- 100. 'Even teachers get in the act =- job shadowing for a day. 7
1012: Placement servmces and follow-up studles are provmded all. T S
~students before they exlt school. .
‘} 102, Both full-time and part-time employment-opportunity information
. is listed in the schooL placement center. 0 . - . D

103. Acthal ass;stance in"securing a job is provmded by the'}

)

occupational specialist., @ *©
L) ' Y

'y




.. 104, Career education also keeps taoe'on all graduates,and

leavers., Follo&-up studies ask them tc evaluate theiy

’ s

educatxonal experlences.. .
. .105. is 1nformation is: ‘then ueed to up~ ..ce and 1mptove class
" | «offerings.'. - ' .‘f o T

-
e

106, Though{not identjfied as a component offthe consortium's’

model, evaluation plays a key role.

» 107. An.external evaluatlon systen is provided through EPIC,
: ? . C

Educational Progress in Careersn ) - _ “E o
ot ' o
108. REPIC is an affiliate of the Florlda Councml of 100, a

commlttee of leading bu91ness ﬂxecut;ves,,acting in an

& .

\ f advmsory capaclty to the Governort

. l09. Instruments, desmgned to collect both process and gtudent

&

_product data; have been'deleoped and validated.

%&0; Data is collecked annually, using both pre/post and experlmental
. ' -control sltuatlons. ' o B . -, B
111, The 1nformatlon is then analyzed and used to further reflne

v . a9

the consortmum 8 model.
* 1}2.. The'model in most cases is achleving its. goal « o .°}nc;eaéing
each stndent squnderstandlng of the relatlonshmp betWeen schvol»

f . !
4

and work.' Co B : B N 2
. - . ) Lo Py

\

‘113, But it is going.beyond that. 1t is developing many life skills
. ‘in the students. i E L o - .

114, ‘It helps young adults undéfstand their own‘behatiOr and ho&%

© their att;tudes affect others. . IR 53;
115.. It gives them self-confldence and an awarenéss of their place'
.in the world. ¢ . I t ’ - K

/.MUSIC ~« In and Under Narration

¢

v . ' . Y

: §

218




N " 1le. It helped Jim find e place for him;elfvin work that he
/ .enjoyed. - . : E
ill?. it provided Ken and Betsy with optlons .“: . a career . \ l
-  v- éw. of their choice . .'. + the possnbmlxtj of a collegeveducatxon
" or both. | -
‘“;» 118. Aﬁéﬂlt placed Therdsa and John in a climate where they ceuld 3

\ develop thenr outstandlng ‘talents to the fullest..

v ! ]

’ MUSIC UP -AND UNDER POURCREDIT TITLES. o
R EE -
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$. Post-test

»ﬁgheduled for

: ” | ‘ \ ' e . ‘ « Q:, “
- EVQLUATION ACTION PLAN | APPENDIX G v
- \ DEMONSTRRTIONwCONSORTIUM ' . v
Spudent Product Objectives -0
——— U ] N
. . e E Person (&) : - ‘
Criteria Instrumenﬁ(s) Tasks Responsible ”Statgs
“Identify ldentifying 1. Develoﬁ instrunent EPIC In Process
Occupations Occupations_ 2, Validate instrumeut ’ EPIC . o
' 3. Adminiater EPIC . .
v r . a. Pre~test S Completed .
_b. Post-test Scheduled for
| Identify Identifying Vocational -{1. Develop instrument "EPIC Completed '
Work 'Skills and Academic Work Skill ‘12, validate instrument EPIC, Ln Process
~ used in Selected 3., Administer . : EPL . L
Occupations a. Pre~test ° , |Completed \X .
‘ b. . Post-test Scheduled fo .
- March, 1976 - :
Identify ) Identifying Education 1. Develop {instrument EPIC. Completed .-
Occupational | ' and Training require- 2, Validate instrument EPIC In Process
'| Requirements } ments for selected 2. 'Administer - EPIC 1 N
¥ - occupations a. Pre-test . Completed
b. Post-test . : Scheduled for
2 # i d J March 1976 *
1dentify Salary Tdentifying Job .- 1., Develop instrument EPIC Completed
Range and Corves- Benefits 2. Validate Instrument EPIC In Process .
ponding Life 3, Admin’ster ' EPIC _
Style within a. Pre-test Complete.
Career Ladder b. = Post-test Scheduled for
: March, 1976
_ Knowledge of ‘the 11. pevelép instrument . 'EPIC Completed
Economic System 2, Validate instrument EPIC In Process
/ ' 3, Administer EPIC - »
' 'l a. Pre-test \ Completed '

rch( 1976




) ) . ’
DEMONSTRATION CONSORTIUM

EVALUATION ACTION PLAN

ISthdent ?ro&ﬁct Objeécivee (continued)

L]

-’

" APPENDIX G cont.

&

RS
%

4

N

Peroson(s)

Nbjestive ’ . 8] . ‘
NeL Criteria Ingtrument (s) Tasks Responsible gtatus
Attitudes toward Positive attitudes ° 1. Develop instrument . EPIC In procees .
-2 work & careers ‘| “toward work and 2. Validate instrument EPIC - To, be
j : ~ CATeers ’ “|3. Administer VEPIC 1conducted
- " a.° Control : " ‘ Scheduled for
.b. Ezperimental March, 1976
3a Make teatative Choosing occupations %. Develop instrument’ EPIC Completed
- occupational - ) ‘ ' 2. Validate instrument EPIC -« - » In Process
choices based on 3. Administer . EPIC | |
r interests, abili- a. Pre-~test ' , «* |{Completed '
ties, values and _ . b. Post~test Scheduled for
achievements ' ‘ March, 1976
3b Comparing Comparing Independent 1. Develop and/or ' Broward County ;
Indepéndent Variables (required identify instrument Project , Completed
{ Variables by otcupation, against 2. Validate instrument . Tri-county Project |In Process
. ' | personal characteristics [3. Administer \ B ' Scheduled for
\ Lot ' farch, 1976
3¢ Identifying Comparing studemt - 1. Develop .and/or Broward County o
= . Student limitations against 1 . identify instrument Project . . ompleted
‘ Limitations occupational requirements |2.' Validate instrument Tri-county Project |{In Process
3. Administer : Scheduled for
L rch, 1976
o 3d Maliing Career Making more realistic 1. Develop instrument EPIC [Completed
Decisiops career decisions 2. Validate instrument . EPIC In Process
; ‘ |3. Administer EPIC :
1 Lo a. ‘Pre-tést ’ Completed
g b, Post-test W Scheduled for
o {March, 1976
) * 2 ¢ i
LS ) 4
ERIC . , 23

Con




L ‘ . o EVALUA'NQN AC’I‘ION PLAN e '  APPENDIX G.cont. . S
S o ~ " DEMONSTRATION CONSORTIUM - __ o
' Student Product Obj@ctivea (continued) | ¥ ' o
sl e : . T oy T : l . . ' T
s : ‘ N T ) - ' person{s) . K
0 etive ' : ' . : A ' : :
;2?6 7 I criteria ‘ - Tnstrument (s) . Tasks : S gesponsibleﬁ - Status .
" 3e "1 Career or ' . Planning for'a careexr. » |1. Develop instrument EPIC Completed
Occupational and a job ‘ 2. Validate instrument EPIC R b & vrocess
Planning - _ L 3. Administer : EPIC
. a. Pre-test - ~00mp1eted =
, b. Post-test , . |scheduled for
, ‘ . ' March, 1976
ba Matching cafeer | Matching career cho g6 |1., Develop instrument - EPIC : In Process
. choices and ] and potential em.ploﬁms 2. Validate instrument EPIC . In Process
potential ¢ 3. Administer ' | ERPIC B I
employers ) . a. Control _ Scheduled for =~
R ’ b,  Experimen.al C : March, 1976
4 | Practicing for the Gaining and maintaining |1. Develop instrument | erig Completed
' "1 Job Interview Employment ‘ 2. Validate instrument -EPIC In Process
. - ‘ 3. Administer - | EPIC . - .
a. Pre-test . " ICompleted
b. Post-test ' ; ‘|Scheduled for
n : . 1 o - |March, 1976
be Completing the job Completing the job 1. Develop instrumeut | EPIC Completed
. ‘application and ° | application and resume 2. Validate instyxument 1 EPIC : In Process
resund . - ' 3, ‘Administer EPIC v
(U ‘ a. Pre-~test ] . Completed
' < b. Post-test , ~|scheduled. for
‘ : i ' ~ [March, 1976
4d | piscerning ‘ Gaining and maintaining . |t. Develop instrument | BPIC ' : COmpleteA\_
desirable personal | employment \ 2. Validate instrument EPLC _ |in Process
traits and work ’ . A 13. Administer ' . EPIC :
habits : . a. Pre-test I Completed
' : ' ‘I b, Post-test g .. Ischeduled for
B rch, 1976
224




EVALUATION ACTION PLAN. .
DEMONSTRATION CONSORTIUM . )

o
L]

' APPENDIX G cont.

* ‘Objective
HO .

Criteria

i

.
B

Instrument (s)

Stydent Product Objectives (continued) . |

"W

Tagsks - Hl’

Person(s)

Statu¢

' 5a

. 1a

Criteria for‘

Criteria for
identifying stu~

I dent work skills

roquired by an

occupational -

field

identifying stu-

‘dent work skillas '

required by an
occupational

| field

”Improvihg Grade

Point Averages
Attendance and
?uapgnsion Records

Placement in a job,
education, or
praining.program

-~

Sufvey Instruments

a

¥

‘; .
Survey Instruments

D=

2, Discern audience
1 “(experimental/
control?) A
3. Apply instruments =

.12. Discern audience
(experimental/
control?)

3. Apply instruments

—SUEVEY rﬁsfrmenfs I l‘”‘DewfeIﬁp‘ “tnstruments

'S

Survey Instruments

4

2. Discern audience
: (exp’ 4mental/
control?)

3. Apply instruments

1. Develop and/or
~ identify instruments
2. Discern Audience .
. (experimentall/
control?) :
3. Apply instruments

e

1. Deévelcp instruments -

1, Devélop instruments.

‘Regponsible

"Task Force ,
Task Force

Individual
Districts

Task Force
Task Force.

Individual =

" Districts

faﬁkfrbrce"'“
Task Force °*.
e .

Indidivual
Districts

Task Force
Task Force

Individual
Districts

Srheduled for

Pebruary, 197%
Scheduled. for

| |March, 1976

3 " \\‘ ,
" SQHeduled for ‘n
' {Pebruary, 1976

Scheduled for .
Pebruary, 1976
Schaduled for

Bcheduled for

Scheduled for
March; 1976

!

February; 1976 .
Schedirled for '

Merch; 1976 .

_Scheduléd foé' l,
Februsry, 1976

February, 1976

Scheduled for
February, 1976
Scheduled for .
" |Pebruary, 1916
-|Scheduled for

oL




EVALUATION ACTION PLAN

\'  DEMONSTRATION CONSORTIOM.

btudent Proﬂuct Objectives (continued)

. ’.‘M g " |
_APPENDIX G cont.

- ¥

5b,6,7a and 7b) :

?

EPIC

4 Ghbjective L S, . ‘ . Person(s) R
e, sy Criteria Instrument (s8) - | Tasks _ Respon51ble Status
7b Follow-up Survey Instrument- 1, Develop and/or oo Scheduled fot '
' Evaluation of : o identify dnstrument Task Force February, 1976
Student Prepara- 2. Disr = Audience : ' Task Force Scheduled for .
tion toward ) : ' S i Pebruary, 1976
Placement . 3. Ap, .y 1natruments Individual Scheduled for -
- | o Districts March, 1976 .~
duction, Assimilation agd Preparation .' b
| v 1. Reduce pre-ueat data EPIC Completed
o (objectives I, Za,Zb, :
2¢,3a,3d, 3e,4b 4c,
SRS Ad)
2, Reduce poat-test data - EPIC . - ,‘Scheduied‘forwnyl
(objectives 1,2a,2b,2¢, . *lApril, 1976
A 38.,3(1 3e,4b3, 4.0. & l’d) ! ".".F ) . .
~ 13. Prepare comparison data’]| EPIC ‘|scheduled for |
‘(pre vs poat—test data) April, 1976 -
4. Reduce data received EPIC 'Scheduled»fof«_:
‘ _Erom control-experimen~ . fApril, 1976
“tal testing (objectivee et T
- 2d, ba)
° 5. Prepare comparison EPIC Scheduled for -
, ¥  data (control vs . April, 1976
~ experimental) ’ v
f 6.-Asaim11ate information Tasﬁ Force Scheduled for f
from survey instruments | and. April, 1976 -
(objectives 3b,3c,58, B

’




T | .. EVALUATIOW ACTION PLAN « '-; R 1
o . DEMONSTRATION CONSORTTUM. v " APPENDIX G cont. ..

L3

o ' hE ' Studenx Product Objectives (continued) | | . o
R R I S .o . S i
“i _ Objec l.‘l‘f‘ 1 . l . . o , N ' o NI o . - Person (?) . .
. Ho. 7 Criteria , Instrument (s) - ' Tasks E Responsmble Status
| , 17 Prepare comparison ‘data | : Task prce I dséheduled-for -
R P T (survey inscruments) and * v |April, 1976
» M o ' o e EPIC- . o
. . SRR o 8. Prepare evaluﬁtion EPIC SRR écheduled_for
0 o Co report from comparisons - May, 1976 |
. ‘ . e ‘ " v (tasks 3,’.),7) v . . e - > ' : ! ) '
. lo B I . » R . | 4 . - . &. i . . A
I - |9, Finalize evaluation . | Task Force  |Scheduled for;
| e, | report L and- - : May, 1976 (i
. .o ' o S - L EPIC ' B
" o \.
N .
: ) E )
N C
. s " ' ‘
‘ N . ~
3 b L
[y \
|
' & i‘ i
| [ | A \‘
“ Lo ) ' ¢ ‘0 .
Y ¢
t ) )t N ‘("4'113 , R
) A ':’ « b e




EVALUATION ACTION PLAN
' DEMONSTRATION QONSORTIUM

v

"
i

o,

B SRR 2

APPENRIX G cogkiigj:b ’ -, 5}

& Student Process Objectives T
rive . Person (s) '
Obijective . o : :
No? | criteria Instrunent (8): Tasks ReSponsxblc‘ status
. - n . oy . | ) v ) ’ -J“
1 ‘ Providing Career . Inventory of Opportuni-- 1. .Develop instrument . | Task Force Completed
Exploration Oppor~ ties for 9th through 12th| 2. Gathet data uging Individual Scheduled for
‘tunities in Grades | grade Career Exploration developed instruments Districts May, 1976
9 to 12 "Qualifying Occupations : ' :
2 " 1 providing Alterna-  Inventory of ‘Alternatives /1. Develop instrlment Task. Force Completed .
tive Programs for for Frobable Dropouts 2. Gather data using Individual Scheduled for
Probable Dropouts - ¥ to 1)) . ' developéd instruments . Districts ’uay, 1976
Y in grades 9 to 11 . ’ : ' O —
3 - 'Eroviding Salable | Inventory of Alternatives 1. bevelop instrument Task Forée ompleted :
' ' | skill Alternatives for 11th and 12th graders| 2. Gather data u Individual cheduled for
£or 11th and 12th ' ’ developed instrumepts Districts y, 1976.
grade students ' ' "
A "o P;ovidiﬁg Guidahée : Inventoryvof'Buidance'and' 1. Develop instrument . task Force i ompleceé_ .
and Counseling Counseling Opportunities 2. Gather data using Tadivitdual cheduled for
Opportunities for: for 9th through 12t developed instruments etricts y, 1976
oth through 12th graders - : .
> | grade students
. , | | _
5 | Providing School- School prineipal 1. Develop /imstrument Task Force ompleted .
| Conmuri® Resources| questionnaire 2. Administer instrument Individual cheduled for
, P'for all students 9 |- ' . Digtricts y, 1976
’ through 12 th grades ' -
) Providing Placement | DistrictQLevel 1. Deviigp instrument Tagk Force . Completed
Follow-Up Services Aéministrator'e 2, Administer instrument Individual cheduled for
, for 9th through Questionnaire ‘ Districts y, 1976
., 12th graders, gra~ . / ST
" C duating or leaving '
' achool
237
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; | I , EVALUATION ACTION PLAN ' : PENbI* G cont. o
B . DEMONSTRATION CONSORTIUM ' AP oon

Stgdent Procer.s Objectives (continued

.
B
o
“ . - i
¢ » . "
'

S . Person(s). L
ohjective ‘ . ] . ; :
;gf ° | Critéria ) Ingtrument (8) _Tasks — . Responsmple Status
‘gﬂggg_ggg&mgssimildfipn an} Pregaration
J 1. Reduce gathered data EPIC v Scheduied for

2. Inventory gathered | ‘EPiC ' - Scheduled for
data \ .- ' my. . 1976

.3. Finalize evaluaﬁion - Task Force " |Scheduled for
report | and May, 1976

EPIC




"

N S

' EVALUATION ACTION PLAN - APPENDIX G ‘cont. | :
\ DEMONSTRATION CONSORTIUM . *
Demonstration Product Objectives ‘ .
~ S T
Objective ° . : : Person (s) . .
. No? Criteria Instrument (s) - Tagks . Regponsible. iStatus )
' Attitudes toward Pre~ and Post-Visitation |1l. Develop instrument EPIC n Process
1 Career Education | Attitudes Survey : cheduled for.
, at the High School R ompletion
| _{Level | . february, 1976
;/’//////////// : -2, Administer instrument Task Force Jont inuous
‘ o Components of the Demonsiration Project 1, Develop instrument EPIC JIn Process
: High School Model Questionnaire ‘ : : cheduled for
for Career Educa~ ' . ompletion
tion ‘ ‘ : | 'ebruary, 1976
2. Administer instrument | Task Force Continuous
Analysis of Compo- -
neats of the High " ' .
School Model
Identify transport- )
able Components
3 ﬁ'identify Demonstra~| Follow-Up Questionnaire 1. Develop 1natrumént EPIC In Pioceae
1 tion .Components on implementing Demonstra- ‘ " Scheduled for
which have been tion Components Completion’
implemented by . ebruary, 1976
visitors 2. Administer instrument Task Force ontinuous

23"




EVALUATION ACTION PLAN
DEMONSTRATION CONSORTIUM

Demonstration Proceas Objectives

: Y
I T T

APPENDIX G cont.

B

-

age of Model Deg~
criptions and Com=
ponent Samples

model descriptions and ' :

component samples

.

. ~ o . Person(é) .
Objective On\ g
No? : Crlteria Instrument (s) Tagks Responsible Status
1 Developing a bro-h " No Evaluation Required: 1. Develop brochure - ~ Task Force . : Completeﬁ
‘ chure describing H - - ' : (see appendix)
the Demonstration - : a
Project v - : - F : ) SRR
2 Developing a pre- No Evaluation Required 1. Develop pre-orientationﬁ Task Force Completed ,
oriennation,packagﬁ“ : ' pacuage - : o ' ‘1(see appendix)
3 Developing a slide | Demonstration Project 1.VDevelop a slide.tapé‘ Task Force ' In Process R
, tape presentation | Questionnaire ’ o Scheduled for
describing the K - ) Presentation Completion -
. through 12 approac 1 March, 1976. -
to. career educati P
* ‘and the consortium
’ effort to demon=
" strate high school
_ coniponents '
4 , | ). reloping a Proce-| No Evaluation Required 1. Develop procedurea'for Task Force [Completed
dure for visiting ' visiting demonstration | (aee appendix)
the Demonstration centers ¢
‘| Centers :
, ' . . 2
5 Developing a Pack- | No Evaluation Required _ | 1. Develop a package of = | Task Force leted

(see appendix)

3
’




. | | | . ‘
" v - - APPENDIX H ' | )

EDUCATIONAL PROGRESS IN CAREERY ' ’

#3a - Career Planning . | Please do not write on this form,
‘ - Circle all of your answers on the
Grades 7 through .2 . * ANSWER SHEET,
' You will have 15 m ninutes to complete the answer sheet. , . -
This is a 4-part form to "assist you in planning for a cnreer, as follows:
) a) Knowledge About Career Planning ¢) Talking ‘About Careers
b) - Career Planning Activities Checklist d) . Career Decision~Mnkins
PR v e aalipe s ndh L. 7|. o B ebwow
'gg;t a - Knowledge About Career Planning '
n Directions: Circle Yes if yoy agree with each statement.
. Circle No No if you disagree with each statement. .
Yes No 1) 1In today's soclgty a person is better off waiting until after
finishing college to decide what d6ccupation to pursue.. i
- Yes No '2) There are tests available which can help you to decide whether to
y o work with people, things, ideas, or. numbers.
Yes No 3) Your salary or wages are not the most important things to consider ,
when choosing a job, but do have major significance,
Yes No 4) . One occupation is as good as another for most people.
Yes No 5) There is not much that a person can do to get rendy for a job
except to see what is available when the time somes to choose.
P .
Yes No 6) Most people vemain in the same Job throughont their lifetime., - .
Yes No 7) A job has little inflnence on a person's vay of life.
Yes No 8) Workers lose their jobs because ol bad perannalhrelacions more
often than from a lack of skills.
. Yes No 9) Having an interest in a job is tost impoxtant in otder to be suce
. cessful on the job. \
Yag  No 10) Workers usually need to go back to schiol or to retrain oun-the=-
’ “ job several times ' in a lifatime.
. ,”-A '
240
Q ‘ . ‘
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. -part b - Gareer Planning mmm Checklist

. Directions: Circle Yes if you have performed each activity below,
o circle No if you have not,

o~ I Have:
Yes No 11) watched pGOPIe on teleﬂiaion do work which 1nterests me.,

v, \
Yes No 12) Watched somoone, at their place of work, do the kind of work 1n
« »*  which T am interested, ' i | , . | -;L
Yos ,No. 13) Revieved occupational films, film stripa, or movies about ,Jobs
- ‘ .whichf;ncerast me. ; ,
~ Yes ~No'_‘ll&) visited a career or occ pation center i a ochool which gave me
| - some information-on a job or career which interests me.

' '.’,' Yes No 15) .Read crade jonrnals or rochurea about jobo which interest me.
Yes No 16) Looked through newspape p or magazines for jobs which interest me. ., ;
»ch No 17) Looked through the "Yellow Pages" of a telephone book for jobo - ;'_~
i : which interest me,' , o
Yes No 18) wrttten to .companies or agencies for brochures doccribing jobs or
' . careers which interest.me. . .
Yes No 16) Enrolled .in a course which helped me to consider one or-more carsers’
vhich 1ncereat me, N S
o Yes No 26) Enrolled in a course whtch prcvided me wich ckills that are going
: to help me on a job, .
‘Yes No '\ 21) Participated in .lass discussions about a Job or career which- Teow
interests me. _ RS
Yes No - 22) Conducted research into a particular career which intcrescs'mo.‘
Yen 'No 23) Completed a study which compares workers' ‘1ife styles 1n & numbcr
, of different occupattons which interest me. .
Yes ﬂo 24) FEvaluated the kinds of work activities which interest me through
formal tests or in other ways.
" Yes No  25)s Considered my physical abilitieo, general health, and schpol grades
' in connection with several possible jobe or careers which ingerest me,
Yeu No; 26)" considered highef education for a career which requires it, of not
.. going on.to higher education if a career does not require it.
CYes Neo 27) Jonsidered some general ways of making @ living as an employee.
Yes  No 28 .Coonidered some general ways of makingia 1iving as an entrepreneur
' or a8 & 9e1f~emp1oyed person.
~ yes  Kuo 0 Worked onomyv deficloneles in basic akills such as English, math.
cvesdiog, and writtny so that T will be ablo to pet a goud job and
hodd ento {t,
o Yew o M WY Worked wn o Job ba proparatlon Jor a career {n that 1tuld,
184 ] ,




4

Part ¢ - 1a1k1ng A&onc“@grccrs 7
Directions: citcle‘xgg if you ﬁave talked with anyone lieted below about work

vhich interd ‘ts you; cirele No -if you have not talked with-these people,

4

Yea No 31), Pavents, ¢ | _ ‘ | I

r

Yes No 32) Ralatiwép. a ‘

7Y§s; No 33) Frioéﬁs or neighbors m&*age."
Yegl ﬁo 34) ‘Adult friends or .neighbors. AR ‘ ’ 6: '
‘Yes No 35). Teachers. - | \ .i v |
Yes No. 36) Counselors. .

N Yes. No 37) Océubacional gpecialists.

\yes ‘No 38) E;ployera or an employment agent,, '_" : _ " . ;v
Mo 39) " Workers, | | . . T
o 40) Military personnol; ' |

‘ ’ . y .
Directions: circle Yes if you talked with that pexson at any of the places listed
below; circle No if you did not. _

Yos o 41) At home, | - o L, .

Yes No - 425\\

At the home of a rélative. ¥
Yes No  43) Aé\g cluf‘meeting. : . o -
Yes. No 44) At a\giiond's or neighbor's house, | ﬂ

\
Yes No 45) During a\claaa discussion;

3 . ' : ) _ .
.Y Yes No 46) Ina acho}x\l office. - L | 4
N _ - _
Yes No 47) During a fié}d trip with classmates.
Yes ,No 48) During a "carsgx Day," conference or convention.
Yes No 49) When a worker ot employer came and talked to my class,
Yes No  50) At the place of wdrk, or where I'filled out an application for a
' ' jObo i . ,
- I
| 242
Q .
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Part d d garcar ggcigiog-uaking » ' e‘..‘ _ - .
Directions: Qttclc Z.. if you ggra e with each statement.below; circle No if you

_ disagree, ' | | T
| N\ o ' - s ! Y . B
Wy ‘/. | ! !m: o 3 o Nt ‘ '
.'.Yaa No ) 51)' Thinking about one ot more poosible car7ere or jobs. " . ﬂ
e |- |
Yes No  52) Ready to talk to someone about e cateer or Job. , \
Yes No  353) 'Roady to have someone help me find '] job. T ' | \ -

Yha No * 54) 'Roady co begin work in a job or carcpr which I have chosen.
Yes | No .'“'55) Alroady working in a. job or carear whtch I havg choaen. o
, | 7”'_ lan-to find a’ job: ' } o . '

ch"'ﬁo‘ _‘ 56) By myaelfxi:"“ ' ‘ , . -.,d l | ; \ '.  \

Yes No 57) wWith the. help of my parents. | :

Yes' : No ~’;;5.~§;;;~;ﬁe help of friends my aso.

Yes .No' . 59)' With the help of adulc neighbors or frichp

Yes No | + 60) With the help of a teacher. :

| Yes “ No L 61) ‘w1th the halp o£ a counaelor. ,g;- |

Yes No'\ 62) With the help of an occupationnl opacialiot.
Yes No | 63) }WLch the help of en employmont agency.,

///’-m;en No . 64) 'q}th _the halp of a person 1nﬁorqgcod.in my caveer, | , |

Yes No 65) With an ﬁdvertiaem&nt in ghé newspaper. ““V | "ﬂ///‘. g

Yes No 66) Gat a job. before completing high school.

Yosa No ‘. 67) COmplete high school, A

Yé; No . 68) Get a job after completéng high school,

Yes No 69) Travel or take a vacation before getting a job. '

Yes . o - 70) Go_into‘a training program, e.g. apprenticeship. ' ' :

‘Yes  No '715 Go on to a trade or technicaigscthl. : }

Yas Mo .72) Gu on to a community college. f

'Yes Mo 73) 'Go_on to L £0ur~yeqr-college ot universi y:

Yee  No 74) Go on to an'advaécod degree. “ ‘ - o
| 243,
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R . v' I plag to:

Yes No ' 75) Continue my education on a parc-thme bag{h in order to move up .
~-in mw career, M .

B Yes No 76) Get a part-time job whilekrnrolled in further aéhcation.

[

“Yei'jNo 717y Get a fullwtime Job wiiile enrolled in further education. o "
~Yes No 78) Develop: my hobby into a career, &d g " y
Yes No 79) Take-over my family 8 business, SN -

, " Yes No 80) Be a homemaker, . ) "', ;

Yes No 81) Join the armed sérvices.

Yes No 82) Enter the armed aervices nlx as a training’ achool leadins to T
collese or a career. i

lan to have the followin sition in ten years:

Yes No 83) Unskilled or semiskilled ehployee,

| S L0 -
“Yes No  84) gkilled employee. . | -t
o~ Yes No 85) Manager or supcrvisor,
Yes No 86)° Professional or tthu1£ant.
Yes No Q?i irgésident or owner of a business.. "/ . ' ‘ L g
%esa No ' 88) .chaiiﬁan og‘dirictof of thq board of a coréiraeion.

........




oo o oo T ppPENDIX'H
, EDUCATTIONAL PROGRESS IN CAREERS , | coe

)

#5b - Attitudes Yoward:Schoo) hnductreers . Please DO NOT but,your name on
. o, this form, ,

1

\“

" Grades 7 through 12 ‘  . ; Grdde’

. You will have 10 minutes to complete ' School @ \“\h
this fOl’m. . ' ) ’ , =

' /’ Directions" Please circle the number which describes your feelings about L,
.~ each statement below. Circle 3 if you strongly agree; circle
0 . 4 1f’you agree; circle 3 if you are undecided; circle 2 1f you
B disagree; and circle 1 ﬁf you strongly disagree.

W

w
N
Foy

1) 1 ltke school. I e

i »
«
~N
—

2) 1 like to rdad‘ A

-~

w
-]
Pory

;3)' Teachers are: helpful. K j o E K

3 2.1  4) I like school when ve play games. -f ' i/
5) Other Students like me, . . ' ™ , f"
3 2" 1. 6) 1 accomplish what I set out to do, o l /
32 1 7) school activities are worthwhile. : /4;

Pt %
N
(o]

:8) I learned skills in school which 1 can use to mak\‘ ‘lzy.

Y Y R L BN I B

P N S O O S
(95
n
-

(]
oS
fo

) 9) I would not drop out of school even if I were. giveu the |
\\opportunity._' . \ , o

~

5 4 3 2 1 10) Schocl '1s more intereating yhen visitors tell us
) : abopt their work.

54 3 2 171D School has helped me develop a positiVG'attitu toward
‘ ‘ life in(general. '

. o

5 4 3 2 1 12y 1f1: Work hdrd I ¢an do well in school.
5 4 3 ‘2 1 13) My schoql work will help me as iy career progféssea;
5 4 3.'2 1 145 T can complete my school work witho;t much help, | '
34 3 2 1 15) :1wgu1d r%ther be studying in school Lhan working full
me.,
2 4 3 221 16) school has helped me develop a positive attitude’ toward !
Co work, ‘ .
5 4 % 20 17 teachers 1ike me,
ALY DT 18Y Lk to welte,

y A V2 1 Svhobl'sub}ncln nre Lonteresting.,
50 8 20 0% 1 am IntelUtgent, | o
o 7 LED |
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321 2y

3 2°1 22)
3 21 1
3721 2
3 21 3)
321 4
3'2. 1 5
321 6
3 2"1‘ 7
3 2°1 8
321 9
3 2 1 10)
"3 21 11)
32 1 12)
32 1 13)
3 21 1)
3\'\2 1 15)

3 2 1 16)

,Underspahd var econdmic-eysfem. : Y

‘Explore different occupatiobs.

;complete school. tasks with a minimum of assistance,

Develop work, habits for acquiring a job.

T e T - T TN

I like to participace "in. 'roup discussions. |

o

) ' . |
Students shoulds . . |

AN
]

Kno ¢ which workers are in demand,

Know the education and training tequirements of different\
occupations. , | \

Talk to workers about their careers, | "- BN
Observe workers who do different kinds 6ffwork. , ;
Decide how éo nake monéy. |

Plan for a caraer‘in alementary achool. o y

Plan for a career in middle school or junior high school.

Plan for a career in'senior high school.

‘Plan for a career apd an alternate caréér. o // .

Develop skills for reading, writing, spelling, and com=
munic. tions,, -

Dewelop_skills for different kinde'of work.

Bé prepared for_g job 1nt:'erview.
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SELF AVARRNESS & - - . '
- - PRE-POST AURVEY ~ ‘ \

Directionss Thke thia survey before you start the Uareer Guidance paoket
! and after you finish the packet, respond on test sheet 2252+

e Matorilia: Teacher teat sheet 2252 and No. 2 peuoil

1. How many careers do you know about that x gg; Y intoremt you?
" Re 7 Or more
be b
G 1=3 .
d. Home B
2. Do you kuow how your reading and math. skills relate to cereers?
a. Yes, I do
bs I am not sure, have a 1itt1e'idea
6. No, I don't
de I don't understand the queation

3, Do you kuow what your carveer interests are?

T A Yes, I do | .
be I am not sure, have a little idea
6o No, I don't . )
d. I don't understand the question ‘

4e Do you know what your career aptitudes/talents are? ' RS
8. Yes, I do o : "
« be I am not sure, have a little idea
¢s No, I don't \
d. I don't understand the queation \\

5« Do you know what your career tomperamontn are?
ae Yos, I do ‘ .
be I'amm not sure, have a little idea
¢o No, T don't A N v
de I don't understand tho question

6. Do you know what your career values are?
a. Yes, I do
be Il am not sure, have u little idea
Co Na. I don't '
de I don't understand the question

Directions: Mmod to page 2

<48
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Te

8.

9.

10.

1.

12.

-

Do you understand how to nse your career interests, hohieﬁomonta,
temperaments, and values in choosing.a omraer?

a. Yo, I do ! .

be Iam not eure, have a little idea

c. Noy I don't .

ds I don't understand the question

How many different resources do you.know about where you can find
career information?

as 10 or moxe '

be 69 | | S

Ce 35 ‘ o

de 02

Do you know how to use the various career resources to explore careers?
as Yes, I do

b, I am not sure, have a little idea g

c. No, I don't

de T don't understand the question

How many different places do you know about where you can get training
or education for a career? '

a. .6 or more '

be 45

Qe 23

de 0-1

Do you know an entry job that relates to your career choice?

a. Yes, I do .-

b. I am not sure, have a little idea

ce No, I don't |

de I don't understand the question

Do you know the subjects you should take while in high school to prepare

yourself for the salable skill.you will nepd to get an entry position job
that relates to your career choice? " _

a. Yes, I do | .

.be I am not sure, have a little ‘idea

ce .No, I don't
do I don't understand the question

"Directions: Proceed to page 5
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J\IREOTTONS

Qggitude/walente
Achievements
Interest
Témper&ment
Values

Goals

Percentile

Verbal

Numerical

Worker Trait Group

G.E.D.

DeOTs

Lirections:

" DEPINITIONS

Al

Read the definitions bhelow.

~ What I can do

.= What I have done

-~ What I like to do

- What I would adjust to best

- What is important to me ‘ o |

- My ‘plan to accomplish what I
want to do

sample group who scored below me

|

1Ability to work with worda
\(Rending, language, Social
| Studiae, Science)

Pbility to work with numbers (Math)-,

C - My relation to data, people, things
- General Educational Development

needed in the areas of Reading,
nguage, and Math

- Dictionary of Ocoupational Titles




Cwr INTRODUCTION .

Have you thought about. what sareer you wuuld‘like to do after you finish your oducation?

Write Ln the following spaces some careers you would like Lo explore or “ike tc¢ do
aftor you finish your education. '

»e, i

\

Write the careers you wrote in the upaces above on page 17. '(WOrkbheet #3) \
Answer the following quostionu to the best of your abilxty{' Co . \

My favorite subject(s) are: - ‘
v Subjects: All courses that '
. are listed on your report
card.

v My favorite school activify iss | : . . ' ) ,

. What are your favorite activities or hobbies outside of school? T |

' ) v !

Ao

Be - ' . . ‘ i

Ce

. D .

v
lie . +

#hat course of study or special training would you like to take if you could? N

*
v

Hos anyone ever said that you were especially‘good at doing something?
i1 8C, what?l

¢

CQirestiongr Go to pngo Toand complete the Peoplo/Th ngs Interest Survey. The directione .
are writton on the wrevey. o )

' : | "“43531




' 4

PEOPLE/HINGS INIEREST SURVEY

’

GOAL; To detarmine if you are a things person or a people person.
Definitionas |

1o Thiﬁga pevson-~makes, repairs, of drives thihga.

2. People peraon--prdvidea gervices for people orlﬁnimals. :

DIRECTIONS: L

" .

Below are 10 statements about interests. First, read.the statements in the
left box (1=0) and the.statements in the right box (4«5-6). 'You may circle .
one or all of the numbers in the -left box (1-0) or 6me or all of the numbers
in the right box (4=5-6). - '

5

Second, fér statements 2=9 you may circle as many as you likes

I WOULD LIKE A CAREER WHERE I CAN: T
o ] | o LT R T T
Things Persun . . o i People Person _
1. Work gostly with things, tools, 4. Do work requiring personal
. or ob;ecta. (Make, repair, or i contact to help people or
‘drive). ' OR animale. '
0. Y. or rephir things that are . 5. Provide a professional
useful ond satisfying to people. - gervice for people ox
. » animals.

(Advise, entertain, heal,
lead, protect, teach, or
write. ‘ :

6. . Communicate data to people

or animals. (Ary; music,
_photography, words).

’

) 2. Do work involving business contacts
with people.

L 3, Do work of a routine nature.

7. Do work of a ocientific or technical
nature. ‘ ' '

8., Use my ci;atiVe imagination to do
the job.

< 9. Do work involving machines, techniques,
' or methods. o

«  Directions: Ip the spuces bciaw,.ranﬁ the circled statements ineide the box

| o and outside the box (2-3-7-8+9) from the most
importunt to the least important. Write the most important number
in the first space, eic. ’ Coe Co

Directionss Write the numbers that you wrote in the spuces above on the career
index page 8 under the word interemt, on the top lef't hand nside of
the Ng‘(‘ o . .

Y

o Lo page G,

252

-l




" ACHLEVEMENT o
(WHAT I HAVE DONE)
Achievement scores on st&ndardized testc are recorded by pe centiles. Examples
of standardized tests are: The Florida Eighth Grade Testing Program and the
California Test of Basic Skills. The results of "these teste can be obtained
- from the guidance office. - » . -

STEP I. If you knéw your past achievement gcores in the areas ol .reading and
math, record the percentiles in the spaces below; ifi you do not know'

your standardized test scores, go to step IlL. - \

PERCENTILES R R
‘ Reading h\ . Vath - \ J
’ - Transpoge your percentile scores in reading and math to the DfuTs
. numbers (1,2,3,4,5) by using the key below: 9 ‘
| | - VERY Ol BELOW

Academic Achievement/ | HIGH (A) |HIGH (B) |AWi. (C) JAVe., (D) |LoW (E)
Subject Grades : S

r T . ?
. Percentile © l96-99 - | 78-95 | ahyp |loe2z . |o-h

\
|
1

.D.0.T. L I 2 3 b 5

>
» D.0.Ts Numbers (1,2,3,4,5)

Rerding .  Math . | |

Proceediéto step IIl. . E ‘
STEP II. If you do not have a standardized score, estimate your reading and
math achievement levels using the key above, and write the éorrespondw
ing D.O.T. number (1,2,3,4,5) in the spaces below: '

Reading ~ Math - ' ,

STEP III. Directions: | | : :
[+ . -
1. Record the number that you wrote in the blank beside the word '
reading on the career index (page 8) in the box under the words
word skills; record the number that you wroté in the blank beside
the word math on the career index (page 8) under the words pumber
skills. ' |

2. Record the numbers that you wrote on the career index undepr the
words word skills and number skills on worksheet no. 1 (page 15)
under WHERE I AM beside the word verbal for word skills and bentde
the word pumerical for number skills. '

S Procead to page VY oand complete the Tempetament Survey,

Lol

ERIC | 25




4

CAREER TEMPERAMENT SURVEY .
(WHAT % WOULD ADJUST TO BEST)

'DIRECTIONS: Circle as many numbers as you like.

)

I WOULD LIKE A JOB WHERE ) CAN:

1. Do many different things on the job requiring a variety of‘akilla.
" knowledge, and abilities.

2. Do the same things on the job uming very little of. my own judgdment. | .

‘s Accept the responsibility for directing, controlling, or planh&ng the
activities of othera. : ;

”

5. Work with, origet alomg successtully with, other members of group o’ team,
7 Influéncg other people's opiniona”of attitudes abogt ideas or productss

8. Regularly work on jobe'requiring'riakﬁ to personal safety oy high

emotional stress. .
. . »

9. Make decisions using one or more of the five senses to determine standards
’ : of quality. (Touch, see, hear, taste, smell).

'3 O. Make decisions based on measurable facta.
X. «Express feeliﬁgs,mideas, or facts from a personal viawpoinﬁ»

X;' Work with precise limite or standards of accuracy. o
Directions: In the spaces below, rsmk the circled statements’ from the most
important to the least. Write the most important number iy the
.. . _ tirst space, eic.

Directions: Write the nwabers that you wrote in the speces sbove sn the

career index page { under the word temperament ab the top of
the page. Go ‘to the booklet entitled "Directions for Completing
.~ . the Career Index," and follow the direchions on puge 1.
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LIST OF VALUES. INVENTORY ‘, : K
(WHAT IS IMPORTANT TO ME) : ~

L

For each item below, circle the number that most closely relates to
For the items that have several numbered choices,

DIRBCTIONS s

Creativity -

your value systen.

underline the cholce or choxces that are most important to you.

Freedom to use your own

imagination to do the Job,

Independence - Very little super#isiqn.

Rigk - Any of the following:

Te
2e

Excitement

Pressure

Compétition

New situations
Fmergencies '
Bodily Injury

Sudden financial loss

Information/Knowledge - Accumulate infor-
mation and knowledge through continued
schooling or by learning from your ¢n-
workers. .

Belongingness - Become a welcome member of

" a group or team.

Security - Free from emotional stress and
Worry " " Iy

Asgiﬁation - Gain fast promotions and
success by determination and hard work.

Qg&ﬁgﬁ ~ Any of the following:
1. High position in your communlty‘

Control and influence others
Gain admiration

Publicity

Important friends

Wealth ..

SelrﬁActualizatioh'm The job brings oul the
best in you, giving you a chance to use a
variety of your talents and to learn new
bkll]ba .

Porgonnl Sntisfaction - Moro pergonal than
financisl rewvards, holp mako the world a
better plase to live.

Ron*ano ~ Dependence - Do the same thing over
n d over and takd 1nstruotLone from gomeone

B0 .
255 "

Ny oo

Very
Important
n

Mixed

N

PFeelings

Not . -
Important

A€

=




Very . Mixed Not |
Important | Feelings | Important
ta_Oriontation - Deal with printed materials & | 1 2 3
data, like to evalunte & collegt information, _
vecord measurements & obaervations, & interpret
information & facts. -
‘Thinge Orientation -~ Work mostly with your hands 1 2 v 3
- % have the results of your work seen by others. \
People Orientation - Spend most of Your time with'f 1 2 3
‘people, doing any of thi following: .
1. Teaching & traiuing -
2. Supervising * ,
3, Bargaining
ke Negotiating .
5. Advising
6. Entertaining ' \ :
7o Salline; : ' ‘ ' :
8., Influencing the way people think.
Fuvironment Congern - Strong feelings about any 1 2 3
of the following: : '
1. Outdoors = Indoors o Hot = Cold
2. Noisy -~ Quiet . "%+ Mountains - Plains .
3. Dirty -~ Clean o BEast -~ West A J
i+ Country - City 9. North - South -
%, Work alone - Work with Group , : .
Co-Worker Congcern - Strong feelings about any of 1 . 2 3
the following? N " . )
1. School Achievement DSe Age "
2. Talents . 6« Race
3. . Intelligence .7« Male or Female
4. Educational Level 8. Single or'Married
. Money Concarn « Strong feelinge about making » 1. 2 3
Lot or moneye ' : : ! :
Physical Abilities Concern - Stvong fealings , 1. 2 3
about being able to stand, wall, stoop, kreel,
~ pit, climb, & talk on the job,
Time Concern - Strong feeiings about any of the 1 2 3
Tollowing: _ -
1, Yuasonal poaks :
2o Slask perlods
3, Bwployed only nine months of the year ‘
he Time «ff whenevey you like
Py Tngulan bours l

N k]
4

LIST OF VALUES INVENTORY (CONT'D.)

Diventions: Un page 15 umder ssction IV (Values) write the underd.ined word(s)
ket yen indioated ap very @mportmnt (1) on the left side of the page & the
andee Lined words that you fddicated as not important (2) on the right side of

the pags. .‘ |
‘ uq&afaé; S -
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I CAREHE: LISD

\\\ " Directions: VWrite the careers from the De0.T. in the spaces indicated. Uaing tho suluble skill cptalague, )
\ ' mdevntify the related Salable Skil]. for any career that is of interest to- you.

CC L GARERR ___ SALABLE SKILL | CAREER . . . SALABLESILL

"J, h »

EKC 2 0 ‘

wll Toxt Provided by ERIC
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1 / ‘e v"" : ~
w ' AN ¢ oy
ANTICIPATED SCHEDULE
NAME I DATE___ . o
\. 8CHOOL____ GRADE e
ANTICIPATED CAREER — - i e -
* ANTICIPATED SALABLE SKILL - i
. : COURSE LIST FOR SALABLE SKILL: . .
/ . . ] ‘ o : [}
Loz ; ' s . " ' "
‘ o : . : '
Minimus Requirpuonts for Graduati a:
Required: - '
: . English - 3 Credite ~ 8Social Studies » 2 Credits
v , Math ‘- 2 Credits " (One has.to be Americen Hintory) .
' 8ciende - 2 Credits PoBe « 2 Credits
. (College Bound-Biolog)‘
Total: - PR - ) .
Minimum Credifs - 19; Grades 10~12 Fifteen Credits ¥

0y

‘, Educational Plans:
1)____High Sohool 2)___Vocational School 3)___On the Job Training
4)___Apprenticeship Program 5)____Armed Services 6)__‘___Teohn§\oal School.
?)_.__Jr. College 8)__ Wir. Collpge . 9)____Adult Eduoation ‘

"

TENATIVE SCOHEDULE

[

o \ 9n12
© NINTH GRADE, SUBJECTS .  TENTH GRADE SUBJECTS L
First Semoster Second Semester " Firet Semester Second Semester ,
v *\ " )
\ / 4 . 'T
A L
1 - L - - \
. ELEVENTH GRADE SUBJECTS . "WELFTH GRADE SUBJECTS
First Semester Second Semester ‘Firat Semester " Seoond Semester
[ )
.
N . e d 4

Special Considerutions: CommunityuBa'sed Career Education Program, Farly Completion,
. Jog Entry, Ii“oroign Language, Clep Test-Ask Counselor.

\

Parent or Guardian éignaturo : ‘
R7D
b

w1l /

\l

.
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DIRECTIONS FOR COMPLETING “THE CAREER INDEX PAGES 8 - 12

KA " INTEREST - COLUMN I .
(WHAT I LIKE 0 ™) S '

STEP I: Your task iw to circle any number in the interest column where all
the digits are jncluded in the number that you wrote in the box
under the word Interest. The digits may be- in dny order. Do not
circle any numbers which include digits not contalnéd 1u\uhe number

that you wrote in the box under Interest. ,
. {

Example: - . .
- fznTrREST - -

Ve 96'3’@ a ’_ '

" , 826wty Not in original number - not circled

@

09-~-~) Not in origipal npmber - not ciﬁcled

L
~

STEP I1: Look over the numbers that you circled and the examples of careers’
that they represent. )

.

1. If you like what you seg, good,

2. If you don't like what you see, underline the numbers that
I represent career areas-you really like.

5. If you have underlined several numbers that represent career
N ' nreas you really like, check batk cover the People/Things

' ’ Interest Survey, and see if you would like to make some .
changes. Record any changes in the box under INTEREST on

page 8.
STEP III: When you'are satisfied with the numbers that you selented for interést,
- - write the numbers and statemenls that ‘those numbers represent on page

15 under Roman numeral Il.

"STEP IV: Co to prge 22, and read the directions for completing columns II and
III of the Career Index.




L]
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ACHIEVEMENT - COLUMNS II & III

¢

' (WHAT I HAVE DONE) - L

SIEP I: In the column of numbers headed Word Skllls, on paga 8 of the
Career Index, circle all numbers that match the number you

wrote in the box under Word Sklll&.

STEP II: Draw a line under any number that is above or below the number

that you wrote in the box under w°rd skills and repreaents a
4‘. .

i '..
N

career area that interests you. ‘ ; 5
i

In the column of numbers headed Number Skills, circle“all numbgrs '

STEP 11I:
that match the number you wrote in the box under Number Skills.

STEP IV: Draw a line under any number that is above or below the number
you wrote in the box under Number Skills and represents a carger

1)

. area that interests you.

SDEP V: Go to page 23, and read the direciions for qompléting column IV

of the Career Index.

Ed




’ ' s
PAGE' NUMBER, VOLUME II, De0sTe=~COLUMN XV ' ,

STEP I: Look through the career index, and see if ther is any career for
wkich numbers have beep oiroled in the interest, word skills, and
nuuber skills columns. If there is, draw a circle around the

page nusber indicated in ‘he column headed Page Noe, Yole II, DeOsTe

“9

The‘hnnbe;arcirCIed in the page mumber column indicate that you have
- matched your interest and achievement and that you should seriously
conaider exploring these areas. , ,

| | O page Fou
FUAMPLE: - Word Number ~ Volume I
Interest . - Skills Skills ~ 'De0uTe

e Mo

STEP II: Where one or more.columns has a line drawn under the nwsber in the
interest, word skills or number skille columns, drew a line under the
corresponding D.O.T. page number. S

, The line drawn under the D.0.T. page number indicates that yon have
o not matched your interest and achievement but are reslly interested .
in this area. . -

EL

EXAMPLE: o : g Page No.
, . . Word Number Volume II
Interest Skills . Skills D.0.T.

1

2

~ STEP III: Study the ca areas that are represented by the page numbers you
M ‘have circled amu drawn lines under, and determine which ones will be
v our first, secomd, third, and fourth oices. Write 1 beside the
page number for your first choice, 2 beside the number for yovy
second choice, 3 heside the number for your third choice, aud
4 beside the number for your fourth choices.

EXAPLE: . Page No. . .o
' Volume IX L : Vo
_Do0.Ts_ . |
228 '/ S .
s 3
94 3
w3 4

" Directions: For youwr first chodce, writc the required word skills and number
akills on vorksheet nuwaber 1, page 15, under WHERE YOU NEED TO BE. |

27H
w23




A,

 CEMPERAMENT ~ COLUMN V (WHAT I.WOULD ADJUSD TO BEST) -
o. o

Step I: 1In the columm of numberh headed Temperament, circle any' numbers

For Bxample:

vhere all the digits are included in the.number that you wrote.
in the box under the word temperament. The digits can se' in any
order. Do not oircle any numbers which include digite contained
in the number that you wrote in the box under Temperament.”

J '
. '

~Not in original number - not circled. .

i

'STEP II: Check the carcers that you indicated as first, second, third,

_and fourth choices to see if you circled the temperament number
for those careeys.;check the humbep or numbers that' are missing,
and looit at the temperament survey, page 7, to see if you would
coneider adding tile numbers that you need. Record any changes
in the box under TEMPERAMENT on page 8. - |

STEP III: When you are natiefiéd'with the numbers that yow, selected for
' temperament, write the numbers and statements that these numbers

represent on page 15 under Roman numeral III.

STEP IV: Complete the lList of Values Inventory on pages 13 & 1,

STEP V¢ Go to page 25 for directions for coﬁpleting worksheet #2 (page 16).

‘.; ".‘

.’0 ' e

for those careers. If you did not circle the . temperament number




DIRECTIONS FOR COMPLITING WCRKSHEE?S #2 AND #3

Step I: On Worksheet #2 (page 16}, under the vords First Choice, write the
D.O.T.(nge number indicated as your first choice on the cuareer
indexe .

Step II: Go tc the page number in volume IT .of the Dictionary of Occupational
Pivles, (De0sTe). Write the title which you find at the top of the
_page on Worksheet #2. _ '

Step IXI: In the D.0.7., read "Work Performed," "Worker Requirements;" "Clues
- for relating applicants," and "Praining and Methods of Entry."

B Step 1V: On the left side of the page, you will see "Related Claésifié;tioné."
Write the rolated classifications and corresponding numbers. in the
spaces indicated on Workuheet #eo

3

Step Vﬁ On the next pege of the D.0.T., yom will find a list of specific
careers. Write the specific careers you would.like to explore on
; . Worksheet #3. (page 17). A

étep VI: If you are not familiar with some of the careers, look them up in
volune I of the D.0.T., dnd read the definitionse.

Step VII Repeat the process outlinéd in stbps I.VI for your 2nd, jrd, and
hth choices. : :

COMPLETING THE CAREER SEARCH

[

Directions: Using any of the following resources, complete the Career Search,’
(pp. 26-27) for .one or more of the careers listed on Worksheet #3.

1. People in the career |

2. Parents

e Teachers

4, Counselors
5. Dictionary. of Qccupat.onal Titles

6. Occupational Qutlook Handbook . o

7. Encyclopedia of Careers

8. Lovedoys College Guide
9. lovedoys Vocational Technical Guide

L 10¢ Pattersoﬂ's Vocational Guide
11, Baron's College Guide - '

12. Books
1%, Vertical File :
1, Cussette Tupes »

15, ‘Filmstrips o ‘
' 16. Chronicle Guidance Kit
17+  SRA Guidance Kit




LA _ CAREER SFARCH

' NAME : 4 DATE»

\

I. Description of the Career .
e - ' Specific Qareer '

“ h How' old must you be before you oan become enmployed? ) —

What would you do?

@ ’

What are the advapuement.or promotion steps?

. & f
' N . '

L\

| L 1
2 '. : o N
. 3.
s e : . — - N '
o Wbat are your chances for finding work? (Supply and Donand)
\, . | - Yooy
1. ygm Conditions . )
N Where would you work? ___ .. ' - —
o — ——— e >
What are the working conditions? " ‘ . p
what are the hours of probahle employmwent? —
What are the phyiical demands of the caraox? n
1. lifting, cerryiug, pushing, aﬁd/m; pullingt K

| (Oircle ona) 8-10 1bse; 120 lbaes M~50 lboes H-100 lba.,
Put a cneck‘mnrk in the indiuated cpacest
" . Climbing and/or balanoing '
' 3, Btooping, kneeling, ¢rouching, and/or crawling
4. Reaching, handling, fingoring, and/or feeling

5. Talking and/or hearing

S '« field of vision.

111, Qualification and Training

How much odwsation io requived for this career?, .

Nmmmm e e eme e e
1] .
5 R
: 8 ..
- -
B
=
)

6. Secing-=near and far objects, three dimensional, e;lnd broad

b Snthow

Whers can you got the training you need'

oo, il

thamras vinione A4 ARSI -

Is a Lientan, diplotn, or eertificate needed?

L] . L
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IV, Salmey and Banefite

Mageon on ealéry: Boge ... Average .. MAXIMNA o erers

v

How long does it take to reach maximun?

L)

Bennfita: Group Life Insuvance ..., Group Health Jns, sosmurarnn
\ s : ——————

‘Rewlromout plan Vaocation with pay

Hiate Janve , ' ... Othey ' .

V. Bubey Joba(e) Ihat, Relate to This Carver
Vrite in the spacesn below tho entry job or jobn.

* How ol uuét you e before yoﬁ’aan becomo taployed fgr this entry job?,

BRILLS THAT YOU KAVE ; SKILLS %HAT YU NERD
4 ) ] .
e . kit |' ve \ “ B i . ,
—
.
i~k + fai 1 cmnl

|
t

}

What conrses or aubjedtu do you need to take in high school, or voéntionnl
school to prepare yuurself for this entry job? Liet thes below.

. .
3 \

ey ek 26ivd Fuufab i L]

" restea s
N \ ) | PO bk
S ShewrAd 10 i 4 %i’ 4 YTy Con ]
~ Reforencen for adaftional, sowccen How well is this career suited to
of inforations you?
—yd 1] . (v IT Y] pur"‘ e“ t
e At , Not Sure )
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4
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Nancye Barrett,

Three Fmr::da counties have united in
a mutpal benefit enterprise called the
Browsrd, Otange, ‘and Pinellas (BOP)
Caret- Education Consortium, These
three Florida school districts, have
joined together to demonatrate the most
offective -methods and techniques in
wareer -education at the high school
level, To do this, each of the districts
has designated one high school as a
demonstration coenter, ‘
The total consortium effort involves:

1. dowmonsirating, immediadely, .
cateor education components al- . B8
ready in operation in the' centers -

2. drawing to these centers nceded

¢otuponents  operating in_ other

schools in the districts and other ¢
*districts in the state and nation so .
that a comprehensive program is |

demonstrable in all centers
4. disseminating information con..

cerning the consortiuny and the

centers to other school districts in
the state ond nation :
4. providing interested local, state,

and national aducators with -

opportunities to visit the demon.
stiation centers sp that they may
s0o career oducation components
in operation and bk with in.
volved adninistrators, teachers,
and students, *

Demonstration astivities at the
donters atn based upon a comprohensive
model for caveer education, The
activitios focus on six areas of career
educatlon for students in grades9y
throught 12, :
Career awareness and  explovation
experiences focns wpon carser clustors
and the elght carser elements for all
gtudents (9-12), These ectivities are in

corporated into wxisting curricutnm far.

all subjoct aress In genetul, vocctionai,
and exceptionul child education.

[
LY

. ) ¢ . +

'
. .o . . \
- ) |

[
. i\
’
&
o v v

-gchool with the skill necessary

" Alternative salable skills-oriented
programs for probable dropouts (9:12)
are geared to iniprove student attitudes
toward school, work, and society and to
prepate  students for entry into the
world of work. The programs focus
upon bagic reading, communicatipn, and
computation skills; exploration of
caréer .opportunities; employability
ski'ls; and on-the-job training,

AL 0

Salable skills experience helps each
student in grades 11 and 12 to exit
to pet-
form a selected entry-lovel job, Salable
skills may be acquired through the
completion' of 3 course ot courses in
general, vocational, or exdeptional child
education programs or through act sl

\ .
-t 'P:!

employment experionce, Student alter.

natjves Include vocational education,
speciatized experiences in gonera} and
exceptional child education, employers
based programs,  lelsure-time uknvh
ties, conurmnity service, and

complation,

¥

Yoot

A STATUS REPORT ON THE BOP CONSORTHIM

with instruction e skills developraent”
assists “all students (912) ko exatwine

and evaluate thelt. abilities, achiove-

ments, interests, tempiraments, and.

values in relation to career areas, It also

‘helps them to acquire decision-making
skills for choosing carcer options, chang-
ing career directions, and planning for' .
the realization of personal career goals, |

Counselors and occupational specials -
Bl ists also wurk with teachers to help -
them develop strategies for -incor- .
.porating. self-uwareness, decision
~ making, values clarification, .occupa.
tional information, and employability -

skills into their subject area activities,

dvenues for the utllization of

mategial and human resources iy the
school and community are developed

. for all students (9-12) by establishing a
B school career center, where all careere
| otriented materials are located: by orga:

nizing a coreer day or career week;-by
scheduling presentations by guest

' * gpeakers; and by providing field trips

and shadowing experiences.

. Hacement and follow-up services ate’

provided .in accordance with Florida
State Law und State Board of "d zation
Rogulations to all students (9.7 grad-

uating from or leaving s‘igh ‘school,

Placembnt services are geatpd to assist
¢tudents in goining and

employment. continuing th‘\ilr ‘educa

tion, or enguging ii a combination of -
employment and further efucation.. .

Follow-up studies are designed'to deter.
mine the effectiveness and adequacy of
instractional programs snd to form the
base fof curticulum revision.

While the consortium effort focuses
primarily upon caréer education &t the
high school level, ench of the parfleh
pating school districts. has com:
prehonsive models foy careey education

' 'ﬁfl “Blotida Voca(onal Jousiio!

' .
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in operation at the elementary - and
middle/junior high' school levels, There-
fore, visitors to the districts with

" demonstration. centers have the oppor-

funity to-view an articulated program of
- career education, kindergarten through

" {he adult years. Bocause of the prox

imiy of the districts to sach other, it is

possible for visitors to see all demon-

stratlon centers in the course of three.or
“four days,

 FIRST HOP MINI-CONFERENCE
The members of the consortinm met
for their first minicconference on

Economic, Community Education.”
More than 125 educators, business-
- people, and community teaders parti i

exchange ideas, conrerns, problems, and
possible solutions.

pants formed special “buzz” groups
with their countesparts from each
demonstration center, This -group
format was used to develop o structured
exchange of iteas such as problems in

e groups distussed a wide variety of
topics ranging ‘from comme Jdty-based
career education snd o~cupational
specialists to foreign languages ‘and
vocational education, ¢+ person in
each group, dobignatea as ‘recorder,

ative solutions., Some of the solutions
cited were processes, procedures, or
strategles already proved workable by
others present, The consortium wiil
gnnly-.m and review these exchanges and

evelop an action plan from them that
will .be shared with thoss who have
 given their input,

" On the final afternoon of the con,
- ference, selected participanty der-on-
dteated different ways of using propared

Junuary 15 -and 16 in Orlando, The |
. theme of the conference was “‘Career,

pated in thig opportunity t6 share and -

. During one sharing session, partici- .

(_\[gth subject arga and possible solutions.

nsted the identified problems and alter..

* Campbell

dlide programs, sample’ materinls,

posters, disi..dys, or chatts. The demon.

‘strations covered nine areas' and were

followed by a panel’ discussion,
summary, and question period. _
The ~de¢monstrations ‘included:
Knowledge of the Economic Systeni by -
Occupational Specialist Nadine Alliston, |
Tyrone - Middle School (Pinellas);
Knowledge of ~Occupations/Student-
Worker Contacts by Hallandale Higl
School representatives Jody Zeder and
Claive Lieberwitz, instructors in excep-

i ‘ prvenve
St s -:'::(“' R W ‘
.

. Hallandale
Hallendale High e

Orlando
“. Evans High

tional .child ‘sducation and art
(Brov:ard); Guidance in_Career:
Dectuions/Altematives  for  Potential:
School Leuvers by Evang High School
students, Occupational Speclalist Jackie
Moor’c&nnd Career Edncation Guidance
Coordinator Ida Zucca (Orange);
Employmént Entry Skills by Oceu-
pational Specialist Peggy Upton from
Park  Elementaty School
(Pinollas); Placement and Follow-up by
Career Education Suparvisor Dick Di
Noin assisted by- Occuputional Specialist
Phy llis Roemer of Dunedin High School
(Pinollas); Staff Development by a team

LAY A

of “ve Orange County instructors and ,

Carser Education staff members;
Commiunity-School Facllity, Utilization
by Phil Clark, Director of Community
Education, University of Florida;
“Flovida VIEW (Vital Information for

Education and Work) by Director Bill*
Woolley ‘and Coordinator Bob Ruane;.

and Community Scheol Involvement by
Career Education Curiculum Specialist

- Anne  McMichaei (Broward) and Dr.
James Smith, Nova University.

' EPIC SESSION

'At the same time conference partic-

ipants were' working in buzz groups, Dr.
Thonias Justiz held.a business session pf

EPIC is a subsidiary of the . Flor{da
' Council. of 100, a group of top core
poration and business executives which

“advises the governor on a variety.of

matters- including education, As project

director of EPIC, Dr. Justiz is under

contract with the Florida Department

- of Edutation to"develop an. evaluation
- gystem for career-economic.community

education using the Broward, Orange,
and Pinellas districts to validate the

system. Ini this role, he also functions as
the evaluator forthe consortium effort. .
The EPIC evaluation instrurments will

provide educators-with a profile of the
product of career education, the

student, The instruments will collect

data in such areas as Knowledge of the
economic system and occupations,

guidance in carger decisions, employ-
ment entry skills, plarement and follow.

up, staff development, .community
involvement, and community school
facility utilization. vosttesting .of the
evaluation instrumer*s is scheduled for
March in Browdrd, Orange, and
Pinellas counties, )

Attending the EPIC busineéss meeting
were Howard Nix, Jt., President, Land.
mark Banking Corporation, St, Peters
burg, State Représentative William

al2 “
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~ Along with keeping

‘a

* o

' e . .o . . )

' .C'o Lvay', 'T\ed. Rajchel, ‘Director of

Cogperative Education, Florida Tech-
nolpgical University; Al Tanke, Assistant
‘Vice-Piesident, Buziness Development,

Laxi:imark Banking Corporation; and

“Harmaun Eason, Prosiden:. Rasop Agency,
Ing. Nancye Barreit, fubiic Inforastion

- Specialist with Pinellas County Schools,

served as special reporter for the mesting.
_ |One major’ item of business discussed
in [this session was, the special question.
‘naires for evaluating student progress in
such areas as knowledge of the eco-
nomic.system and occupations and the
ability to make careér decisions. Those
present also reviewed an activities
checklist that covered two Important
skill aveas: the critical skills most useful
to employers and the employment entry
skills, both specific and general, needed

. for each career. In addition, the group

discussed the attitudes and skills for
acquiring a job, job expectations, inter-
viewing techniques and alds, traits and

. mannerisms, student attitudes toward
school and toward career education, and .

product data on student performance.

EPIC has also set the area of com-
munity involvement as a top priority.
the ' cofamunity
completely informed, EPIC also stresses
the importance of compiling a com-

* munity resource directory, conductinga -

community needs sutvey to evaluate

~ programs and community attitudes, and

identifying qualified lay people to be
used as volunteers,

At a luncheon meeting on the final
day of the conference, 'participants
listened to remarks about the progress
career education has_made from guest
speaker Dr. Sid High, Associate Diréctor
of Career Education, U. 8, Office of
Education. Dr. High told the audience
that “the individual is feeling more and

mote like a soccer ball, being kicked -

around in too many directions. All per-
sons neod better guidance in controlling
their destinies. "

“Bxperiential learning, formerly
tukon care of in the home ot on the

farm, has now become more diff: 2ult to

J

“our

obtain, It has become less easy to'gain
ingress ‘nto corporations for the pur-
pose of getting work experience as a
tesult of the current economy crisis and
the resulting employmient situation. All
of thiz contributes to the langer =¥
students boing locked into
‘Perge.tual Adolescence.’ '
¢

. “Apathy and dissatisfaction. among’

parents, students, and the community as
a whole are ‘making it more and more

«impossible to pass a bond issue: To

countbract this disenchantment with

educational policies, adjustments' are -

still needed in programs to stress career
awareness and skills knowledge.

“In the five years since the inception
of carcer education, six states have now

. passed law§ to make it mandatory and

have provided funding, Of the 17,000
school’ districts, 5,000 now have some

-semblance of career education in prog. .

ress. Development is accelerating from
outside ‘forces such as the U. S.
Chambier of Commerce, civic and manu.
facturing leagues, ethnic groups, etc, A
conlition of effort and endorsement,
together with changing attitudes, has
facilitated the acceptance of
career education. ‘
~ “The 1974 Congress passed an edu.
cational amendment to fund demon-
stration projects in a variety of sections,

providing a federal base for career

educgtion. A- total of 880" proposals
were submitted from the various states.
New-Hampshire, California, and Florida
are “leading the way in pioneering to
prove the validity for continuing fund.
ing by Congress. :

“In the first reports, the K-12 pro-
gram has' proved itself, resultipg in 100
million dollars in funds being recom-
mended. A’House Bill to that effect was
introduced Dgcember 4, 1975, sched.
uled for early spring action, with
apnropriations to be madé based on
population of the states, Prognosis for
passage is good. .

“As -a top privsity, now we must be
able to eyalutite-the pust five years of
progross 88 good evidence that IT°S
WORKING! Valid testing data must be

interpreted to be utilized as evidence —

L

. being discussed.

academ‘i)éally defensible proof of the
value of careér educatior.,

“The next major thrust must be in
the postsecondary level of ‘education,’
Adjustments must be made to infuse
career education developments into
colleges. Pilot experimentation here will
call for complete collaboration and
greater use of the total community in
education} involving those jn formal
education, the business community, arjd
the home, This teem effort willamake
oyr. continued progress a ra;llty.”’,

" One recurring theme throughout the
conference’ was the tremendous im.
portance of keeping the community
intormed and inyolved in the career
education pmng order to gain
_continued acceptanceé™and support. This
can best be accomplished by working
toward a better public image; by telling

the Career Education Success Story; and

by presenting programs at various civic,

business, and other clubs to gain mjore ~

converts to the value of career educa.
tion in our changing world economy; In,
addition, congressmen und legislators
should b kbpt informed about career
education so|that it Will continue ta be
a high priority item fqr funding,

In view\of the success of this
confetence,‘consideration is being given
to an invi -;ot)al eeting for state
career »educx\t n directors, A three.
“county (BOP% ini-conference dealing

with elementiry -and middle school
? sortium model is also

Indications are that the
mini-conferences, will become an annual

levels of the

event giving those involved in career

education a chancé to share>and ex-
chonge (heir ideas, concerns, problems,
und possiple solutions.

For information regarding the Dem-
onstration  Senior* High Schook ~ A
Gareer Education Consortium Effort,.
contact Mr. Robert Megow, Orange
County Career Development Program,
410 Woods Avenue, Qrlando, Florida.
32805, Telephone 305/841-7346. FV)
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Name L - . . Position _

Street [ | | __City . ” 21p o .
i L o ‘ . ¢ | ' . '
DIRECTIONS: Please chéck‘the ﬁollowing areas that reflect programs which ére‘now

A ongoing in your state. Where specific schools/district can be iden-
, tified, please indicatéd. " . \

LJ); Career awareness and exploration’expotiences for all studknto. (The fusiom
' of academtc, vocatis.nal, and guidance stravegles into the‘curziculum.)

School/District site , ' }ﬁ* L
(School, City,State@ / ] ‘
. . L | . v
2. Alternative salable skills otiented program for probable dropouts. (Such -
« . programs that aid improvemenu students attitudco towards school, work and /.
society.) A i / . ~ / B
*  8chool/District site - . ' : - '
(School, City, State) ~ . . .
[§ ' ' ‘ b n . ’ ’ . - , & ’/‘
' 'Basic reading . ‘ ' / :
° - Communication o ' ' ,/ oo
: ' Computaticn skills - : X
: . - Exploration of career opportunities . f ’
i I Employability skills : o ' // R
- ‘ _ On the job training ‘ ' : _ // T
. / .

-3, Salable skills experience for all students 9-12. (ﬁ?Sﬁ?éhémtﬁﬁﬁménéblé SEU

dents to exit the system with a skill ﬁecessary to perform a selectod entry
laevel job.)

wwe
e . !

Séhool/Districﬁ site . N ) ‘ : ’ } ' A“' - 7@?
(School, City} State) - . . o " :

-~ - ¢ . ) . . ,/‘:

Vocational education ' o
Students receive specialized experiences in: /’ .
: ) : ) ' \)

General and gxceptional ciild education

— .
k : Employer based programs
. a v o Leisure time activities ,
Community scnvice ' )
- ‘Larly completion of high school
3 "
" b, Guidance and counseling concurrent with instruction dnd skills devedopmant
for all students 9—12. . \ . ¢
. E - A\ ]
‘>School/District site ) : _ .
(School, City, State). -t ~ .
’ Helﬁ‘rtudontq to exomine and evaluate theit '

abilities, in relation to career arcas. R -
- _ ' Help students to examine and evaluate their '
! r achievements in relation to cnroor_arots.

284 -
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¢ w . " .o ' ‘
4. (continued) ' 5 ‘ E /

‘ a Holp students to examine and evalunte their
s S ' interests, in relation ko ‘carcer areas., “

" ‘Help students to examine and evaluate their T
temperatments in relation.to career arcas. Vo
Help students to examine and evaluate their’

X values ifi redation to career areas. .
' Help students to acquire: decision-making skills |
for choosing options.
' % Help students to acqu;/L deci ion-makin skills
L for changing career dlrectiong.
L Help students’ to acquire deéiei&g;:g&kﬂé skills -
~ 1% order to plan for the realiga of personal

' . _career goals, \
" ' Yelp cou selors. and occuﬁationaimfpecialists work

BY

, , wi;h ceachéxs to deuvelop. strategies’ for incorpo~
rating se.f-swarencss; decision-~ 1king; alueg=-.” -~ .
. clarification, occupationa infoﬁwation, and (I
‘employability skills in their subjject area .
, *activities. ‘ ‘
‘ e . ) \

. ' A"

& .
Avenues for utilization of the material and hpman resoufces of the school

» R "

5.
B and community for all students 9~12. . oo .
‘., ) N : v " “~ ) ’ . '
. ] L] , R ) )
_/ - S School/Distridt site{/ ' : ; '
B ‘ (School Cit:y’ State)\ . - { '
| ! . ! ‘ '/‘"' ' A *
. ) * e Processes for' ut“lization of resources include
) : the establishmént of a schvol careet!center, g
e w”;)“dw,.ﬁt, _ .where:all. qprcor—oriented materials.are Jfocateds....o. 4o
. e, N ___ Organization of a career day or cnregr week, v
' R '_‘ Schedulipy of preqontntinn by guest spenkcrs. -/
. » -,l Provisi ns for field trips. '
. M Proviﬁtons for shadgwing experienc?s. Y
6. Placement and!follow=-up servﬁgqg for all school gradqaces and leavers, 9-12,
. (. C //"A ' ' . v a '
~ School/District site ! ,ﬁ(ﬂ : §
(School, City, State) , > ,
. T ! T \
. ‘ \ ” ! .
e. K - . ¥
7. Other operating components not’ listed that c0u1d be inﬁorperated into ch¢
Senior High (onsortium effort. ,
v School/District site \ . | '
n (School, City, State) ™ ) :
. . ) "
. e ‘ , ‘ P
o ) ., f’
’ . N Y
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“HIGHLIGHTS”
: From _
. s'rA'rE CAREER EDUCATION' cowensncs :

ISR , More than 200 representhtives from many parts of
Y S Florida, and some. from other states; . California, Ohio,
BV 4 . Pennsylvania and Illinois,. _converged on Tampa, May 10-12.
wo e w S ' The event was the fifth annual Cereer Education Con-
// ;2% terence, leld at the Hcliday Inn Central, co-hogted by the .
Jo /) ﬁ Coreer Education Personnel raining Center, Pinelias: the
/. NS -ﬁ ‘ Broward, Orange and Pinellas ‘Counties High School Careerx
C J,;g‘ Consortium, with sponsorshig by the Division of Vocational
A Education, Florida Department of Edutaticn,
‘/ S Dr. Margaret E. Ferqueromn, State Coordinator for Ca=
S ' reer Fducation, introduced main speakers, including Dr,
/A o Kenneth Hoyt., Washingtom,|D.C., Director,. Office of Career
< S Edugogion in both House and Seénate. :
ther gpeakers for the varlious seminars were Dr. N.L.
caelin, Research Specialist, Center for Vocational Edu~- -
ation, Ohio State University; Dr. James A. Dunn,,Diroctor"
g ‘Developmental Systems, American Institute for Research,
‘Blo Alto, California; Dr. Ralph Baker, Director of Flan--
g and Orientation, Experience Based Caréer Education,
Sah Francisco, California. - -
The keynote asddress was given by Chicago’ Aldermhny '
Roman Pucinski, a member of the National Advisory Gouncil .
on Vocational Education and former Congresgman.. His topicﬁ

- ..was-"Career Educhytion  NOW'", »
. The remainizkgof the conference was given to rqsgnto-
' . -tions on_the BOP (Broward, Orange, Pinellas) Consqgrtium.
is aimed parLicularly at thé high school level
usifig -demondtration high schools. An overview was pre~ .
sentied by Bill Ripley, Orange County Program Coordinator,
“asgsi ted,ﬁi/glil Rennie, Pinellao; and Anne McMithael, '
 Browary,
" The final morning session wag given to the Pinellas
‘ : Career ‘Fducation Persomnel Training Center, with Myrtle
b Hunt, Director and her staff elaborating upon the set of
modules developed'for sharing with other areas., .Career
Education $pecialist training was described.
Breaking up into small discussion.groups participants
rotated among’ topics such as "Community Baged Career Edu~
. cation", Salable Skills", "Extended Program for Probable
‘ ' Drop Outs", "Community Resource Information System", Ca-
o © reey Exploratory. Process", and "Career Education Through
. Subject Areas". .
. % | A Problem Solving Panel concluded the donference by:
Qo discussing 'the major areas of concer: and questinns pre~

ERIC ' viously submitted.
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BOP PRODUCTION IN REVIEW

The Consortium successfully launched in 1975, featured
a stellar cast of participants, led by Anne McMichael
(Broward), Bill Ripley (Orange), and Bill Rennie (Pinellas).

With the stage set four progress, activities and events
of the project were featured in two "Florida Vocational
Journal" professional articles, nationwide announcement in

NCareer Education News" (McGraw Hill), and two' newsletters

distributed statewide. A descrgptivm brochure was devel-
oped for circulating to educators additional information,
and a folder was designed and printed as a preorientation
package, as requested by potential participants in a simi-
lar plan. , , v

Orange County's-slide-tape program was developed to

" further increase information about the Consortium model.

Presentations have been made to a variety of inter-
ested groups at state meetings. Response has beet enthu-
siastic. v

Several newspaper articles have given the Consortium
"rave reviews'.for performances to date:

Mini conferences have augmented the sharing of in-
formation. \

Even with most school districts feeiing the budget:
pinch, a reasonably significant number of r¢quests and
visitations to the project, continue.

CBCE IS TAKING OFF!

Orange County launched its Community Based Career Ed-~

~ucation Program at Evans Senior High School, a consortium
. demonstration site, earlier this year. Now, with many
" months 6f developmental experience behind the program,

plans are being formulated to expand the effort the coming
1976~77 school year. :
Community-Based Career Education (CBGE) is a different

type of education for secondary students. While students

in traditional programs attend classes in high school,
CBCE students work on projects in the community. To learn
about work, they shadow persons on-the~job and literally
go to school in the community.

The aim of CBCE is to give school students an oppor-
tunity to experience career options through placement in
various community job cpportunities. Students spend tle
equivalent of four days a week on-the-job, without pay,
and one day at their home~base schools., On the job site,
srudents follow a regular workday schedule and work with
a d:gignated resource person. The academic portion of the
program is held at the-school, with a CBCE coordinator who
is responsible for the total program and maintains contact
witi. the student on the job., 1a tha process, students
earn academic credit while mastering some of the skills
they will nced to nepotiate successfully the world of
adult living.

Q87
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A Senlor High School Demonstration Effort

Competent adults from all sections of the community
share thelr daily activities, skills, and knowledge with
he students, Through this cooperative effort, students
o) ani%come motivated to learu because they develop

posiXive attitudes toward learning,

earping experiences in CBCE are tailored to the in-
dividual needs, gonals, abillities, and learning styles of
each student. Thrnugh real-world interactions with adults
CBCE students learn about careers, about life, about other
people, about themselves, Students also learn the basic
reading and mathematics skills they need to get a job and ‘
earn a living. They begin to understand life skills such ' )
as critical thinking, and personal and sotial development,
In addition, students learn functional citizenship and
creative development, They gain competence in the skills
needed to function effectively in a technological society.
They learn to be responsible by belping to design their
own learning activities. In addition, students follow a
set of accountability skills that parallel those which
working adults are expected to maintain on the job.

Activities in employability skills, career awareness,
and career exploration are also provided. Basic academic
skills are enhanced by individualized activities which re-
late community experiences to reading and writing skills,
communication, computation, and the social and physical
sciences.

Perheps most important, students in CBCE learn how to
learn. They find out how to plan learning activities to
help identify and achieve their goals. They quickly dis~
cover how to find and use the resources in the community
and how to buj'd ,pon experiences. Learniag becomes a
lifelong process wit:; %8 own rewards.

With CBCE, the ciiy 1s the campus. Would ba profes-
sionals, secretaries, fire fightevs, health workers, and
dental assistants can shadow their counterparts in the
working world. Through observing what really happens on
the job, these students will be better able to make ca-
reej-decisions based on facts rather than assumptions or
fantasies about what working is really like.

For further information, contact Mrs. Susan Key,

CBCE Coordinator, Evans Senior High School, Orlando,
Flovida, 305--295~51.00.

S e

INDIVIDUAL DISTRICT CONTACT PERSONS:
Broward County Orange County Pinellas County

Mrs. Anne McMichael  Mr. Robert Megow Mrs. Myrtle Hunt

Walker Annex 410 Woods Avenue 3230 - 9th Avenue South
1_001 NW 4 Streot Orlando, FLA 32805 St. Petersburg, FL 33712
FL. Lauderdale, FL 33311 305 - 841-7546 813 - 895-3671

305 - 765-6480
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@ N FIRST BOP MINI-CONFERENCE

The members of the consortium met for their first mini- etmference on
January 15 and 16 In Orlando. The theme of the conference was “Career,
Economic, Community Education.” More than 125 educators, business-pgople,
and community leaders participated in this opportunity t@ share and exchange
Ideas, concerns, problems and possible solutions. "

Durlng one sharing session, participants formed special “buzz" groups |
with their counterparts from each demonstration center. This group format was
used to develop a structured exchange of Ideas such as problems in each
subject area and possible solutions. The groups discussed a wide variety of
topics ranging from community-based career education and occupational
speclalists to foreign languages and vocational education. One person In each ,W&*‘\M”?%‘N’ '«« :
group, designated as recorder, listed the identified problems and alternative
solutions. Some of the solutions cited were processes, procedures, or
strategies aiready proved workable by others present. The consortium will ;
analyze and review these exchanges and develop an action plan from them that
will be shared with those who have given their input.

On the final afternoon of the conference, selectad participants demonstrat-
ed different ways of using prepared slide programs, sample materials, posters, ,
dispiays, or charts. The demonstrations covered nine areas and were followed '
by a ‘b\anef discussion, summary, and question period.

WHAT IS CBCE?

Orange Coun'ty now has an operational CBCE program at Evans Senior
High. Pinelias County is ready to follow suit with plans to implement a similar
program beginning with the 1976-77 school year.

Community Based Career Education (CBCE) is a fundamentally dlfferent
type of education for secondary students. While students in traditional R
programs attend classes at the high schonl, CBCE students work on learning
projects in the.community. Learning experiences in CECE are tailored.to the
individual needs, abilities, learning styles and goals of each student. CBCE
guidance Is not an appointment with a counseior, but ongoing relationships

i ‘vith a variety of adults in real life sifuations.

Througi real worid Interactlons with adults, CBCE students iearn about
careers, about life, about other people, about themselves. In acdition to
information «about their relationship to the working worid and to specific
careers, studdiis iearn the basic skilis of reading, mathematics and communi-

» cation and the lite skilis of critical thinking, scierce, personal and social . _
AT AR R A development, functional cltizenship and creative development. They gain |iShSsRaAMY
competence in the skiils aduits need to function effectively in a technoiogicali
society. They iearn to be responsible by heiping to design their own learning
activities and by foilowing a set of accountabliity standards that paraliei the
R I standards working aduits are expected to maintain on the job.

Perhaps most importantly, students in CBCE learn how to learn: how to
‘plan learning activities to help them identify and achieve their goals, how to find
and use resources in the community and how to bulid on experiences. Learning
becomes for them a lifelong process with its own rewards directiy related to
each individuai's personal choices and goals. !

| B N S TR T

ROUND It

The ciock is ticking away on Round | for the Broward, Orange, and Pineiias
Career Education Gonsortium effart. The coordination of the demonstratior
senior high model-has made a iasting impact in each respective county. Even
when the golng got tough, the exchange of strengths in Pr g(ams,/me sharlnq
of ideas, and the:deveiopmert of new senior hygh céréet eau Alon dfforts
together,. has rnade ‘all the hard work truly rewarding. ’//// \

A resubmlssldn ‘proppsal awaits consideration in the U8 Othice of -
Educa.jon to fund Roun%ll of the (BOP). Spme d)stinctive features of hext Year's

effort would be:to plafj and conduct a natiohal invitational co.ference for
secondary st\hOpl admligistrators, to continue te éxpand operational compon-
euts at each® clemonskratlon site so that a comprengnslve cpfeer education
program 14, demonstraiable in ali centers, and that repttcatiofi services/oppot-
tunities be? brovided to other schoois wlthln the consortium districts and
interested districts in the state and nation, L.
O kg ab seesa e " .-When Round li begins, you'll hear from us with a big hurray! Co e




’__DUCATION CONSORTIUM

HIGHLIGHTS OF THE SALABLE SKILLS PROGRAM
BROWARD COUNTY :
- A program for the development and verification of salable.skills is under
way on a pilot basis in four Broward County High Schools: Cooper City, Coral
Springs, Piper, and the consottium demonstration site, Hallandale Senlor
High.The term saiable skill has been defined to mean, the employability skiils
necessary to perform a selected entry-level job; the ability to obtain and retain \
such a job (e.g., interviewing, completing applications, developing proper atti-
tudes, good human relations ‘and effective work behavior). :
Through the implementation of the program, high school students are
P SN provided opportunities to acquire salable skilis through completion of a course,
' or courses, in general, vocational, or exceptional student education or-through
actual employment experience.
The basic components include guidance, employability skills, .salable r@‘a%@@m&@%‘;
skills, and certification. R

Briefly described:

1. Quidance :

. In the ninth grade, students participate In a comprehensive career guidance
program which enables thein to identify and evaluate their achievements, in-
terests, temperaments and values in terms of career opportunities and to de-
velop a four-yzar plan of education which Includes identification of their
salable skill and. gorresponding courses.

2. Employability Skills _ ' :
Students also receive employability skills instruction through their language
arts program In ninth grade. At the tenth, eleventh and twelfth grades, they
are provided opportunities for reinforcing these skills through courses In
vocationa! education and language arts. As part of their preparation for exit
from school, students will be evaluated in terms of employability skills and
those showing deficiencies will be cycled through a two - to three day review
program,

. 3. Salable Skills
4 Salabie skilis alternatives are provided through courses in general, vocation-
al, exceptional student education or through actual employment experience :
to all participating students at each grade level. After their Initial selection ¢s R W
part of pre-registration for the first semester of the tenth grade, opportunities "
are provided to change as they register each semester thereafter. Selections
are made from a catalogue of salable skills, Salable Skill Course require-
ments and performance criterle have been linked to subject/program areas
throughoyt the senior high curriculum. :
4. Certitication . ! ' o 'i\:"'tﬁf:%‘“‘\%-xﬁ:&"w\t«"
- At graduation, students will receive a “Salable Skill certificate” which verifies R DTN
that they have met the necessary course requirements and/or performance
criteria for the salabie skilf selected. Certlficates based upon course work are
signed by an appropriate instructor. ‘ e e e e e
The total salable skills program has had community/business and industry .
involvement from the start and reflects the needs and thinking 'of those who
eventually employ students after graduation. In the course of the 19/5-76 schooi
year, approximately 350 high school staff members and 2400 ninth grade
students will have been involved in the Initiation of the program unique to
Florida. The program has drawn visitors from across the state.

\'j } " VISITING FIREMEN [FIREPERSONS ! ?7&] ¢

Despite the\llmited availabiiity of travel funds, a significai t number of
educators have'Vsited the demonstration centers au-gqj_langiélu,—‘&vans, and
Dunedin Sehlor High Schools. The overwheiming reag Ivi‘iz'-flt}jﬂl@é’f(abbrqélonal
componenjs-shguld have a tar reaching impact throughdut the state and nafion.

Areas represented have been California, New Mexico, lilinois, New Hampshire
and Massachusetts.

QNS Ivgib W RIN
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A Senior High School Demonstration Effod

SHOWCASE ON DISPLAY

- A smorgasbord of “how to do it" career ecucation ideas &nd strategles will
be available for sampling by all district directors of career education and other

interested educators at the. annual state-wide Career Education Conference,

May 10th - 12th, at the Mollday Inn Central, Tampa, Florida.
The importance of this conference is, signified by the presence of such
notables as Dr. Ken Hoyt, Director of Career Education, U.§. Office of

Education, Mr. Ralph Turlington, Gommissioner of Education, State of Florida -

and Mr. Joe D. Mills, Director, Division of Vocational, Technical, and Adult
Education,

The Broward, Orange, and Pinellas (BOP) consortium will be a major o

presenter and will atford participants the opportunity to see various senior high

components demonstiated. Another United States Office of Education, funded = .
project will also exhibit. The Pinellas County Career Education Training Center.

will display an array of teacher training materials which they have developed and
field tested under the training project. A sharing session personified.”

A}

v
BOP + EPIC = BOPE = evaluation!

The responsibility for administering the evaluation design has been
undertaken by the Florida EPIC Project. Educational Progress in Careers, a

~ non-profit corporation, Is an affiliate of the Florida Gouncll of 100, a group of

leading businessmen In the state which advsies the governor in a varlety of
matters, including education. The director of EPIC, Dr. Thomas B. Justiz Is
under contract with the Florida Department of Education to develop “an
evaluation system for career-economic-community education using the Brow-
ard, Orange, and Pinellas districts to validate the system. In this role, he aiso
functioris as the evaluator for thé sonsortium effort.

The EP|C evaluation instruments wlil provide educators with a profile of the
product of carear education, the student, The instruments will collect data In
such areas as knowledge of the economic system and occupations, guidance in
career decisions, employment entry skills, placement and foliow-up, staft

“development, community involvement, and community school facility utiliza-
tion. Post-testing of the evaluation instruments was completed in March with
results to be avallable soon. The utilization of these instruments wiil have far
reaching state and national impact upon the evaluation effort In Career
Education programs.

. TIP OF THE O’ HAT! ~

1

Several people deserve special thanks for serving on the BOP Steering
Committes. Representatives from the private sector were asked to serve In an
advisory capacity to bring the needed perspective of busin isjan‘d‘* dustry to

the consortium. . . N\ | o
velopment, The

a

Al Tanke, ASsistant Vice President for Bu ne,&fi ovel
Landmark Banking Corporation of Florida, Ft. -Lauderd?téf/ orida, Ted Rajchel,
Director, Cooperative Education, Florida Technologlcal*tgiversity, fmember of
the Education Committee, Orlando Chamber of Coryifherce, Oganfo, Florida,
and Harmon Eason, President of Eason Insurance, D ,;kedln(rﬁlorid Lﬂave been
significant contributors in the development of the em’ns@ratlgd(hsgﬂior high
effort. It is this kind of involvement which will enable éducat }’S) make schools
more reflective of the actual needs in the community.

Other community members included the project Directors from each
county, demonstration site principals and coordinators from each co'mty,
county level administrators and the EPIC Project Director,

Thanks fcr heiping us get the job donel

INDIVIDUAL. DISTRICT CONTACT PERSCNS:

Broward County Orange County Pinellas County

Mrs. Anne McMichael  Mr. Robert Megow Mrs. Myrtle Hunt

Walker Annex 410 Woods Avenue 3230 - 9th Avenue South
1001 NW 4 Streat Orlando, FLA 32805 St. Petersburg, FL 33712
Ft. Lauderdale, FL 33311 306 - 841-7546 813 - 895-3671

305 . 766-
05 - 765-6480 2 9 11 | -
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Aruitoxt provided by Eic:

Mode yator:

Members:

Panel sembeys
Dr. James Smi.h, Director of Upper House,
University School of HWova Uravers:iiy

phil Anderton, Student, Evarns Kigh
school, Orange County

John RBlank, Exccutive Assistart
superintendaent for Curriculum and
Instruction, Pinellas County

Martha Brinklow, English Nepartment
Chairperaon, punedin Senior High Schoal

pDavid Hogg, Principal, Hallaendale High
school , Broward county

Anne McMichael, Curriculum Sgecialist,
Broward County Carecr Education Project

jackie Moore, Occupational cnecialist,
Evans lligh School, Orange Coanty

Pat Spoone, Counselor, Evans High
gchool, Orange County

Bill Woolley, Project Manajer, Florida
VIEW

i

-11-
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#lorida occupations, and where in Florida they may
receive State supported training, be it at a
yoqational center, community ¢ollege or a
university.

pPesentators: Bill Woolley, Director, Project
VIEW

Bob Ruane, Coordinator, Project
VILW

Community School Involvement:

Involve the total community population in the planning,
implementation and evaluation of educational programs
7. g0 that the attitudes and resources of communicy
members will be incoxporated in these programs.

Presentators: Anne McMichael, Curxiculum Specialist
proward County Career Education Project

Dr. James Smith, Director of Upper House
University School of Nova University

~1C-

0o
O
5

PRESENTED BY

Broward County careRer Education Project
pave Fitzpatrick, Director
Orange County Career Development Program
Robe?t'Mégow, Director
Pinellas County Career Education Project
Myrtle.Hunt, Director
EPIC Project

Tom Justiz, Dirvector

PROGRAM COMMITIEE

Tomm Justiz, Director
“ EPIC
Anne McMichael, Curriculum Specialist

Broward County Career Education Project

Bi11 Rennie, Supervicor of gecondary Caveer Educatic

Pinellas County Career Education Project
Bill Ripley, Program Coor inator

Orange County Carcer Development Program
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gstaff Development:

provide in-service training for administrators
and staff, using career and economic education
Continually encourageé grading based

strategies.

on the completion of
mum of supervision . . .
develop self-confidence through trial and error

performances

motivation to try and complete
iess supervision.

Presentators:

Community-School Facility

assigned tasks with a mini-
so that students can

and gain greater

at their own pace,
other tasks with

[y

Patricia a» ~edondo, Curriculum
Research Associate, Orange County
Career Development Program,

Mathematics Instructor
High School, Orange

Parbara Close,
Inson Park Jr.
Corniy

Kas.iLwen Gordon, Career Development
Sprcaakist, Orange County Career
Development Program

Career Development
Orange County Career
Program

Jim Murray.,
specialist,
pevelopment

docial Studies instructor
High School, Orange County

Mike Smith,
Howard Jr.

ygtilization

Encourage the cooperation of ‘school-community agencies
for more efficient and flexible (year-rounid -
clock) use of community facilities, resources,
and personnel;

grams,
and cultural
ested member

Presentator:

rFlorida VIEW

round~-the-
vro-

so that educational, recrecational,
gervices may be provided for cvery inter~

of the community.

Phil Clark, Director of Community
Education, University of Florida

(vital Information for rdusation and Work,:

Provides current {nformation to Florida students aboit

-0
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even a6 they anticipate changes in careers.
Encourare potential early gchonl leavers to enter
projrams which offer opportunities to develop
skills in basic reading, communications and .
computation, carcet exploration, and skills for
acquiring and working on a jol.

Presentators: Jackie Moore, Occupational Specialist
Evans High School, Orange County

ida %ucca, Guidance Coordinator.
Orange County Career Development
Program : .

gtudents - Bvans High School -

Phil Anderton, Bruce Copenhaver,
Kathy Greene, Cheryl Hunter, Jackie
Laws

Employment-Entry Skills:

Continually demonetrate how academic and vocational
skills are used in the workirg world through a wide
variety of "hand-on" experiences, with emphasis on
the skills required for different phases of employ-
ment and for acquiring a jobj with appropriate
certification fuox mastering ppecific skills . . .

so that students will be encouraged to believe that
because of their education they will not only fit

in, but will eminently succeed in our economic world.

Presentator: Peggy Upton, Occupational Specialist,
Campbell Park Elementary School,
Pinellas County

Placement and Follow-Up:

Develop placemen nd follow-up roles for occupational
gpecialists, counselors, teachors, and parents . .« .
so that all students aay be given the opportunity

of employment or some othex appropriate placement.,
such as higher education, before leaving school.

Presentator: Richard DiNoia, Supervisor of Place-

ment and Follow-up Services, Pinellas
County

97 8-

AGENDM

s
January 1%, 1976

6:00 b.M. to 7:30 P.M. - EPIC Board of Director!ss
Meetiﬂg ~ Top floor of the
HIQH Q In..

17330 B.M, ©o 11:30 P.M.- %ospitality gessior. for EPIT
: em

"ers, Florida Lzjislators
arnd school personnel from
Broward, Orange anu Pinellas

: School Disgtricts. <Ca.x1us
% ~ pallroom, Main Floor, Righ
Q -Inn ~

.
13

January 16, 1976

9:00 A.M. :0 9:30 A.M., - Registration ~ All conference
' guests and participants - Main
“ Floor, H}gh Q Inn

9:30 A.M. to 9:45 A.M, - Qr%qntation -~ Florida Legislators
and school personnel from Broward

Orahge and Pinella- 52hool Dis-

tricts - Citrus Ba.iroom, Hain

Floor, High Q Inn

.

9:45 A.M. to 11:30 A.M.- Career Education . .r.ng § usions-
! Florida lLegislator. and g0
personnel from Bro-.r4, Qrange
and Pinellas Schos. L.stricts -
Citrus Pallroom, M=:n Floor
High Q Inn

11:30 A.M. to 11:45 A«M,-Question and Answ:’ 3e:3sion -
* Florida Legislator. 2.3 sciwol

IS A0 A TR B

Lo

A
parsonnel from Bre v, Drenqge
and Pinellas Schnol o
Cityus Ballroom, 'x.0
Jigh Q Inn
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12:00 A.M. tg 1:15 P.M.
5 .M

g X {
: ‘v

1:30 P.M. to 2:55 P.M.

3:05 P.M, to 3:30 P.M.

- Luncheon - Orange Tree Room
. A1l conference guests and

participants -

‘Welcome = Dr. L. Linton Deék;

Jr., Superintendent, Orange 1.
County Schools

Keynote Address - Dr. Kenneth

B. Hoyt, Director of Career

Education‘ U. S. office of

Education "

gareer-Economic-Community
Education Demonstration =

A1l conference guests and
participants - Citrus Ballroom,
Main Floor, High Q Inn

Panel Discussion - Dr. James
Smith, Modarator - Citrus
Ballroom, Main Floor, High
Q Inn

3.

continvally egéburage

QQMONSTRATICNS /
{_—
Components and Ppesentators -

1:30 P.M, to 2:55 P.M,

Knowledge of the ronomic System:

Help students and teachers to understand the develop-,
ment and workings of our economic system . . . 80 that
students may become aware that society is offering
them an opportunity to. prepare for a career and to
provide for themselves in an economic world. -

Nadine Alleston, Occupational Specialist

Presentator:
. Tyrone Middle School, Pinellas County

Knowledggodf“Occupationa/Student«Worket Contacts:

gtudents to review labor-market

information and to explore a multitude of work
options. Continually encourage students to make
contact with all levels oft working adults, at the
schools and in offices, plante and other places of
work throughout the commurity . . + 80 that students
will be hetter able to qualify their interests before
choosing specific. careexs and related life styles.

Jody Zeder, Instructor, Excéptional
child Education, Hallandale High School,

Broward County

Pragentators!

‘Claire Lieberwitz, Art Instructor,
Hallandale High School, sroward County

Guidance In Caxeer Decisions/Altefnatives Por
Potential Eariy dcliool Leavers: .

Encourage students to plan systematically for a

career and to seek out the agsistance of counselors,
parents, teachers, occupational specialists, employers
and friends, when considering different careegs . . -
g0 that students will become petter prepared to make
realistic career choices, in texms ot their own

interests, abilities, achiavenents and limitations,

.
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SHARING SESSIONS .

' " . ) . Areas and Participants
b, Mickey Raines, Art Instructor, e 2k

. punedin High School, Pinellas . 9:45 A.M. to 11:30 A.M.
County ‘
Station 123 Alternat{Ves for Probable Dropouts . ) gtation 1: Community Based career Education
. a. Millard McAninch, Work Experience ' a Sueiuey c.B.C.E. Speci
21 . ,B.C.E. Specialist,
meacher Coordinator, Evans High , i % nae Count
Schopl, Orange County ' Lvans High‘Schoo , Orange County

' ~ IPI b. Shaxnsn McDonald, Business Fducation
b, Joan Migngvey, reading Specialist, _ Instructor, punedin High school

Dunedin High School, pPinellas County pinellas County

c. .Wana genter’, Assistant Princiral, c. Sharon Nichols, Business gducation
Evans High school, Orange County Instructor, Dunedin High School,
§§M§ion 13: Exceptional Child Eaucation ”*"“115’ County
station 2: Gu A
a. Merrick Groves, Ingtructor, Evans & idenge and counseling
High School, Orange County a. Pat Spoone, Guidance Counselor and.
papartment Ch erson, Evani High
b. Jody 7%eder, Instructor, Hallandale chgogT granggiggun:y ) ‘f g

High School, Broward County ,
Gy : b. Charles Waxrd pemonstration Coerdinator
& Maytha Brinklow, Ingtructor, punedin :

J dale Sch provard Count
High School, pinellas County Hallandale “igh' chool, var unty
c. Renneth Zoph, Guidance Coungolor,

station 14: Administration punadin High Schoeol, Pinellan County
a. Myron (Sam) ginghaus, principal at .
‘ yLOr High school, orange Connty - Station 3: Media Center and Library
a. Connie Stevens, Librarian ant
b, David Hogg, Principal, Hallandale Department Chairperson, tvars High
Htgh(sghpol, Broward County gohool, Orange County
¢, Frances M, Freeman, Pr;ncipal,‘ . b. Elaype Lash, Media specialist,
Duncdil‘l ngh School, Plnellas County “a)‘landale nigh SCl'lOU‘A' BRre, 7.0t County
d. Dale Brushwood, Assistant Principal o. Coral Wurzel, Media speciati~', and
Byans High School, Orange County Pepartment Chairperson, ... rohigh

gchool, Pinellas County

3o

.uGM

3{)1 ' 3()2

e
Y,
o




Station 4¢:

Occupational Specialists

a. Jackic Moorw, Occupational Specialist

Lvans High School, Orange County

b. Sally Buske, Occupational Specialist
‘Hallandale High School, Broward
* " County

c. Phyllis Roemer, Occupational
Specialist, Dunedin High School,
Pinellas County '

d. Louise Billingslea; Occupational'
Specialist, Orange County Career
Development Program, Orange County

a. Carmen Lawrence, Instructor, Evans
High School, Orange County

b. Clara Williams, Instructor and
Department Chairperson, Hallandale
High School, Broward County

¢c. Susan Snare, Instructor, Dunedin
H.gh School, Pinellas County

Station 5i Language Arts
Station 6: Mathematics

ot i st & 2

Station 7

a. Sherrie Branyon, Instxuctor and
Department Chairperson, Evans High
School, Orange County

b. Joe Joneg, Instructor and Department
Chairperson, Hallandale High School,
Broward County

¢. Richard Mignerey, Instructor, .
Dunedin High School, Pinellas County

Science

a, Glynette Brown, Instructor, Evans
High School, Orange County

el

\
§£g£ion 8

.

, Station 10:

b. Dorna Stull, Instructor and
Department Chairpexson,
Hallandale Bigh School, Broward . .

. County

c. Ralph James, Instructor, Dunedin
"~ High School, Pinellas County

Social Studies

a. Na~cy Highsmith, Instructor.‘Evans : o
Hagh 8chool, Orange County

B.““Hart”Boégéxy"inytructor¢'Hallanda1e~~"'“43~
High School, Broward County

¢. James Watters, Instructor, Dunedin
High School, Pinellas County

Foreign Language - .

a. dJeri Thomas,'lnstructor, Hallandale
High School, Broward County

b. Marion Shield, Instructor and Depart-
ment Chairperson, Dunedin High School

Pinellas County

Vocational Educatidn .

Station 1l:

‘b. 1.ouella Bonoff, Home Ecdnonics, .

a. Johnnie May Subbs, Home Economics
Instructor and Department Chalirpersuon
- Bvans High School, Orange County

rnstructor and Department Chairperson
. punedin High School, Pinellas County

Related Arts

a. Claire Lieberwitz, Art instructor,
lallanaale High School, Eroward
County




APPENDIX J

“Keeping Up

)

s

Career Education
"‘Conference Held

The. Fifth Annual Career Education
Conference held in -Tampa on May
10-12 provided all participants with an
informative look at career education
programs in Florida and othe- states,
Centered around the theme of review of
progress, the conference included work
sessions on implementation and evalua-

tion. strategies, future funding, mode! |§

program- operation, and personnel

training, .

Over 200 participants from Florida,

Alabama, California, Ohio, lligois, and .
Pennsylvania attended the two and one-
hall day event which was hosted by the .
Pincllas County Career Education Per.
sonnel Training Center and the Brow-
ard, Orange, and Pincllas County Career
Education Consortium,

The keynote address, entitled “Ca.

reer Education Now,” was given by |

Chicago Alderman Roman Pucinski who
has been an active promotor of career
education  since its inception, Dr.
Kenneth Hoyt, Director of the US.
Office of Education's Office of Carcer
Education conveyed a national perspec-
tive on the current status of career
education programs and legislation, He

WITH CAREER EDUCATION

also announced a*nattonal invitational
conference on career education to be
held in Dallas in early November, Affec.
tionately called “Woodstock” in antici-
pation of the turnout, the Dallas ¢en-
ference is slated to be the largest and
best carcer ed conference yet,

e e g e B R T R e s o

4 i

Other out-of-state presenters in-
cluded: Dr. N. L. McCaslin; Research

| Specialist, Center for Vocational Eduga

tion, Ohio State University; Dr, Janies
A. Dunn, Director of Developmental .
Systems, American Instituté for Re-
search, Palo Alto, California; Dr. Ralph
Baker, Director of Plinning and Orienta-
tion, Experience-Based Career Educa-
tion, San Francisco, California, ’
In addition to the information-giving

[ scssions, there were several presenta-

tions and panel discussions which
focused on problem-solving.: By sharing
some ideas and strategies used in their
own programs, présentors and panel
members were able to demonstrate

. problem-solving techniques which might

be useful to other career educators,
These sessions centered aronnd Florida
programs such as the Community-Based
Career Education Progrmm in Pinellas

R and Orange Counties) the Salable Skills
L Project in Broward County: the Ex-

tended Program for Problem Dropouts -

b in Fort Lauderdale; and the Comnunity

Resource Information System in Orange
County, _

The conference was conducted by
Dr. Margaret Ferqueron, State Career
Education Director, and sponsored by
the Division of Vocational Education,
State Department of Education,

T T
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The Spring Career-Education Conference is committad to

) increasing understanding and support of career eqducation
programs in Fiorida and around the country.

The conference will accomplish its objectives by including
among its participants those people now actively involved
with career educatiop planning, implementation, and

0
.

f;‘ _

_evaluation.

X

-Objectives of the conference are:

to increase participants’ awareness of relevant and new
. commercial materials e

2,
). @

ol
)

Q0

materials

to make participants cognizant of career education develop-
ments in the state’s schools, grades K-12

Vo's

to afford participants the oppdrtunity to share ideas and

to convey basic fund-raising information to individuals and

Co-hosted by: g ' institutions interested in increasing support for career
The Career Education Personnel Training Center, Pinallas County, Florida education »
The Broward, Orange, and Pinallas County High School Career Education
rtium . . .
Sponmrcfdm;; :' to provide conference participants with an update on state
The Division ot Vocationsl Education, Florida Department of Education and national developments in the areas of career education
P .,...h':;'ﬁ" B Turlington, Commissioner evaluation, fund raising, model program operation, and
) Career Ezucatiun Center personnel training. :

©state of Florida, Department of State, 1976

To Pool NS N\ y
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East C East A
®  SECOND FLOOR
Céffee Shop
L\,
€
i Riverpark C
(‘ Dining/ Riverpark A ivarp |
J Lounge
\(/;it Riverpark B
D, | N | V4
Conference
Main Entrancei Registration Talephones
i
‘Mot
Cheack-in Rest-r'oomn
\, ]
Q GROUND FLOOR

I
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ARV/BY OF PROGRES
SUNDAY MAY 9 2:00 - 9:00
AWYMAY]O 9:00 — 12:00
10:30 - 12:00
12:00 ~ 1:00
1:.00~ 1116
L
1:15 - 1:30

2:30 - 2:46

2:45 - 4:00

4:00 - 7:00

TUESDAY, MAY TN s00-9:15
9:16 -~ 10:30

10:30 —~ 10:45

10:45 ~ 12:00

12:00 - 1:30

1:30—- 2:00

2:00 -~ 4:00

198

Registration

Registration
Exhibits Open
Lunch {make your own arrangements) "y
Introductions and Welcomeg~ - |

Lr. Roger Niciiols

Deputy Cormissioner for Educational

Management
Florida D.epartment of Education

Mr. C. M. Lawrence
Agsistant Director,

Division of Vocational Education
Florida Departrent of Education
Explanation of Conference Format~

Dr. Margaret E. Ferqueron
Coordinator, Career Education
Florida Department of Education
Evaluation in Career Education—
Dr. N. L. McCaslin
Research Specialist
Center for Vocati~nal Education
Ohio State University
Break
Future Funding for Career Education-- N
State: Mr, C. M. Lawrence
Assistant Diractor
Division of Vocational Education
Florida Department of Education
Federal: Dr. Kenneth Hoyt
Director Office of Career Education
USOE
Exhibits Open

Coffee and Rolls in Exhibit Area
A Status Report on the Final Development
and Field Testing of the NIE Comprehensive
Career Education Modules Materials-—
Dr. James A. Dunn
Director ot Developmental Systems
American institutes for Research
Palo Alto, California

Break
Experienc2-Based Career Education—
Mr. Ralph Baker ¢

Director of Planning and Orientation

E£8BCE Program

Far West Laboratory

San Francisco, California
Luncheon and Keyriote Address: Career
£ ducation NOW-

Alderman Roman Pucinski

Chicage, IHlinois

Member, National Advisory Council

on Vooational Education |

Broward, Orange, Pinellas County High
School Career Education Consortium
{Overview)—

Mr. Bill Ripley

Program Coordinator

Orange County Career Development

Program

Orlando, Florida
Small Group Presuntations on High School
Model




\

3

o
Rl
LORATORY
CBCE BXTENDED PROGRAM FOR  CAREER EXP
Mr, Bill Rennis PROBLEgI DROPOUTS :ARO“(':ES;SS_ . :
Jary Ca Mr. Bob Roy s, Wana Senter
s“mm;,f" ondary Career Carear Education Coordinator  Assistant Principal for
- Pirellas County Career and Work Experience tristruction
* Education Project Coordinator Evans High Schoo!
Pinellas County, Florida Northeast High School " Orlando, Florida
S Fort Lauderdale, Florida .
Ms, Sue Key \ Ms. Jackie Moore
CHCE Spacialist CRIS Occupational Specialist
Evans High School Ms. 1da Zucca ‘ Evans High gghool
Orlando, Florida Guidance Coordinator Orlando, Florida
Mr. Ralph Baker Orange County Career AREER EDUCATION
Development Program CAREER :
D‘raﬁ::r:tgzlg:jmmm and Orainge Coun_ty , Florida THROUGH SUBJECT AREAS

EBCE Program
Far West Laboratory
. San Francisco, California

SALABLE SKILLS

Ms. Louise Billingslea

Occupational Specialist

Qrange County Career
Development Program

Ms. Martha Brinklow
Chairperson, English
Department
Dunedin High School
Dunedin, Florida

-

n anty, Florida
Ms. Anne McMichasel Orange Y Mr, James Watters
Curriculurn Specialist for Mr, Gene Gossett Social Studies Teacher
Career Education Occupational Specialist Dunedin High School

Broward County, Florida Jackson funior High-School Dunedin, Florida

Orlando, Florida

4:00 Adjournment

. » o
WW MAY 2 8:00 ~ 10:15 Career Education Personnel Training Center- f '

Ms. Myrtie E. Hunt
Director, Career Education
Pinellas County, Florida

Mr. Donald E. Rosenberger

Supervisor, Elementery Carear Education
Pinellas County, Florida

10:15 - 11:30 Problem.Solving Panel—Ms. Mary C. Tate,
Chairperson

o AL "

Ms. Mary C. Tate
Director, Career Education
Lea County, Florida

'Mr. James L. Gautier

Director, Career Ed'ication
Bay County, Florida

Mr. Jud Wilhelm
Director, Career Education
Clay County, Florida

Mr. Robert Megow
Director, Career Education
Orange County, Florida

Ms. Myrtile E. Hunt
Director, Career Edutation
Pinellas County, Florida

Mr. William G. Perry  °
Director, Career Education:
Hendry County, Florida

Mr. Albert Thomas.
Director, Career Education
Jefferson County, Florida

11:30 ~ 11:456  Conference Wrap-Up—Dr. Margaret'E. Ferqueron

11:45 —~ 12:00 Conference Evaluation—Dr. Margaret E. Ferqueron
12:00 Adjournment
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