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ABSTRACT
ea,*

07

In 19757 three Florida counties - Broward,'Orange,

;.0
, 1.3

5 Pinellas - submitted a proposal to the U." S. Office of Edu

to form a consortium for demonstratiag the most effective

e

dl

tion

0
4

; 1

methicd and techniques in c0eer education at the' senior high

school Funding was-awarded for a one-year period to establish

,demonstration centers at senior high schools in each of the

courties. duch *centers were eitablished at 'HallandaleHigh A

School in Broward County (Fort Lauderdale), Evans enior High ..
,

School im Orange County (Orlando), and Dunedin Se ior High SChool

in Pinella$ County (Clearwater). Throughout,th 1975-76 schobi

year,, effort was directed to:

-1. Demonstrating, at once; career educat on components

alread operable in the respective centers.

2. Drawing to those centers,needed components operable in:.

,a. Other schools in the district.

b. Other districts in the consortium.'

c. Other districts in:-the state and nation.'

3. Expanding operable components to the point that a

, comprehensive program of career edUdation for the high

schbol level was demonstrable in all centers.

ThroughOut, career education experiences which' were appropriate
4

for high school students of,varying ability and achievement levels

and socioeconomic and ethnic backgrounds were provided.

Because of the'scope of the carcer eduaation effort in each
4

of the counties, consortium visitors had the dpportunity to view

not only the modols for career eduuation 4t. tho high school level

..
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but operable comprehens,ive models for'dareer educatioh at the
Oo

elementary'and middle/junior,high school 'levels as well.
a

The tumbers 4.d tYpes.of students and edUcational personnel

involved in4the project are summarized in Figure 1: Career

Education Pregram Participant Summary. The activities in which

they were involved were baSed upon an operational,model which

vN was developed by the Broward County Career Education Project ,-
,Il

(Sed'AF1.gure'2). This model incorporates the eight elements d-

/deve1oped throu4k Vthe Comprehensie career Education Model at

the Ohio State University i.e., (career awareness,/ edudation4

awareness, ecOnomic awareness, beginning ,cempetency-fredefined
^46.,

to mean .subject area skills), self-awareness, decision-making,
4 ,

attitudes and appreciation, and emplciyability skills) arid a

ninth element salable skills. It is designed to°provide:
kip

1. Career awareness and exploration experiences foi. all

*1

. students, 9-12.

2. Alternative salable skills-oriented programs for

ol

probable dropouts, 9-12.

3 Salable skills experiences for a1,1 students, 11-12."

4. ,
Guidance and counseling concurrent with instruction 0

qk

.
and skill development for all studentse.9-12.

5. Avenues for utilization at all levels of the material

and human resOurces of the school and community.

6. Placement and follow-up services for all school graduates

and leavers,'9
*

In the course of the 1975-76 school year, thrOugh the coopera-

,

P.n:

tive efforts of,the demonstration L'enteri, AwrilTness and exploration

expérionees were expanded to incl4d4 ,ali s4bject areas in general,

ki

:17Z:

kJ
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PIGURE 2

CHOU OPERATIONAL MODEL FLORIDA DEMONSTRATION CAREER EDUCATION CONSORTIUM
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cee' 4

'vocational, and exdeptional student education; an alternative

program for probable deopouts was instituted in Orange County;

a salable skills pre)gram wac initiated on a pilot basis in
/

Broward Cqunty and aditpted and diffused for implementation in /

.Orange,County; 'guidance and counseling services were expanded '

to inelude, the implementation of, a teacher-advisori_system and

the Career Exploratory Process (CEP); and staff training was/

' provided for future utilization,of the Life Career Developmnt

81rstem (LCDS); utilization of community resources was enhanced

'

through expansion of woportunities for.student shadoWing
f r

experiences, implementation of a community-based career education

(C4B.C.E.) program patterned after the ational'E.B.C.E. (xper-

ienceased Career. Education) models, an development, of a model

centralized.re, source,information system with the capabiaity for "..

,

, . . 1,('" (

computerizatiop; in accordance with state law and Statelpased of

eaucatiOn regulations, placemgnt and follow7up services ,continued

oto be provided for all school graduates and le ve,rs.
0

Potential visitors received-an lnittil letter of invitation
\

,-°
and a'brochure concerning the consortium effort. , Upon request,

-

timredeilied a pre-orientation package which included a planning.°

questionnaire for visitat.ions and a description of the components

of the high'schpol model. Visitations were tailored to meet the

needs an interests

presentation df the

,of the visitors and included a slide-tape
,

40 .

coort,um effort, classroom visitations,,and

follow-up conferences with students and school - and district -

level staff.
#

Evaluation efforts focused upon student and demonstration pro-

duct and procosS obiectivoS. Through a'systord'of pre-apd post..

o

e.
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0
teoting,,ptudent achihvement was measured by Instruments

4

developecr through the.FlOrida EPIC taludatio0: )gress

4

° Careers) ._troje6t. "Th9se instruMents foaUsoci. upon knolohedge or
, ,

.1' \

the economic system, worker titles, job re'quireffients and fun tions,

' career planning,

a job, iliventory

'careers.

consIdering.caieersf'aoiluirg and ma ntai ing
4 / /

of work skills, and aititUdes tOwaid !who 1.and

.Primarily because f,insufficient travel funds few r

A

tions than expected were m-ie to/the demonstratj.onsit s. In. an

4 .

attempt to diffuse4the effort in other Ways, t.e CondOrtium-

played a key, role in the Flo4'da. Department,of Fducition's,

national invitational carper education Conference held in May,

'1 4

1970. Key cool ents of t e hi0h school model were demonstrated

for parti 4:ants.
. -

Sp cial activities,undertaken by the Consortium includdi;

1. The institutio7/of an interdidtriot steerin0 cOitiMittee

composed of d 'strict-level career and Secondary education
N 1

'staff, demon tration center priticipali and schoolabased

/ /m

career coorpLatorst'and communitl; representatives.

This,steering committee met MOnthly, rotatin4* its

meetinyd/among the demonstration sites.

The st

1976

from

ng os! a consorti4liminif-cOnfrence'in January,
1

/fOr members of EPIC.and. admiAiStrators and teachis

the demonstration centers. The.primary purpose oi

th conference was to provide demonstration center,

.

,

,

,

personnel the Opportunity to,share materials,an,d'techni-

ques for implementin4,the components cpf the high-schopl .

.1

(

model.
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0
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INTRODUdrIOr
4

With assistance from federal arid state funding since 1971

' in Broward, Orange, and Pinellas Counties, concentrated effort .

1

has been directed to providing a systematic program of career

education, kindergarten through'the a4U1t yeard. While progress

.
at the senior high school level has not equaled that achieved

at the elementary and.middle/junior high school levels, many

of the compOnents,of career' education have been incorporoted

A
into some aiii5ect of the instructional program in approximately

thirty-nine high,'schools actoss the three,counties.

In Broward, the approach has been to involve several high
4.

schools and to give each the option of selecting the components

with which to work. Eighteen of the twenty high schools in the

county have developed and implemented nore than one of the compo-,

nents, As components have beeri Aeve,loped and tried in ope school,

they have been shared with the other schools. In Pinellas, the,

approach has been to work with one school to develop an exempfary

model, for subseq4ent diffusion to other schools. In Orange, a

combination of t e two approaches has been utilized.

As a result/of these effofts, mai& of the components .of career

educattion at the high school level have become demonstrable within

the individual:ditricts. But, because the efforts seemed to be

\ scattered and diverse, the\ need for coordination and centraliza-

tion among the'districts t demonstrate operable comprehensive

odels was recognized. In 1975, the three counties submitted a

roposal to the U. S. Offic of Education to form a e-onsortium

for domonstr ing tho most offootive methods and techniquos in
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0

career edacation at the senior high school. Funding was awarded
0

for a one-year period to establish demonstration centers at senior.

high schools in each of the counties. Such centers were established

at Hallandale High School in Broward County, Evans Senior High

School in Ori..nge County, and Dunedin Comprehensive Senior High

School in Pinellas County. Throughout, the 1975-16 school year,'

effort was directed to::

1. Demonstrating, at once, career education components

already operable in the 'respective centers.

2. Drawing to those centers needed components operable in:

a. Other schools in the district.

bt Othei districts in the consortitm.

c. Other districts in the state and nation.

Expanding operable components to the point that a ccmpre-

hensive program of careet education for the high school

level was demonstrable in all centers.

Throughout, career education experiences which were appropriate

for high school students of varying ability and achievement levels

'and socioeconomic and ethnic backgrounds were provided.

Because of the scope of the career education effort in each
r

41

of the counties, consortium visitors had the opportunity to view',

not only the models for career education at the high school level

but ckperable comprehensive models for career education at the

elementary and middle/junior high school levels as well.

The numbers and types of students and educational personnel

involved in the project are summarized in Figure 1:-. Career Educa-

tion Program Participant Summary. The ac6ivities in which they were

involved are summarized in the subsegdent pages of this report.
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MAJOR ACTIVITIES

Major activities carried out' by the Coniortium focused upop

the-student and demonstration,product ahd process objectives set

forth in the proposal (See Appendix A). They are summarized by

category in' the ensuing, pagel.

-. C. P

A. STUDENT PRODUCT OBJECTIVES

Activities related to the student produCt objectives are

reported. In- Section L'EVAL4TION.

B. -STUDENT PROCESS OBJECTIVrIS
0

OBJECTIVE 1: At all levels, 9-12* students will be provided

opportunities for career exploration through all

subject areas in general, vocationall.and

exceptional child education.

BROWARD COUNTY

Opportunities for career exploration were provided ,in the

classroom at levels 9-11 through'the fusfon of activities

related to each of the career elements with regular qurricular
0

activities in each of the followpw:

SUBJECT AREA

'Ehglish

COURSES

English., Basic (9-10)

English, Comprehensive (9-10) ,

'Mass Media'

*Por Orange County's demonstration center, whic o cmprises ,

levels 10-12, student process objectives 1, 4, , and 6

pertaih to levels 10-12 and objective 2 pertains to levels

10-11.

1 t".

f,
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SUBJECT AREA

Math

gt

Science

Social Studies

Foreign Language

4

Physical Education

'Art

Home Economics

?Business Education

Industrial Arts

Secondary Resourde
Program

COURSES

Career Math I and II (9-11)
Fundamentals of Mathematics
Algebra
Geometry.
Trigonometry

General Science
Biology
Chemistry
Health "Ifk

World Geography
World tastory,
American History.
'Consumer Economics

Spanish
Fronah

P.E."I-and II°

Design Drawing
Advanced prawing -
Ceramics/and Sculpture

Exploring 6,pds'

yoo&-and Nutrj.tiop

Typing
Bookkeeping ,,,

Shorthand I and II.

Shop I

E.M.H. (Educable Mentally
Handicapped) (9-11)

;'`,.

In'the.area of English, activitieS for the Basic.and

Comprehensive Programs related primarily to eTPloyability

skills, with the ninth-year level assuming Primary responsi-
. (1,/

bility for sources of career infomation anla kocedures,for

applying ibr a job itnd the tenth year level assuming majon

responsibility' or techniques for successful interviewing,

inter-personat relationst'and proper. work habits.

N,

a

Nb-
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ActiVities in Mass Media focused upon career, educational,

and conoMic awareneu and beginning competiiry. Sindents

in Ole prbgram gained prbtical experience tLough preparation
0

of a slidetape presentation of Hallandale High School's model

.career.education program. The Presentation waa designed for .

utilization with Consortium visitbrs.4 All English department
11.4

programs dealt with effective communication skills.

In mathematics,..the emphgasis in Career Math was upon awareness

of occupational opportunities in such career'clusters as manu-

facturing, construction,.health and welfare, and transportation

and communication and the development of mathematical competenCies

necessary for entry-level employment in such areas. the emphasis

in algebra, trigonometry, and geometry was upon awareness of

occupations in which more sohpisticated gkills of mathematics
4

are required.

In general scienbe, health, sand biology, activitiecsvhich

0
focusecLupon careers in whidh the subject area skills are utilized

were developed and implemented. -Such activities incorporated all

of the cayeer elements. Approximately 190 tenth and eleventh

ye r students were involved in a career-science fair for 'which
\

sh dowing cl a resource person in the community was a prerequisite.-

P. rtiCip
,

ating students were required to wrie, a letter of appli-

/cation, prepare a personal resume, undergo an/interview with
\

the teacher, conduct an interview with the mproyer/employee,

4/1
I

,

complete an.evaluation of tile shadowing experience, and utiliZe

the infbrthation gained during the shadowinr ..,,tperiende to develop,

a creative, career-related science fair project. 'That the program

-

-6- 22

kJ'
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Ai

was J;.0- sful is evidenced by"thefact that Hillandale High

Schoc). 4ani, i first in the number of awands made in the

Broward, Schools:

All co:, Is offered

of caree'r edu6ation with

Science Fair.

in social.."studies integrated the. elements

the concepts included in.the respective

curricula. Throughout, employability skills were emphasized,
P

I
and career, educational, and economic awareness wer limited to

,

1
0

careers specifically\related to.the coUrse areas:7, e.g., in
%

American Histdry, goveipment Careers while it0'6Onsumet Economics,.
. , \, i t

adliertising careers. Such,Rocial
/
studies competenCies as map-.

. ,
N

reading were related tcxspeciPip
/
occupations in which they would

be utilized.

0

Because physical education is an area for which no preiriously ,

developed career related ma.t!rials ekisted, efforts in that area

were devoted to Pre- and postirtesting of students' knowledge of

related careers and development of'activities focusing upon,skills

and knowledge required for employment in occupationi related to

individual and teaM sports(' An elective coeducational Course'in

.which students can'learp the skills of officiatinglcscorekeeping,

and the care of equipment was scheduled.

The Secondary Resource' Program for educable, ilientlly handi-

capped students provided exploratory experiences which related to

varied career clusters and employabilityand consumer skills.

ORANGECOUNTY

11. Staff development sessions fok thirty-five siubject area

teachers were conducted. Theseinservice programs pro-

vided activities directed to ori'Otation;.to career educa-
_-

tion, classroom implementation of guidance strategies,

.23
0,
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Utilization alternatives for available career eduCation

curriculum materials, and time for planning with assis-=

tance from project staff members. Approximately 90 per-7

cent of the demonstration.center faculty Orticipated

thi'S type of staff development.

.2. A system ftir, providing Cont.inuous teacher contact and

follow-up was aeveloped and'impiemented.

Available career education curriculum materials were

recataloged to provide greater accessibility for,class-

. room teachers.
A

4. The Office of Career Education staff had the opportunity

to provide input intn the development of cpurses to be

:Ifered under a quinmester pran which.will be implemented

in peptember, 1976. Asva result a number of career
.3

oriented courses, some of which are.exploratoFy in nature,
6

while otbers are more oriented to the development of

salable skills; will be Ofered durin4'the 1916-77d,
. .

..

. school year. These courses include: offerings in art

such,at Cinema, fashiondesign, interiOr advertis-.

in% deskas, calligathx, cartooniel, Creative ellatauloa,

qraphics; architecture and 2112E2411v olferings in math

such as introduction to data usevakm, math 'for business

coUrses, math for careers and computer math; offerings in

language arts and drama such as,set construction, production

fundanntals, radio-TV 4hauacka, avatERE 2126129.112/2 and .

asslatimall Isitia; and general offerings such as

2222204,2nA1 and the educational EmtEE, 2292mtlaas2,-

fn:
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orientation and Esstamwall coM enci4es.

PINELLAS'COUNTY

1. During the ,project yea?, sixty-three faculti members

at the demonstration site had ,orientation to (miter,
4

education\as a concept, guidarice/atrategies that can

be used in teaching, available career educatiln

resources, and alternative durribulurri approaches.

In addition, many faculty membees'had in excess of
. .

,... ,,

.

.forty hours of inservice in,the area': a' career education.

.A.project task force was.identi#ied at the sahool site

Which represented all majorsacademic and vocational ateas

.
.

, . .

1-in the comprehensivt) senior high demonstration site.
,

a

As a result of the ,task force approach,at Dunedin,

7

opportuny ities for,coareer exploration, grades 9-12,

became an integral part of the ongoing curri6ulum in

the following areas:

,
.

SUBJECT AREA . ' COURSES -

,

7 ,--7-------,

. ,
.

,
-.

. English . Humanities I .

,

.Communicatioris /
'Public Spealang I and II

°, Developmental Reading
Communidatiohs Techniques

,

Math

. Science

Social Studies

Art

. General Math I and II
Geometiy ".

Algebra I

Biology T

Consumer Economics
Psychology I. ,

Art I and,II

Aloe
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SUBJECT AREA

Foreign Lancpage
L

/Exceptional Studeht'
y/ Education

Home' Economics

/

t t.

Induitrial Arts

0, COURSES

Spanish I'and II /

COnversationGrook

E.ICH,(Educabl M4ntally
Handicapped) (9711)

Exploring'Foods
1770d and NOttition

Shop I
4

For planning ahd/oi development of theiie activities,

\ '

teachers in each Of ihe subject areas v/ere provided

release'time, or tfiey partieipated in nservice sessions

outside school time.

i.^ Activities which benefitted the' Pinellas demonstration

site and were conducted by the'teacher task forceweie'

as follows:

a. ReVief,/ of varibus techniques and' Strategies being'.

utilized by other school °distridts,throughout the'

state and nation in career education prograMs alat
0,

are similar in nature to the consortium model

(Information was iiceivod by respondents to l'sU'rvify

conducted by the,gonsortium.through each state's,

chief state 6choOl officer)..

Review of commekcially prOduced, preOlanned.6areer

education- materialp.,./

c. Adoption or adaptation of specifi6 component itrat-
.

egias being used in the Broward and Oranga County

sites.

A matrix'of the total schoolcurriculum at the &mon-

stration site wqs started in.,an erfort. to,

0.:
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erte

(1) identify where career exploration was already

occurrin4 in the_subiect areas, (2), provide addl.-

:

tional emphasis for students, (3) avoid duplication

of teacher effort, and (4) utilize career education

resources more efficiently.

e. A slide4tape presentation was completed for language

arts.and social studies to graphically illustnice

xis techniques used in implekenting the cilreer

exploration component. ilditional presentations

are in variOus stakes of coMpletion for home

economics, business education, and science.'
sv

OBJECTIVE 2:- At levels 9-).1, students plentified a probable

dropouts will have the opportunity to partici-

pate in alternative programs designed to acquaint

them with career opportunities, to Upgrade their

.basic skills, to teach them employability skills,

A
and to enable them to obtain a salable skill

through on-therjob trainihg.

BRTIARDI COUNTY

t,he identiiicationa of, and positive communication with
r

pdtential early sch6o1 leavers wad- a sponsibility of the

Career Edugal:ion,Programin cooperation 'with the Guidance,

,Department.

0

Conferences with teachers, guidance personnel, and

administrators concerning the high number pf withdrawals

at Hallandale High School trought about a program of inaivid-

ualiied counseling for the probable dropput. Many of the

students identified previously had been placed into special
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programs such as the Resource Program and-tbe Work

Experience Progeam and were being counseled by those

.teachers.

A method of identification was formulated by using

the form "Identifying the Early School Leaver" and soli-

' citing aid from all school personnel. Once the students

were idtntified those that could be 6ontacted were inter-
,

viewed. Proper scheduling solved soine of, the prOblems

since many of the probable'dropoUts were not in subject

areas in line with their abilities. Arrangements were

made with the students fpr follow-up'counselihT. The

, OccUtional 'Speciaiiit' gave exit interviews to all students

who tsonally withdrew. An effort was made to contact 'stu-
0

,

.

dents ho had not attended sChool for long beriods of time,'

with v ry'litile success. Iiiroward County Schools Fvrm 1-C

was us..ef in an effort to gather'information from students

already\out oL school; !,

oRANGE OUNTY
.1

.

'A program for probablie dropouts in grades 11 and 12 .

.

was impllmtnted during,secoAd semester, 1976. Designed as
1,

an extenlion of the WOrk:Experience Program, students spend

half a 'd41, in school' with spqcial attention being given to

remedial/assistance in basic skills and instruction in

employabili.ty skills. The afternoon is spent 'on a part-

time employment situation,' with monitoring being' prpvided

by the cooperative instructor.
/I

a
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PINELLAS ,COUNTY

The identification of iorobable dropouts, grades 9-11,

was completed early in thejschool year on the basis of
seo*"

reading and math scores, stUdent attitude survey, and stu-

dent records. Members of the math and English departments

worked with 4 team of Counselors on a one-to-one.and small-

group basis, with students identified as probable dropouts.

Emphasii was placed upon alternative school/work progiams.

The reading/math survival skills hecessary to function as

a productive member of society became the major priOrity.

'Some students were referred to the PASS program - Positive

Alternatives for Secondary Students - a program in"which a

counselor is teamed with a psychologist and social worker

in an.,effortlto redirect and'motivate the student to remain

in school.

'Despite the comprehensive effort made to keep th,e pro-
t3

bable dropout in school, those who did exit the system prior

to graduation were provided individual.counseling sessions

where the resources available were discussed. Placement
ry

information, vocational training opportunities, and part-
,

time school completion possibilities were made known to the

students. The total effort was to make re-entry into the

educational system as easy and inviting as possible. A

follow-up study was conducted on each student,and employment

assistance made available for up to one year after leaving

school.

ODJECTIVL 3: At levels 11-12, students will be provided

a1tornat.tvos for the acquisition of a salable

3-
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skip. These alternatives will include courses

4in/ /general, vocational, or exceptional chrld

education and acttial employment experience.

"BROWARD COU TY'
11

Hallandale .High School was one of four Broward. County

hi.gh schools participating in the institution., ona pilot

basis /of.a salable skills program. 1Through this program,

stude9(ts are,provided alternatiVes lor the acquisition ofi/.

a sa able. skill prior'to exit frowhigh.ichool through:''.

cour es in general; vocaticinal, and exceptional student

le
edu ation programs or through actual eMploymeWexperience

in he communitY. In the spring, all ninth-year students

at' Hallandale and all eighth-year students at the middle
s

./chools feeding Hallandale completed a development career

,/;otacket through.which they examined their interests, achieve-
/

ment temperament, and values and utilized the information

/ gain d thereby to identify careeri for which they might be ,

suit d. Ultimately, they mappecrout a four-year plan of

educa ion in which the'identified a tentative career choice,

a sal blé skill to obtainJo'y time of exit from high school,

and t e courses necessary for acquisition of a diploma anci

a sal ble skill certificate. Approximately 1300 students

were nvolved in these activities.

..ORANG COUNTY

1, A great, deal was accomplished with:the specialized

e perience component 'of the salable skills program.
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'These accomplishments :Ware as follows:

a. , An (3 high'- senior

b. A'trip to.BroWara Coun*y, to view lts program was

high) was identified and involvnd.

1

.

conducted for approximately tWenty-fiVe personi

representing the 'tour model sihooAs.

c. An,orientation session for-district-level'personnel

was conducted,.

SumMer activities were planned using distriCt. funds

to'develop the guidance and instruCtional phases of. _

the program. .

I>

,

2:\)The C.B.C.E. program 'was _mplemented with six students,

C. .
.

beVinning second semester. The program was judged to '

\,. .
.

be successful and 'consequently, wig be expanded to

involve alarger,number of students In 1976-77.
p.

PINELLAS COUNTY ,

1, As a gomprehensivesenior high school, the demonstration

center is capable of offering extensive opportunities'for
41

students to obtain a salable skill. Specialized experi-,
\

ences, job shadowing, and non-paid work experiences were

extended to students enrolled in Journalism, Communica7

tidns and Media, Computer Math, Biology, Chemistry, and

Foreign Language courses. The broad range of vocational

courses certifies a specific level of competence in a

salable skill upon course completion..

A yariety of activities served to extend salable skill

experiences to a larger number of students. A "work week"

31
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was conducted ip January and Maylsinvolving 127 juniors

and seniors. ,Small and large businesses, private and

public medical facilities, as well as the professions

. located in the.nearby communit,'y participated. Youth

,
motivators, a corps of thir'l-seven future teachers,

provided additional help to two local elementary schools.

2, As part of the sharing effort between the individual

1

demonstration centers, in each countir, plans were made'

to implement a Community-Based,Career Education Program

-(C.B.0 E.) at the Pinellas demonstration site, ?unedin

Senior High School. Representatives from the Par West

'
-Laboratory. in San Francisco held a week-lOng orientation

and inservice session which began February 23, 1976.

Key district-level administrators, the demonstration
,

center principal, teaahers and counselors; and community
0

representatives were involve&

Despite the positiVe,responseand indication of

support, plans to-iMplement a C.B.C.E., program at the

demonstration center fAled to mate ialize due to budg-
.,

etary considerations. A plan to adapt the Far Weit

C.B.C.E. model was developed should future funding make
0

implementation,possible. The working relationship begun

with the Far West Laboratory is expected to continue.

A benefit of the consortium relationship has been the'

<

exchange of programs. An initial exploratory visitation

and orientation to th6 Broward County Project to view its

"Salable,Skills" program was conducted ,by represenatives
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46 of the Pinellas County staff in April. As 4 result a
,

\
,

cooperative inservice'effort is planned for late fall,
h

0 .4

1976, for Broward and Pinellas Counties. Implementation

procedures will include a district-level task fOrce

approach.

OBJECTIVE 4: At all levels, 9-12, students will be prOvided

guidance and counseling experiences related

to self-awareness, decision-making, and career

counseling.

21080 COUNTY 11

Through the efforts of aaministrators, counsel ri.!

teachers, and the occupational.specialist, guidanc and
a

counseling 'experiences related.to self-awarenesso ecision-

making, and'career,Counseling were provided for st dents

at all. gradelleveli.

At the beginning of the 197576 school year, tile counselors

and the occupat;ional specialist conducted an,oiientatiori,to.

career materials iind guidance services with alr sthdents, 9-11.

Throughout the year, elassroom teachers I.:rani subject..

!

and program areas integrated activities related to'the

affective elements of career education - self-awareness,

decision-making, and attitudes and appreciations - with

regular classroom activities.

At the ninth year level English teachers implemented the

Broward County Schools' Developmental Career Packet with all

studonts. Through this experience, students examined their

intorosts, tomperments, values, and achieVements and evaluated

-17-

410
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them i terms of tentative career choices. After a brief

period career exploration through utilization of resources

in the s hool career center, these students selected a salable

skill - t at is, an entry-level job skill - to acquirc by

time"of ex t from 1iigh school. They then Mapped dut a

three-year- lan of eduCation which included the courses

necessary f r achievement of that skill.

A teach(*-advisoiy system was also developed and implemerited

with all ninth-year students. Etaff involved included the

principal ancl other administrators, guidance staff, occupational

and media spicialists, and teachers. The teacher-advisory

system was esigned to aid students in determining t,lents and

interesta/adquiring decision-making skills, establishing goals,

and de igning an appropriate pchool program by ensuring that

they were personally well known by at least one staff member

who could help diagnose, prescribe, and evalUate their needs

and progress.

A guide was developed for participating staff and involved

such inservice activities as'group orientation, small group.

discussions, and individual counseling. The Model School

Teacher-Advisor Filmstrip and Tape developed by Lloyd Trump

were used to familiariz.e the staff with a related program.
4 4

Orientation for the students came through clas6room visitation

'by the guidance staff.

A calendar of activities was devised for the school year

with specific: goals set for each month. During the first,

seMester, a total of eight group sessions was held with the

students.

-18-.

#



www.manaraa.com

kthe end of the first semester, the advi

to emphasize individual counseling and decided

fewer roup meetings with the students. At thi

adminii rative assistants were ;asked to refer to

\
ors Voted

to have\

point,

the adviior \\
, \

. Teachers
-

r counsel- ,

those s6dents who were having discipline problem

- were a4s asked to refer students to the advisor f

A

ing.' gac advisor agreed to Zee each of his adyis d on an ind-
,

a

ividual b s at least once each grading period Oli e 'weeks).

The res lts of a student survey administered Jun 1, 1976,

indicated t4t
\

advitors on ah

49 percent of the advisees met with th ir

individual basis. Othii results:indica ed

that group meeings heldduringr the iirst semester Were

k

more effective tan the individualAounselihg program dev sed

for the second sekester.

Uch.

ORANGE COUNTY

1. A guidance-oriented career program (Career Exploratory
,

Process - CEP) wasimplemented at the demonstration center':

This activity was 4cilitated by a staff developmen, ,

..

1

,

!

/

session for selected\

an implementation

tory'testing, job

pla

shaci

faculty members which resulte in

experiences, field. tr

Such phases as interest inven-

wing, employment Clinics: sharing .

s, and meetings with qollege ane

technical school repr, sentatives were organized into a

//

coordinated systepi"

2. The possibility/of implementing a teacher-advisor system

was explored with selected district and school level

-
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personnel with extremely poditive results. It is

arltiCipated that this system will be operational in

., September, 1976.

PINELLAS COUNTY'

`ta

A COST Team approach to guidance and counselinc- t the

demonstration site wasone of the several techniques used ,

to increase guidance services to students. The COST,Team,

(counselor, occupational specialist, and teacher), mirk

together as a team in a human relations effort in the ninth

grade social studies curriculum. In both dMall and large

group ettinqs, 'students were exposed to interest inventory

testing, attitude surveys, goal setting., life planning

skills, and school/community resources available to them.

Pollovp-up included individual student conferences with a

member of the COST'TeaMh

Small' group inservice sessions for English and social

studies teachers were begun in October to extend the use of

'guidance strategies into the classroom curriculum. A

commercially available program marketed by Educational

Achievement Cokporation.under the name "Valuing Approach to

Education" formed the ase for this inservice effort. Over

1,000 students.Were invol ed in values clarifiction and

career exploration activiti 0 stemming from the inservice

effort in these two department

As a result of investigating ther pre-planned' guidance

pr8grams)tpining was scheduled and\held in April for the
h

TiCI) Program (Lifo.Caroer Development .ystem). A trainer

A -20- 36
",.;
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is now on the demonstration site faculty and will implement

the progrm in the fall of 1976. LCDS is a flexible pro4ram

which jcarvibel.used as a separate seMestercourse in the social

6

_stud+ c'tiiculum o'r fused Into the language arts,jsOcial-

stud4.4s,dUrriculum or fused into ihe.language.arts, sOcial

stud.41es,or home economics ciii'abula. 21ans-are- now to make

r
P

it an elective social studies course. in Life/Career Planning

Skil s. It may be taught by either a counselor or teacher

wifh proper training. It is eXpected that a COST Team-

appoach will be used.

OBJECTIVE 5: At all levels, 9-12, students will'haVe acceis

tb as many of the \material and human resoufces

of the school and dommunity as possible 9rough

career centers, career days, resource people;

'field trips,-and shadowing experiences.

0 4

BROWARD COUNTY
\s ,

'A career center established as.a part of the media center

AG:I-the schcibl first opened for operation in 1973 continued

to operate and to-draw students lor casual career exploration

and for career exploration related tO specific classroom

activities. The centei contains all types of career-oriented,

matrials - books, briefs, 1pamphlets, magazines comic bookS,

filmstrips, film loops slides, cassette tapes, kitis, and

Project V.I.E.W. (Vital Information for Education and Work,'

a microfidhe program of information related to occupations

and corresponding education and training available in Florida).

A special calendar listing .career activities kept students
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' informed about,-upcoming guest speakers and school and

community. .functioni:N A changing showcase display Of,career

\,

wares..was set 1,1,pon- a monthly basis by difpreht departmentm.

A tiMely and changing bulletin,board included information
b,

71from all departments.

Through the4areer.shadowing program instituted by the

Science Department and described iWthe.summary of progress

with respect to Objective 1 above, approximately 190 students-

shadowed MdMbers of the work force one or morestimes in order

to develop career/sFience-related projects for the school

and county science fairs.

In addition, the following figures reveal the extent to

which community resources were utilized in the program ,from

September, 1975, to June, 1476. Total number of Students

k

part,icipatinq in fields tripi 384 Total ?umber, of st4dentia

shadowing: 197. 'Total number of communiqLreifource people.

utilized: 175.

ORANGE COUNTY

1. The Anitia development and implementatiçt of a cent alized

community re ourde information system w s undertake

This system pr viddi information to educators conce ning

community personnel willing to adt as resource speakers,

,.

, host field trips and shadowing experiences, act as sponsOrs,

.

for C.E4E. studentsi and/or provide part-time. or ful.I-

:;

time emOoymentfor students. , A brochure depictingese

c\

activiti 1 was developed and printed. (See Appendix C).
1 .

1

-22-
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2. A career-center in the library a the demonstration

center was developed and opened for' student utiliZation.

3. Each subiecrea departmerit in the demonstration center,

agreed to provide'Career-related displays throughout the
-4

school year. Visuals reflecting career-oriented ideas,

concepts, and processes was displayed throughout the

entire school plant.

4INELLAB.COUNTY

1.. A Community Resource Index was developed

;

.A Wide range of occupational areasre included, cover-

ig thefigteen occupaong clusters recognized bY the

,Resoura-catalogs are rea4ily available to'all

-facaty members at the center.. Each'resource is'coded

*as to exteht and type of invavement.A A centralizee

control 4enter is aldo maintained- by:the district.

,

implemented.

Shadówini experiences, field trips, and guest speakers
43.

axe developed and contacted through this system. A
0

monthly activity report is kept by the center's occupa-"

tion4 special,ist,for validation and evaluatiom purposesi 4

The resource index system will serVe as the basis Of

expanding the planned C.B.C.E. program at the center

(See Objective-#3 c14 this section) should funds become

available.

3.. Initiallylltwo career resource centers were established

,at the d4monstration site. One was housed in the media

center where students would have access to all career-.

rel:',:ed materials.. A second resource center, housed in.

-23-
39
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.>.the related arts faciL.tyr,was discontinued.because of

0
1

the
9inadequacy of the,fscility; Some'le085 students

utilizeethe career resource center at least once.4i

Some -254aculty meMbers,uSed'the piofeseional references

of the-tenter, 'and many held class-size,orientation
",

the center. The center was also used forsessions ,in

specialized'
N.

guidance activities.,

The extent of commuhity involvement,with the demq-
, 4

55

stration cent,..ir was evidenced by the'fact that 72 speakers

repi.esenting a cross section of 'priv.ate businesses pnd
,

public agencies gave of their time to talk with stuclehis.

wer um/ studelits,frOm%Dunedfil High School went on field

trips throughout the school district.
,,

'-..,.

OBJECTIVE 61 At all levels, 9.42, students will TeCeive, ,

placement., assistance in employment, educittion,

. or a combination of the two and will.have the

oppertunity to participate in follow-up studies

related tothe.Sppropriateness and adequaCy of

their preparation. .
,

BROilAiD COUNTY

In accord4nCe with stateolaw and state bOaFd of education
, 4 1

1

regulations, placement and.follow-up servicesmere provided
I'

by th e! scho61,..6boUpational specialist. Because Hallandale
gmk

High School comprised only gruues 9..:11 in 1975-76, occtvational

and educational placement services were extended to school

5 ,

leavers pnd Other interested si:udents. Foilow-up'studies were

confined .to students placed.through these efforts and through.
,

/71
-24 --

,

I
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vocatiónal education programs.*

OMANGB COUNTY

The placemeneand follow-up system continued to be

operational. The job placemeni,.function was revisedas

follows:

.1. Part-time job placement services were available for

enro11.ed sttidents''thretql,tht-Incupational specialist.
,

Full-tiMe job placeMent Services were available for

vaduates and.early ischool leSvers through a placement

specialist, of which there 'were a total of five, each

housed at a vocational°adult center.

PINELLAS'OOUNTY

1. Theplacement and follow-up component was a on-going

effort the dwIonstration center, coordinated with

district-level administratibn. A full-ti e, .school-
,

based placement specialist had the respo sibility at

the demonstration facility with the foliowing results:

a. Some '637 students were actually p aced in 'positions

or programs upon leaving the säh,ol through the

efforts of the Florida State E loyment Service,

employer-initiated referrals 41(1 educational and

military referrals.

*For a complete summary of Hallandale High School's
consortium activities tor the 1975-76 pohool year,

See Appendix B.
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b. Betwee

tion c

studen

Dunedi

A tota

were c

planni

d. A VTAS

II

I.

August, 1975 and June, 1976, the demonstra-

nter placement office had 21500 contacts with

s (qee Appendix Cs ,Statistical Summary,

Senior High School).

of 706 individual conferences with students
4.

nducted to supply 'help with life/career

g prior to leaving school.

school related employer puiveyiwas conducted .

4.4

that involved the sampling of 100 community businesses

that u timately employed,students from the demonstra-

tion c nter. (See Appendix DI . FAtudent PlaCement

Servics, Dunedin Senior High,School)..

C. DEMONSTRATION PRODUCT OBJECTIVES

D.

4

related to the demonstration product objectives

are reported in Section III EVALUATION.

DEMONSTRATION PROCESS OBJECTIVES

A pre-orientation packet was develotied that included model
A

descriptions, a brochure, and visitor's questionnaire,

.
enclosed in an attractively &inted folder. (See Appendix E).

Orange County assumed the responsibility for coordinating

visitations and the dissemination of iklformation regarding

the project. Visitation procedures varied somewhat among

demonstration sites, as dibtated by their schedules. Samples

of materials used in implementation of components were made

available upon request to all visitors.

Several types of media presentations were developed to

disseminate information about the cOnsortium. A professional

1) 42

I ,.
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slide-tape presentation was developed by Orange County to

serve a variety pf purposes, throughout the three school

districts. Individual districts were able tO localize it.

to Meet their needs with minimal change. A copy of the

script is'included in Appendix V.

In ad-LItion to the' slide-tape presentation, a set of,

transparencies was alio developed to be used in briefing

sessions where time was limited.

Pinellas County developed slide-tape presentations to

demonstrate techniques utilized in career exploration through

ihe subject areas. The intent was to develop a preientation

in each curriculum area at the demonstraLiOn bite. Only
e

three areas were completed, however:

'studies, and science.

Students of Hallandale High School's mass media class

developed a slide-tape presentation depicting activities at,'

Hallandale related to each of the components of the model;

'it was designed for use with consortium visitors,

(3

language arta, social
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III. EVALUATION

. ,

-INTRODUCTION

The responsibility fok administi;ring the evaluation

design was undertaken by the Florida EPIC Project. Educe-

,

tional Progress in Careers, a non-profit coeporation, is an

affiliate of the Florida Council 'of 100, a group of leading

businessmen in the state.of Florida which advises the gover-

nor in a variety of matters, including education.

B. =SEARCH DESIGN

Each instrument for collecting student product data was

repeatedly revis6d. Tharefore, each test or surVey item'

coi.ad be said to have had "consensus validity"; i.e.r an

.
item was retained in an instrument.only When 41 letembeis of

the EPIC review team and specialists 'from the Broweird, Orange,
A

and Pinellas staffs agreed on the item. This applied to

each scoring*key

The reliability of each "testing" iristrument (as opposed
,

to survdy-type instruments) was enhanded by the development

of "matching" instruments from the same 'pool of test, items..

The objective of the 'entire instrument battery was to

apprOach a generalized test.4t career-economic education.

The battery attemped to collect, reduce, and categorize data

in response to the questions, "What does the profile of a

career educaltion student look like?" and "Can that student4

given counseling and/or instruction related to the data, be

accelerated to achieve in accordance with higher grade level

stMents7"'

-28-
44
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All inEO'ruments which measured student products under-

went a second kind of yalidity item analysis. Each 'item

was evaluated for its ability to discriminate between experi-f.
. mental (career education project students) and control

,(non.-project students).

At least four major validity field runs were' executed

in the development of each student product instrument,

Covering content validity, instrument time, 'face validity,

grade-level range, readl tg level, and discrimination ability

in order to examine whether or not the measured dimension.

correlated positively or negatively with student maturation

and.to examine instrument floor and ceiling effect:

C. EVALUATION DESIGN

The evaluation design had two major components: one

which.focuded upon student and demonstration pbjectives,

and one which related to the overall effectivenest of the

project. Progress realized for each component is descrthed

In detail as follows:

cam29a2pt - Through this domponent, effort was directed

to determining the extent to which each of the stated student

product and proceSs and demonstration product and process

objectivo3, were met.. Because there were four types of

objectives, there were four elements of this component.

EvaluatXon, action plans for each element were developed

(See Appendix G).

Element A - Student Product Ob'ectives

Pretft18.41q1

The pretosting of 720 students (grades 2 through 12)

-29- Ar...
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in the Broward, Orange, O'nd Pinellas school aistricts

on 27 dimensions of Career-Economic Education began

on September 29th, 1975 (Orange) and was Concluded on

actober 17th, 1975 (Pinellas). -

r For the pretests, population of 30 students per

grade level per school was randothly selected, beginning

with the.bottom of the class rosters from different

classrooms. For a number of reasons which are alway's

inherent in any data collection, fewer than the required

number of 30 remained to take all of the tests.

Data on 20 students per grade level per school were

retained for the mean class caverages. After discarding

testi for students.who'had misinterpretsd the directions,

tbs)b stuaents per class with last names beginning with

thebottOm of the alphabet were retained.

The EPIC, Inc. staff reduced and analysed all pretest

data from the six instruments designed to elicit student

performance data.

Post-Testing,

The sathe twenty students per grade level per district

pretested in SePtember - October were retained for the

March post-tests. Corresponding control groups selected

through a demographic match were also tested:

The resultant evaluation provided student product

data: pretest vs post-test and experimental vs control.

Data obtained, however, from the pretest - post-test

situation were not considered useful in that the majority
\
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2hitEtim
Number ,.

1

2a

'..2b

of the instruments were revised during the interim

between pre- and post-testing.' Consequently, they

were too dissimilar to provide valid data.,

Data collected from the experimentil-control

situatioh were meaningful and, therefore, retained.

Instruments'used to collect data are listed as

follows (See Appendix H ,for representative instruments):

Instrument\ nstruMent.
grani-777-'- Title

-Knowledge of the ,Economic .System

Worker Titles

2e/2f. Job Requirements and FunctiOns

3a Career.Planning

30 Considering.Careers'
CI

4a Atquiring and Maintaining,a Job

4b Inventory of Work-Skills
,

5b Attitudes Toward Sáhool and Careers

This evaluation process wah used to c llect dataffor

certain student product objectives. ' These Objectives

and corresponding results are\presented in ttle follow-

ing table. In order to avoid 6,9ompetitive comparison
S.

of the three districts, districts ar l. identified indi-

vidually as "A", "B", or "C".

Criteria Instrument
Raigam.---"-

Difference Levels
---75TWEEIFE---"--

.001
,

.001

wib

IPA

Ldentifying Occupations

identifying Work Skills

Identifying Occupational
Requirements

2a

4b

2e

af

A
.001

.06

.003

sr
B
.001

.06

mr

.01c

-11-

') 4

,
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,

Ob ective Criteria

2c Identifying salary range 4a
and corresppnding Life lc
Style within Career ld
Ladder

"At

ffeience Levels :

D -str ct
B C

ON.

.004
Is 1

2d Attitudes towards 5b - - .
I

Work and Careers ,

3a Make tentative .3b .015
Occupational Choices

3d Making Career Decisions 3a .06 - -

3e - Career ,or'Occupational 3a .06 - -
.1

Plannihg

4b The Job Interview 4a - - -

4d 'Discerning Desirable 4a - - . -

Personal Ttaits and
Work Habits

1.

5a Identifying Work Skink: 4b .06 .06 4001
Required by an Occupation

'' ..,

Althoggh forces have been set in Motion to provide

students with activities directed at/the other product

objectives, thelprocesses for isolating related data have

not been reftined to,the extent that valid results can be

obtained. The ativities for those student product'objec-

tives are as follows:

Ob ectives'3b 3c: ar_12.7.9trrinIriteria-Conideendent.L._
Variab es and. Identif n Student L mita ons

. The pajority ot,ple students atthe ninth and/or tenth
.1

grade levels were administered a variety of interest inven-

tories. These inventories were primarily from commercial

sources with the exception of Broward's nevelopmental

Caroor Pdoket (See Appendix I) .

4
-32-
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0 ectives 4a* 4c: Criteria -liatchin Career Choices

an o er ad Com 1 _9 1.1.2S..212A2.=.22ations n2
and Resum

In all three districts, concentrated efforts were

directed to instructing students in all aspects of

emplorbility skills.'

Olatestiy_e_51: Criteria -s_ertifyinLysALE_cills

The process for actually documenting students' receipt

of a salable skill has been, to a great extent, identified
1

and installed in Broward County. Orange County is plan-

ning to meet this need.during the 1976-77 school year.

Pinellas is in the process of developing the overall

salable skills program and should, therefore, be able to

provide data at the end of the forthcoming school year.

aitELLMA:
and Attendance and Sus ension Records for Potential Dropouts

Although each district has well-established programs

the potential dropout, the actual probess of collecting

data has not yet been implemented, although it has been

identi4ied.

Signifiáant results, using available data, were obtained

for Objectives 7a and 7b: Placement in a Job, Education,

or Trainingprogram and Participation in a Follow-Up Study.

These results are as follows:

1. Ninety-five percent of all 1976 graduates in'one

district participated in a follow-t4p study prior

to.exiting school (Objective /b).

2. This study provided the following results.
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j

Item Demonstr atio District
Center Nbrm

a. Employed.full-tith;3.. . 42,1; 33%

b, Employed part-tithe 2291 22%

C. Rating Vocational ''24% 22%
Courses As Excellent

Students encouraged
to.think about careers

e. Information on jobs
and.careers available

19% -

42%

.18%

'39%

Rank WithinMUM'
Trrinaols).

3

3

4

5

CONCLUSIONS: STUDENT PRODUCT OBJECTIVES

. Students enrolled in the.model career education centers show'

significant differences from students hot enrolled.in sucI

.centers in:

1,1dentifying ind describing careers (all three.districts)..

2. For a seledted career, identifying the career and subject

area skills involved (wrid district -'non-itipificant

difference of .06 in,other two districts).

For a selected career, identifying the education and

training reguire4 (one district).

4. For a selected career, identif ing pOssible salary ranges

(one district).

Sdentifying their key abilities, values, interests,

achieements,,and tentative 6areer choices (one district).

.6. Meeting criteria for a salable or work skill (one dist4ct

non-significant difference of .06 in 9ther two districts).

7. Obtaining part-time employment (data from one district only).

Being encouraged to think about careers (data from one

district only).

-34-
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B. There is-a need to improve the total evaluation design for

collecting student product data by:

1. Increasing the size of populations tested. S X non-

significant different:es were obtained at the .06 level;
0

this might'have been significant with a larger testing

sample. . ".-

2. Recording actual number of students who complete some

form of interest inventory testing:(Objectives 3b, 3d).

3. Recordin actual number of ,students participating in

some foi'm de,e "y4bility ikills instruction (Objectives

4. Finalizing in all three districts a system directed at

documenting students' successful acquisition of a

salable skill (Objective 5b).

Implementing a system to collect datkrelntive to poten-

\\ tial early school leavers (Objebtive 6).

ement B - Student Process Objectives

The extent-to whiCh each student process objective.has

been et iS.described in Section II B.'

Elemen C Demonstration Product Ob'ectives

Inst uments designed"to collect data for-this element

were.desig ed and field tested during the past year. For

numerous reaions, Major revisions were necessary; conse-

quently, no si\gnificant data were collected during the

field-testing stage.

In that the dekign is complete, it is anticipated

that vaJlid data will be collected during the 1976-77

school year.
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f;) Element D bemonstration Process Ob active

All giv demonstration process objectives were met-.

See appendices for

a. Brochur (Objective 1) .

b. Pre-or iltation package (Objective 2).

c. Slide ape script (Objective 3).

d. Writtei procedu2:es (Objective 4).

e. Model scription (Objective 5).
\ 4

CommEILEE his component contains three elements.

1

These are, wid th4resent status, as follows:

1.*. A comparison between those identified potefitial dropouts:

who have a tici ated in the 'career education demonstratidn

I.

project andthose identified otential dro outs who:are i

4

enrolled in' e ulAE.EERIMEL11JIEWIliaLAJAMLSWIME.
!

education pr. .ram roduces si nifica4ly fewer dropouts.. ,

Strides ere made in atteitfts to ;pollect data'relatiVe

to this element. Problems,, such as being'able.to actually.

"distinguish 4 dropout frOm a transfer, inhibited collection

of valid dat4. It.is hoped that theqe problems will/be
1

eliminated- atid meaningful 'data collected ailrihg the coming ,

school year.

2. .I.Lfsa1ac2yzucoup.ents who, have exited hi h

school six.montils prior to,..thal91.122:112_11Lorder to

determine:

a. If those students who had participated in the carder
rvairro4.11wwwoomr...

.
.

education demonstration program h'ave a.significantly
,........

fewer number of jobs or job training cha ges than
\

.....................................--___

-36- 52
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'A

similar students who had been enrolled in the re ular

21:21E2M2, and

If those student who had

education demonst

rtici ated in the career

ation ro ram ex ress a si n:14.

2antly_arwss,j4,91E9.2..9LiojiLos: ; ob trainin satis a

tion than similar st de ts who had been enrolled* in

regular programs.

This information has4Deen installed in the regular

follow-Upelystem. Consequently, data will be collected.:

during December and.presented in the interim repOrt for

1976-77.

A follow-u surve of ichoorvisitors to the career

education demonstration ro ram one ear after their

visita ions to determine thb ercent of visitations that-I

4

resultT1 it the.....k21.20atalLaILAIIIEUUULZMeNaLl.12

pther chOol systems. 4

This data will be collecWed throughogt the 1976-77

school year.and presented in the final report for that
,

year.

-37-1
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'IV. ANTICIPATED OgANGES AND/OR FROBT4MS

V

' t

I

I1 \
.1 ,

As indl.cted in'the iterim'Reot, few,visitations than

expected Were Made tp/ the tree .,1demonOtraticin sites. °While the,

_ ,

,.

. .1,

deScribed_distemiAtion act vities.generated manyjin4U4ries about,:
-. .

the consortiweeffortc insuf4cient 'travel fund4 p4evetnted many:

,schoOl, distts from follOwin! up.,with Visit0. in.:,an ttteiTtpt too

gApedy this' problem, the ConSortium 'proposed plans in. the. Inter*:
\ ...

eport-to::
\

..
.

1., Hold %a conference for hig, sChool, principale' from, the
u

V
o

;. /
,

.

BrOward, Qkiange,- and Pirielias CoUnty sctiool'.,districts;

- -,," ' ,, '0,

in order'to demonstrate the tix.coMpon nts of/the high°
.

4 4

school model for zareer, educatioo Aind hereby. generate

replication'of consdrtium efforts.

2. Survey all Florida district career education directors

to .determine their interest in 'atte*Olt'one-: tO two-
-"

day conference which wOuld foCu upon demon,!ation of:the:
i\

;

components of cthe Model and posSibilities for.',replicatioh.

3. Based upon the results of the survey of'carder.educati)n

directors conducted through item 2, ,condvt the opbse4
.

t

conference. / ..

.

/

Because the Florida,,Department bf EducatinHhad"sdh'duJed a
. ,

.

, ,
, . '

spring conference for district Career educat,ibn directo/cs for

/,

.

May 9-10, 1976, in Tampaand had exten ed invitations n tionally

to select career edUcation administrators,and practitioners, the

Consortium decided td meet-the needs expressed,above by coordinating .

its plans and,effort with those of the'DeParment of Education.

- 1,

-38- 54



www.manaraa.com

,As a result, the Consortium awlisted in the planning and imple-

mentatioh of tas state conference and hfd a prominent position

or the Program. For a summary of these efforts and an' evaluation
41

of the Consortium's contribUtion to the program, see Section VI

'of this report., Special. Activities.
4.

,

InVolvement in the state conference nd ti7:e constraints

imposed by end-of-school-year demands lea the'COnsortium to decide

lot to attempt to hold a special conference for high school prin-
,

')

cipals.

-39- //
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V. DISSEMINATION ACTIVITIES

A. Two professional articles were submitted for publication in

the rlorida Vocational Journal (See Appendix J). . Components

of the cOnsortium model were described along with the Bro ard,

Orange, and PinellasiMini-Conference that was held on Janilary

15th and 16th, in Orlando. The Invitational Conference of

May 10-12 was cover d in a second article. Other articles

were submitted to d1ther professional publications.

B. An eXchange of infrmation regarding the project was facilitated

through an,announOement in Career Education News,.pvblished by

McGraw Hill, Inc Through this coverage, national dissemination
,

of a survey was bade possible. This effort helped to identify

individual schools or districts which had components operating

that were siMilar to those in the .consortium model. aesponses

includediinformation from most Chief State School Officers

(See Appendix K for sample survey and career letter).

C. Two news4ttq.s were disseminated describing th consortium

senior high school model, activities, and progress. Distribution

was made t

high school

United State

Conference p

information

all Florida\Career Education Directors. and senior

1

Orin4pa1s, Chief State School Officers, 1974

Of ice of Education Career Education Mini-\

rticipants, and interested persons requesting

pe Appendix L).

D. A brochure ws developed describing the consortium objectives,

demonstratioh sites, and other pertihent information. Distri-

bution was made with a cover letter to all high schools within
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the state, all state departments of education within the

nation, and all participants in the 1974 career education

mini-conferences (See Appendix E for sample letter and

brochul

E. A folde wks designed and printed foi use as part of the
\

preorientation package and was sent to all requesting persons.

The package included the visitor's planning questionnaire

component description, brochure, and other related information
.s

(See Appendix E).

F. Orange County assumed the responsibility for developing a

slide/tape program of orientation to the consortium effort.

A professionally written script was developed and the entire

package was degigned so that it could be localized-to meet the

needs of 4:he individual counties.

Several prosentations were made to varied interest groups.

Individually, Broward, Orangeliand Pinellas have held in-

county orientiation sessions. Cooperatively, a presentation

was made at the Florida District D rectors of ,Career Educatiop

Conference, Palm Coast Resort, Flag r Beach, in October 1975.

In January 1976, a mini-conferen6e waS\held in Orlando under

joint sponsorship with EPIC.
\\

The consortiuM co7hosted a Career Education Conference,

May 10421 1976, in Tampa, Florida. Sponsored'by the,Division,

of Vocational rducation of Florida Department of Education,

it provided participants from across the state and nation with

presentations on such varying aspects of the consortium model

s Community-Based Career Education, Extended Program for
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Probable Dropouts, Career Exploratory Process, Career

Exploration Througlvthe,Subject Areas, and Salable

H. Several newspaper articles Were published describing the

project effort.(See Appendix J.).

I. Given the tight budget situation found in most school

districts, a reasonably significi.nt number,of inquiries

and Visitations to the project were receive'd.

-4 2-
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VI. SPECIAL ACTIVITIES

h. Members of the consortium task force found it'necessa

meet frequently, usually twice,mOnthly.. Major activi

,uncertaken by the task force,included discussions and

planning directed at implementation of model component

development of demonstration materials and processes,

evaluation and coordination of the mini-conference.

The task force membership includes'the personnel wi

the primary responsibility in each of the three'distric

for planning, implementing, and administering the overa

y to

les,

utual

project.

B.' Interdistrict steering committee meetingsNiere held on

following dates:

September-26i 1975
October 24,1, 1,975
November 21, 1975
March 26, 1976
May 21, 1976

Broward County
Orange County
Pinellas County
4roward County
Piner.as County

d,

the

Membership on this committee included a representative

from each county's career 'education project, the schoo1-based,_

coordinator from the demondtration centers, principals of

the demonstration centers, the directors of secondary eddcation.

,

from each county, a representative from EPIC, business ilepre-

sentatives from each county, the ,dikector of career education

from each county. (ex officio), and the State Department of

Education Coordinator for Career Education (e4 officio):

A mini-conference was planned and held January\ 15-16, 1976,

at Orlando's High Q Inn. More than 125 educatrs anti business

and community leaders were involved (See.Program, Appendix M).
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The :tii,e6 iOr'the highli successful conference was

"Career-Economic-Community Education." It will become an

annual event providing an opportunity for educational

and community personnet involved in the Consortium to share

and exchange ideas, concerns, problems and possible solutions.

The first conference activity was devoted to three4kours

of sharing seilsions. Those attending were assigned to a

special "buzz" group with their counterparts from, each demon-
,.

stration center, for the puiPose of being involved in.a

structured exchangelindluding problemi and alternative solutions':

An analysis of these exchanges was compiled and reviewed by the:

consortium. An action plan was develOped and shared with

"buzz" group particiPants.

Subjects covered were : Communiti-Based Career Educationi

Guidance and Counselin5, Media Center and Library Occupational

Specialists, Language Arts, Mathematics, Science, Social Studies,

Foreign Languages, Vocational Educatiop, Related Arts, Alterna-
:.

tives for Possible Dropouts, EXceptional.Student Education,

and Administration -'all directly linked to the six 'model

components.

Guests representing the Florida Department of Education.,

district-level staff, career education projects, and the

community also participated in the sharing session.

A recorder was designated for each group to list, in

columns, identified problems with their alternative solutions

and suggested processes, procedures, or strategies already

proven succossful.
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SimUltaneously,s,an EPIC business session"was being

,conducted by Dr. Tom Justiz, LIC Director.

The afternoon was devoted to demonstrations presented
///

in i variety of ways: using prepared slide programs, sample

.materialsvposters,',displays,' or' chartN, After participants

rotated in sequence among nine demonstrations, a panel dis-

cussion, summary, and question period followed.

D. As a culminating activity theconsortium co-hosted a National

Invitational Career Education Conference at the Holiday.Inn

in Tampa, May 4-120 1976. The Division of Vocational

Education of'the Florida Department of Education sponsored

the conference, which drew participants from across the state

of Floxiaa aud as far away as Massachudetts and Michigan.

Several ok;pc'L-tunities were made available for learning about .

-the various components of the consortium model through actual

. demonstration and media presentation. Special emphasis was

placed upon the Community Based Career Education activities

Anitiated in Orange County. Mr. Ralph Baiter of the Par West
, 1

; n

Laboratory assisted in a series of small grouP encounters

with conference particiipants., Selected emphasiis was also

placed upon Extended rograms tor Probable Dropouts, Career

Exploratory Processes, Career Exploration Strategies, and

Salable Skills (See Appendix N for conference program).
t)
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OBJECT/VES

STUDENT PRODUCT OBJECTIVES

1. .10or selected occupational areas of the.r choice, students

4.

will be able to identify and describe at least three repte-

sentative careers.

2. /Poi each career'identified through objec ve one, Rtudents
s

will be able to identify:

a. The career and subject area skills in olved.

b. The education and training required Or entry.
1

c, The current salary range (from entryto highest lever)
\

and p6ssible life style.

d. Ways in which the cireer contibjtE(t the weltax:e of

. the individual, the far4 and societytt

3. Studas will be able to d mon*trate self-av6reness and-
,

decision-making skills by:

a. Identifying their key abilities, values, interests,

achievements, and t' ntative career choice*.

b. Indicating thop dentified abilities, vaiues, interests,

and achievement4 which are important' to athlieving identi-
,

fied tentatiVe career choices. .

/

c. Identifying conditions which may prevent tliem from pursu ng

7 1

tentative career choices.

d. Identifying ways of overcoming such obstacles or selecting

alternative realistic career choices.

.62
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e. Developing a plan for realization of tentative career

choices which includes courses or areas of study and,

possibly, work experience.

4. Students will be able' to demonstrate employability skills by:

a. Locating a potential employer for their tentative career

choices.

b. Demonstrating appropriate behavior and,appearance in an
v.

actual or a simulated job interview.
-

c. Sutcessfully completing an application form and r4sum4.

Demonstrating ability to discuse appropriate"behaviors

fr for good interpersohal relations,and effective viork'hab.ite.

Students will be able'to demonstrate a salable skill by:

a. Meeting the criteria established by the area.of general,

vocational, or exceptional child education in which they

. have decided to work.

b. Obtaining verffication of tlieir competency from the,

employer with whom they are working.
ga

If participatmg in an alternative program for probable drop-

outd, students will be able to Meet the preceding objectives

and demonstrate improvedrade-point averages and attendance

and suspension 'cords.

7. At the time of exit from school, students will be able to:

a. Enter a. part- or full-time job or program "of education

or training coMmensurate with: ability, achievement, and
,

interest.
%

b. Participate in a follow-up study to determine appropriate-

ness and adequacy of preparation.

63
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ENEREM-L-PELV,..L2132SCrffl

1. At all levels, 9-121* students will bct provided opportunitieS

for career exploration through all subject areas in general,

vocational, and exceptional child education.

2. At levels 9-11, students identified as probable dropouts

will have the opportunity to participate in alternative pro-

grams design/ed to 'acquaint them with career 7loportunitiew,

to upgrade their basic skills, to teach them employability

skillg, and to enable them to obtain a salable skill through

on-the-job training.

3. At levels 11-12, students will be proVided alternatives for

t.0

the acquisition of a salable skill. These alternatives will

include couraes in general, vocational, or exceptional child

education and actual employmeat experience.

4. ,).At all levels, 9-12, 'students will be provided guidance and

counseling experiences related to self-awarene6s, decision-
'

making, and career counseling.

5. At all levels, 9212, students will have access to^as many of
,

'the material and human resources of the school and communitS,

as possible through career centers, career days, resource

people, field trips, and shadowing experiences.,

k;

*For Orange County'6 demonstration center, which comprises
ievels.10-12, stEdent process objectives 1, 4, 5, and 6
pertain to levels 10-12 and objective 2 pertains to levels
16-11.

A
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6. At all ievels, 942, students will receive placement

assistance in employment, education, or a combination of

the two and will have the opportunity to participate in

follow-up studies related to the appropriateness all(

adequacy of their ppeparation.

. DEMONSTRATION PRODUCT OBJECTIVES

1. Through completion of a pre- and post-visitation attitude

survey, all visitors to the demonstration cen.6erslwil1 be

able to demonstrate a positive attitudWtoward 6areer

education at the high school level.

S.

2. Through completion of a questionnaite administered\\ at

end of visititions, all Visitors to the demonstratiO: centers

will be able to:

a. 'Demonstrate awareness of career education,at the 11:kgh

school level by listing the components of the high ichool

model.

Describe the major elements of at least one Of the com!onents

*observed.

C. Identify

in their

demonstrated components with the potential for use

areas.

\
3. Through completion of q6estionnaires circulated six months and

a year after visitations, a10 visitors,to the demonstratdon

sites will be able to cite demonstrated career educationompo,-

nents which were used with success in their areas.
1,

DEMONSTRATION PROCESS'OBJECTIVES

1. A brochure describing,the consortium demonstration effort will

be prepareoeand circulated to:
009
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a. All high. chools within the state..

b. All State,Departments of Education within the nation.

C. All participants in the 1973-74 career education

mini-conf

2. A pre-orienta

9 in demonstrat

\

rences. '/

\

4 \

ion package describing the consortium effort
\
\

ng methods and techniques in career education

at the high glicilool level will be developed and distributed,

to all person indicating an interest ifi visiting th,

demonstration centers.

A slide-taPe program of orientation which focuSes upon the

consortium effort, the kindergarten through,aduIt approach,

and the components of the oper tional model for career
,

educationcat t e high school level will be developed and

ilized with ll visitors to the demonstration centers.
/

4. All visitors t:: the dewonstration centers will have oivortuni- .

ties to see the Career education components in operation and

to talk with a4ministrators, teachers, and students.

5. Materials desckibing the componente of the operational mo6e9

and mpreseniing yakyi g-aspects of the curkculum win be/

given to all visitors and distributed to all persons submitting :

written requests.

er

6'6

so,
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APPENDIX B

Hallanaala High School.
4

Career Edupation

R4amM4 and Guide ,

J

JUne 1976'

Bys

Charles R. Wird
MOel School,Spiaciolist

Career Education
Ok

'Assisted bYs

Hallandale High School .

rCareitr Education Steering goimmittee
1

David R. Hogg, Principal - Hallandaleiligh SchoO

David Fitzpatrick, DirectOr 4areer Baucat:ipn
School.Board of Broward County

Anne McMichael, Curriculum Specialist
Career 'Education
School Board of Bromard County

' r
SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

,

Li
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Since its incept?
th

Hallandale High School has been ;n-

volved wi-infusing C reer Education into its instructional 1,

program. The school.hassmadwgreat progress but,continued '1

linservioe work is'needed to tpdate existing programs'and tO \

develop new curriculum. The Administrationohas been wipe-

,cially enthusiastic about Career Education which has had a

positive effect wiih all elements of the prOgram. A resource-

ful and energetic faculty has helped bring about an' inspired

student body. .' /

Presently, the school is located in a temporary facility

4 which. was at one time Lanier JUnior. High School. Groundbreak-
k

eing ceremonies for the e;eotion of the new facility was held

May 261'1976 which will pibVide the newest and finest facil-

ity in Broward County. The school presently houses approx-

imately one thousand students and will add another five hun.

dred in the 1976-77 school year.

The enclosed materials were compiled"to provide strat-

egies for cther schools who are-developing Career EdUcation

and to supply information for further development ofths:

Hallandale High School prograni. . '.

,

Through funding from the U. S. Office or.Bducation,' three

Florida school aistricts BroWard, Oranges'and Pinellaa

have for:hod aeconsortium for, demonstrating the most effectivw ,

methods andftechniqued in.Gareer EducatiOn at the hi* 4,6hool'

'level. In each of.the districts, ono high school Way Select-

ed to serve as,a denonstration centflr. "'Hallandale .High School

is the center for t e Broward Col** SchOol System', e

The consortium 'effort is directed to: I

h /

,

1.) Demonstrating CareerrOdUcation coMPonents presently

t operable in the centers.

2.) Drawing 0 these centers needed componentei .operable

in other schools in the districts and other* die-

tricts in the state and nation so that a nompre-

hensive program is .demonstrable in,41 centers.

3.) Disseminating intorMation concerning'theconsprtium
and the centers to other school districts'in the .

state and wition./'

4.) Provii.ding intereited local, state, and national

educathre witb opportunities to'visiUthe de-
monstration ,Jenters, seo career education components

in operatim,4nld talk with involved administrators,

teachers, and students.

68
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Ditattra4.4.9414.0.11.11.9.2da2SSICattee.

The Hallandale High School Career Education Stfiering

ittee was composed of students, parents, teachers, and
Aftinistrators. The committee held three formal meetings
during the year to review progress, to make recommendations,
and to formulate plans for implementation. The work was
done by committees, adademic departments and individually by
department heads and teachers.

WmaittitUlgituuts

Dorothy Barnes Guidanoe Director

Chris Bolduc - Student

Nendy Bolton - Ctudent

Sally Busk() - Occupational Specialist

72ev. George ". nunn.- Parent
11Q4

David 1. Hogg - Principal

Barbara Holly - Parent,

A

Joe Jones - Teacher, Math Dept. Head

Blayne Lash - Media Specialist

Anthony Russitano - Teacher, Social Studies Dept. Head

Donna Stull - Teacher, Science Dept. Head

Charles R. Ntrd - Career Education Model School Specialist

qicky Wiggins iamSttident

Clara Will4an4 Teacher, English Dept. Head

Eva Williams - Parent

1.
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ROLE OP SCHOOL CAREER =CATION STEERING COMMITTEE

1. Develop a Career Education plan for the coming school

ypar and assign responsibilities.
a) Use any available student career data (e.g., The

Occupational Information section of the State Eighth

Grade Testing Program, the twelfth-grade placement

test, the Kuder Interest Survey, and the Explorer

Scout Survey) to determine student needs.

b) Develop a Scope and Sequence. Select career materials

for implementation by each grP,de level or subject

matter area.
c)
c) Use resource guides, uni s, and career courses#

d) aan a Career Day(s), week, month, orjPair(s)

e) Plan bulletin boards.

f) Plan and Set up a Career Center '4

g) Plan a program for parent organizations.

h) Help develop schoolAePorto featuring Career Education

mews.
i) Plan field trips to coincide wih Career Education

. activities. ,

j) Plan for utilitation of resource people in the class,.

roam.
it) Develop an inservice program for the school

2. Shari highlights of grade levelAubject matter area career
4

activities.

3. Commtpicate to other staff, students, and parents what is

happening in Career Education,

4, Evaluate progress based upon the Career Education plan,

72
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EXPLORAT/ON THROUGH SUBJECT AREAS

Program Review Of The 3,975-76 School Year

Program Recommendations For The 1976-77 School Year

ART

BUSINESS ,EDUCATION.

ENGLISH-LANGUAGE ARTS

FOREIGN LANGUGE'

HOME ECONOMICS

INUISTRIAL ARTS

PHYSICAL EDUCATION

MhTH

REMURCE PROGRAM (EMH)

SCIENCE

SOCIAL STUDIES

73
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Review.

1

ART

4

Career Education was'emphasized in the art program

through design and drawlim 'classes with concentration on
0

Askilli and'design in lettering. Market .vai6e investigation

and research oi careerb associated with art were used to reach

'the goals and objectives of .the program,

The final activity of the year involved ah art show

which demonistrated and w3ld career projects. The prolects

gave students an. opportunity to investigate cost,pro-

duetion and Orofits.while they developed a ca eer ihtoree .

product:

Many activities in the program were shared with other

Broward County Schools and with Orange andoPinellas Counties

who are ih.the Career Education Condortium.
4

1. Schedule resource people 'on a semesteribasis'to

coincide with"the classroom program.

2. Schedule career shadowing and field trip experiences

to coincide with suhedulod activities.

7,1

a
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PROGTOE4 PHILOSOPHY

ART

4 To .give the students the background and foundation that
will.enable him to choose a vocation,and obtain career ful-
fillment in relation to the field Cif,art. The three,major

' areas of cpncentration will be fine arts, commercial art
and cr,fts.'

II. GOALS

1. To help make stmdents aware of many differerjoccu-
pations in the field of art..

2. To help students understand how different art
products are produced by artists and utilized by

consumers.

3.. TO help students make project choices and correlate
their art work with related...art careers.

To develop an understanding of the roles bf art
producers in related fieldt and other careers.

III. .OBJECT/VE,S

1. The students will be able to explore careers related

to art.

2. i'or careers of their choice, the students will bo
able to describe the job, training and education
required, salary range and life style of these careers.

3; Par art carePrs 64e toir choice, the.students will
he ablekto identgy and perforM tile basic sk2.11i...

4. The studenti will be able to Went)* the contribu-
tionq the artists, creiftamen and ethers affiliated
to the field make to society*

S. Having lompletod self interest surveys, the studeAN'

will be able tolook at their own special abilities
and talonte, and identify three careers for which
they aro beat suited*

/V VVALUATX011

. There will be an MONWAltiOht. activity for each'objective..

Thoro will be a student evaluation of the career oriontod

program. 9

75
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BUSINESS EDUCNiION

All courses in the business education curticulum were

career (salable Skill) oriented.

In typing / the objective was to teach students touch

typing and effecient machine operating dkills. These dkills'

were practiced throughout the year by applying the techniques

to the typing of biiSiness letters and forms.

.

Typing II further reiined the dkills and,techniques and

prepared the student for entrir level jobs involving typing.'

Shorthand I, a career oriented course, taught students

the fundamentals of symbol shorthand and reinforced English

skills. In the final weeks of class students learned transcrip-
5.

tion of mailable letters.

Bookkeeping I prepared students for entry level employ-'-.1

flednt :61 occupations involving bookkeeping or record keeping.

The student was introduced to fundamentals of accounting

procedures, finsne4A1 stmtemonts, banking activities, payroll

iws04.:10aures and sales taxes.

During the 1976-77 school year business education students

will be offered a two hour clerical vocational education course

that will be career oriented. For seniors and selected juniors

the course will tie together 'previously learned skills. The

7 6

c
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9

students will have an opportuniW to diagnose and strengthen

Weaknessee, reinforce stremiths# and prepare himself to

to find proPer 'placoment, apply.for placement, and success-

fully compete in the clerical job market;;

nirlecoldt401.1.1.2E.IbsU976-°......LLEztrimlicatts.

1. Develop business education p1ilpi8Phy, goals, and

objectives that will dire;ct students toward reaching.

their potentialwith a salable skill.

2. Develop continuous evaluation procedures relateuLto

upgrading teaching methods, course content, and,

equipment in connection with career education.

irr

1 ft
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I

ENGLISH -LAOGLIMEARTS '

)

RView, I

.

,The ng4sh Department organized career educatien

, 1

activit es f r all 'grade \le?ele\Which wasa continUous
. /

, ptecess thatitookplace tioughout the.school year. These
$,--

development:activitiei involved,the use of release time for

teachers and in some:instances a sacrifice of personal time.

FiVe 'teachers.admini,stered The Developmeintal.Career0

,

Packet to all ninth grade students which involved five.hours

inservice preparation. With the packet the'students partictr

pated in a composite of activities whiph helped them decide

upon an anticipated skill and an anticiped Career. The-antic-

ipated ski4,wil1 be accituired.u0on graduation front high school.

The results of these two projects willAiOt.neceivarily have the

mine interest or skills since the anticipated career will
,

. (
0

. a
,

*be used throughout the students lifetime. To help the student
a .

maid) these two important decisions the packet involved them

in self awareness activities,:a people things interest survey,

eichievement awareness activities, a career temperment survey.,

career index activities, a values inventOry and &scheduling.
1

The career search involved integrating classroom career

activities with the ragular English curriculum. At'least
T

one day per.grading period was designated for speakers,

0 0
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films, and fieid trips. Two or more days each grading period /

was designatisd tor exploration oecareeris related to prescrib-

ed curriculuM activities.,During: the year students. were ex-

pnima to actlivities for the eveiopment of dkills in letter
N .

writing and for completing various "personal forms related

to career pl Cement. During the laiit few weeks of the school

year the packet was completed when 'each ustildent planned a

-three year schedule to coincide with the results of the packet,

Tenth,grade students were involved with carektr ralcIted

activities in interpersonal relations, group dynamics,

interrelations, sensitivity, and interviewing. All grade

levels were involved with communication skills..

Eleventh grade students were concerned with exploring

and developing dkills for pre-employment test and learnivg

the correct method for completing a resume.

The Maid Media class made a slido-tapo.concerning career

progress in oll aepartments within the sdhool. In this

project students were involved with gathering information,

writing scripis, and making appropriate-slides of the

Hallandale High 8chool Career Education program.

All Language Arts classes were involitud with guidance

and career orientation at the beginning of the school year.

%).

13
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ReAmmenaatkaaa.tat.4119.12MEELJamaxkla

1 D iii1iprtinont philosophy, goals, and

objectives to.coincide with Career Education,
t I

tovelop a compiehonsive career package for. all
1.

units of English.5athoco'than. as an iiolated

activity.

Invoi401 pro 'and post testing in relation-to

tamer involvement with classroom actiVities.
. ,

147
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II

English Departmen t Career Education ,Activities.

Self Awareness

A. The ninth grade student will bi able to \identify his:

.1. Personal abilities,/past achievements, intereste,
temperament, persona characteristics'and to
realistically eyaluate hims4f in terme.of future

employability/

II. .9.btai.....dm_otstrnatim.Ninthoi.................vide
a

A. The student will Im able teidenti y and to utilize s urces
ofjob information and Locate Poteial Emplores:

1.' Career Center
2. Occupational Specialists
3. Florida State Employment Service
4 Classified Ads
5. Employment Agencies ,

Armed bervices recruitment servicei
7. Personal Cantaota

III. \IntrvieviiliabLatrastl

A., Students will be able to identify the 'pharacterist,ics of
effective interviewing and to demeistrete these charaoteris-

,

. tics through roll-playing.

/V. Student will bebable-to complete successfullyr

A. Apply for.svcial security - ninth grad
B. Promise of employment form - ninth gra

c$ C. Birth Certilioxte - ninth grade,
D.. 'Work Permix; - ninth grade
E. Job-application form - ninth grogil
F. \ Prewemployment Test - eleventh f14,1.'t

G.. Resume - eleventh grade
la. Businoss.Letter ninth vvido

1. LeV:er of.;nquiry
liettepleiksting reference'

I. 'Follos.614 -.eleventh graft

A.*

I

e

To beefe.ble to identify and to demonstrate characteristics
'of effective interpersonal relations - tent)! grade.

SwIsitivity to other people
B. Broadening frame cif reference
C. Being ableeta gille and to accept constructivn

criticism
D. Responsibility to employer

'-1

15
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V/. Work Habits - The tenth grade'student will be able.to
identify and to domonstrate good working habits such as:

/

A. Punctuality
B. Honesty
C. Reliability » Consistency

'

D. Resourcefulness - Flexibility
Following directions

VII. Communication Skills - All stUdenta will be able to identify
and to utilize communication skills required for employability,

A. Reading.'
Vocabulary

C. Speaking
D. Listen comprehensicA
E. Spelling

/

VII/. Career Exploration, - The ninth grade stu nt will Male to
identify and to explore34pcareers in wh ch he is interested.
Student will investigate:

A. Nature of the job (career)
B. Ed. and Training 11041:tired and places where they may be",

obtained

C. ,Aalary range, benefits, and life st le possible
b. English skills required
E. Investigate the contributions whi, the careers make' o,

society.

16
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Foreign Language

BahME..

Foreign 14nguag.e Department infused Care(ifr Ed-

!

ucation into ,tleir11975-76 curriculum with the following

activities g

Guest Speaks a

2. Spanidh pr6 post t4st"

3. Collages on related :jobs

4. Wrote letters r6quesUng career information

/-

5. Learned isolated vocabularxfor different Careers

6. Wrotf, rePorts coliCerning the use of language in

4kosen fields'of
I. .

The Spanish 'Career Education Wide was used to devise

a pre'post ter': and for th6 development cf other career

..related activities. The results of the teGt are listed On

\

the- following two pages.
1

Recommendltions for the 192k77 solial watt.

1. Develop C,areer Guides for ,)ther foreign languaves

offpred tt Hallandale High School.

2. range for selected career speakers on a semester

plan/that coindides with curriculum oiferings.

3. 'Update tne Ejilnioh pre post toot for planning

fUtuxe curricula and career activities.

Ij
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Spanish Career Pre lost Test
_

\ \

The Sa7anish Career

grade

.Test was giir to 89 ninth, tenth,

d eleventh
1

, ,

i .

studonts.intAliO el 75 h thid e,an
,

poSt te'st was ,given to 88 of the ua stu ents during the

finst week of JUne 1976.,

The purpose of'the test was t evaluat student attitude

toward the study of foreign langliaes, langiage s -tudy develop
,

1

ment, generalcareer inowledge, id'entificatior\;,a, careers

in wh:Lch knov+dge Of Spanidh is 44ded, and the relationship
, \

1,
i. \

of foreign lOguage to various career areas.
\

HI '\

Rost Test

, .6/76

Test Nall*
4!

Pre TeJt,

\

Date= 10/75 1

Count= 8S

Mesh= 14.59

:88

15187

ptd. Dev=2.75 1.95

leliabi11ty(KR20), .583 .375

ol

84
18
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Slocknish Pro Post Test Questions:
4

True or False -

1. After four years of high school Spanidh, a person shokad

Ue able to carry on a limited conversation in the'la0guage.

2. Georgetown University is 1 of 3 schools in the Unite

States that prOvides training for interpreters.

3. As a.secretary to an importer/exporter, knowleage

of Spanish is oftpr required.
4. A radio or tel/ announcer in South Florida needs some

Spanish to present the ndws properl,y.

5. In two years of Spanish most ofthe major grammatica
points are covered.

6. To be a Spanish teacher a person only needs to know
how to speak Spanish well.

7. Foreign language fluency is a requirement to be acce ted,

in the Foreign Service;

8. Most United Nations translators are American. .

9. Telephone operators in Miami are required to have to e

, knowledge of Spanish.
10. Some airlines give preference in hiring to people whe

speak two languages.
11. Most colleges do not require 2 years of a foreign

language for admittance.
12. A customs inspector never nee4s to know Spanish.

13. Penoe Corps.volunteers are taught some language before

he/she leaves the country.
,

14. The most important thing in job success is a good attitude.

15. No matter how, you feel when another person criticizes
you, you will be better off if you take it good'naturedly.

16. Application forms should be filled out in pencil
because itts easier to eorpeet a Mistake.

17. If you must introduce yourself, you should hold out ,

your hand first for a handshake. .

18. Those who take the4,r first job uffer'are lucky.

19. A realistic career goal is one in which you are
interested and have an aptitdde for.

20. Since money is the most important factor in choosing
a job, your own personal values are not too important.
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BrIrd.fet

puring the school year class visitations were made to

nursery schools andi The Sheridan.liocational Centedr. Ten

HOMEECONOMIC8

to

guest speakers visited the' classrodm and motivated the students

to become more involved with career related activities. Pilmp
d

provided curriculum enrichment involving information concernins7

career awareness and salable skills.

Plans for marketiLg produuts made in clam studying

business and cost factiirst and profit evaluation will be

developed during the 1976-77 School year. Sales and service

will be oifered on e limited basis in preparation for the

commercial activities to be of0ered in the new facility for

the 1977-78 school y tar.

3c_mardaatii. the 1974 l_eghzlysitue

1. Develop cereer plans1 for the following courses%

Food Service, OCcupations \

nindamentals of 04othing !,ccupations
Child 'Development/Human R .tions
Pamily Living

2. Plan career program for commercial eciuipre it to

be used during th school year 1977-78.

3. Develop 'plan for xsoZ1k,qt

4. Develop plans i16.v mpetAura, visitation,and shadowing

on a semester basis.

20 8
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I. OVERVIEW

!pops ;JD NUTRITION ,

Career Education

a

'To provide students with opportunities to explore a broad '

range,of food management, production and service occupations ari

Concept@ that-relate to tho food industry and,self-employment.

II. GCCAS

A. To provide students with an orientatidn to.the many career

opportunities available in the area of foods and nutrition.

B. To assist students in developing personal competencies '-

important to-tudeess in any occupation related to the area

of foods and nutrition.
,

C. To provide student's with exploration exporineces in

occupations of their chdictf which relate to foods and

nutrition.

OB4BOTIVES,

A. Students All explore careers in the area of foods and

.nutrition.

'B. For tooas and nutrition careers df their choiee, students

will be able to desoribe the Joh, give thii education and

the training required, identity the salary range.and

describe the life style possible through that carder.

C. The student will be able to identify and perform the basic

bulinary skills necessary for the 'careers of their. choice.

D. The student will be able to identity the contributions

that workers in the food service industry make to society.

E. Having completed self-inverost suevoy, the stildent will

.be able to identify 2-3 Pareers for which he is best

suited ar,d tell why.

F. The student will be 'able to discuss the importance of

grooming rind good work rolatiov$ to careers in foods

and nutrition.
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The preceding objoctJ. will be accbmplishel through the

following activities: 1

1. Films, filmstrips, and slides

2. Guest speakers
3. Career games, scramble grams, and crossword puxiles.

4 Self.41wareness and decieion-making exercises
5. Shadowing
6, Hands.on exierienoes
7. Stimulation experienties such as pima salad, mini.catering, etc°,

8. Role playing
9. Contracting for projects.

1. Notebook consisting of pretest, post test, and activity
sheets dealing with each career studied.

Completion of contract dealing with simulation exercises
pertaining to careers studied.

T'

Splf -Evaluation.

Student evaluation of career education program.

GOALS '

T he ......EFood.421.1tatd&s.plogeam is designed to :

1. Enable the student to better himself through the mowledge
and the skills acquired.

2. Enhance the possibility of obtaining a job rolatdd to the
food industry.

Theeourse content will be as follows:

1. Careers iu the field of koods and Nutrition.

, 2.

3.

4

54

Social and psychological aspects of food.

The reptionshit of a balanced diet and good

Sanitation and mafety in f:ood produetIon.

Time and (mom maungemat in the kitchen.

22

88



www.manaraa.com

o'

't

6, qtrofiohing thelood dollar.

7. Get4ing the 'heat in qualfty tor your fold dollar,

8. Food terminologs'mensaring
tebhniques; reading a resipe.

941 Vse and care of app1ian9es.and ntenstls.

V. rood storthge.

11. wriblv sot,fini; taW otiquotto4

12. Skills of n boat or bomtoam; WAtkaurs'on
4

13. Neals for spooial ogreasions -- buffets, tea, etc.

1'h, Planning, prepari, /1 and sirving meal.

.4

15. Reading and understanding a monU; Team:cant dining.

16. Grooming and its relation to success iu the food industry.
,

17. Preparing for the job; the importance of good work relations.

- A ...

23

, 5,9
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EXPLORATXON OF FOOD MANAGNT PRODUCTION, ANDAERVICE OCCUPATIONS

( EXPILLENG FOODS )

A semestei course for 9th graders, designed to include

awareness of the operation of food service enteriviies;

plmnning and profiding food service for individuali and

groups, including those with special needs; and equipment,

materials, and agencies and legislation relatO to food

servite. Instruction includes hands on°1aboratory experiences

:which are basic to specialized proficiencits needed for

.employment, Concepts in management, consumer edueation,

sanita.pion and safety are taught as they relate to instruction.

GENERAL OBJECTIVES

1. To provide students with an drientation to the many career

opportunities available in the area of foode and nutrition.
i.

2. To assist students in developing personal competencies'

important to success in Ihny occupation related to the area

of foods and nutrition.

3. To provide students with exploration experiences'in

occupations of their choice Whioh relate to foods and

nutrition.

COURSE OUTLINE

X. Orientation to Food Service

A. Importance of Food Service //

B. Exploration of careers in,,the area of foods and

nutrition - Job discripbion, Education and Training

required, Salary range and advancement, and Life Style--

possible.
C. Types of Food Service establishments in community.

B, Employmlent opportunities in community.

IT, Safety and Sanitation
A. Accidents and EMergency Treatment

B. 'rood Contgthinants

C. Rodent and Insect Control

D. Sanitary Food Handling, Cleanup and Dishwashing

E. Fatigue
F. Peroonal Grooming and hyeene

G. Lawn and Regulations

H. Proper use, care, and maintenance and storage of equipment

I. Proper storage of food.

2 4

;,?
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/XI. Food Preparation au,A Service

A. FUnction of Food in nutrition

B. Food Terminology, measuring.techniques:
Understanding and foiling a recipe.

C. Table setting and etiquette; meal,service

D. Simulation experiences:
1. Fast order food establishment

2. Foods prepared by a baker, cake decorator,

caterer, salad maker, dairy worker, aoda

fountain worker, etc. .

3. Mini sales -- pizza, doughnuts.

E. Fodds for Special occasions - buffets, teas.

F. Time and energy management.
G. Skills or a host/hostess; moiter/waitress.

H. Reading and understanding a menu.

X. Restaurant Dining.

IV. Prin4ples of Vood Cookery.

A. Beverages
B. Sauces and gravies

C. Soups and appetizers
Salads and,sal&d dressingi

E. Cereals and 6real products
F. Vegetables and fruits

G. Eggs
, Meat, Seafood, and Poultry

I. Casseroles and Special dishes

J.) Baked goods and desserts.

K. Sandwiches.

L. Grill and Short order foods

M. Phrty foods

I

V. Consumer Economics
A. Hciw to stretch the food dollar

1B. Quality characteristics of specific foods

C. Good Shopping techniques.

V/. Labor Laws and Regulations,
Federal, state, and local iawo concerning age restrictions,

base pay, ottd work certificate, etc.

2 5
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INDUSTRIAL ARTS

0

The tndustrial arts program offered career .related ac-

tivities through speakers, field trips, films; and student

reports. Student reports were involved with the use of the

Career Center.

Due to temporary facilities, limited course offerings/

and limited equipment, implementation of the written career

program'was limited. With the prospect of new.facilities for

the school year 1977-78 and additional materials for the

1976-77 school year the.following recommendations should

provide new experiences in career related activities.

3..........20601mNgtOMPJEMJAHLJUOZZLISM291..Y.W.4

1. Schedule selective speakers and field trips.

2. Develop plans for carcer related activities for

the nevi drafting course.

3. Plan eacti course"ona semester basin 111 order to

implement career involvement.

4a nevelop plans during tho school year for the following

courses which witl be ofZered during the 1977-78

school year.

Graphics
Small Engine Repair
Motals
Eloctronics

9P
26
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. AtIDUSSIAL ARTS

PROGRAMTIMOSOM -

.
To, give the students the background and pundation that

will enable them to choose a vocation and obtain cL'ireer

ftalfillment, in relation to th$ world of manufacturing.

' n

PRCGRAM GOALS

1. Enable each student, upon completion of the course, to have

compiled information Of several liocations'in which they

may be interested.

2. To encouiage each student to evaluate himself as a lierson

and his capabilities related to his ehosen profession or 4

vocation. .

3. To, provide learning experiences whioh will encourage the

students to improve decision makil.g abilities as theta

relate to job requigements and their &opal preparat on

for-these jobs or cireers.

'\A

OBJECTIVES

1. Given the students job interest the student will indioate

the requirements in relation to tools, machinesi add general

knowledge of the manufacturing industry, that are necessary
to his obtaining a job and performing,satisfacterly.

2. Given the jo'b skill requirements the tuden6s will indicate

0
the degree'to which they are qualified for that ;articular
occupation.

Given the job skill requirements the students will indicate

what preparation is.stil3, necessary for them to become
qualified in the job or vooatien Oat they have chosen.

4. Given daily activities the students will demonstrate fund.
amental skills in the use of tools, and materials acethey
relate to various job categories.

5. The students will dmonstrate their ability to unherdand
and respect their uaiqueneeig, not 9nly in their preqsnt
development, but also it: future changes which ainy occur
through their educational development.

6. The students will establish relevant goals based on en
understanding of themselves.

27 .
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7.. The students will:be.able to recognise job clusters and
some specialised jobs

!

Within each cluster.
.

,

8. The students will investigate job clusters, an4 specific
sareere,in eaoh Cluster, and detormine; the skills involved,

1 education and traininerequired, and available;
places of education ird training, the salary range and
possible benefits, a d the life style and cAreer outlook.

II

a

I.

\

1: Role' leying

c

2. Self awareness
3.. Handson activities
4. Field trips r
5. Speakers /

6. ContrfuotiNg/tor vdrioue pr4jeots , k

7. Job application procedures t ;

8. Interviewihg
9. Career gamqe - *grams - zslesetc. .

10. ints04uce 7 career clusters defea ions.
and representative jobs. f

EVAPATIO$

1. Co

:

illetion.of various hand oute self

d
aw ruess activitidse

2. C mpletion of contract
3. pielf evhluation
4. Compldtion of "Scripbooi",.

/

0

.28
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t

MEWL 'a

\

Pain= EDUCATION

44 With.an emphaeWon career awareness 4nd career explor-
.

ation,each of the, pHYsicalcéducation teachers compiled a

course outline which incorplrated careek, elements into their;

units of study Tor all students.

A Physical Education'Career Awarenes, Resource Guide\

,

-was written and is available for use by oOler schools
0,

IMplemeriatiOn of the,guide will start with\ the school year

1976-77.1

141 elective co-education class-was edheidu".ed in w1i0h

the stOents.were exiposed to the oXills (4 ?tficiatilti4k
,

scorekeeping, and the care of equipment./
, 1

.

.

Thle deptment administered and analysed a/student
, i

I i

'evaluatAon of the physical education prOgrim including'
(

otiitiion survey questions relating to faCtual informatiOn.on
,

_.

carber,eness. The results oCthe 4st .are listed on

,

the fol4lowing pages.

As the school year progressed 'etivities had to be

modifi d to meet "the needs 6f learning situations due to

limite facilities and equipment. ChadOwing,'Espea kers',

and vi itation was used to provide career experience*.
,

Once ttip new facility, is completed ap integratel careur-

i

/

physic4l education program wlll bo teady for implo entation.
, 29

;
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A

ecommenda ion f th 1976.77

f"

1. Develop phirmical education philosophy, gOals, and

objectives. for the school year.

2. Provide program and staff supervision.

3. Zmplement. the Physical EducatiOn Cailoor Education\

Resource Guide.
6

1

7?rovide sph du1e of program'on a semester basis

with prqvisi ns for visitation,' ahadowing ancL

spwakers.

utdvwinp derartmontal procedures for curriculum

planning, duty'responsibilities, department
,

svervision, grading syStem, and use of,ift-lcilities.
/. .

/ . /

ana eq0iplhent.
,

4

6. Compare and review the acivitiel of career

in lvement with other departments in order to

delete repetition.

96

30



www.manaraa.com

PHYSICAb EDUCATION

CAREER FRE POST TEST

The Physical Education Career Pre test was administered to

647 ninth, tenth, and eleventh grade students on September 30, 1975.

The post test was.administered May 21,1976 to 411 students'who

had remained in physical education classes throughout the year

and had taken the pre test. New students in the program took

the post test but are not included in this report.

The test was adr8nistered in large groups and the questions

were read to the students in order to minimize reading differences.

The purpose of the test was to measure attitude changes

concerning spec:fic physical education activities, grades,

knowledge of diU.erences between activities, and car)er awareness.

The results of te pre test prompted the dep rtient to

review their prograh end to devise recommendations for a more
0

unifiea career,oriented program which will Ve ready for implementation

when:.the new facility is completed for the 1977-76school yearpl

The evq.uation revealed that the physical education program

needs administrative supervision, program planning procedures,

and grading system clarification. The results of the test also

brought but the recommendations listed previously and the

develdPment of the Physical Education Career Awareness Resource

Guide.

TEST P.NALYSIS

Pre Test

.512

Post Test

Date - 10-75

Count 646

Items 40

Mean 15.36

_Standard Dev. 3.11

Reliability(KR20)

6-76
411

40
26.35

3.75
.638

Student Attitude Review: Per cent of tot4 group

Pre test I
Post test

A course I enjoy 39% 40%

A course I take to meet graduation

requirements
\ Success in working with other students

is described by:

initiative
cooperation
deeisiveness

temper control

51% 51%
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Identification of Activities:

Pre

intramurals 66%

team sports 89%

individual sports 72%
relationship of health to

physical education 77%

Grade attitude Review:
Dress and attendance should make up what percent of totol grade?

,

5% of total grade 9% 8%

10% of total grade 10% 9%

25% of total grade 23% 20
50% of total grade 6% 629

Participation should make up what per cent of final grade?

20% 18%

50% 42%

79% 17%

90% 20%

19%
44%
21%
15%

Skills test and written tee should make up what per cent of Mal grade?

5% 20% 29%

10% 29% 25%

25% 35%
13%50%

Career Awareness Knowledge:
Identlfication of:

Career related to rule interpretation 48%

r1--eer re3ated to materSals and supplies 85%
CLyier related to personal care and

communicable diseaseu 65%

Definition of officiating- career 77%
Identification of Physical edueatinn

teacher aide 85%
Relationship of a sthtistician to Physical

Education 74%

9

32
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MATH

ReN
During the 1975-76 school year the math department

held a workshop Which brought out suggestions for evaluating

career Progress and made recommendations for infusing math

with the career education p7ogram.

Entrance.level salable skills which can be devloped within

the math program were identified and will be used when the

school ha's a computer Math laboratory. A departmental decision

was made to change the original career math plan which con-

sisted of 4ee sequential courses alrdi follow the outline

listed on the next two pages. Plans are being made,to offer

a career related course to students Oho have a desire to

develop a practical understanding of specific skills that

relate to vocations iderli-ified by the student.

During the -year each math class integrated some career

awareness activities into their program through speakers
.r

and by Using subject matter that involved selective activities

that stressed math dkills common to all careers. An invest-

igat1on was made into the specific math requirements of

variolas careers and will be developed further during the

1976-77 schocl year.

A pre post evaluation was given to the career math

classes. The results of this evaluation helped identify needs

anA are liste0 on the following pages.
33 qr)
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29.92MMOLIA112141 for_t19.19,21.1n....A919.a.

1. Relate the content of each coUrse to one or more

specific careers with each student getting the same

general exposure.

2. Prov 9 integrated opportunities for each student

to explore math that is related to one or more

specific career choices.

3. Administer a pre post test of basic math skills

that are necessary for success in the world of work.

Continue to investigat6 math needs in specific

careers and provide opportunities for integrating

these specifics into the curriculum.

5. Evaluate and make recommendations for improving the

existing, career education math program.

Secure additional instructional.aids Which will

.enable each student .t0 better understand mathe-

matical competencies directly related to specific

careers.

34
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MATH

CANAIIEDUCATION

24.12.112hilaelpim

The primary goalh. 61' career education in mathematics are

(1) to provide a variety of learning activities which will encourage

all students to be better able to enter khe job market with

the necessary mathematic- competencr,es. These competencies

are for job entry and advancement mdthin their respective choices

by the time they amplete high school. (2) to encourage all

students to develop those mathematical CompetiinAes.OhiCh will

enable them to be wise,consumeis.

The following career'elements are means'by whicli we are

trying to accomplish the above stated goals: 4

1. Career Awareness
Students will identify at least three careers and/or jobs

with which they are interested by,the end of their second

year of high school and describe the nature of the task

to be performed within each choice.

2. EdUtational and Economic Awareness'

For each Career identified, students, will indicate ta) the

mathematical competencies needed for job entry and probable

advancements (b) the aspects of each,choice which they

consider to be most desirable, and least,desirable.. (t)

the present and anticipated market vette of each choice

(d) their desire to pursue each choice. (e)' their

personal qualifications for eahh choice. (f) the additional

preparation..needed for job entry and advancement.

3. Eadathilitutal
Students will demonstrate productive procedures for inter-

viewing, completing forms correctlyf listening for, reading

for and following directions, being punctual, using common

and professional courtesy, using appropriate dress and personal

hygiene.

b

A
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MATH

, CAREER EDUCATION OUTLINE

The following outline will be followed when developing career math.

A. Program Philosophy
To give the students of Hallandale High School the mather
matinal foundation and backgrOund that will enable thOm
to solecti with a degree of intelligence, a lifetime
goal and to reach that goal. '

B. Program Goals

'Enable each ctudeht tb exit'latha)salable skill
Publicize the offering of the program:

C. Student Objectives

D. Activities

4 -

E. Evaluation
laacement and follow-up
, Student self-evaluation and employer evaluation;

F. :alowasp Evaluation

1 0

36
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CAREER WTH

PRE POST TEST

The Career. Mhth Pre Post Test was given to 113 students

in October and to 66 students that had remained in the program

in June during the 3.975-76 school year. The test questions

were taken from the Career Math guide. ,

The aptitude of students enrolled in Career Math was below

average. Thr math background rang4 from basic math-to about

ten percent having been exposed to some form of algebra.

Reading levels included non-readers and other students who

hal various reading haOdicaps with 'apout ten per cent of the total

group reading at grade levelL Questions were read to the

students and terms.were not identified or explained.

Enrollment in Career Math came about through the student electing

the course and/or placement by a counselor.

The test was arranged to investigate attitude, career

awareness, and"general math knowlddge. There was a

significani improvement in all areas. Following is a categorical

test analysis.;'

MATH SKILLS

In measuring General Math skills, a total of thirteen

itams were used.

Math Skill
Percent Correct

Pre Post

English system to metric (1item),.,
23% 27%

English to Metric identification (1 ltOm) 43% 49%

Metric to Metric (2 items) 32 36%

Metric to English (1 item)
18% 36%

Feet to Yards (1 item)
69% 68%

Decimals to percent (1 item)
18% 42%

Percent to Decimal (1 item)
46% 59%

Fraction to percent (1 item) 32% 65%

General Math Problem Solving.(4 items) 41% 43%
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oARNER AWARENESS

Percentage of students who identified work associated

wtth specific careers.

Career

Pre Post

Etcher 2"-g -70;
Die Maker 22% 14%

Machinist 62% 74%

Purchasing Agent 73% 77%

Auditor 38% 42%

Loan Officer 61% 71%

Caterer 85% 91%

Governess 55% 71%

Travel Agent 85% 88%

Air-Traffic Controller 81% 88%

Dental Hygenist 84% 89%

Dietician 74% 83%

Electrical Appliance Repairman 85%
,

.91%

Marine Mechanic 8y% 85%

Percent.Idstilaultslakm

CAREER CLUSTER ASSOCIATION
Pre Post

Identification of different careers
with career clusters seven items -
correct mean score

Identification of minimum education
requirements for careers that do not
require advance studies.
Seven items - correct mean score

Identification of duties of careers
that do not require advance studies

TEST ANALYSIS

72% 78%

57% 69%

73% 84%

Pre jest Pbsi Test

Count 112 66

Mean 28.23 33.83

Standard Dev. 6.03 6.18

Reliability (KR20).750 .776

38
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RESOURCE PROGRAM (EMH)

Wiet
The Senior High Resource Program involved students that

were having difficulty in the areas of reading, mathematics,

and social

In this program, Career Education ccnbined the academic

world with the world of work. The main goal in this program

was to help the student understand how their interest, apti-

tude, abilities, and personality would help them in different

occupations.

In order to obtain this goal, the student explored

job clusters in order to realize the kinds of careers that,

interested them most. They made field trips in conjunction

with hands-on experiences. Where and when feasible, a student

with a specific career interest made proper arrangements to

spend the day on the job with someone engaged in that career.

The program was also involved with mini units. The

purpose of these units was to prepare students for at least

one salable Skill, to be self-reliant, anCA to become econom-

ically dependend members of our society.

Following is a listing of the mini units.

1. Getting and holding a job.

a. leading and understanding the want ads section
of the paper.

b. Applying for'a job
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c. Filling out applications
d. Writing resumes
e. Mock interviews

2. Everyday Business

a. Banking
b. Budgeting

Buying
d. Federal income
C. Insurance

tax

Recommendations for the 1976-77 sChool year. A'

1. Develop a program that will give seniors e. :ippor-

tunity to concentrate on referencing, media (_enter

skills, researching careers, shadowing, field trips,

and employment agency visitation.

2. Develop a program that will allow juniors to work

with job application procedures.

Further develop the program that involves ninth

and tenth grade students with career awareneps

through exploring job clusters.

.4)
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RESOURCE PROGRAM (EMH)

CAREER EDUCATION

I. Philosophy

To give the students of Hallandale High School Resource

program the foundation and background that will enable them

to function in society and to obtain career fulfillment.

II. Goals

A. The main goal of the Hallandale High SeiJool Resource

Program is to help the student understand h3w their

interests, aptitude, abilities, and personality will

help them in different occupations.

B. To provide experiences which All enable the students

to become more aware of themselves in relation to the

World of Work.

III. Objectives

A. Students will explore eight occupational clusters:

Communication, natural resources, construction, manu-

lacturing, health and welfare, personal services,

humanities recreation and entertainment by the

following methods r; .
1. Films
2. Audio - tapes
3. Guest demonstrators
4. Reading materials
50 Vocabulary lists
6. Field trips
70 Newspaper
8. Shadowing (indivichin1 fip1d tripe)

9. Role-playing 401

100 Personal interviews
11. Posters - collages
12. Bulletin boards
13. Career center
14. Science experiments

B. Given his/her understanding of the alternatives open
to his/her, the studunt will decide upon at least one
career choice in each occupational cluster.

C. Students will individually contract for a means by
which they may obtain the saleable skills necessary
for their caretr choice cr choices.

Evaluation

Evaluat:Wn will be determined by t0 students fulfuliment of
his/her individual contract.

41 '7
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SCIENCE

Review

Tho primary objective of the science department for

the school year 1975-76 was to incorporate career elements

into tho existing science program. An effort was made to

follow the six career elements listed on the following

page in order to insure each studerit an opportunity to enter

the job market with a more realistic idea of their p(tential

and ability to earn a living.

In addition to field trips, using resource people in

the classroom, and career center actAvities the science

department developed.a unique approach that exposed the students

to all phases of career developemnt. The Science Fair Project

directly involved approximately 190-students and e'xposed the

remainder of the science students by indirect means. An oppor-

tunity to spen,1 some time "on tale job" with a person at

work in a science related career was done through the

Eihadowing program. This approach gave the student an oppor-

tunity to obtain career inSight out of the classroom ani

have direct experiences in the real world environment. After

researching various career interest the student wrote a

letter requesting an interview with a solecto.1 employer that

offered a career the student hal personally investigated.

62
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Other experiences included practicing good grooming fol. the

job, keeping a log of information obtained on the job and

sharing the ekperiences with classmates by preparing a

written report or making an oral or audiovisual presentation.

The project represented a combined effort by The Broward

County Career Education Project and the Ft. Lauderdale Chamber

of Cpmmerce CultureAducation Task Force. Using the

information obtained during shadowing, the students furthered

their career knowledge by completing a Career Science Fair

Project in March. Results of the Science Fair wire rewarding

for the students and the school. Hallandale High School

finitlhed firnt in Uh t.. number of awaris given.by the,Broward

County Science Fair. The complete Science Fair Program is

,Isted under Appendix B.

The txlience Fair itself served as a culminating experience

for those who directly exhibited career choices by display

and those that did not participate wre exposed to an

array of varied careers through visitation incorporated

into classroom activities.

,3ecommendae.ons for the 1976-77 schopl_yos

1. Extend the Science Fair Project ii science

rclatokl subject areas.
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all...1.0.91-129.241=9.11t.S10.9.X...atiner--111;

The following career elements were used to insure the

success of Career Education in the Science Department.

1. Career Awareness
""

Ctudents will be able to identify and describe at

least 10 representative careers related to the science

course they are taking.

2. !ducational and Economic Awareness

For each career identified through objective one,

students will be able to identify:
a. the eduntion and training required for entry

and advancement
.b. the current salary range from entry to highest

level and possible life style

3. Beginning Competency

For the 10 careers of their choice, students will be

able to, identify and perform the career and jubject.

area skills involved.

4. Attitules anliopreciatidns

f7tudents will be able to identify ways in which select
careers contribute to the welfare of the individual,
the family, and society.

5. self Awareness and Decision Making 41'

Ftudents will be able to identify 5 subject related
careers for which they are suited in ability, interest,
and temperament and explain why and 5 for which they
are not suited and explain why not.

6. rmployability Skills

StuJents will be able to locate and arrange for an
interview with a potential employer for one of,the
subject-related careers for which they are suited.
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SCIENCE.

CAREER EDUCATION OUTLINE

A. Program Philosophy

To give the students at Hallandale High Schoo a

science background that will enable them to evaluate

themselves and choose a career based on the results.

B. Program Goali

To offer the student a variety of science related
careers and activities so he might relate to one or

more of these careers. To enable each student to

exit school with a saleable skill

C. Cbjectives

D. EvnlueADn

Follow-up aftivities
StuALwt: lelf-evaluation and employer evaluation

E. i'nllow-up t -ovaluation

\,.
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SCIENCE

CAREER LTUCATION OBJECTIVES AND ACTIVITIES

To enable the student to explore and become a part of.different
careers through the vehicle of science. This exploration will

provide the Student with various "hands-on" activities so that
he will enhance his opportunity to exit school with a salable-
skill.

9ln.62.212auence

1. To allow the student to view various careers open to him
through science and to select several possible career caoicds
available to him.

2. To allow the student to visualize himself as a functioning

membc:: of varying caleer eommunities.

3. To prcvl,le tit student with and to encourage him in various
so1f-a.,3essment techniques such as attitudes, interesti3,
person'Aity traits and personal temperment ad required
in rell.ion to a life style centering around various
caree.;.'s,

Activities First Se uenee

1. Seventeen different career fields will be explored to provide
student exploration into these areas.

2. Various "hands-on" activities such as taking soil samples,
planting seeds, and making teeth molds will be provided to
enable the student to gain needed insight into each career.

30 Field trips such as a trip to the Everglades for a wildlife
census or a trip to a Naval ship at Port Everglades will
be provided to enrich the student's outside on-the-spot
training for these careers.

40 Guest speakers will be enlisted from vaiious fields to
serve as enrichment in the over-all aspect of these careers.
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Objectives C9aond Secuence

1. To allow the student to select a specific number of careers

obasld on his interests and abilities and to explore each

in accordance with his personal character traits arid talents.

2. To allow each student the opportUnity to apprentice himself

in a specific career opening based on his wwn choosing.

3. To allow each student to conduct an individualized self-

evaluation of experiences accomplished through his apprentice-

ship.

1. The student will,select sevemal careers preaining to his

inte.sts and abilities and explore this on an individual
basis.

2. The student will conduct various "hands-on" ac4pities
ad relrl'ed to his chosen careers.

3. Daily individual field trips will be taken to familarize

the student with on-the-jpb training.

4. Through shadowing, students will be afforded the opportunity
tp apprentice himtelf to a particular career chosen through
his interest, attitudes, and abilities.

1

47
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SOCIAL STUDIES

Many of the components of Career Education have been.

incorporated into some aspect of each course offered in

Social Studies. In'order to coordinate the program and con-

sequently reduce repetition each of the subject areas outlined

their career activities in order to infuse them with the re-
/0

guiar curriculux4 Experiences were offered for students'of
.0.

varying, abilit'es and achievtlment levels. They are listed

under each subject area on the follOwing pages,

The proOrminvolved the use of Subject Area Repource

Guides developed by tte Broward County Career Education De-

partment alOng with films4 speakersfand newspapers.-

The American History pre post test from the Resource

Guide vias given in NoveMber and 'Tune. The results were.postive

and are listed on the chart included in this section.

The results of the Soci'al Studies Salable Skills Task

Committee Report were taken into consideration as the

program developed. These findings brought about some

changes in encial studies philosophy, goaltvand objectives.

The report is included on the following pages.

Recommendations for the 1976-77 9.022.1.221u.

1. Prepare and aaminister pre post tent in all subject
areas.

.

2. Formulate career education infusion on a semester basis.

48
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SOCIAL STUDIES

CAREER EDUCATION =rums

altielaileardE

1. Will administer a Pre & Post Test -

20 Familiarize students with government careers.

3. Familiarise students with Trade' and Finanee careeis. /

4. Familiarize students with Tranaportaion and Welfare

Careers.
5. Familiarize students with Health and Welfar Careers.

6. Will obtain resource people through Occupat onal '

Specialistlo discuss various topics come ing careers
in Law and Government.

7. Students will be provided employability skills activities.

worlaalLaz

1. Students.will be provided employability skills activities.

2. Students will research a subject related to Career ,

Education.

3. Students will research and discuss the American vs.
the Communist approach to choobing a career.

4. Students will recdive an iahroduction to College Orientation.

50 Familiarize students with other careers related to

Career Education.

Consumer A:toxic:pies W I,

10 Students wilfbe provided employability skills-activities.
2. Students wilk research a specific career.
3. Advortising.project where students study careers in

advertising and assume.the roles and perform the functions
associated with the careero
Using resource persons thrOugh the occupational specialist.
Students will use library Skills and.resource material
related to career education.

A120.22EtaRbY
4:t.

1. Students will be provided employability skills activities,
2. Students will become aware of IL* people make a living

in other countries.
3. Map reading through use of SRA as an empIoyabilty skill.
4. Students will use library skills and resource matei?ial

related to career education.

4
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soloqm STUDIES

C NOP EDUCATION

N

To give the students of Hallandale High School a Social
Studies foundation and background that will enable them to be
better prepared to meet furher Challenges and to make future
decisions in our society.

1. To enhance the opportunity for each student to exit
with a salable skill.

2. To offer the student a variety of sooial studies related
careers pnd activities so he might become more familiar
with these careers.

oltbsAtztt)±

1. The student will be able te identify 3 careers in any
area he has studied and'likes best and will evalUate
his suitability to Tch.

The student will be ablb to name the careers he would
most like to pursue as related to Social Studies.

3. The student will have a realistic view of his own
qualities as they relate to his career goals and Social
Studies.

4. The student will be able to name and explain the required
educational 'skills for careers he is interested in
as related to

,.

\ ocial Studies ,

1

,

The student wil be able to chose MR career related'
to Social Studies and describe the life he woul.d
experience as a result of the career either Wwritten

q .or oral form.

6 Students will investigate job clusters, related tok
Social Studies and determine the eduCation and sitills
requited, salary.and other benefits.

116
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8

(,1

SOCIAL STUDIES

SALABLE SKILLS TASK

COMMA REPORT

The Sooinl Stodiod Sninhlo Skills Task Committee has established

that:
. .

1. The role of social studies teachers with, respect to providing

students with the Skill necessary to perform a selected

entry level lob is quite limited iA fact, it seems to be .

confined to such part time endeavors as poll or census faking.

2. The greatest contribution which social studies teachers

bean make to the'salable skins program lies within the realm

of employability skills necessary to obtain and retain it job.

Through high schbol social studies progazams, students can be provided

employability skills activities related tp the following:

1. Acquiring information about self to be utilized in valuir

clarification and career decision,making.

2.. AcTiiring information about occupations and the world of work

and locating potential employers.

Making 'career decisions. 0

4. Establishing and maintaining good interpersonal relations with

superiors (teachers) and co-workers (peers).

5. Demonetrating effective work habits.

6. Demonstrating aPpropriate social behaviors.

P6ssible avenues for im:1lementation of such activities include the

following courses: T

1. At grades 9 and 10 geography and world history

2. At grades 10 and 12 Problems in American Democracy.

3. At grade 12, psychology, sociology, or 'anthropology

A profile which would inolude data assembled through the Career
Guidance Program'administerea at the ninth yearilevel and information
acquired through the social studies employability skills actiyities
could be maintained by each student and submitted to aA' appropriate

social studies staff Meliber for review'at designated checkpoints.
Threugh,complliation"ahd evaluation of such a profile, students would
be able to refine their career plans and t6 verify their acquisition
of employability skills, A system similar to the teacher advisory

system pould be established for'this process.

51 1 1
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As Pointed up by the committee, the major problpm with respect
to Implementation of this prim is that none of the aformentioned
coursesf which seem to lend themselves to employability skills
instruction, is required of all high school students.

ry,

118
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AMERICAN HISTORY PRE AND POST TEST

Teal ' ;hula ( Nutber of items - 70

Pre Test Post Test ,

Count 245 233

Mean 37.83 41.89

Standard Beviation 8.45 7.21!

Reliability (KR20) 8.07 7.58

MIE.21.22EMEMEE
Comparison of cornet answers on Pre and Post American

History Career Test:

Pre Test Post Test

rEmber of (Number of students (Number og

Correct answers scoring correct correct answers)
answers)

13
14
18

19

20
21

'22

23

1

1

1.4

1

2

1

1

1

24 4

25 4

26 11

27 3
28 3
29

11

8

30 4

31 4

32 10

33 11

34 5
35 7
36 12

37 14

38
0 7

39 11

140 7
41 13
42 18

43 12
44 9
45 10
46 9
47 5
48 7
49 9
50 4
51 6

52 3

53 2

54 1 5 3 IT)

(Number of stud-
ents with corr-
ect answers)

22
24

25
26

1

1

2

1

27 1

28 3
29 4

30 6

31 3

32 4,

33. 2

34 6

35 11

36 12

37 11

\ 38 8

\39 12
40 7
41 6
42 12
43 17

44 16

45 7
46 11

47 6

48 12
49 15

50 11

51 8

52 9

53 3
55 4
62
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GUIDANCE

')

The Guidance Department worked very close with

01 students, teachers, and hdministrators with the development

of career education. The Teacher-Advisor Program, The Develop-

mental Career Packet, and.The Probable Dropout Program were

special projects.directe0 by,the Guidance Department that

involved classroom participation and inservice activities

fOr teathers and students. Career education orientation

was a major part of regulhr guidance orientation for students

in the classroom.

The Guidance Department assigned connselors to specific

career projects and duties that coincided with other assign-

ments which insured departmental sharipg of career informa-

tion.and knowledge.

Ninth year English teachers, with aid from guidance

personnel, administered The Developmental Career Packet to

all ninth grade students. '.he packet Was instrumental in help-

ing the students decide upon an anticipated career and an

anticipated skill. The pru9tam familiarizod otudonts with

graduation requirements and helped them expedite scheduling

for the 1976-77 school year.

55
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rt,

Recommendations for the 1976-77 school ear.

1. Continue The Teacher-Advisor Program. (See re-

commendations listed uhder Teacher-Advisor Program

See the complete:Tegeher-Advisor Guide in Appendix-A)

2. Assign a guidance counselor to follow-up with

The Developmental Career Packet including artic-

ulation with feeder schools.

Bbvelop procedures that will improve departmental

and administrati%re communications involving

attendance and probable dropout problems.

56
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GUIDANCE ERCGRAM

CAREER EDDDATION

OVEUVIEW

The guidance program at Hallandale High School will be under the

direction of the Guidance Department and Un all-school-Guidance
Committee. The Guidance Committee will work cooperatively with

the school staff in organizing and implementing a career-related.

program.

PH rizaSOPHY

We believe that career related activities should develop knowledge

and understanding, attitudes and appreciation- , and.skills and competencies

which will prove of value to all pupils in th personal, social, and

occupational life.

G OALS

The general oals for the total school guidance and counseling

program are ahareç1 by all persons who seek to help thildren. A guidance

caret.: program wiLl in no way displace flie teacher's role in career

education, but should make it possible for him to perform more

effective/y. The specific goals are to:

a. Assist parents and faculty with their understanding of the
individual pupil's growth and development as it related to

school, career choice, and society.

b. Effect a smooth transition fvom one level of career
investigation to another for all pupils.

c. Coordinate the efforts of instructional departments in
providing for the need0 of pupils.

d. Disseminate career and vocational information to pupils,
parents and teachers through a planned program.

5

e. Provide close communication between the school and home
by conducting periodic surveys and small and large group
guidance sessions.
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TffE ON-GOING CARLMR-EDICATION PROGRAM

PURPOSES

1. To acquaint teachers and students with the planned
activities in conjunction with Career Opportunities.

2. To increase student's awareness of careere.

_OPERATIONAL OBJECTIVES

1. Ninth and tenth grade students win participate in the
completion of a career interest survey identifying
vocational interests from list of career interest choices.

2. The Guidance Department will mak:e available to teachers
and students information regarding the survey.

3. Students will be notified of available career materials
relevant to their vocational interests.

Individual and group counseling sessions will be condauted
with the students periodically relative to their vocational
interests.

5. Students will have the opportunity to view and eval'Aate
career tapes, filmstrips, books, pamphlets, etc.

6. Students will have the opportunity to use all materials
in the GulOnce Center ertensively.

7. Student,; will be given the opportunities to explore
opportunities through consultants and field trips.

ACTIVITIES
aresmovro..0moutraasmn

1. Students will receive specific information relative to
career education and vocational information during the
over-all orientation session.

2. Students win complete a career interest survey ( to be
completed by members of the Guidance Department).

3, Parents and students will be made aware of the Guidance
Career Program through tho Guidance Reflections and
Projections. (To be published each nine weeks).

4. Students will complete value inventories relative to
makIng decisions in conjunction with careers.

5. Students will study, discuss, create, and net out
one-act career plays.

6. Instructional eareer unito will be tilde available to
(lepartment heads for invItAirtion and,utilization.

58
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70 The Counselors and Occupational Specialist will providG

and conduct class or small group sessions relevant to

career education.

8. The 'Counselors and Occupational Specialist wal provide
meaningful planned activities geared towards the dis-

semmination of career information.

9. The Guidance Department will provide a teacher.-
advisory program,for students.

EVALUATION

The following means of evaluating the program will be emploYed:

Means
1. Observation

2. Questionnaires
3. Opinionnnires
4. Checklists
5. Open-endidiscussions
6. Cumulative Zolders

7. Student portfolios
80 Behavior records ( anecdotal and rating scales)
9. Surveys

10. Interviews
11. Sociogram

CRITERIA

1. Are students, arents, and teachers developing adequate

understanding aT career information?

2. Are students gaining knowledge of the basic principles
of career education?

Are the pupils developing appreciation for career information?

Are the pupils using the Career Center more frequently?

5. Are teachers, parents, and students utilizing the services
of the GuWance Personnel?

6. Are the pupils relating career education to everyday
living?

7. Are .%e pupils developing skill in observing mass media
in c,injunction with career education?
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0'1

THE TEACHER-ADVISOR PROGRAM

&Atm

Hallandale High School experimented with the develop-

ment of The Teacher-Advisor Program to meet the objectives

set by the Pive Year Plan of The School Board of Broward

County and to help develop the school as a demonstration

center for career education.

The purpose of the project was to formulate a program

so that each student in the school would be personally

kpown by someone who could help diagnose, preacribe, and

evaluate his progress and needs. The primary goal of the

prograi was to develop a more humane school and eventually

provide opportunities for each, individual student to be

cared for, knowneand.valued by at least one person. These

basic goals and objectives were directed toward stimulating

student interest in achiewment and toward the development

of responsible young adults.

Teachers for the program were selected on a volunteer

basis.

A guide was dd'veloped for the teachers which involved

inservice activities that included group orientation, small

group discrsions, and individual counseling. The Model

School Itactier-Advisor Filmjrape was used to ftim iiiarize

60
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the teachers with a related program.

Orientation for the students came'through classroom

visitation by the Guidance Department.

A calendar of activities was devised for the school

year with specific goals set for each month. During the first

semester a total of eight group sessions were heldlwith the

students which involved activities listed on. the Teacher-

A3visor calendar.

At the end of the first semester the advisors voted to

emphasize individual counseling and decided to have fewer

group meetings with the students. At this point, administrat-

ive assistants were asked to-make referrals to the advisor

of those students who wore having discipline problems..

Teachers were also asked to refer students to the adVisor for

counseling. In addition, each advisor agreed to see each of

his counseleeiv- at least once each grading periOd on 6 in-

dividlnll basis.

The results of tha studert survey administered Jun 1,

1976 indicated that fifty one percent of the counselees aia
N

not meet with,their advisor on an individual basis. Other\

results indicated that group meetings the first semester wore

much more effective than the individual counseling program

devised for the second semester.

The complete Hallandale High 8choo1 Teacher7Advisor

61
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Program is found in Appendix A. The results of the student

survey are located on the following pages.

commendations fo t e 1976-77 tch 1 9..Litel,

1. Seilect a program coordinator from the Hallandale

High SchOol Guidance Department.

2. Form a Teacher-Advisor Steering Cnmmittee composed

Of teachers, students, parents, and administrators to:

A. Develop an insel%vice training program for teachers

that will start during preschool and continue

throughout the school year.

B. Formulate student and teacher calendar for ninth

and tenth grades for the 1976-77 school year.

C. Review the student survey administered June 1,

1976 for identification of needs in order to

formulate A, B, and C listed above.

Pre and post test students and faculty during this

1976-77 school year.
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TEACHER - ADVISOR. CAREER EDUCATION

Post Student Survey
<5

Thia-percent of students answering each item is listed in parenthesis.,

1. Do.you know the name of your teacher-advisor?
A. Yes (94%)
B. No MO

2. I met.with my teacher-advisOr on an individual basis,during the

second semester.
A. one time (216)

,. B. two times (13%)
C. three or more times (11%)
D. We did not meet individually (51%)

3. .Can you talk about your real fellings with your teacher advisor?

A. Yes (51%)
B. No (48%)

4. 'Did you get help in understanding graduation hquirements fomm

your te'acheradvisor?
A. Yes (82%)
B. No (19%)

5. Has,the teacher-advisory program helped you td'grciw in your

ability to function as a high ichool student?

A. Yes (60%)

B. (39%)
Do you know yourself bettei in terms_ofOhoosing a joU'or.

occupation as a result of your teacher-advisory piogram.

A. Yes (40%)
B. No .(30)
How many of your teachers have discussed careers related to

their subject area?
A. None (15%) B. One (26%) 0 .Two (27%) D. Three or more(31%)

Have you had help in planning the subjects you need as related to your .

career interest? '

A. Yes (71%) B. No (210
9. Have you had help in understanding test results such as the meaning

of percentile?
A. Yes (48%) B. No (52%)

10. Have you had help to decide if you have the ability to succed in

a career?

A. Yes (58%) B. No .(41%)

11. Do you know where to find information about careers?
A. Yes (85%) B. .No (13%)

12. Too much time was spent in teacher...advisory meetings this year.

. A. Yes (14%) B. No(86%)

13. Students need to spend more time in the teacher-advisory

p rogram.
A. Yes (73%) No (27%)

14. Generally spooking, I hod good lines of communication with my

teacher-advisor.
A. Yes (65%) No. (34%)

15. If I had a choice I would go to another high school instead
of Hallondole High School,
A. Yes (33%) B. No (67%)

631 2 (9

0
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THE'PROSADLE DROPOUT PaolonAm

The identification of and postive communicati9n with,

potential early school leavers was a respOnsibiliy of the'

-career Education Program in cooperation with the Guidance

Department.

Conferences'with teachers, guidance personnel, and ad-
0

ministratorja concerning the high number of withdrawals at

Hallandale High School brought about a.program of 'individual-

ized counseling for the probable dropout. Many of the students

identified previously hal been plaped into speCial programs

such as The Resource Program and The Work Experience Program

and were being counseled by those teachers.

A method of ldentifidation was formulated by using the

form "ldentifying the Early Scilool Leaver" and soliciting

aid from all school peisonnel. Once the students were

identified those-that could be contacted were interviewer

Proper sdheduling solved some of the problems since many of
A

of the-probable dropouts were not in sUbject areas in line

with their abilities. Arrangements were made with'thb students

for.follow-up counseling. The Occupational Specialist gave

exit interviews to all students who personally withdrew, An

effort was made to contact students Who had not attended

school for long periods of tittle with very little success.
1

--------
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Broward Countechools Form 1-C was used in an effort to

gather information from students already out of schoolk.

All forms used in this project are enclosed in this sectiOlk,

of the rtestime and Guide.

usc...)..nunesslaising.t9r,...thEI7672...gstacaLter.L.

1. Place The Pg ble opout Program iund'4i the'\ direction

of the idance Depart;;;a.

2. Devise procedures for follow-up,.on students that .

leave school during' vacation.

,Develop procedures for correlating record keeping

of those studentti who are administratively-dropped

from school with the Guidance Department.

4. Develop procedures for informing teachers of Vie

progress of stud9nts identified as probable dropouts.

PrOatikka.aueza&AkttlatIli
. .

Students identified as probable dropouts ---- ------- 107 ,

Etudento interviewe4 .14 79

,Students placed into alternative prOgraMAK. es*

Entered Armed Servic,es' 5

Transferred to B. F. James Adult Education . 31

CYECIS 1. 3'

Illness-Homebound 3

Married .4..4..VOWS aOree 4

Meirose !lark .4/. . 2

'Parent Withdrawal (Age) .
. - . ..... . . ........ 14

Private Schooko
v

--- . - --- 4., 3

*These students were not necessarily those identified
as probable dropouts.

11
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CAREER MCAT= PROGRAM

IDENTIFYING THE:BARLY,SCHOOL LEAVER

Hallandale Higt Soltool

One of 'the major responsibilities-of career education as

the identification of the positilie.Communication with the
.potential early school leaver. :

. We are asking teachers, guidance ana administration to

help with this program. It will take a few weetm to identify-

new students. If you are aware'of students that need hen)
please list their name and grade level beldw.

Factors that help identify the potential dropout.

1. Consisteilt.failure to.a9hieve in regulas seheol work.

2. consistent.discipline pOrblem,(active antagonism).

3. Imgular attendance. _

4., Disadvantaged
5. Emotional handicap..

-.6.!. Low reading ability.

7. "'Grade retardation.

STUDENT

0..10111%
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...... 0'4,

Dear Stude t:

HALLANDALE HIGH SCHOOL
10,0 NORTHWEST SEVENTH COURT

HALLANDALE, FLORIDA

Our cords indicate, that you are no longer in attendance

at this bi h school. 41

We s ill feel it is our,duty tO provide eaóh'student with

the,info ti.on necessary to find suitable employment.

ease review the enclosed, materials and it you wish assistance

in finding a job, please : me to our school and visit with me.

We now haVe a job-finding service available to you. °

shr
I hope to see you soon:

t,

67

132

Sincerely,

Af Bucket
Guidance Department

it+

to

. ....

410..
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....... .....

SCHOOL WITHDRAWAL INTERVIEW FORM

The School Board of BrOward.County,. Florida wants V help you and other students leaving our

school before graduation. Therefore, we are asking you to complete this form as

accuratel as possible. This*will enable us to help students In the future by Implementing

changes ty provide better opportunities for our youngadults. Thank.you for your cooperation.

(Last Mame)

Street Address &City:

Telephone #:

1. Grade Level 9-0

11111011WIMINIMNOMEM TIMM

NOM (school) .

Age: Birthdate:

10-0
.

11-0 .1

.-
2. Beason for leaving school: (Explain answer)

O Disinterestedln
O To learn a trade
-0 Marriage
O Support self
'0 Support

0 Pregnancyncir

curriculum . 0 Left home
0 Military Service
0 Mbst friends,qult
0 Suitable program

not available

tp

.11.

1 2-0

0.Failing everything
O Illness (ebsence)
O Overage for grade
0 Excessive absence ,

0 Educational goal completed
0 Other

.noommul..Mopowel

3. How well do you rate your overall high school experience in,prepuring you for the future?
A

POOR 0 FAIR 0 N GOOD 0.

4 How well do you believe your high school prepared you for the future in the following

area:

Reading Skills
Writing Skills
Speaking Skills
Mathematics
Social Studies
Science
Foreign Language 0

Physical Education ,0

POOR FAIR GOOD
0101141046000.

0 0 0
0 0 0
0 0 0
0 0 0
0 . 0 0
0 0 0

O 0
O 0

POOR FAIR GOOD

Business Edugation 0 0

Art 0 0

Music 0 0

Indudtrial Arts 0 0

Guidance-Couneeling Services 0 0

Cooperate Ed., DCT, etc. 0 0

Other Vocational Courses - 0 0
0 0

ma Course '

5. In what one area couldiyou hdve usid additional help from the guidance department?

'0 personal problems 0 career planning 0 other (please specify)

a

0 leducittional planning ,0 securing employment

How could we best have encouraged you to remain in school:_.

...a...s....aftweve4

0

er
AMMON.

....
7. Do you plan to return to school in the near future?

8.

0, YES 0 NO

If YES to number 7, which plan will you choose:

0 UNDECIDED

'0 Junior college 0 Evening adult high school

0 Return to this or another high school 0 Daytime adult high school

at a later date 0 Vocational technical school

0 Four year college 0 Other (describe)

1 13
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9. Interviewer assessment of reasons for withdrawal:

\y-

.1,....1X=1.1.=1PaPe.....11

011110411.M...././..*6...II

1.1

1 3
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CAREER RE SOURCES
AND

STATISTICS,

MEDIA enwrza

()CCU, PAT IONI1L SPEC IAL /ST

PA RT IC /PATTON SUMMARY

69 135
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MEDIA CENTER

The Media Center provided a well developed Career

Education Center which provided career experiences with

the Occupational Specialist, teachers, and The Career

Education Program. Orientation took place early in the school

year and was a continuous process.

Media Center career materials had special coding in

order to make them assessable to students and teachers.

Activities in the Media Center involved visitation by

classes, small group visitation, and work done on an individual

basis. Students used the separated print and non-print ma-

terials for a multitude of activities from simple investigation

to intensive reseagch of skills related to classroom and

career interest.

A special calendar listing career activities and events

kept students updated concerning resource people and school

and community functions.

A changing display of career wares in a dhow case was

done on a monthly basis by different departments. A timely
4

and changing bulletin board included information from all

departments in the school.

Readily available to students and faculty wore may-

clopedias, guides to vocational ,:chtyAs mnd colleges,

70
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occupational handbooks, occupational briefs, individual

career bOoks, filmstrips, cassettes, film loops, and slideb and

microfishe printouts for more than 1,000 careers.

A complete Cvreer lesource Center Guide Was organized

for the faculty and is placed in Appendix

1. Academic. departments provide diversified programs

in order to delete repetition.

2. Reircation of the Occupaional Specialist so that

she may becme more closely associated with the

Career Center.

Develop an )nscrvice program for teacherP which

will provide awareness to career materials.

Incorporate local resource materials into the Career

Center,

5. Invite clubs to sponsor 'L.he monthly career displays

and the career calendar.

6. Develop plans,for the. ne,4 Media Center by preparing

gui4p14014v. for accessibility to audio visual materials,

equipment use, and production.
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CA DI EDUCATION CENTER GUT:ELINES

1. There will be a Career Educatiql Center, located within
the framwork of the Media Centel' complex.

2. The Career Education Center will be under the custodian-
ship of the Media Specialist with the Occupational
Specialist as the assistant custodian. They will bo

jointly respomsible for its operation.

3. The'Career Education Center will house any relevant
information enabling a student to achieve specific
objectives of the Career Education Program. It will
be designated as such for easy accessibility.

-4. Portfolios containing career infrmatier will be kept
on each student in the Career Education Center with the
Occupational Specialist as custcdian.

5. Portfolios will only be availabli, to the professional
staff members. Parents and students will be permitted
to view_ely their respective poftfolios.

6. Use o career materials, pring and non-print, will be
guid d by the policy and regulations of the general
mecia center.

DESCRIPTION OF SERVICE

The Media Center - Career Education Center will be
available to students, either iddividually or in groups,
on a sign up basis for:

1. Instruction in the use of resource guides enabling
them to locate information on the career clusters
and individual career opportunities.

2. Furnish print and non-print materials on career
clusters for research purposes.

3. Enrich career exploration through hands-on activities.

RATIONALE

Within a school complex, the media center -career
education center is available to students and faculty
for implementation and enrichment of ne school curriculum.
The service this center has to offer is an additional avenue
by which career oriented information can be made available
to all. Through hands-on experiences, valuable skills can
be acquired; through the completion of packets grades can
be acquired leading to course credit or certification of
oompletion.

72 138
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ImputIENTATION

The media specialist can make this service available
to students and facul ty through a myriad of methods, using
the individual lesson plans and workaheets as the schoois
needs die te.

The llowing are some of the important steps necessary
to implement the service:

1. Organize the servioe with a flexible scope and
sequence using each individual aspect as needed
or requested by student or faculty.

2. Contact the faculty of the availability of the
6ervice with regard to scope

30 Determine policy of hours availability ,sign,..up

procedures, number of studentb to be handled.
4. Distribute a list of the resources available

5. Reproduce the thudent and professional iond-outs
and worksheets.

6. Organize a system of record keeping with the
possibility of a folder for each student leading
to grades for subject areas, teachers, certification
of completion, course credit.
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JCCUPATIONAL SPECIALIST

vie

The Occupational Specialist took a major role in the

Career Education Program. Projects for the 1975-76 school

year consisted of facilitating teachers by providing

subject area career related materialso'assisting 0\tudents

with making realistic occupational choices, programming

and supervising Career Center activities, planning field trips,

scheduling resource people for career related activities,

working with students who needed placement and follow-up .

services, and placing students, into The Sheridan Vocational

Center. Other references to her activities are found in

the Resume and Guide under The Guidance Department, The

Probable Dropout Program, and the Teacher Advisor Program.

Recommendations for the 1976-77 AgWALJeWIEJ.

1. Provide a clearily defined job description dhowing

the relationship of the Occupational Specialist,

the Guidance Department, and Career Education.

2. Develop plans for more direct involvement with

the Career Education Center.

3. Develop a plan, for involvement with teachers concerning

employability skilisan order to delete repetition.

4. Provide teacherl with a list of career related

04o14 46skratne.
7414 ()
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5. Involve local civic organizations with pvpil place-

ment activities.

6. Develop activities with local employers to facilitate

pupil placement.
.0""

7. Administer the Armed Services Vocational Aptitude

Battc( (ASVAB) to all eleventh and twelfth grade

students.

gagaaa.1124,411.0...sax_ver_ffzdass.cultista,

1. Orientation - Feeder schobls, faculty and student
body.

2. Career Guidance - SmallAnd large group activities.
it

3. Vocational program,p1twerdent.,

4. Placement and Follow-up Services.

5. Counseling

A. Graduation requirements related to careers.

B. Employability skills.

C. Work permits and job opportunii
1.

D. Probable dropout and follow-up.

E. Career related test. programs.

6. Career Days and Specidl,Functions.

7. Provide Shadowing Opportunities.

Interost Invent4ips...
ov;

,

9. Provide Military Information
,

10. Special Career Programs, - Work 'with Work Experience
Piogram, Diversified Ooperative Program and other
specific carver relataeourses.

75
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PARTICIPANT SUMNARf

CAREER EDUCAT/ON PROGRAM

Participants include thoseustudents and teachers who were
involve(' with Career Education no.less than one class period
and no more than two weeks for each experience listed. A
student bad* of approximately 1000 students, and 53 daculty
members - were involved with the program. .

Number of Students InVolved 13,215
Number of Teachers Involved 190
Number of Students Shadowine'

, 197
Number of Resource People 110

7.12246111P1
Number of Toachers
Number of Students Involved

9211,..iancealtELpj2L11,21....iel itatiori,
Numbpr of Times Counselors Involved
Number of Times Occupational Specialist

wps Involved.

6
384

11
14
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CAREER RELATED PROGRAMS

APPENiDIX A

The Teachei-Aditisor Program

APPENDIX B

% The Science-Pair Program

Ammax C

The Career Center Materials Guide

APPENDIX D

Broward County
Career Education Program

Materials Listing

77

143
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APPENDIX A

TEACHER.ADVISOR GUIDE

'1775-76

Hallandale High School

Hallandale, rk.mida

David R. Hogg
Principal

Contents ,

Program Deeign 0000000000000
0

00000 .A.00 1

Rationale 000000000 .2

Responsibilities of the TgAmilothAvAtiAr..

.,Toileher4tdviso Onlondar (teutative).01, 01 0044101105$60

TeachermAdvisor Teb qium

%Otis 4nd Poe 6

Referral *of Stidents

Legal Protection 7

Group ftscussion Techniquee 009 00000 11*Oefespeelloollb 8. .

Open...End or Unginished Sentence Techniques mom 9

DecitOn 0000 10

Teacher.Adviaor Activities Questionnaire 0.0000***40. 11

Tsseher.Advisor Conferbnce Form .....; ....111141yee.011.4D

Graduation,Requirement0
13

--1.Interview Perm 000000 aoseeo...6.6o, 00000000000000 obeeo.. 14

0
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0*

ASSISTANT

AndIUMNITME
Chester Byrd
Linda Brawn
Ruben Ransaw

THE TrACHER-ADV IS* PROGRAM

RI IN

:IINKIR.24.31003
PRINCIPAL

.

ADVISORY .

92192141at
Charles R. Ward

1

matauxacmigi
GUIDANCE

NINTH GRADE
Seventeen students per group

Bob Abels
Bill Ba;ley
Dorothy Barnes
Linda Brown
Sallyjiuske
Chester Byrd
Brenda Dillon
Mary Ellen Fiske
Susan poote
Sam Gulla
Joe Hamiltbn
Dave Hogg
Bob Holskle

LIJAMBI
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Dorothy Barnes
John Adams
Sally Buske

Renee Kopka
Blayne Lash
Bill Lawson
Claire Lieberwitz
Ruben Ransaw
Walter Rust
Greg Samuel
Larry Sheffield
Georgette Solomon
Joyce Taylor
Jerilyn Thomas
Arne Triangalo
Jody &oder
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paTIONALE

"ThO primary goal of the advisory Orogram 'is the development of

a more h e sahool. Among the characteriatics of a humane scho

0.s that every human is being cared for, known and valUed by at least

one person. The internolization of the teacher-ladviaor role by
faculty members is critical if warmth and humanity are to be attained

within the school setting." b

J. Lloyd Trump

Hallandale High School will develop a teach:m-advisor program

starting with the ninthigrade for the school year 1975-76. .A grade

will-be added each year until the program is functioning it all

grwle levels. 410"4"

,
The program calls for a volunteer Aftacher or administrator to\

play this pivotal role with a small group of students. The advisor

will'work with the advisee so that each student will be known by

someone who can help diagnose, prescribe and evaluate his progress

and needs.

The purpose of the program iattwo-fold: To help develop

Hallandale High Schoolies a demonstration center in career education

and to provide a program designed to stimulate student interest in

achieving a goal that the total school program traditionally works

toward, that of developing responsible young adults.
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RESPONSIMITIES OF THE TEACHER-ADVISOR

The roles of the teacher-advisor will obviously go far ,beyond the

expectation of conventional homeroom teaChers. Perhaps, ihe roles call

for different relations between teachers, counselors and ichinistrators.

There is much that needs to be diene in role clarification, perturmiAnce

definition,and demarcation of responsibilities. School pereonnell

like evereene else, learn through experience, evaluation, and change.

Coneeouently, at the begiueiee teeeher-adelee. el,ma may be structured

to a certain extent. As we emplement the program there be

opportunities for the teach/gar-advisor to use their tine as it rela.

to their needs and interests.

At the beginning of the Hallandale Model School Project the

teacher-advisor will have three basic responsibilities.
The first is

to aide the student in aquainting himself with the high school program.

Graduation requirements, alternative programs, career awareness,

salable Skills and various decision-making exercises are examples

of programs to be investigated by the studdht through his advisor.

A second function ot the UemohUr.oAvischt La tu help each pupil

find his or her talents and interest. This sped

tenchev.ndvisur and pupil interact and as the pupil changes and grows,

A tHird role of the teacher-adVisor is to interact with other

people with whom the pupil's life ppace becomes intertwined. This

often means that the teacher-advisor may personally contact one of

the advisee's subject teachers to heln settle a problem.

- 3 -

147
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I.

In the process, teacher-advisors gain a broader view of the total

school's. program. They become increasingly sensitive to the need for

a humane school to be 'student-contered rather than subject matter-
)

centered. Thus the teacher-advisor role spreads the responsibility

for guidance services among the entire professional staff.

In conclusion, it should be reiterated that the primary aid of

the Hallandale High Shool Teacher-Advisor Program is the creation,

of a humane learning environment within the school. In order.for

this goal to be facilitated, the role of the traditional classroom

teacher has evolved into a warmer, more trusting, more humane approach,

040 which incorporates guidance as well as teaching, affective as well .

as cognitive. This evolution must occur so that each pupil will be

known as a total human being by at least one adult in the achool and

be sonstantly aware that "his'advisor is at his side.tand on his side."
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TEACHER-ADVISOR CALENDAR

1975-76
(tonative)

. October 1. OverView of teacher-advisor program

2. Complete interview form

3. establish rapport with students

November 1. Overview of freshman year

2. Distribute and explain grade cards

3. Discuss graduation requirements

December 1. Group discussions

2. Registration for second semester

January 1. Interest survey

2. Distribute and discus4:ade cards

3. Discuss behavioral differen

February
2. Rap sessions
1. Special educational services

March 1. Review pchool procedures

2. Review graduation progresr

April 1. Distribute and discuss grade cards

2. Administer CTRS

May 1. A,04f4trak,A,,,- " -rrohomore year

2. Evaluatlon of teacri. orogram

- 5 -

149
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4

;t-

TEACHER-ADVIOR TECRISOS

The following material are suggested activities only. They are not

presented as "the only way", they do ot preclude the teacher's initiative

iin devising means of his own to achie e the same purpose. It is hoped

that they will contribute to the strengthening of the teacher-advisor

systeml elicit ne4 ideas and new methods as the year progresses.

Here are some, suggested "Don'ts" and "Dos" regarding teacher-advisor

techniques.

"Don'ts"

Don't eo all the talking.

Don't condone lax behavior.

Don't attempt to assume the parental rele.

Don't make promises that cannot be fulfilled.

Don't play the role of the psychologist or psychiatrist.

Don't forget to conduct a follow-up.

"Dos"

Do establish rapport with each advisee.

Do let him speak while you listen attentively.

Do assist the advisee i acquiring the proper motivation

for being in school.

Do strongly urge him to see personally anyone with whom

he has had difficulty.

Do help him to 6ope with situations he faces.

Do help him develop self-confidence.

Above all get the student to be self-directed as possible.

a -
5

............1YMMialmmildaMle.
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`vOi

REFERRAL OF qTUDENTS

As a "rnle of thumb" a student should be referred to the Guidance
Department when he repeatodty returns to you, when his concerns become
voneducational, Wien you do not know how to advise him, or when in
pernonal and nocial matters you find you must do more than just listen.
When you become involved in exploring the whys or underlying causes
and in providing alternatives for solutions to noneducational problems,

you have reached the point for referral.

1. Educational, personal, social issued: Ask the student if he has

talked with a counselo., If he has, refer the matter to that counselor.

If a etudent has not eeen a counselor, consult the guidance director.

2. Spiritual insues: Contact the guidance department. Give them some

backgrOund information and request that they interview 'ehe student.

3. Tutoring: Contact the guidanen departme%t.

4. Reading: Notify the English Department if a reading problem is

suspected.

5. Outside agincyt Referra3s to outside agencies or for special

services are to be made by the guidance department. Teacher-advisors

sre to refer such matters to the guidance department.

LE2AL FROTFZT ION

The laws of the state of Florida do not provlue legal immunity

regnrAng confidential information gained in the teacher-advisor or

professional teacher roles, You are advised to be cautious in the

keeping of written records containing such information.

It is illegal in the state of Florida for a professional counselor

to advire a person to submit to an abortion and/or refer a person to

an abortion agency. It is assumed thin Law also applies to the teacher-

advisor and the professional teacher,
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X. Group Piscuenion Teohniques

1. Value voting - - a method for introducing epecific

value issues into the advisor room.

A brief eurvey (by show of handa or

by brief questionnaire) may be used,

such as th4 followings

1. How many of you think that teachers

shouldn't say "damn" or "hell" in the

classroom? r

2. How many of you will raise your children

more strictly than you were raised?

3. How many of you watch TV more than three

hours per day/

Far futher examples, see Values

Clarification by Simon, Howe, and

Kirschenbaum, page 38 ff.

Suggested issues might includes

Appeals foriolunteers
Poor scholarshipA
Sex and the teenager
Cheating on teats

Prejudice

2. Open-end Sentence---
a technique that may be used to explore

a variety of school situations. Its

purpose is to provide the advisor with

a series of "feeling.level" responses

which are invaluable in good group

discussion. The following could be

handled by this methods

Responsibility
Home work or study habits

Career choice
School life
Tardiness and absenteeism

txample of opew.end aentences

I like teachers who....

The hardest part about doing

my homework is...

The next page contains examples from

&loon Caldwell's Gram Teohlten
for pie plammaleacher, page 344
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OPFN.END OR UNFINISHED sENTENnaggle

RESPOIZIBILITY

At present my greatest responsibility is

/ think a good leader is one who

I dislike having people expect me to

If nominated for a school or clase'office I would feel..

I would feel uncomfortable if I had to

If I knew how to do it, I would like to organize a

Taking charge of a meeting is

Taking part in school clubs is

Taking care of my clothes is

11.1.3011

OCCUPATIONAL uHOICE

Someday I would like to

My parents think that I should be a

I f,al unsure about

After finishing high school I would prefer to

If I could effort it, I would

For me, making decisions is

I could make up my mind better if I had a chance to

In thinking about the courses I should take, I feel_.

I would enjoy being in a job where ,
Maff..1.17181M.MAIRIMMMIMM.

ioreleilim *MUM

Iom sure that I would not want to have to
alMlIM.111111..11.110...100.3111.111MINNIPROOPMIAWNIMMIPM011.711610

For the future, the greatest help I am getting at school is

I should be able to earn enough money some day to
MINI.M1101111110,......11M11.11.110.r.4101111111.11.

Caldwell, Edson, Groullechnives
for tile Claasro9M"Wacher, pi. Sr
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3. Wishes for the future-.
very personal,'but they can be a motivating

force. The use of this technique may elicit

valuable information for individual conferences

'as well as group discussions.

4. Decision-making exercises---
exercises that can help students look at

themselves 'and clarify their values.

Selected material from DSciaim: A Leader's

Guide by Gelatt, Verenhorst, and Grey:
What do I value? - Page 12
Exploring values - Page 14
Alternatives in decision-making - Page 25 :

Acceptable and unacceptable alternatives - Paie 26, ,

5. Questionnaires--
clusters of questions designed to focus 'on'

ataina issues.

For example:
A ,

1. Do you believe that extra-curricular

activities are important?

2. Do you participate in one or more school

activities: In how msny do you take a.

truly,active part, contributing ideas,

attending meetings, etc.? s

Do you feel thqt extra-curricular activities

help develop a friendly atmosphere in the

school?

4. Do you feel a reSponsibility to participate?

5. Do you feel a direct personal gain from school

activities?

6. Brainstroming---
A problem-solving technique in which the group

lists as manY solutions as possible in a short

period of time. An evaluation of the options

follows.

For examplt
1. How 'ffir'y uses csn you think of for an empty

coke bottle? (Rote: This type of question

may be used as a "warm-up" before considering

the issued at hand.)

2. lbw many ideas can you suggest for a senior

elass gift?

1 r
- -

-M....ray...A M....Ma

0

.
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TEACHM WADVISOH HOA6TlV1TIES'QUESTIPHOPE

rI
1 A

4 " Af

lAdvisor chairman will ask for periodic reports.

The following questions Are elcamp1'48 of the type

, to be used.)' S.

What topics have you dealt with in imPrOmptu,

your advisor room du*ing.the past month? .s(Th

suggested in the advisor room activities manu

7

onm-the-spotNdiscussions in

se need not be.iopics

ram7 '

,r ,

jA

2. Have you held any planned small group discussions? If-soofhat have you

talked'about?

1

,

3, Have you used any films, TV programs, artiCles,'or questionaiies fo# the

purpose of atimulating discussion? Please indicate the specifid Material.

What other aciivities bsides discussions has your, advisor room engSged in?
"

9

5, What activity.has "worked" for you? What has not? Please cdMment. Your

suggestions will be appreciated.

IV
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irEACRICRADVISOR COMPERSNCE MPH

(Questions similar to these may
form the basis of a conference
with the advisor chairman.)

1. How,effective do'you feel that you &reit' your work with the advisor

room as a group? On an individual basis? (Can the group accomaish

something besides the nuta-and4olts work?)

2. As ap advisor, what do you perceive to be.your primary strengths?

Your weaknesses?

3. Comment on the'esiprit de corps of your advisor room.

4. How can your advisor chairman be of help to you?

12 0,
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GOi1T0N REQUIREMENTS

Public Schobl Broward County .

A student may :be graduated from a public high school in Broward County

under the following conditions.

I. Tfie student shall have fulfilled all sequirements specified

within the State Department of Education Standard*.

Board Policies and Rules, and shall iiave ammad

11111A..= of nineteen (19) credits in grades 9-12.

f.1t4-11 !15) of these credits shail have been earned above

the nth grade.

II. The student shall have satisfactorily comgeted:

A. Two (2) units f physical education

B. Two (2) unite f social studies, one (1) of which

must be Amovican Histbry and Government offered in

grades 11 or 129 and a thirty (30) hour unit in

Americanism vs Communism.

C. Two (2) units in mathemat.Lcs

. D. Two (2) units of science

E. Three (3) units of language arts

1 5 7

13

rn
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NAME

NINTH GRADE

mom IAIRM4

HALLANDALE HIGH SCHOOL ADVISORY PROGRAM

197.5-76

* b
OAY,t15,

1, OUT OF SCHOOL I

2t, ravoRrts LEARNING AREAS:

3, MOST DISLIKED LEARNING AREAS:

EXTRA.CURRICULAR ..ACT/VITUS:

CAREER INTEREST AREAS:

6. AREAS I WOULD LIKE TO LEARN MORE ABOUT:

COMMENTS:,.

PHONE

'r

a

-
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APPBNDIX B

HAMANDALS SCHOOL

CAREMSC 110' rAnt,

TRC SHADOW PROGRAW,
Student Information

When dou do your alba* experience, you should learn the,following things&

3- To develop an appreciation of the dignity and worth of work.

4. Be able to identity the advantages and
'disadvantages of the

work.

3. Be able to see the academic and career *ills involved.

4. Learn the education and training needed.

5. Develop a more positive attitude about the personal, social, and

economic significance of work.

0. Determine whether the job matches your aptitude and interests.

7. Consider learning a realistic and relevant experience.

It. Gain some technical
information that can be used to yo your

Science Fair Project.

9. Possibly gain a salable skill that will aid you in your future career:,

What is shadowing? 0

When you follow someone around, you may be out of school for dil,"1

or perhaps several days, or you may find that it will be easier to do your

dhadowing over the vacation. If you have to miss school': you will be ex.

cused.and you will be,able to make,up your work, however, be sure to chech

with your teachers ahead of time and get permission as well as the work you

will miss while you are gene. While you are shadowing a professional in the

field of your choice, you will be learning about their job, conducting au

interview with them and evaluating the days activities. This should be a

way for you to find outif you are really interested in going into this

career someday. You will alao be able to gain information to help you in complet

ing your Science Project.

What you will have to do to complete your shadowing experience&

10 You will have to be interviewed and aprroved ty your teacher.

(Your teacher will sign approval on tha "Shadow Program Agreement".)

*24, Yourwill write a letter of application, requeating an interview.

(Show Co your teacher for 10 points.)

*3. You will prepare a resume of interests and achievements to be included

with your letter of application. (10 points)

4. You will accept an appointment(for an interview. (if requested)

5. You will groom yourself properly for the job interview and/or job.

6. You will keep a log of information obtained on the job that will be

of use to you in diing ytur experieent.

7. Youmill agree to get all needed signatures required 'ir the activity.

8. You will maka arrangements for your own transportation to and from

the job.

9. You will conduct aeinterviow with the person you are dWadowixo end

fill out the "Conducting an Interview" form. (10 voints)

10. You will enclose the "EMployer Information Sheet" with your letter of

application.

159
B.1
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THE SHADOW PEONAK - Student laformation. (cont.)

110 You will give the employer the °Participating aployeres Evaluation of

the Shadowing Student° wit1 awaddressed, stamped envelope and request

that he return it to the sc ool as soon as possible. Iron will give

the employer the evaluatien orm the day ypu do .yourshadowing.

(10 points)

12. `foil will fill out an evaluation of the shadowing experience on the

°Student Evaluation of (Shadowing Experience° when you return from the

job. (10 points)

13, .You will get permission ahead of time from the p per Dean to be ex-
.

owed from school. In order to receive permission, you will have to

have all signatures.filled-in on the "Shadow Program Agreement° and

°Individual Field Trip Form". These forms will be given to the Donne

and kept on file in case of emergency.

14. You will check with all of your teachers ahead of time and find out

what material you will be missing and do all work as required by them.

'Your English teacherei will 'be able to assist jou ip writing a letter

of application and the preparation of a resume.

160
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HALLANDALE HIGH SCHOOL

THE SHADOW PROGRAM

Employer Information Shoeit

Shadowing is an experience that offers the student an opportunity to
spend some time "on the job" with a person at work, so that he may obtain add,
additional insight and h4ve direct everience in the"real world" environment.

Theareer Education concept is one which focUses upon the various ways

in whim people earn a living. It places emphasis on self-awareness, career
awareness, decision making, exploration and employability !skills. When the

student has successfully met the objectives in self.awareness and career

awareness he is ready for exploration and a more indepa study,of the job

family of his choice. These activities that folloW.will lead hit to,make

a tentative career decision,and to participate in the shadowing program.

The student will:

1. Develop an appreciation of the dignity and worth of work

2. De able tb identify the adVantages and disadvantages of the wok
3. He able to see the ...4ademic and career skills involved ,

4. Learn the education and training needed

5. Determine whether the job matches his aptitudes and interests:

6. Develop a more positive attitude about the persoál, social,
and'economic significanft of work

,

7. Consider learning a realifitic and relevant exprience .

In these ways the student, given the truth, wil be able.to make !

a more realistic career choice, may tailor/his curriculum to his needs, I

may exit school at any level with a marketable akill,A.and may ie..enter ,

at will to continue his education. This unique approach to teaching in isn
attempt to make learning realistic and rellevant, d ultimately to provide

each student with an opportunity to become a happ and produstive membl of

irsociety. It is aleo hoped that the student can in certain informatio

and technical help needed to complete a Career4cience Fair project. i

Thank you for express3,ng an interest in the Shadow Program. Tlis
project represents a combined effort by the Broward County Career Education
Project and the Fort Lauderdale Chamber of Commerce Culture/Education Task

' Force. I sincerely hope this sheet that Outlines the program will be of
help to you as we work together to prepare Broward County students in their
feturl careers.

'Donna J. Stull
Science Department Head
gallandale High School

B-31
61
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STUDENT DATA:

NAME:

ADDRESS:

SHADOW PROGRAM AGREEMENT

mama HIGH SCHOOL

CARFAR INTEREST

Social Security Nb.

4P4....anontseselesmer44, 44.4, PXONEt

MIX_REMENTS_ FOR ADMISSION

The student must be intervio wed and appreved by a member of the school staff.

PERPORNANCEWECTIVES:

The student will write a letter of,app.tx..fttinn, requesting n inter..

The student will prepare a rresume of inteests
a

elohlAvumunts.

The student will accept and appointment for an interview (if requested).

The student will groom himself properly for the job interview and/or job.

The student will keep a log of information obtained on the job.

The student, upon returning to c ,iools will share his experiences with his

.

classmates, by preparing a written report or making an oral or audio .

visual presentation.

AGREEMPINT:

agree to complete the above stated

pf;;Mega;47;g3ali;;;7107471;7717Cessary for the acceitance iq and the

oompletion of the Shadowing Program. I understand that my performance will

be evaluate4 and will reflect my interest and ability to pursue "shads:wine
4

in the field of my choice.

Student Signature Instructor Counselor Signature

Date
Yam

PARENT APPROVAL:

This is to certify that 1 grant my son/daughter

permission to participate in the Shadow Program as described above.

Date
Parent or Guardian

170,4146144.1
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PAAT/CIPATING EMPLOYER'S EVALUATION OF THS'"SHADOWING" STUDENT

(as part of Hallandale High School CareereScience Fair)

1. Did the student have sufficient knowledge of the Career??Yes No

2. Did the student display an acceptable attitude toward this career?

Yes No,

3. Did the student show an acceptable attitude toward you, as a sponsor,

and your participating employees? Yes No

4. Did the personal appearance and manner of the student meet the

requirements and approval of your company/ Yes No

5. Was the student attentive? Yes No

Please evaluate the program and stildent in general:

.m.omovrowd....111wwwwwl..o....411,mmirome

.....onswloOliam.-1111,11461111016.

ap.........0.41.10111

Wastthe information you received on the program adequate? Yes No

What suggettions would you make for improving the program? (use back of

this hseet)

Would you like to participate next year? Yes No

Evaluator's Signature
aTitle

Company

Address

oglouoimmastrailmbrlowIMMIll
tololf0.10111}W..........60141.1miNVIMMIIMAM10.-.0.0.1.

Please complete and return this form as soT1 as it ie conveniently

possible to:
Mfss D. J. Stull
Hallandale High School
1050 N. W. 7th Court
Hallandale, Florida 33009

163
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"CONDUCTING AN INTERVIEW"

Name of person interviewed...

OccupationMINalisdnir.11.-0114.wer

GUIDELINES FOR CONDUcTING AN WERVIN

A

10 What is your career or occupation?

Your name

2. What duties are involved in your occupation?

004......1641.110MrdattlsonOMMPOWAnylf.~1.11.01111.100POIMMII

Date Of in ow

3. What skills and training are requieed?_.

LLM

......ffl,Wend

4. What do you like best about your occupation?

Mon -hrobalr.r.unalftlnienamils

.11.1..01...P.I..41...K.S.WMF.%141MONYO

IM1.6101101"

Why?

5. What do you like least about your job?

Why? -ir
6. Was this your first choice of occupations? I

(a) How many times have you changed jobs?

(b) Why? ;...M*CI., ti".....A
7. How does your occupation affect your personal life?

(a) Do you have to work odd'houre or at night?

(b) Are you tired or frustrated when you get home?

(c) Do you have noise during the day so that you need quiet when you

get home?

8, Aru puopin with your knid of skills usually needed, even when business

is slow?

9, What onaral amount of money can be earned in this occupation?....

10. Is there a possitdlity of re!;eivinc, or losing alot of money quickly?....

Tm a larco sumo of money '4.mportant or necessary for living the kind of

life that you like or want to live?.

11

12. Does your occupation enable you to live as you like?WIAM.
1

(a) If sot in what way?
1.4.0.0.44.(At 4.144

(b) if not; in what

144114114

*1
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"CONDUMING AN INTERVIEW" Cont,

13. Is the work localized or national?

14. It; the work seasonal', If yos, then what do you do the rest of

the year? n- 4,.. .

Wlent.N.I..........,11,444.04.,.vnm.14114elkm.te.

15. By the timo I oot Jut of school do you think there will be a need for

alot of people in this occupation?
Why or why- not?

PrX/IN

*VW 14frVI.
,4fre

16. Are !;,lere good opportunities for promotion?/4*

01.0

17, In order to be trained in this occupation, do ! have to spend alot of

money? Po I !,,ve to buy aloi of tools?

18. In order to be fully trained ir this field (including odneahlon,

uniforms, tools, supplies, etc.), how much is it gotn6 to cost me to

get started? vA AA.

MA* 1.6.

19, Wha'c. are th benefits?

(a).Group insurance?

(b) Pension or retirement plan?

(c) Sick leave?

1.1

11414.16 14.1114*.
la...nolowma.tortigt ynaffonAe44..........orontlno.......41.m....fneuml

-q w4) He ma,ay sick leavc days do you get a year?

(e) Vacation with pay?

(f) Denist care?

(g) Other - Ism,m1........44147.64autfro 1444.01a.,o00.0-0*,

44.4.0.11..*.n.n..

.V.014.410

...cur 0.4,,wa*. ..3-a.......ronemeterAwm....r.Wearommemt,
c

20. How many days a week dc you work?
AAAW&ALARVIA.**,,A*VAAAMP.

21. How many hours a week do you work?
A A,UA.1413 AVslrireAf

22. How many hours a day do you work?

23. Are there any danrs to your physical hns.lth?nAlAat-,1*, A

24. Do you think you woLld like to do this job the rest of your life?

25. If you want to change Jobs, why (lo you want to?

m4,04

13,
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HALLANDALE HIGH SCHOOL

CARNER.SCIENCE FAIR

STUDENT EVALUATION OF SHADOWING EXPERIENCE

1. Do you feel that the Shadow program was a worthwhile experience? Yes No

2. Was there_aufficient time allowed for interviews and observation?Yes

3. Were you able to get sufficient information to make a decision on this

career? Yes
4. What was the name of the company that sponsored you?

5. Was the person you Shadowed willing to be interviewed? Yes No

6. Were you interviewed? Yes No.. By Whom?mwo

7. Were you properly prepared for the interview? Yes No

8. If.not, why? improper dress, lack of knowledge of the career,

IMMWROmn
felt insecure, other (Please explain)

9. Do you feel that your peeparation for the "shadowing" experience re

adequate enough to make it successful? Yes No

10. Wruld you like to have the opportunity to "shadow" again? Yes No

11. What eepect of the program proved most valuable to you?

12. Would yom recommend this progem to other students? Yes .N0

13. What changes do you think should be made to omprove the program for

students?

14. What information did you gain that call be used on your Science Project?

Il..**TOM*1/0.1.10MuW0f10.**11.11

Student's Signature

Program Comple.ed

B-8

mariumiraim.a.m.a.aranimiimeoureUkitnimaimit
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HALLANDALE H1OH SOHOOL

(Shadowing)

INDIVIDUAL FIELD (MP FORM

NAME OF STUDENT PERIOD

DATE OF PROPOSED FIELD TRIP
StudentT

understand that t )18 my responsibility to make all the necessary arrangements

if I tit:18h to participate in Shadowing. I further understand that I must' make

arrangements for my own transportation and get all the signatures required on

this form.

Signature of Student

0 0 0 0 0 0 0 0 0 0 0 0 0 OOOOOOOOO 0 0 0 0 0

NWE OF PARTICIPATING ON

OCCUPATION

ADDRESS

BUSINESS PHONE NUMLER

410111.M....M.1.1011......411.srail01.101110.1.00.101,11MINMAYIMIhnIM

MINUM11#01............01.1....11.1.0.1.1V0.1f......../..MINIOMNalaas....blo011.W...11.....M.Arilkwo
WSW

.000000 sxmoommanen.

I agree to allow the above named student to spend time observing my

occupational role at the\above address.

Signature of Participant

IPwall1110111/MI.,...ftwa......4.11111610.1.......11.01...S.IMIIM.

PARENT FORM

I hereby give my permission for my soca/daughter
Mame of SttrEar

to participate in the individual field trip. I have read the rules regarding

this activity and understand the responsibilities involved. By my signature

on this statement, I release and hold harmless The School Board of Broward

County, the above named school and the individual sponsors, including teachers

and principals, from all liability for mishap or injury to the student named

herein while participating in activities for the period specified.

.0101,0000...w.

Signature of Moi.her

Signature of Father

Signature of Ouardinn

Buo.-F67-771--

Dates

1 c1.7 B-9

4IKLIP MOV41,. OOOOO
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HALIANDALE HIGH SCHOOL

CAREMR.SCIENCE FAIR

Theepurpose for the Career-Science rair at Hallandale High School is

twofold:

(a) To become acquainted with a particular eking job or profession by

working directly with someone is that occuptional role.

(b) To deMonstrate student ingenuity through the design and construction

of an original science project dealing with some aspect of the

profession studied.

T1ME SCHEDULE

DATr
DUE

.141Mw1401/1411~ ..MOMIA.W.V...M.W.11.10,4"
...wwWwIVIMI.V.M.All.W...W.IANIIIAIMV.W40141.04VVltp.gragat.Mrialt*......*WIIVInlasslos

Rough outline of the planned project completed

Permission forms completed and turned in

Decision reached on what area or field you

will be eafttin.--.J1
000.141.10arerAMOIBIOnnal.sul

December 1

(Monday)

January 16
(Friday)

(WedneLlay)

Completed st4ent evaulation of the

Shadowing experience.
Completed employer's

evanlation of the

shadowing student.

Begin setting up projects in Cafetorium

after 5th eer1.6d,.

Projects must be set up by 7:30 AM on

March 18
WINnwI,..Monmx.....MWOr......***VWwwwOanunmorgoo.h.*

..Abre/ww,....jaajg.4% IN.ftgOAN1.101.1410.0411.1w0.1~0,

Ideas for Science Projects may be found in the,Library under 507.2 or

in the World Book Encyclopedia under the following headings:

Air Chemistry Eye Physics

Antibiotic Color Heredity Seed

Astronomy Dam Leaf Skeleton

Atom Ear Light Waves

Atomic Electric Motor Magnet Weather

Atomic Energy Electricity Metal Zoology

BioloTy Electronics Microscope

Chemistry Energy Nutrition
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L

kfelat EDUCATION

RESOURCE GUIDE

BOOKS IN THE aA CEDITEM

Dewey Decimal
...Number Title Author

331.7 United States, Bureau of Labor Statistics -

331.702 Community Service & Related Specialists - Bayliss

331.702 After College, junior college, military

,servioe, what? - Brown

331.702 The Encyolopedia of Careers and Vocational
, Guidance - Ferguson

331.702 The Guido to Career Education . Lederer

331.702 Lovejoy's Career and Vocational School

Guide - Lovejoy

331.702 Slimmer employment directory of the United

States, 1975 - Leith
.

,

.

331.702 Marketing, business, and office specialists - Ferguson

331.703 Diutionary of Ocaupational Titles--

371.2 Barron's how to prepare for the high school
equivalency aiamination - ,) Rockowitz

374.013 Ferguson guide to two-year college programs
for technicians and (specialists .

378.1 Barron's how to prepare for college entrance
examinations - Brownstein

378.1 Acholastio aptitude test - Gruber

378.3 You odn win a scholarship Brownstein

378.73 Barrqn's guide totbe two.yonr collages
,...

37843 Lovejoy's College guide 12th ed. Lovejoy

610423 Health technicians, - Kinsingor

620.023 Engineering tephnioi . Brooking

658.3 Dictionary of porsonn 1 and guidance terms - Hopke

914.04 The New York ti es gu de to student
adventures %die abroad -

020.23 Your future in library careers
020.69 What doee, a librarian do?
020.69 Library careers,
070.023 Journalism
070.5C23 Your future in publishing -

Owl

169

WYMAN Limn. =MA

e,

11A1M111.1

Rowland

Myors
Busby
Logsdon
Myers
Comm
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De Way Deoimal

Number

070.69
070.69

32?
331.1

'
331.1
331.1
.331.115

331.128
331.34
331.6

331.7
331.702

k ,/ 331.702

\--) 331.702
331.702
331.702
331.702

331.702
331.702
331.702
331.702
332.1

332.6
332.6023
332.6023

333.7
333.78
338.1023
310.023

340.023
340.69

351.1
353.004

355.023
355.023
361.023
362.1
362.1

362.1023
362.5

363
363.2
364.4023

CA

Titlo

BODKS IN THE CAREBR CENTER

So you want to go into journalism -

Your career in journalism -

Your career in foreign service -

EkocuUvo jobs unlimitod -
Resumes that get jobs -
Ton weeks ib a better job .
T%e Macmillan job guide to American

corporations for college graduates .
The tobnagor and the intorview -
Young people and work .
Job opportunities tor young Negroes -

Journalist, eyewitness to history -
Carom'. choices for the 170s -

Careers in urban affairs .
Your aptitudes .
What color is your parachute?
Your career in the world of travel -

Um future in exotic occupations
Teenage jobs .
On tho job training and where to get it .

Nontraditional caroors for wl.imen

Paraprofessions'.
Your career if you're not going to college

Your future in banking .
Wall Stroet dareors -
Securities -
YoUr future in securities -
Naturo's guaridians -
Your career in parks and rocreation
Careers in agribusinese and industry
Ms. . attorney
Cnreers in the legal profossion
Lawyers and what they do -
Your future in the fodoral government -
Your career in civil service -
Caroort. for women in uniform -
Your future in the military services -
So you wnat to be a social worker .
Your future in hesp5tal administration
Modicino and hoalth oaro in tomorrow's
world -
HOaln Caro C,reers
NCw careers for the poor
Jots that save our environment -
Yont career in law onforcement -
Your career in law enforcement -

C.9

70

Author

Ryan
Stein
Neal

Boll
Gruber
McDonald

McKay
Keefe
Cain
Paradis
Brucker
,Arnold
Asboll
Barth
Bolles
Dowdoll
Ewe
LoW)ock
Iistvn
Splavet
Splavor
Splaver
Boynton
Sarnoff
Menlo
Miller
Neal

McCall'

Steno
Fenton
Sarnoff
Ernst
Gould

trt
MacCloskoy
Perlman

Kirk

Wood

Ky
Pearl ,

Bergta
Liaon
Liston
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boey Decimal
Number

364.44

363.2023

Ni:k2
371.42
371.2

376.65
371.42

378.1
371.42

378.1
371.42

378.5
371.42
3804023
371.4r,
384.5

371.42

384411
371.4e

384.54

387.7
387.7
388.3023
407 ,

506.9
540.69

590.74
602.3023
610.22
610.69
610.69
610.69
610.69
610.69
610.69
610.69

610.69
610.69
610.69
610.69
610.69

610.73

CAREER BOOKS IN'T,HE CAR= =TVA

Titlo

A Sob with n futuro inllaw enforcement and
related fields -
Your future in law onforeement

Your career if rleure not goint
Your caroor in caching -

Guido to summer jobS -
Row to got into collme

Tho young womants g4ido to an ao
HandWok of job fac a -

Anyone can go to co
School Teaching as

Studontts Gioia() to
Your vocational adv dive -

Making it .
Is my job for.you?

Jobs in transportat on -
Vocations for boys

Your career in TV a d radio
Pathfindero

So ycu want to bo a sportcaster

logo .
Career -

ho two-year college

to college-

,

careeradomic

Amthor

iber

So

Splaver
Dowdell

Storlim
Bowles

- Farnsworth
Brancho

On he job -

Prepare for a caroe in radio and TV
Your future as an airline stowardess
Flying higb -
Aim for a Job in tho Trucking Industry
Careers with foragn languages -
So you wnat to be a cientiot -
Your career in challis ry -

Zoo carooro
Jobs in manufacturing !7.

Your future inmedioal illuatration
Your career in medicine -
Your futuro in medical assisting
Tho yoar of the intern
Doctors and what they dr .

Jobs in Malth care .
Ms. es M. D. -
Careers and opportunitios in the medical

sciencos -
Your future CAB a phys. ;an .

So yov, want to be a doctor -
Your future in medical technology
Your career in nursing a.
Ah introduction to the profossion of
medical technology -
Nursing av a career -

C-3

17

Liveset
BOylan

Richardson
.Burt

Harvard
Gardner

Orcty
Kitson

Gordon
Neal

Coleman
Norton

McGonagle
Randall
Rich
McGill
Cohn
Nourse
Eatoror
Bridges
Houlehen
Nakamura
Bloich
Chernok
Cook
COy
Englobardt
Fonten
Fr0000

Kalb
Nourse
Paul 4

Soaright

Williams
Chandler
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CAMM 1300KS 'IN Iran cum ma=

Dein/ Doti loal

Number Tit lit

Health Caroers
Hospital Health Caren '"

Your futuro in nursing careers..
The profossion of pharmaoy -
Your future in dental assisting -
Dentistry .
Your futbro as a dental hygienist -'
PUndamentals for the optometric .0

Your future aa au optician -
Chroers and opportunities in engineoring
Engineering as a career today -
Opportunities in environmental caroers
YO4 can be An elbotrician
Your career in electronics e.
Aim for a job as an electronic teChnicirin
Skyblazers -
Your futuri as a pilot -
Find a career in auto meohanics -
Your career in.the aerospace industry -
Your future in forestry -
Animal doctor -
Conaervation -
Ecology .
/lofting avows for home economists -
Chrome in consumo protoetion
Phshion as a caroor
Your future in thd, beauty bueinnes
Careere in hotel management -
How toonagers *an get good jobs -
Your future in ytur\own business -
Egeoutivo seerotary r
Your future as a secretary
Your future as a oho#hand reporter -
Careers in accounting -
Career in Business ma4atomouv
Opportnnities in porednnel management
Your future in salesmanship and sales

610.73
61043
610.73
615.023
617.6023
617.6023
617.6023
617.7
617.7023
620
6X4023
620.8023
621.3023
621.38
621.381
629.13

62%132
629.28
629.4
634.9023

.636.089
639.9023
639.9023
640
640.73

646.069
646.7023
647.94
650.
650.23
651

651.023

653.023
60.069
657.069
658.3023
658.85

658.87
658.87
659.1

659.3

659.1023
659.1502
690.023
697.9
690,023

management .
Your4UtutO in retailing .
Careers and opportunitioS in retailing
Your ecoN3or in advertising -
rashion
Advortising -
The complete book of fashion modeling .
Aim for a Aob in the building trades -
Aim for a lob.in air.00nditioning and rofrio
Jobe in construction .

N.

Author

BObinson
Deno
Prost
Kane
Ehigo
Beton
Hirschhorn
Polladk
Ametoad
Fanning
Ilebors

Keefe
Neal
Scribner
Harrison
toyd
Hannburgh
Whitney
Dodd
FOrguson
Spencer
Mooed
Heal
Bassin
MoDonnell
Gelinas
Winter
Burke
Noyoo
VanAllen
Ashworth
Mann

Mack
Elmorman

6.4

1.72

Scott
Wilinoky
Johnson
Siegel
Laranaga
Lens
Daly
-Daly
Lieboro

iiAiA Ai Au ...IAA Ado Ma MO MAMA.% a.i noaarmulL411a/1...rn JAYA ...M.1.4./,WailkWILMI.M111/1111110MIMIl 161WM111%4111.14 AsulistlelawommankkaalsaMillmilmadairmiolmak..
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4101.

ARM BOOKS IN Ti1 :J1 CARIZIR CT

Dewey Decimal
Number Title Author

741.6 Careers and opportunities in commercial art- Biegeleisen

793.3023 Dance Terry

808.06 Your future in teohnical and science writing..Clarke

910.69 Goorgraphers and what thay do . *ruts

913.031 Your future 1,n archaeology - Lame

ium Loops
(Encyclopedia Britannica Educ. Corp.)

331.7 Carpenters

387.702 Stewardesses

610.73 Liceiised practical nurses

610.73 Registered professional nurses

621.32 Electricians

621.385 Telephone craftsmen

629.133 Airplane mechanics

629.23 Automobile mechanics

6341:902 Forestry aids

\

697.9 Air conditioning and
refrigeration mechanics

FILMSTRIPS

331.7 The automobilk, mechan/o

331.7 The automotive sales representative

331.7 Building Maintenance
331.7 career nducation Clusters
331.7 The cook

331.7 The data processing clerk
331.7 Distributive education

331.7 The electrioian /-

331.7 The medical assistant
331.7 The printer

005

. 411
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CARIZR MICATION

rillsTrap

331.7 Real estate sales ,'

331.7 The Peceiptionist
e The sheet metal worker
e The tool and die moker

331.7 01V-ond radio repair

031.7 ffit..is your future in the

chantjing world of work?

Working with,business machinen
Working in food service

\)k
inking in a hospital
I rking in manufacturing
Working in the printing industrY
Workingiin a service station
Working in a supermarket

331.7
.331.7

350.7 Mty a.. nistration

350.7 Educed n and the teadher

350.7 Fire and fire protection
Police an police protection
Post offic and postal workers
Sanitation .01 maintenance

362.11 Diet clerk and ry codk

362.11 .fted service w ir

362.11 Hospital administ tion

362.11 Inhalation therapy tchnician

362011 Maintenance modhanic electrician,

ahd custodian

362.11 Medical assistant,

362.11 Nurse's aide

362.11 X-Ray technician

Career training

387.74 Aerospace sales representative

387.74 Air freight agent
387.74 Aircraft maintenance

387.74 Airline ticket agent

387.74 Control tower operator

387.74 Flight engineer
Jot engine mechanic
Maintenance mechanic
Passenger service representative
Skycap and baggage handler
Stewardess

174
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CARIM =CATION

,Filmatrips

614.3 Shop Safety

634.92 Trees for 2001

681. Shop Measurinainstruments

690.023 The brick layer

600.023 The concrete block layer

690.023 The finishing carpenter

690.023 °The interior painter

690.023 The plasterer

690.023 The plumber

690.023 The roughing carpenter

MN FEATURES

Fifteen Career Clusters Described in Comic BOok Form

Workbook
Cnreer Bingo Game

0hronic:63. Occupational Library
(2 Drawer File with Pamphlets and BrochereS

on Many Occuaptions)

VIEW MACHINE

(330 Occupations on Microfilm)

ICAL rILE

Contains Career pamphlets, brochures, an
booklets which are filed in alphabeticallorder

CAREER KIT

Largo, Florida - approximately 500 monographs
on cOsers

4*
Occupational Diploration Kit SRA

Approximately 500 occupational briefs (

box 3.

. Cassette 1

I!

CASSETTES

Electrician . Dentist

0.7

1 75
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Caesette 2

H 3
4

0 if

6

7
11

9
If 10

CAREER =CATION

CASSETTIS

Fadhion Model - Aotor
Stewardess - Buyer
Policewoman os Dental Nygieniet

Computer Programmer . Veterinarian

Account Ekeoutive - Radio Broadcaster

Business Consultant . Salcooman

Minister - Personnel Counseior

Research &dentist - Pharmeoist
High School Teacher . Technical Writer

Ba

Cassette 11 Court Reporter - Telephone Operator

12 Physician . Dietician

13 Medical Technologist - Physioal Therapist

14 .Commeroial Pilot Professor .

15 Banker - Cost Analyst

O 16 Editor - Librarian
17 .Commercial Artist - Theatrical Agent

18 SeoMary - Social Worker
19 Park Director - Reporter

20 Cosmetologist - Nurse

Cassette 21 2brester - Military Personnel

22 Lawyer -'Architect
23 Waiter - Restaurant Manager

24 Nieotronic Assembler -Auto Meohanic

25 Record Producer - Photographer

26 Teaching Assistant - Tool' and Die Maker

27 golf Profensional - Fireman

28 Accountant I...bbitrAnnA Anleoman

29 Civil Engineer - Ilectronic teoglamioinn
tv 30 Realtor - Driver/Salesman ,

FILMSTRIPS
auidanoe Office

The Job Interview
Basio Subjeots - Preparation libr Work

Worried About College
New Horizons In Zbod Service Careers

Architecture And Your Life
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CAREER IMUCATTON

FILMSTREPS
Gadance Office

Personality-In Business
What Ie A Job?
What Are Job Families?
Row To Find A Job FOr Yourself
When You Go'To Work
Learning On Your Own
Youv Job Outlook
Where Will you Ihme and Work?
Career Planning In A Changing World
Careers In The,Comoter Field
So You Want A Summer Job
Needst Satsifaotions apd Gbals
Drop Out - Drop In
Your Life Of Work
Finding Out About A College
Labor atd Labor Unions
Soho:Lan/flip and Loans For Continuing Education

4
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APPENDIX D

THE SCHML BOAAD OF BORWARD COUNTY, FLORIDA

CAREER EDUCATION PROJECT MATERIALS

1. HIGH SCHOOL RESOURCE'GUIDES

Art
Commerical Art

A Career Education Guid( for the Scondary Resource
Program of E.M.H. Studer.

If

Contracting Career Education Activities A Supplement

for Secondary E.M.H. Students

1:2111ELWUMM
Spanish

Guidance
The Role of the High School Counselor in Career Education

Career-Oriented Composition
Fiction and Biography
A Ptoject Approach to Career Education in Language Arts

Mathematics
Algebra
Geometry

11241942-E29.2.11.2n
Career Awareness Resource Guide

Science
Biology
Chemistry
Comtemporary Science
General Science

Social Studies
American History
Modern European History
Problems 'in American Democracy
World Geography
A Project Approach to Career Education in Social Studies

D 1

1 7
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II. RIM/SCHOOL COURSES

Crreer English (W,eridan)
Mnth (24Iallandale and Sheridan)

Computer Math

Human Relations: 4 Social Studies Courso for the Basic

Ninth-Year Studetnt
Industrial Art4 (The World of Manufacturing)
The Media Center as a Career Education Resource
Practical Career Science

4

SUPPLEMENTAL palm

Career tducatien Buye-st Guide ':or Ludio-Visual, Materials

Career Educqp04, Resource Guide fo 16MM Films

Field Tripd foi4School Children
Career Eduqafion Reading Guides. (Elementary-and Middle-

School Levetik
Career Education High Intensity Reading Guides (Intermediate)

Air Transportation
Banking
Circus
Construction
Farming
FishMarket and'cosmetic Buying
Food Servile6
Forestry
Health Occupations
Hotels-Recreation
Manufacturing
Newspap9r
Oceanography
Pet Care-Wig Care
Postal Services

Career Education Resource Guide tor Instructional
Television Careers into Curriculum.

?

1.

mam..... mama mom.m mrn.. ...mi. Masai&
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APPENDIX C
STATISTI,Cq. SUMMARY

ttlaedin Senior Ifti.i School

May/June 1976
0

CONTACTS:

Monthly Totals
Totals to Date

8/75 - 6/76

Students 495 2,513 0

Postgraduates 13 58

Withdrawals '2 9

Total Contacts 510
)

2,580

JOB ORDEPS:

Called In 14 138

Jobs Developed 28 143___

Total Job Orders

_

42 281

Referred to PSES 20 53

REFERRALS:

From Microfiche 20 58

From Jobs Called in - Developed 104 392

Educational Referrals 12 71

Military Referrals 9 43

Total Referrals 165 534

fr>

PLACEMENTS:

From Jobs Developed 52 445

From Job Orders 18 100

fr

Educational Placements 20 29

Military Plaements 9 19

From Microfiche 9 44

ToLal Placements

1,,o)
108

ofi

637
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AIPENDIX D

STUDENT PLACEMENT SERVICES
DUNEDIN SENIOR HIGH SCHOOL

VTAE EMPLOYER FOLLOW-UP SURVEY RESPONSES

SUMMARY.

Total Mailed 84

'Total Returns .55

Percent of Returns 65%

. . ,

1. IS THE ABOVE NAMES PERSON PRESENTLY IN YOUR EMPLOY?

Yes - lf yes, go to Question 3. 40 75%

No 14 25%

Total'Responses 54

2, IF NO, iJA.S THIS PERSON EVER EMPLOYED BY YOUR ORGANIZATION?

Yes 12 92%

Nv - If No, go to Qt...-stion 12. 1 07%

Total Responses 13

3. WHAT IS THE AMOUNT OF WORK PERFORMED BY THIS PERSON?
(Check one answer.)

Above average 18 33%

Average 34 64%

Below average -

Very low Dr insignificant 1 01%

Total Respmses 53

!;. WHAT IS THE QUALTTY OF THIS PERSON'S IORK?

Consistently high 21 39%

Generally acceptable 29 54%

Not always acceptable 3_ 05%

Total Responses

Q

53
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Summary - Page 2

5. DOES THIS PERSON APPEAR TO HAVE DIFFICULTY IN FOLLOWING
MSCRIBED WORK PROCEDUPES?

Yes

No

Somepime

Total Response'S

6. HOW DOES THIS PERSON ADAPT HIMSELF TO DIFFEnENT
WORK ASSIGNMENTS?

Adapts easily

Adapts, .but with some difficulty 10 18%

Has great difficulty in adapting mr**V

2 03%

44 83%

13%

53

43' 81%

7.

frnii

rVI

Total Responses

HOW MUCH SUPERVISION DOES THiS PERSON REQUIRE TO
PERFORM HIS JOIi?

Little or no supervision

About the average mount

A great deal rf rvision

53

23

28

1

44%

53%

01%

Total Responses 52.

8. HOW MUCH INTEREST DOES THIS PERSON TAKE IN HIS WORK?

A great deal 27 51%

About the average amount 22 42%

Male or no interest 3 05%

Total Responses 52

9. HOW DOES THIS PERSON REACT TO COdSTRUCTIVY CRITICISM?

React.1 positively 46 90%

inditferently 4 07%

Reacts negatively 1 01%

Total R'.2sp0n5e5 51
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Summary - Page 3

10. GENERALLY, DOES THIS PERSON APPEAR TO WORK WELL
WITH OTHERS?

YR4,

No

Total Responses

11. DO YOU FEEL THIS PERSON IS CANTLE OF. ADVANCEMENT?

Ys

No

0

Total Responses

12, PLEASE LIST ANY SUGGESTIONS FOR IMPROVING
VOCATIONAL EDUCATION IN FLORIDA.

Yes

51 98%

1_ 01%
52

17 30%.

Total Responses 17

,/
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A Ceurellennive Senior jigh pchool; CaLIED2fl
listleagAmAgel

BrowardzOrange=laillikag_gp

IntroYuctio,n,

An operational model for a oomprehensive program of career

education at the high echeot level has been developed and

operationalized in the Browerd-OrangeePinellas County demon-

stration coneortium,

eaLpietrei.gle

(or

A

,

This modeleinteorporatee the eight elemente developed through
,

the COmpr,eleeneive Career ledupation Model:at the Ohio State' gniVere)

sity (career ,awareneVe, educational awarenese, economic awareness:,
6) 4,:,

beginning qompetency -- redefined to mean eubject area skills,. '

self-awarenese, decision-makiq, attitudes and"eppreoiation and

employability skitte) and a ninth element, salable skills.

Because students will eventually enter high school with

backlog of career awareness and exploratioe experiences from the

elementary and middle/junior high eohool years, the model reflects

the,diminishing need for such experiences at grades el.even and

twelve and the increasing need for salable sk0,4 alternativen.

each component of the model is briefly described as follows:

Y. earger Raloratipn thrgysb olt_Laulot Areae.

Career exploration activitges which focus upon career

clusters and the eight career elements are incorporated,

as appropriate, into existing currecula for all subject

areas in*general, vocational, and exeeptional child

education.

2. Aitarnatq ler Probable Drovute

F;:ifeet lee efeeeed to the proviw1c:n of epecialized

s
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,t

4 q
,

programs for the probcC)te dropout. Such programs are

geared to improving students' attitudes toward school,

work, and society, and preparing students for entry

into the world of work; they focus upon basic reading,

communication, and compu,tation skills; exploration of

career opportunities; employability skills; and on-the-

job training. Examples include the Work E4erience

Program offered through Vocattonat, Technical and Adult

Educatian, internal alternative programs devLioped by
, w 1 ,

)
# .0

incrividual 'svhoVei and ,attern`eiii v,Acthaols
, . 9§'

by the dAstpOti
vl, , L- .. .

. .

Atterndtive's or Salable Skills. a
, 1

.
. 4

The uleimatO goat of career education at the ktigh

school level is to enable each student to.exit ichool

with a salable skill -- that is, the skill necessary

to perform a selected entry-level job. Salable skills

may be required through completion of a coUrse or

courses in general,,vodational or exceptional child

education programs or through actual employment

experience. Alternatives identified in the podel
\

include the following:

a. Vocat-lonat Education Vocational Oucation programs

are designed to prepare students for employment

',offered within all ligh schools and at area centers,

th.Py include:

,I. Agriculture Educetio

2. Business Educaion .

44 4 Distributive Education

f

AludY444114J4114.44m1411MINI,
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4,0

wwww-wwww.....-..--rrrmn--

4. i)iversified Education

6. Health Occupations Education

6. Rolf Economics Education

7. Industrial Education

8. Job Entry ,a program established by State Law

and State Board of Education Regulations to

provide o -the-job training for gainful employ-

ment for/selected-twelfth-year students. Students

receive redit for on-the-job training on the

Osie, IV one credi for each 288 hours of success-
. ,4.,

fut woi.k.They'Ma elPn a ra'ittmilm 0., 4

4

edits to fulfill rgquirt.,ments
v

; ei ,maxiTmm of,fve
. " ... , . 1.

. for gracloation.,

b. Specialized Exper,ience 1.. Specialized 2:::periences is
.

. ,

a term used to (feel, tr salable skills-oriented

experiences which are nt technicalty categorized as

"Vocationdl." Such expences include, but are not

limited to, the following: .1

1. Courses or programs which are related to career

cllters (e.g., education or the performing arts).

2. Specialized courses which are offered in the

general education area (e.g., commercial art,

computer math, journalism, and athletic training).

3. Sequence.s of job-entry activities which are

incorporated in existing general and exceptionat

chili educati)n programs (etg., biologi'cal aide -

ecology, scientific helper - science, accompanist -
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music, and recreational leader - physicaZ

education).

a. Employer-Based Programs - Through dmployer-based

prograMs, students are provided opportunities for

short-or-long term placement at employer sites

for career exploration and, ultimately, career

preparation. Such programs include Executive High

School Internships pf America and Community-Based

Career,Education. Jxecutive High School Internships

of America is a nationally coordinated program to

., jivabl.q ,qe_t?enth, an4 twelfth-year students to take a
.10

onejoemestter'dabratlbal'irom'iimigt4/241;t4Fqii%
fin

v I it
7 V"

4

program 4;o,agrve as special assi.stantp tosenior e
A .

officiala 10 government, private, nonprofit agenciesX-T
. .

,

civic orgalizati.ons, educational and cultural institu-.

tions, business, and industry. Students spend four\

days a week with their sponsors and participate in a

weekly' d,tominar on urban policy development and adminis-

lial.ton.4aRequired to keep daily logs of activities
e 44

ar4 to present projects to their high schools at the

end of Oie semester, students receive full academic
4

credit for their participation. Community-Based

Career Education (C.B.C.E.)4 is a program desig-,ed

to givoe students of varying abilities and inter-st

the oppo ,tunity to explore career opportunities

through placeflient at community sites. Students will

4 This program is bcsed upon models developed and implemented in
Charleston, West Virginia; Philadelphia, Pennsylvania; Portland,
0 ve6on; and ()170401, California.
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Nt'

spend varying periods of time at the site, and

at the hole-base school. When'at the site, students

will work with a chsignated resource person. For

the academic portion of their program, students will

work at school with a C.B.C.E., learning coordinator

who will be responsible for their total program and

have contact with them on the site locations. Stu-

dents will spend short exploratory periods of time

at many community sites for an overview; as interest

in a particular site develops, a Zonger period of

time at the site will be scheduled. This can lead

students to development of salable skills for specific

careers. The-program is designated to provide students

with:

1. on-site experiences reiated to career awareness and

exploration; and

2, basic subject area activities related to on-site

experiences, self-awareness, decision-making,

attitude-buitding, and employability

Students will earn academic credits for participation.

Leisure Time Activitie,s - In their leisure time, students

participate .1,n a variety of acavities that are

career-oriented -- for example, tennis, golf, s41,111664,,\

or other athletic activities; dancing, music; art, or

other cultural experiences; and such special projects

as work in their fathers' or their oLn workshops, or

partcipation in a soap box derby. While most of these
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experiences relate to career exploration, they offer

the potential for sala le skiila. Schools are encour-

aged to deveop a aye,/ em for documenting students'.

participation in s ch activities.

e. Community Services Through a school-board-approved

social studies cou e students will work with commun-

ity agencies and gain experience in public affairs

,;iand human relations. They will explore first-hand

varied career opportunities and may be able to develop

a salable skill: Through such altivities as volunteer

work and participation in school service clubs, students

are also involved in community service. Schools are

encouraged to develop a system for documenting stu-

dents' participation.

j% Early Completion - As requirements for graduation

.dimish and aa school systems implement the year-round

school concept, students are increasingly able to

complete high school early and to have access to such

avenues for salable skitts as the following:

1. Community college, university, and other post-

.§econdary institutions.

2. Community school.

3. Adutt education.

4. Part-time schoot.

5. Apprenticeship training programs.

6. Military service.

4. Gance

7'ne ,luidance component of the model is designed to
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provide students with experiences related to self-

awareness, decision-making, and career pZanning. The

\,
approach is two-fold:

a. Counselors and occupational specialists* work with

students to help theh examine and evaluate their

abilities, achievemenls, interests, temperaments,

and values in relatio; to career areas and acquire

deciSion-making skills for choosing career,options,

changing career directions and planning for the

realization of personal eareer goals.

b. Counselors and occupational specialists work with

teachers to heZp them develop strategies for
6.^

incorporating self-awareness, decision-making, value-
,

clarification, occupational information, and employa-

bility skills in their subject area activities.

5. Resources

Throughout all components of the mode all of the

appropriate, available human and material sources of

the school district, the community, the state, and the

nation are brought to bear upon the individual gtudent.

Procesgei for utilization of resources include the

estabZishment of a school career cnter, where all

* Personnel with work experience outside the field of education
who have been funded by the state legislature to work with
students and school staff in the following areas: occupational
information, decision-making, communication skills, standardizec !

testing, potential dropouts, placement c.nd follow-up.
Each county has at least one per high school.

19 1

...Imadalimikloimmialusmal
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tr.

career-oriented materials are located; organizaton of

a career day or career week; scheduling of presentations

by gvcst speakers; and provisions for field trips and

shadowing experiences.

6. Placement and Follow-up

In accordance with State Law and State Board of

Education Regulations, placement and follow-up services

are provided to all students graduating from or leaving

high school. Placement cervices are geared to assist

students in obtaining and maintaining employment, oon-

tinuing education, or engaging in a combinat7:on of

employment and further education. Follow-up studies

are dedigned to determine the effectiveness and adequacy

of instructional programs and to form the base for currt-

a:a:2m revision. Ser,ices are coordi4lated at the district

level by a designited administrator, and are implemented

at the school leve't by the occupational specialist, or by a

team composed of the occupational specialist, a counselor,

and other appr9t?riate staff. Placement efforts are con-

ducted in coopePation with the Fiorida State Employment

Service,.which shares its job bank through daily circula-

tion of micofiikl,ie to each high school.
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IndiVidual District Contact Persons:

Broward Cconty

Mrs. Anne McMichael
Walker Annex
1001 NW 4 Street
Ft. Lauderdale, FL 33311
305 - 765-6480

Orange County .

Mr. Robert Megow
410 Woods Avenue
Orlando, FL 32805
305 - 841-7546

Pinellas County

Mrs. Myrtle Hunt
3230 - 9 Avenue South
St: Petersburg, FL 33712
813 - 695-36/ 1
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76REER EDUCATIt5 ,

CONSORTIUM EFRAT

Through funding from the U.S. Office of EduVa-
tion, three Florida school districts , Broward,
Orange, arid Pinellas have formed a consor-
tium for demonstrating the most effective meth-
od's and techn(ques in career' education at the
high-school level. In each of the districts, one
high schboi has been selected to serVe as a
demonstration center. The consortium effort is
directed to:
1) Demonstrating immediately career education

components presently operable in the centers.
2) Drawing to these centers needed.components

operable in other schools in the districts and
other districts in the state and nation so that a
comprehensive program is demonstrable in all
centers.

3) Disseminating information concerning the
consortium and the centers to other sc6ol
c4tricts in the state and nation.

4) PrOviding Interested local, state, and national
educators with opportunities to visit the dem-
onstration centers, see career educatIon C.Oth-
ponents in operation, and talk with involved
administrators, teachers, and students.

)e .:nters demonstration actlyities are hased
upon tA cut ohensive operational model for
career educ..i which provides:

.1 4

641114..:44t1111i 1. .1.44114...41.4444Valia41.441414194.464.44444.4 44 404; U6 ,VAiiiu.d. 44.1.4
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11 Career awareness and exploration experiences
for all students, 9-12.

Caree; exploration activities which focus upon
career clusOrs and the eight rareer elements are
Incorpora1ed as appiopriate Into existing curri-
cula for all subject areas In general, vooatlonal,
and exciPtional child education'.

21 Alternative salable skilb oriented program lor
probable dropouts, 9-411.

Such psograms are geared to improving students'
attitudes toward sOhool, work, and societ( and
preparing students for entry into the world of
work; they, focus upon basic reading,, communi-
cation, and computation skills; exploration of
career opportunities; employability 81111s; and,
on-the-lob training.

3) Salable skills experience for all Students,
11-12.

The ultimate goal of areer education at the high
school level is to enable each student to en0
school with a salable skill that Is, the skill
necessary to perform a selected eptry-level Job.
Salable skills may be acquired through comple-
tion of a course or courses In general, Yodtional;'
or exceptional child education programs or
through actual employment experience. Alterna-
tives include vocational educational, specialized
experiences in gent and exceptional child edu-
cation, employer-b ed programs, leisure-time
activities, community service, and early comple-
tion.

5

, .4 456441..4 J ...took/4.44'v ,
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41 Guidance and counseling conc(irrent with
instruction and skills; development for all
students, 9-12.

Counselors and occupational speclailets work
with stpdents to help ,thern to examine at
evaluate :,their hilities, achievements, interests,
temperaments, and values in relation to career
areas and to acquire decision-making skills for
choosing career options, changing career direc-
tions, and planningfor the realization of personal
career goals.
Counselors and occupational specialists work
with teachers to help them to develop strategies
for" incorporating self-awareness decision-mak-
Mg, values-clarification, occupational Informa-
tion, and employability skills in their subject area
activities.

.

51 Avenues for utilltization of the material and
human resources of the school and commun-
ity for all students, 9-12.

Processes for utilization of resources Include the
establishment of a school career conter, where all
career-oriented materials Aro located; organi-
zation of a career day or oareer week; scheduling
of presen'tation by veto speakers; and provi-
sions for field trips and shadowing experiences.

la
dadmOli

'N

6) Placement .and forlow-up services for all
sChooi graduates and leavers, 9-12.

In accordance wit'h Florida State Law and State
Board of Education Regulations, placement end
follow-up services are provided to 'all students
graduating from or leaving high school. Place-
ment servicesare geared to assisting students 10
obtainineand maintaining employment, continu-
Ing education, or engaging in,a combination of
employment and further education. Follow-up
studies are -designed to determine the effective-
ness and odequacy of instructional prograrris and
to form the base for curriculum .revision.

While the consortium effort focuées primarily
tIpon career education at the high-school level,
each 'of the participating school districts has in
operation comprehensive 'models. for career edu-
cation at the elementary and middle/junior high-
school levels. Therefore, visitdts have the oppor-
tunity to view an articulated program of career
education, kindergarten through the adult years.
Becdause of the a IstrIcts' proximity to each other,
It is possible for visitors,to see all demonstration
centers In the course of three or four days. As
indicated on the map, 'Orange County is located
In the center of the state and is easily accessible
by automobile via Interstate highways 75,.4, ahd
95 and the'Florida Turnplke. Pinellas County is
located one hundred miles southwest of Oryige
County and Is served-by Interstate highways 76
.and 4, Broward: County Is approxlmatejy two
hundred miles southeast of Orange County and Is
accessible by interstate 75 and the Florida Turn-
pike. Ail three' counties are served by Major
airport faCilitles.

14.
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'Arrangements to visit any or"aH three
demonstration centers may be made by
contacting:

Mr. Robert Megdw
410 Woods Avenue
Orlando, Florida 32805
305-841,-7546

COMO
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Career Education High'Scho61 Demonetrtion PFoject

Visitors PlannIng Questionnaire ,

WELCOME TO THE FLORVA HIGH SCHOOL DEMONSTRATION CONSORTIUM,
4

Broward, Orange and Pinellas School Districts

This is a list of the Career Edunatidn components
being demonstrated at the BroWard,. Orange and Pinellas iro3ncts.
in order that we may be able to serve your most critical.4.,cds
while Nou are in Florida, please circle the 11, 2, or P nextAto
the components which interest you most. Circle B if fou lash
to review "that component in Broward County; circre 0 for Orange
County, or P if you wish to see the'component demongtrated 'in ;

Pinellds CoUnty. It you desire to view particular components'
in more than one of
of B, 2, E.

Please complete th.is
which .you will VISIT
anticipated arrival.

the districts, then circle any combination

form and send it to the school diStrict
FIRST at leadt 14 days before you*

rs. Anne McMichael
Broward County Career
'Education Project
1001 NW 4th Street
Fort Lauderdale, Florida
33301

Name

Thank you

Mrs. Myrtle Hunt 1,

Pinellas County Career
Education Project
3230 Ninth Avenue South
St. Petersburg, Florida
33712

Mr. Bob Megow .

. Orange County Career Education Project
410 Woods Avenue
Orlando, rlorida 32805

41P4

Mailing Address
0

zip Code Telephone

I am: An Administrator A Teacher A Counselor

.....

=1*
.

An Occupational Specialist Other

Speciality Area(s)

Other Comments

4

W,900,,

so.

I

1

-to

14,0

.t



www.manaraa.com

-COMPONENT

/4,

0 P,

,

I - CAREER.AWARENESS AND EXPLORATWE PERIENCES FOR
FI-URTERs

... 4

,
. .. ,

Rélating.toccupations to,all acadepic disciplines
.through the 1 eremenbS and,occupdtional crusters%
4(This compongnt utilizesiComponent V - material
and human resburces.) :

A
fr

.

COMpONENT II - ALTERNATIVE SAIABLM SKILLS. ORIENTED PROGRAM FOR
PROBABLE DROPOUTS

' .

."

A. In..;schobl alternatives

9 FY '1.WOW(. experience

P,. 2. ,Timt cut room
,

.13 0,P 3. 4 Part-:time placemept
, , .

I

a 0 P. r'- 4: Employability &kill's.
. . .

* .'.-..-.,....

13 0 P.,.,5. Individualized instructionjn the baSic skilts,e

.

13 0 P .. 6. Career explcmation
1.....

, 'N13-4 External, alteinapives
\ .

.B 0 P k 1. Area vocational Centers

B 0 PI
0 2. AOult daY schPols

1!;

B 0 P. .31 Adult evening schools
.

8 0 P 0 4e lbuth deveIoliment centerd

COMPONENT /I/
ra

. -

1;9

a. Por students with drug related probrems

b. For students with disruptive behavior problems

SALABLE SKILLS EXPERIENCES FOR ALL4TUDENTS

'A.. Vocational education 4

B 0 P 1. Tndustrial

B Q P ,2. Mime Economics

11 0 P ". Health

203,

.1

trj

13 0 P

B .0 P.

'113 0 P

713 0 1)

B 0 P

°

4:14

to*

4.

5.

v.

Agriculture

Business .

DistributiVe

1. Diversified

S. Job Entry

B. Specialized experiences
`- . .

0 P Through acadami& subject areas

B 0 PO.* 2. Thrdugh special courses or programa,

13 0 P

*B 0 P

s4

13 0 P

/

a. Computer math.

b. Creative writing

c. Performing arts
. 4 ,

Througkexceptional bhild education

C. Leliure,time acttvities andawbbies
(Developmental and not demonstrable at

%this time)

CommuAity sarvica activities, e.g. Health
or Recreation ai'ded (beveloptentl. and not
demonstrable at this time) .

.6

0.9:

E. EmpXoyer4ased'prograMi
,

4 so .

13,, 0 P 1. Community-based Career education,

6 . p 2. ,Executive high schodi internship
0

B 01 P F. Ear rbbmpletion of h h schok
C

COMPONEN'T IV - GUJDANCv, AND COUNSELING CONCURRENT WITH
,

INSTRUC14M4 AND °X.fEtg DEVELOPROYFOR AL
' UTIMMEr(arai1iir.g7M-366WatIona
gpargists)

13 0

A. Individunl and-small group discussiond

1. Positive attitudes toward work and
enreers

2, Role playtng to,deVelop occupational
self concept

3
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3. Job experiences

4. vEG (Vocational Exploratory Group)

5. Employability skills

Career tcsfting

C. Incorporating guidance act(iyities into the
classreom'

- 1. Self awareness

2. Deeisionemaking
4(

3. Values clarification

4. EMployability skills

D. leacher Advirr System

0' P E. College/career day-ot night

P.. Identification And referrals of
dropouts

probable

COMPOtiEM' V. - AVENUES FOR UTILIZATION OF THE MATERIAL AND
100-1VAMTET-WTHE OffitarWrinSIINCEW
Palrarritrog N T

o

ft

205

It

A. Instructional 'Materials F.

1. Pink Packs by academic subjects for
.teachers and students

2. Orange'Packs by vocational skills for
teachers and students

3. Career-related Learning activi.ty
packages for students

4. Supplementary materials

S. 'Skinny books (4bout careera\at low
readieg.levels)

6.,,Career activieies by subject (accredited)

by grade level, byelements, hy cluster
(Cariter Activity Dank)

, ,

7. Teacher resource guides

9. Career eourses

S,

13

B OP

P

11.

C.

0

9. Media/Materials 0dide

ld. Buyers Guide

Career education !resource centers,

1.

2.

3.

Media Center - audio/visual libraries

Placement InforMation Center

Guidance Center

Student-workercontacts

1. Communityllesource Bank

a. Guest speakers from indestry,
business, colleges, techniaal
schools who talk to students

b. Maid trips

c. Shadowing programs

Career dam, weekor
days ,

e. Employer-Based Career
. sites

mini-tarenr

Education

.2. Program to increa'se minor.%ty
engineering graduates

0 D, Carter tlisplaya

0 0 P E. Project VIEW (Vital.Information.fgr
Education and Work)

v

COMPONENT VI - PLACEMENT AND FOLLOW-4/P SeRVICES FOR A:1
,reivo-ranairerETErraMirrainiiiiiiiralr
red-Orcitiratrolill" -worarritro

03,

0 P

P

13 0 P

fl 0 P

0 ,

A. Placement contacts

1. piudents

2. Graduates

3Dfopouts

D. Job orders., referrals and placement

1. Jobs developed,by Placement Follow-Up
Coordinator (1910U)

1.0

tr.
k. 206
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ei

D

D

0 ,

0 P

C.

0 P
6

0 P

D.

c P

0 P

0 P

6

297,

e.

2. John cal4ed in by employers

3, Jobs referred from Florida State
Employamnt Service pn microfiche

Follow-Up system

1. Sent.or survey

a: January graduates

b. June graduates

2. Annual follow-up of all exiting students

3. Annual follow-up of all'empLoyers

Labor market information update

1. Jobs available

2. Salary range

3. Education/training required

SUPPORTIVE ACTIVITY - STAFF DEVELOPMENT

B 0 P

D 0 P

B 0 P

LI 0 P

0 P

0 P

A. Pregrams

1. Orieqtation to career education,

,2. Mat9rials development

3. Itsource center devel6pment

. 4. Career exploration through subject areas

5.. Guidance strategies

6. Occupational specialist training

7. Communication skills

S. Xntern progrem

; P. EMployability skills'

10. Academic career games

program

a. Florida VIEW deck

b. Jof)-0

c. dtute Department of Commerce
Naletin "opportunity for work
:al principal areas of Florida°
(kr;1)yment security bureau)

1.

J

B 0 P
5

B 0 P

0 P

0 P

II 0 P.

B 0 P

D. Possible Audiences

1. 'Administrators

2. Teachers

3. CounselOrs

4. Occupational specialis,ts

5,, District staff

6, sIAbrariane and media specialists

SUPPORTIVE ACTIVITY - COMMUNITY-SCHOOL COORDINAT/ON AND
G 11.JI T

II

A. CommUnication System

1. Steering committees

a. /nter-district

b., intra-district

c. School level

9

S

208
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B to
2. ,Task forces '

a.' Inter-district

b. Intra-distr$ct

c. ,School lovel

0 r 3. Aavisory comMitteas

B 0 P 4. Public information programs,

a. BrociiureS

b. Newsletters

c. Mass Media

B. Community' Involvement

C.

B 0 P 1. Attitude survey

B 0 P 2: Parent-teacher organization

B 0 P 3. Civic, business and government

organizations

C. Staffing

1: COST (Counselor, Occupational Specialist,

Teacher Teams for shared accountability

of student,performance)

B 0 P 2. Pole Ide0ifidations

2(35 e
I

.
. (

14 , 11 4

,414111044..:..4...te 1 Air'atillva*4*.illik. . :so** ..;', ..' ;14...',1 ' .4 ',. +4.4.. 11411.1A4ei... .. .4...4,...,4 .. 4
4

0

1.



www.manaraa.com

APPENDIk
t

Blank

Title

(MUSIC - In and under titles and narration)

3. Graduation! Students w th lomas. Students with

high hopes.

4. Students as Theiesa and Joriii) who are headed for college.'

d. .

5. Good all around Students as Ken and.Betsy, who can opt for
0

4--
college, a job, or both.

6. And qim. A student Who can do almost anything with his

hands and loves it.,

'Yes, students with different'personalities and

Az,

alents, w'

different performince levels, inside and outside the classroom.

8. But students with a common asset: a salable skill they can

take with them into the otitside. World.
\ .

9., Students who can succeisfully enter the labor market,
1./

students qualified' for further training and education.

(MUSIC - Out)
. .

10. Three Floreday Counties -- Orange, Pinellas aisd BrowArd'r

have,helped make all this a reality.

11. Supported by ,Federal Funding, these counties forthed a

consortium to implement and demonstrate the'most effective

carepr education methods,at the high school level.

112. A single high school in each district,was selected to

servo as a demonstration center.

13. The Consortium examined what preViously existed And then

installed new processes and prbqrams.

0
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14. it toOk into account the talents and'interests of all .

students. u*

15. To make the plan work, each district drew upon the material

and human resources of ,the school and the community . .

16. Classroom teephers, Occupational Specialists, Counselors,

1 Media Setecialists, Administrators, Clerks and°Others.
1 el

17. Business, industrial and civic leaders to discuss careei

areas and to prOvide job infotmation..

18. They'all worked together to make the program realisticand

meaningful for ,all students.

19. To achieve this goal the consortium adopted a career.

In

education model with six basic components.

20. Career exploration through all subject areas. Alternatives

.' for probable drop-outs.

21. Alternatives for /able-Skill:srGuidance and Counseling.
t,

22. Resources., Place1ient and Follow-Up.

23., Career Exploration-:Through All Subj.ect Areas, is designed

to give all students .opportunities to explore a multitude'

of careers.

24. While at the same time. learning and relating academic skills,

giving each subject area new meaning.

25. The occupational cluSters and.8 career elements are incorporated;

where appropriate,, into the curribula for all subject areas --

general, vocational and exceptional stlylent.

26. Special staff dmmlopment sessions help prepare classroom

.-eachers fon tile new instructional approach.

27. ,Supporting the implementation are the administrator,for

curriculum and InstructiOn, the occupatiOnal specialist and

the career education project staff.

211
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28. The actual approach fused by each teacher will vary.

,F9r exampl--

. 29. A language artspteacher may decide to teach subject area

through investigation of pardersdn a newspaper.

30. USing a teacher-developed curriculum', a series of career-

oriented activities planned', and conducted as a par,t of

the establi'sh'ed program.

31. Typical'actkvities may include a brief intoduction to the

17

career field.

32. At a local newspaper they observe how the operataon ore

newspaper depends on many jobs. .

33. Resource speakers from the newspaper provide more detailed,

information about specific jobs.

34..1An assignment to research newspaper eccupations of their

choice reinforces what the studeas already have learned.f

35. ,To sharpen their writing skills they prepare articles for a

newspaper layout.

36. They strengthen oral communicatift skills by interviewing

members 01 the ,school staff and community to gather information

for their articles%
4

37. Other Akills are learned. As students discuss that a

successful newspaper is 'no stronger than ies weakest link,
0 6

bhey learn an important lesson in economic awareneSs.

38. Poor circulatibn and news coverage affects adveretising sales.

,39. Poor advert.ising sales, nbt enough money to pay the bills.

Poor management and the business fails. The result to the

440

student -- an appreciation that every job can be important.

. The Alternatives for Probable Drop-outs Program .
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41. . . waS tailored for Jim and others like him.

42. His bag is meohakics, not academics." Give him a Ayiench )

and he is happy.'

43. A History book and he goes to sleep. Until recently,schools

made little effort to keep him apd others like.4moin school

after the 10th' grad6. 0

44.

1

,But. uPder the consortium's model this has changed. Many earn

diplomas. And most leave school prePared to enter t labor

market.

45. . Throughthe alternatiVe program, Jim attended classes in the

morning. His curriculum was individualized, and included

basiô reading, basic math, employability skills, and career

exploration.

46. In the afternoon he worked on a job he enjoyed . . . .

47. . . . one through which he gained Self-confidence and

became competent..

48. Special sethinars helped him develop a positive attitude and

the ability to deal with people, preparing him for entry into
O.

Vile world of work.

49. The result: for dim ,a diploma,and a job. For the community,

another valuable. and_ptoductive-Otizep.

50. Alternatives for ra1ableSki.li, .t.11A ultimate goal of career

edupatidnr offers many options..

51. Some are on-going prograts such as vocati6pa1 education.

.While others have been.identified and further developed by.

the consortiUM, such as specialize4.experienc'es.

4`0)1 3
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52. These experiencesl.such as computer math, may be gained
0

through either a sihgular non-vocational course .

53. . . . or through a combination of courses reuiring a

sophisticated testing and manageMent system.

54. For Ken, this prodess provided tfie salable skill of biological '

aide.

55. Before entering high school Ken and,his classmates were

interviewed and tpsted.to%determine their temperaments,

interests, abilities and values,

56. The results pointed.to, several occupational areas in which

Ken could successfdily develop a salable skill.

57. His'cOunselor, teacher adVisor, and the occupational speciafists

helped him lay out a course schedule that would lead to

certificatiOn as a biological aide:

58. 'Re learned to test water and soil saMples in'a science,lab.

59. And eventually practiced these skills at a local environmental

center.

60. To broaden his knowledge,. 4e took courses in general education,.

such as ecology, composition and math.

61. Theresa's case was different . . . she went into community

based career education . a third salable skill alternative.

62. C.B.C.E. provides in-depth career exploration as well as an

sTi

opportunity to gain a salable skill.

63. The program is designed for students,like Theresa,, who was

, 'sure her.major 4nterest Was ophthalmology, but wad unsure 'as

to the'specific occupation. s
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a q.B.C.E. student, she.and the learning coordinator

6cv rped her individual,pregram goals, resulting in an

,u project which included basic subject area skills.

65. Sh mlnt considerable time at copmunity sites exploring

various, phases of 'ophthalinology.

66. At a Ideal hospitai, she explored the anatomy of the eye.

'''An optometrise opened up anotheii area for consideration,. .

dia4nosis.
1

68. And, at an optical company she explored relgied careers and.

actually learned a Salable skilf 4 . . the ability to

pol,i8h lenses.

6 . ghe attended seminars, conducted by t'hei learning coordinator,

b

dealing withremployability skills, values and decision making.

70. Research at.the public library reinforced the practical
pu.

knowledge she, had,acquired through on-site explorations.

71. All these experiences . . . . on-gite exploration, librari/

research and the seminars provided infbrmation for her project
,0

and ,helped Theresa better underStand'her chosen career field.

72. Leisure time activities is still another area identified as
4

a possible means for gaining a salable skill.

%73. In sports, for instance, options include Such areas as umpiring

And score keeping.

74. In the cultural Sector it can indlude drama, the dance, music

or painting;, experiences Which may be gained frqm academic

P

clasges, community actiVities or both.
:

75. Betsy's interests lie in,health, and community service, . .

another opportunity to gain a salable skill. She helped the

schooL nurse

1

0

u
1.215.

0

(I
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76. . . . . and later served as a can y striper in a local' hospital. -"

77. In the hospital lab she watched a techniciah analyze blood

samples and assisted with odd tasks.

78. In school, she concentrated on physical sciences for the day
a

when she wOuld enter' professional training. --e

79. John chose another UternatiVe -- early completion./

80. His forte was finance; which he disoovered after various

,expioraty1tiv1ties, inclpding a day job shadowing at a bAnk.

, 84, As a result of these experiences, Johli withdrew money from-his

avings and bought a share of stock recommended by a bank q

,,

--e \ officer.
.

82.\ .He began to Feed the,financial pages, noting stock fluctuations

and ,real. estate transactions.

He,ocik college entrince courses, finishing"all required subjects

.
during the first-semester of his senior year.'

84. John then entered the early'enrollment program, allowing him to

take college courses while still a high school'senior.

854 Ken,4Tneresa, Betsy and John,'each with a certified salable

skill,'each earned through.a different approach.

86. The guidance and counseling component plays a'major Crole in

the model, affecting the future of all students.

87. Counselors help direct 'students such as Ken into programs and

Situations'where they can learn a salable skill.

88. Through small group discussions counsellors reinforce the

necessity of employability -skills, decision mak4ng and other

life skals

89. They assist clmsroom teachers in incorporating guidance
0

techniques in the classroom, bringing abdut a more student-
.

oriented teadhing approach.

I 216
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90. And by steering potenlal drop-outs Such as Jim into suitable

programs individual talents and abilitiltai are recognized and

91. All thewresources of the school and community are identified

and used throughout the model.

9?. In acareer center piinted and audio visual materials are
0

available, providing all 1he necessary information about a

toparticular job. .

93. It's all there . . , . on a, in filmstrips and books,

even on microfishe . . .

6

94. The student finds out what the prospects are for-a job, the

education,and the training required, starting pay and working

conditions .,,. .

95. . . . and the type of person best suited for the job',.

everything necessary to help the student make a wise career

choice.

96. This component also includes the:organization and utilization/

cdcommunity resources . .

.97. Scheduling field-trips and gUest speakers.

98.. In-depth expioration'through job'shadowing,or

99. And discussions with technicoal and bollegrepresentatives.

100. 'Even :teachers get in the act -- job shadowing for a day..

1.01: Placement ,services and follow-up studies are proxided all.
"

Students before,they exit school.

102. Both full-ti:me and part-time employment opPortunity information

is listed in the scho4 placement center.

103. ActUal assistance insecuring a job is provided by the "7

o9cupational specialist:,
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_104. Career education also keeps tab's on all graduates and

0

eavers. Follow-up studies ask them to evaluate theil;

.educational experiences.

.105. is information is then used to up- and improve class

offerings.

106. Though not identitfied as a component of the consortsium's

model, evaluation plays a key role.
h

,107. An.externil evaluation system is provided through EPIC,

Educational Progress, in tCareers.

108. EPIC is an affiliate of the Florida Council of 100, a

committee of leading business ..)xecutives, acting in an
4.

advisory daPacity to. the Governor.

109. 1Inst4ruments; designed to collect both process and student

product data, have been, devuloped and validated.

40. Data is

control

collected anrivally, using botil pre/post and experimental

situations. V.

111.. The information is then analyzed and used to further refine

the consortium's model.
i3

112. The'model in mosecases'is achieving its goal . . . .

k

increading

each student's understanding of the relationship between sa

and work;

-113. But it is going*beyond that. If.is deveioping.maq life skills

in the studentS.
k

114. "It helps young adults undeistand,their own'behavior and how4

4
,their attitudes affect others.

115. It gives them self-confidence and an awarenóss of their place

in the world.

MUSIC - In and Under liarration
0

,

218
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41

It

#

116. It helped Jim find a place for himself in work that he

enjoyed.

117. ft provided Ken and Betsy with options.. . . a career

of their chdice . . . the possibility of a college education

or both.
ogr''

11g. And t, placed Theresa and John in 4 climate where they could

develop their outstanding talents to the fullest.

4 MUSIC UP.AND UNDER FOUR:CREDIT TITLES.

213
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EV4kLUA2ION A&rION PLAN

DEMONSTRhTIWCONSORTIUM

Studemt Product Objeciives

APPENDIX th

1.

4101. ct ive

1

2a

2b

2c

2.

Criteria

,Identify
Occupations

Identifying
OcCupations.

.

Identify
Work'Skilla

Identifying Vocational
And Academic Work Skill

used in Selected

Occupations

1: Develoi instrument 2

2. Validate instrument

3. Administet ,

a. Pie-test
b. Post7teit

2.

3.

Develop.instrument
Validate instrumeni

Administer .

a; Pre-test
b. .Post-test

EPIC
EPIC
YRIC

"Status

Ia Proeess

1

I I

Identify
Occupational
Requirements

Identifying Education

and Training require-

ments for selected

occupations

1. Develop instiument

2. Validate instrument
3.'Administer

a. Pre-test

b. Post-test

EPIC.

,EPIC
EPIC

Identify Salary
Range and Covles-
ppnding Life
Style'within
Career-Ladder

Identifying Job

Benefits

1. Develop instrument
2. Validate Instrnment
3. Admiester

a. Pre-test

b. Post-test

EPIC
EPIC
EPIC

Comileted
Scheduled for

March1.1976

Completed
n Proceal

S

Completed
cheduled

March, 1976
YI

Completed ,.

In Process

Completed
Scheduled for
March 1976

Completed
In Process

It

Complete
Scheduled for

March, 1976

Completed
In ProcessKnowledge of'the

Economic System

1. Develop instrument .

2. Validate instrument

3. Administer
a. Pre-test

V. Post-test

EPIC
EPIC
EP/C

Completed
Scheduled for

rch, 1976

221
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EVALUATION ACi'ION PLAN
DEMONSTRATION' CorlsORTXuri

Stndent Product Objectives (continued)

iiPPENDIX.G cont.

Nc.

1U1.i
Criteria Instrument(s)'

).

Tasks

,erausysgermeasaMeismom

Person(s)
Res.onsible Status

,

.

. 2d

36

,

3d

ft.

.

,

.

22

Attitudes
work & careers

Make tentative
occupational
choices
interests,
ties, values
achievements

Comparing
Independent
Variables

Identifying
Student
Limitations

Making Career
DecisicTs

I?, ,

toward

beset,. on

abili-
and

,

,

PoSitive attitudes
"toward work and
careers

,

,

.

Choosing occupations

,

,

'

.

Comparing Independent
Variables (required
by occupation, against
personal characteristics

,

.

Comparing student .

limitations against
occupational requirements

.

.

Making more realistic
career decisions

.

,

.

-

.

1. Develop instrument
2. Validate.instrument
3. Administer

,

a. Control
.b. Enperimenta3

.

14 Develop instrument
2.. Validate instrument

3. Adiinister
a. Pre-test
b. 'Post-test

1. Develop and/or
identify instrument

2. Validate instrument .
3. Adminiiter

. Develop .and/or

. identify instrument
2.. Validate instrument

3. Administer

1. Develop instrument
2. Validate instrument ,

3. Administer
a. Pre-test
b., Post-test

,

,

. .

EPIC
EPIC il

',EPIC
e,

,

gm
EPIC °.,. $

EPIC ,
,

4

Braward County

Project
Tri-county Project

,

Xtroward Ccitinty

Project . ,

Tti-county Project
,Scheduled

EPIC

EPIC ,

EPIC

.

.

In process
To. be

conducted
Scheduled for
March, 1976'

Completed
In Process

Completed
Scheduled for
March, 1976

,

.

Completed
In Process
SCheduled for

March, 1976
.

1

Completed
In Process

for

parch, 1976

Completed
In Process

,

Completed
Scheduled for
March, 1976

223



www.manaraa.com

la

EVALVATIPN, ACTioN. PLAN -.

pEMONSTRATION CONSORTIUM

Student Product Objactives .(continued)

APPENDIX G. cont. .

Objerzt ive ,

Criteria Instrument(s) ,

.

CTasks

I. Develop instrument
2. Validate instrument
3. Administer .

a. Pre-test
b. Post-test

1.))evelop instrument

2. Validate instrument

3. Adminiater
a. Control
,b. Experimem:al

.

1. Develop instrument

2. Validate. instrument

3. Administer'
a. PreNtest
b. Post-test '

.

.;

1. Develop instrumea
2. Validate instrument

3$ 'Administer
a. Pre-test

b. Post-test
,

. Develop instrument

2. Validatelnetrument
3. Adminidter '

a. Pre-test
b. Pc:sat-test

. ,

,

.

,

Person.(s)
Responsible

EPIC
EPIC.

/PIC

.

EPIC
EPIC
-EPIC,

,

EPIC
.EPIC

. EPIC
.

.

pie
EPIC
EPIC

EPIC
EPtC
EPIC '

.

.

.

,

,

,

.

.

.

.

'Scheduled

,

,

Status

Completed
T. Process

°

.Completed .---,,
,

SchWduled.for
March, 1976

.

In Process
In Process

Scheduled for
March, 1976

,

Completed
.

In process,

Completed
for

Mai*, 1976

Completed
In Process

Completed
Scheduled,for
March, 1976

Complete
In Proceis

Completed
Scheduled for
March', 1976

.

.

'Jo 2- ..

.... -----4_

3e

,
.

,
0

,

.

4b

.

,

4d

224

.

Careerlur .

Occupational
Planning

,

.

Matching cateer
choices and
potential ','

employers.
_

Practicing for'the

Job Interview

CoMpletiAg the,jOb
application and
resumar

\.

Discerning
desirable personal
traits and work '

habits

..

...........4.M.r.reranwrou~~r

Planning foi.a career ,

and a.job
1

.

.

.

.

Matching career. cholgem

and potential. emploVers

.

Gaining and maintaining
Employment,

,

. "

.

,

Completing"the job
application and resume

.

,Gaining and maintaining
employmen t

,

.

,

.

, -

.

.
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EVALUATION. ACTION PLAN.
DEMONSTRATION CONSORTIUM

Student Produet Objectives (continued)

APPENDIX G cont.

;Objective
no. Criteria Instrument (s)

.~.

Tasks ,
,

Person (s )
_1/4.R.,..2122.risit1e

.

''

/t

.

AFebruary,

. Statta. ,
1

4 . .

SChoduled for

Februaryo 197
Sche4Oled for

rebruerY, 197
Scheduled,for

Natch, 1976-.
.

Scheduled for
197

Scheduled for
February, 197
Scheduled for
Mergh, 1976

,

Scheduled for
Febreery, 197

Scheditled gpr
February, 197
Scheduled for
March, 1976

Scheduled for
February, 197
Scheduled for
February, 191
Scheduled for
March, 1976

,

,

.

i.

9 ")
r

.

5a

.

0

,

' 5b ,

.

4

6
.

,

7a

. .

.

.

.

.

1, Ra

.

l

'

.

Criteria for
identifying stu-
dent work skills
mquired by an
occupational
held

Criteria for '
identifying stu-
dent work skills
required by an
occupational
field

.

Improving -Grade
Point Averages
Attendance and'
Suspension Records

.

Placement in a job,

education, or
training program

.

.

. .

.

,

.

.

4

..

Survey Instruments 1. Develcp instruments

,
. 2e Discern audience

.
. .

.

..

lexperimental/
control?)

v 3. Apply instruments
4 .

,

Survey Instruments 1. Develop instruments.

.
2. Discern audience

.

. (experimental/ 4

control?)

'
3. Apply. instruments

. .
.

----S-Urvey--Inutriimenes------- --.--Deve/op -instruments
, .

. Discern audienCe ,

,'
. (exp, lmental/

.

coptrol?)
3. Apply itistruments

,

Survey instrumints 1. Develop and/or.

.

identify instiuments

0

.

,
.

. Discern Audience
(experimental/.
control?) ,

. Apply instruments

;

.

. A

.

Task Force,,

Task Force

Individual
Districts

Taik Force
Task Force

,

Individual
Districts'

,

Task-Force-
Task Force

. i

Indidivual
Districts

Task Force
Task Forcc.

Individual
Districts

.

.

.

.

:'

.

,

.'

,
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-EVALUATION ACTION PLAN

DEMONSTRATION CONSORTIUM

Student Product'Objectives (c6ntinued)

APPENDIX G cont.g.

';6.jective

7b

k

228

Criteria

Follow-up
Evaluation 'of

Student Prepara-
tion toward
Placement

Pprson(s)
.

Instrument(s) Tasks Rés onsible

. ,

Survey.Instrument- 1. Deirelop and/or

Identify Instrument

2. Div 11 Audience

3. Ap....y instruments

Reduction Assimilation aid Preparation

Task Force

'Taik Force

Indfiridual

Districti

Status

Scheduled for
February, 197§
Scheduled for ,

February, 1976
Scheduled for
March, 1976 '.

1. Reduce pre-test data EPIC Completed

(objectives taa02b,
2c13a,3d,3e,4b,4c, &

4d)

Arteduce post-teit data EPIC ScheduiedIfor

(objectives 1,26,2b,2e,
April, 1976

3i,3d0e,4h2,4c, & 4d)

,

3. Prepare comparison data, EPIC Scheduled for

i(pre vs post-test data).
April, 4976 ,

4. Reduce data received EFIC Scheduled for

from"control-experimew.
April, 1976

'tartesting (objectives
.,.

.q

2d, 4a)

5. Prepare compariscin EPIC Scheduled for

data (eontrol vs
April, 1976

, experimental)

6. Assimilate information Task Fdrce Scheduled for

from survey instruments and April, 1976

(objectives 3b,3c,5a, EPIC

5b;6,7a and 7h) ,

229



www.manaraa.com

,

tl P.

iVALUATIONACTION-PtAN PPUNDbi G con.
PREETEtaLERMIUNA_Ii.

A t.-

Student Prociuct Objectives (continued)

Objec
. N6 .

.

'.

.

.

,

.? 3 0

ive

...,.......4...--......

.

,

Criteria

,

_ .
.

A

.

.

,

.,

,

LI

.

,

.

,

,

.

,

ILstrument( s ) '

.
,

.-

.
.

'

'Tasks

.

Person(s)
Ressonsible

_-....
..

/
Staius

,.

4,

.

..,

.

,

.

,

.

v

.

,

,

7. Prepare comparison data
(survey ipstruments).

...... -

8. Prepare evaluation
,

report from comparisons
(tasks 3,5,7)

9. Finalize evaluation .

report

,

.

,

,

,

,Task Force

and
EPIC- .

.

EPIC

t.
Task Force
and .

EPIC

,

Scheduled for
April, 1976

,

Scheduled for
May, 1976

Scheduled fo
gay, 1976

.

,

,

,

.:

kr),.9 I .,

'..' 0 L ,

.

.

.

,
,

,

.

.

. s

,

,

,

,

.

. .

,,,,

l

,

,,

,

4

?..

43

,

.

,
,

c:
1

'

r ,

. ,

4
0

.

,

..

,

.
.

.

-.
o

.

.
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EVALUATION ACT1ON PLAN

'DEMONSTPATION CONSORTIUM

Student Proceia Objectives

APPENDIX ,G con

,

Criteria'
. ,

Instruh,ent (s), Tasks
Person(s)
Res29nsib1c

. , .

Status
Objective,
No.

1

2

3 %

.

t
,

4

5

tio

,

.T

.

232

1

,

.

Providing Career
Exploration Oppor-
stunities in Grades

9 to 12

Providing Alterna-
tive Programa for

Probable Dropouts
in grades 9 to 11

Providing Salable
Skill Alternatives
fm. llth and 12th

grade students

Providing Guidance

and Counseling
Opportunities for.

9th through 12th
grade students

b

Providing School-
Commum i Resources
Tor all students 9

through 12th grades

Providing Placement
Folloi-Vp Services

for Oth"through
12th graders, gra-
dusting or leaving

school

. , .

.
Inventory of Opportüni-

ties for 9th through 12th

grade,Career Exploration
QualifYing Occupations

,

Inventory of'Alternatives
for irobible DrOpouts

( to 11) ,

.

Inventory of Alternatiyes

for llth and 12th graders

.

,

Inventory of Voidance and

Counseling Opportunities
for 9th through 12th

graders

School principal
questionnaire

.

District-Level
Administrator's

i,

Questionnaire
.

,

1. Develop instrument
2. Gathet data tieing ,

developed instruments

,

A

1. Develop instr6ment

2. Gather data uSing
developed instruments ,

.

1. Develop instrument
Gather data *iIn
developed instrum ts

.

1. Develop instrument
2. Gather data using

developed instruments
,

1. Developlinstrument
2. Administer instrument

1. Dev op instrument

2. Adm nister instrument

,

, 'a

4

Task Force
Individual
Districts

Task,Force
Individual
Districts.

Task Force
Individual
Districts

Task Force
Tndividual
ltstricts

,

.

Task Force
Individual
Districts

.

Task Force
Individual
Diatricta

')

.

a

,

.

Completed
Scheduled for
May, 1976

.

.

Completed
Scheduled for
1 ,y 1976

,- ,..._

ompleted
:cheduled /or

, -y 1976
4

ompletea ,

,cheduled for

:1r, 1976

ompleted
scheduled fór
y, 1976

.,sleted
scheduled for

y, 1976
'.

233
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0

f EVALUATION ACTION PLAN
DEMONSTRATION CONSORTIUM

Student Process Objectives (continued

InotXument(s) Tasks

Reetuct$:onLissimilatian an Pre aration

1. Reduce gathered data
.o

2. Inventory gathered
data

APPENDIX G cont.

3. Finalize evaluation
report

I"

Person(s)
Responsible

.EPIC

'EPIC

Task Force
and
EPIC

v

Status

Scheduled fOr
May, 1976

Scheduled for
May,J976

Scheduled for .

May, 1976

2 3 5
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10.110kOMIIIIINMIFIR=0

Objective
Criteria

2

3

4

Attitudes toward
Career Education
at the High School

Level

Components of the
High School Model
for Career Educa-
tion

Analysis of Compo-
neea.5 of the High
School Model

Identify transport-
able Components

Identify Dtmonstra-
tion,Components
which have been
implemented by
visitors

EVALUATION ACTION PLAN
DEMONSTRATION 'CONSORT/UM

Demonstration Product Objectives

Instrument (s)

Pre- and Pos -Visitation
Attitudes Survey

Demonstration Project
Questionnaire

Follow-Up Questionnaire
on implementing Demonstra-
tion Components

Tasks

\\

APPENDIX G cont. '

1. Devellop instrument

2. Adminieter instrument

1. Develop instrument

2. Administer instrument

t

Develop instrument

2. Administer instrument

Person(s)
Res onsible

EPIC

Task Force

EPIC

Task Force

EPIC

Task Force

±Status

n Process
Scheduled for
Oompletion
February, 1970

Cohtinuous

In Process-
Scheduled for
Completion
February, 1976
Continuous

In Process
Scheduled for
Completion^
ebruhry, 1976
Continuous

237
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EVALUATION ACTION PLAN
DEMONSTRATION CoNsorturd
Demonstration Process Objectives

APPENDIX G cont.

Object ive
No.

1

.

2

3

,

.

et,

,

.

.
.

.

.

4 ,

5

,

.

.

238.
I .

Cr iter ia

Developing a bio7,

thure.describing
the.Demonstration
Project D

Developing a pre-
orientation,packag,

.

Developing a slide
tape presentation
describing the K
through 12 appreac
to.careei educiti.,
.and the conior4um
effort to demon-'
strate high school
cosiponents .

,A /eloping a Proce-r

dure for visiting,
the Demonstration
Centers

DevelOping a Pack-
ags-of Model Des-
criptions and Com-
ponent Samples

,

,

.

,

Instrument (S)

No Evaluation Required.
"

.

No Evaluation Required

Demonstration Project
Questionnaire ,

.

. .

,

. ,
.

. ,

No Evaluation
.

Required
.

. .

_

No Evaluation Required
,i ,

. _ ,

.
.

.

,

,

.

,

...

,

.

.

Tasks

1. Develop brochure

1. Develop pre-orientatio
paLkaga

.

._'

,

1. Develop a slide tape

Presentation

.

.

,
.

1.. Develop procedures for

visiting,demonstiation
. centers

.

.

,

1. Develop a package of.'

model descriptions and
component'samples

.

.

. .

.

.

,

.

.

4)

Person (s)
Ressonsible

,.
. .

Task Force

Task Force

.

Task Force

,

Task Force
.

I

Task Foree
,

,

.

.

.

.

.

A

,

.

,

.
.

..

Status

.

Completed
(see appendix

.

, .

Completed
(see appendix

In Process
Scheduled for
Completion'
March, 1976.

f .
.

.

.

Completed
(see apPendix

.,

.

.

Completed

(see appendix

,

.

,

,

.

,

,

.

4,0 j, .

.
.
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APPENDIX H

EDUCATIONAL PROGRESS IN CAREERS,

SI

gplasillealag .

Grades 7 through i2

Please do not write on this form.

Circle,all of your answers on the

NIMEILIME.

You will have 15 minutes to complete the answer sheet.

This is a Aaart form to assist you in planning for a career as follows:

a) Knowledge About Career planning c) Talking About Careers

b) Career Planning Activities Checklist d) ,Career Decision-Making.

4.01WW04:444.4 4 1 4

- Knowledge About CareEplaardag

Directions: Circle Yes if you agree with each statement.

Circle No if you disagree with each statement.

Yes No

Yes No

Yes No

Yes No 4) .

Yes No 5)

Yes No 6)

Yee No

/es No 8)

Yes No

.Yes

1) In today's society a perbon is better off waiting until.after
finishing college-to decide what occupation to pursue. 1

2) There are tests available whieh can help you to decide whether to

work with people, things, ideas or.numbers.

3) Your salary or wages are not the most important things to consider

when choosin& a job, but do have major significance.

One occupation is as good as another for 'most

There is not much that a persOn can de to get
except to see what is available when the time

Most people remain in the same job throughout

people,

ready for a job
comes to choose.

their lifetime.

7) A job has little influence on a person's way of life.

Workers lose their jobs because o: bad personal relations more
often than from a lack of skills.

) Having an interest in a job is Most important in.order to be suc-
cessful on ihe job.

10) Workers usually need to gp back to schbol or to retrain on-the-

/job several times.in a lifetime..

2 4 0

34 ri
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'Part b 91.,treer1atr,....111.yiltelcheC.itisse

:Directions: Circle XII if you have performed each activity below;

circle No. if you have not.

LEM:
Yes No 11) Watched people on television do work which interests me.

Yes No 12) Witched someone; at their place of work, do the kind of work in

which X tom interested

Yes }No 13) Reviewed occupational films, film strips., or movies aboutojobs

which4nterest me. 1

Yee No 14) Visited a career or occ pation center in a school which gave me
some informatiorron a j b or career which interests me.

Yes No 15) ,Read trade jotanals or 1rochüres about jobs which.interest ma.

Yes No 16) Looked through newspape p or magazines for jobs which interest me.
I.

Yes No 17) Looked through the "yellOW Pages" of a telephor book for jobs

which interest me. \

Yes No 18) Written to.companies or agencies for brochures describing jobs or

careers which interest.me.

Yes No li) Enrolled.in a coursi'whiCh helped mi toconsider one or-more caraers'

which interest me,

Yes No 26 Enrolled in a course whichprovided ma vith skills that are going
to help me on a job.

Yes No ,21) Participated in ,lass discusiions about 4 job or career which- :

interests me.

Yes No 22) Conducted reaearch iheo a particular career which interests me.'

Yen No 23) Completed a study'which compares'workerst life atyles in a number
of different occupations which interest me.

Yes No 20 Evaluated the,kinds of work activities which interest m,e through

formal. tests or in 9ther ways.

a

Yes No 25)c Conaidered my physical abilities, general health, and school grades

in connection with several possibl,e joba or cirbers which inprest me.

Yes No: 26)', Considered higher .educatiori for a career Nhich requirep it, 0 not
, going on.to higher education if a career does not reqiiire it.

Yea No 27) Considered some general ways of making a living as Aft employee.

Yes No 28) Coosidered some general ways of makiniva' living as an entrepreneur

or as a self-employed person.

WA Sv Worked on, mv deficionctes in basic skills such as English, math,
,reading, And writing so OA( T will be able to get n good job and

4old oluo it,

Ny t() Workod oft lob lo proporAtion for 41 onreor in that lioid.

34241
aIII..1Amu.
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OW/

nal WILELOWAMEM
aussaga: Circle Yes if you )14VO talked with anyone listed below about work

Which inters ts yoU; circleif you have not talked with,these people.

Yes No 31)Parents.

Yes No 32) Relatives.

t'

Yes:No 13) Friends or neighbors my-age.'

Yes No 34) Adult friends or neighbors.

Yes No 35). Teachers.

Yes No 16) Counselors.

yes. No 37) Occupational specialisfts.

Yes No 38) Employers or an employment agent.,

Ye -No 39) Workers.

Yes 0 40) "Military personnel.

4

Direetio ss CirOle XI! if you talked with plat person at any of the places listed

below -Circle No if you did not.

6

Yet. No

Yei No

Yes Ne

4i)..

42)

43)

At home.

At the home of a rellative.

At4 club meeting.
,\

Yes, No 44) At a\riend's or neighbor's house.

Yes No 45) Daring a.\class discussion:.

Yes No 46) In a chesl office.

Yes No 47) During a fi4d trip with classmates.

Yes oNo 48) During a "Cm4er Day," conference or convention.

Yes No 49) When a worker or employer came and talked to my class.

Yes No 50) At the place'of wotk, or where rfilled out an application for a

job.

242
3 4
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Pert d " RittillLatalattIt14.411
, / 1

, 1

Directions: Orel. Di if you Am! with eacfi statement Toelow, circle no if you

4.11.Mii.

Yes No 51)

Yes No 52)

4

les No 53)

Yes No 54)

,Yes No 55)

Yes No 56)

Yes No 57)

Yet., No 58)

Ii

).

Thinking about one or more possible car7ers or jobs.

Ready to talk to someone about a career ir a job.

Ready to have someone help we find a job.'

isady to begin vork in a jbb or career Which / have'chosen.

Already working in' a .job or career which I have choOen.

find if' ob:

By myself.'',

With'thelp of my parents.

With the' htpof friends my Age.

"

Yee No 59), With the help bf adult neighboreor frien4. .

Yes No 60) With the helP of a tiacher.

Yes 'No ': 61) With the help of a counselor.
.,

Yes No 62) With the help of an occupational speciatist.

Yes No 63) :With the help of on employment agency.

/1-- Yes No 64) '41:th ,the help of.a person interested,in uor career.

Yes No 65) With an advertisement in the newspaper.'

.4.211.1.1101:
c.

Yes No 66) Gei a job.before compleeing high school.
.

Yes No 67) Complete high school.

Yós No . 68) Get a job after completing high school.
4

Yes No 69) Travel or take a vacation before getting a job.

4

Yes . No 70) Go into a training program* e.g. apprenticeship.

Yes No '71) Ot'on to'a trade or technical school. .

Yes No 72) Go on to a community college.

'Yes No, 73) Go on to a four.year college or universi

Vas, No 74) Go on to an advancod degree.

148
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Yes 75)

Yei No 76)

Yes No 77)

Yes No 78)

Yes 'No y9)

Yes No-

Yes No 81)

Yes No 82)

Yes No 83)

Yes No 84)

YeS No 85)

Yes No 86)

plakai

Continue my education on a part-time bas s in
-in my careter.

Get a part-time job while enrolled 6 further

Get a full-time job while enrolled in further

Develop.my hobby'into a career.

Take over my family's busibess.

Be i homemaker.
4

0

order to move up

aication.

Join the armed services.

Enter the armed services at& as a training'schodl leading

college or a career.

lan to have the followin tion in ten ears:

Unskilled or semiskilled ployea.

Skilled employee.

Manager or supervisor.

Professional]. ortonsultant.

Yes No 87j yresident or'owner of a business.

to

Yew No '88) thairman or director of the board of a cor ration.

244
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11 , . " APPENDIX. H

. ,

#5b - Attitudes TowardtSchooi and Careers . please DO NOT put your nain on
this garm.

v

Grades 7 through 12 Grade'
,

you will have. 10 minut4 to coMplete School
this fori..

i .h
( Directions:' please circle the number which describes your feelingsabout

. each statement below. Circle. 5 if you Ittegumte; circle
Q :4 if'You agree.; cirdle 3 if you are undecided; circle 2 if you

lialmee; and, circle cif you E:sonilic-YsraL_'ee,.

5

5

5

5

5

:5

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

4 3

4 3 2 1

4 3 2 1

41413 2 r

4 13 2 1

4 3 2 1

4 3 2 1 attitu toward

4 3 2 1

4 3 2 1

4

4 .1

,1

4' 3 '2 1

4 3 2 1

4 3 2. 1

2 1

2 1

1) I like school.

2) I like to read': ;

3) Teachers are,helpful.

4) / like school when we play games.

5) bthei ftudents like me.

6) I accomplish what I sat out to do.

,

7) School activities aria worthwhile.

I

,8) I learned skills in school which I can use to mak Iy.

9) I would not drop out of schdol even if I were,given the
Atopportunity.

10). School la mote interepting when visitors telr us
about their work.

11) School has helped.** develop a posktive
life inseneral.

5 12) /f / viork hard
,

/ dan dO 414 in school.

5

5

5

13) My school work will help me as my career progiesses.

14) I can complete my school work without much help.

15) t would rather be studying in school than working full
time. 4

16) SchoolAlas helped me develop a positive attitude'toward
work.

17), Teachers like me.

181 C like to write,

19) SchoOl auhlee'ts are 10A:rest1.ng.

A)) I am In1e1tLgoal.

172 245

,
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5 4 .3 .2 1

5 4 3 ,2 '1

5' 4 3 2 1

5 4, 3 2 1

'5 4 3 2 1

15 4 3 2 1

5 4 3 '2 1

5 4 3 2 1

5 4 3 2 1,

5 4 3 2' 1

5, 4 3 2 1

5 4 3 2 1

5- 4 '3 2 1

..

5 4 3 2 1

5 4 3 2 1

5 4 3, 2 1
\

5 4 3.\2 1

5 4 3' 2 1

t.3!tf;

h) / like to participatesin roup diseussions.
6

a

22) / like to do independent r search..

Students shoidd:
,

1) Underspand uai economic splom.

2) Explore ,different occupations.

3) KMD4 vhich workers are in demand.

4) -Dow the educatiori and training requirements
occupations.

5) Talk to workers about their careers.

6) Observe workers who do different.kinds of work.

7) Decide how to make money.

8) Plan'for a career in alementary school.

9) Plan for a career in middle school or junier high school.

10) Plan for a career in. senior high school..

11) Plan for a career and an alternate carger,

12) Develop skills for reading, writing, spelling, and cam-
munic, tions

of different,

13) Develop stAlls for different kinds of work.

.14) .Complete'sohoottasks with a minimum oftassistance.

15) Develop work,habits for acquiring a job.

16) Be prepared for.a job interview.

24 6
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APPENDIX I

pEVELOPAnNTAL
CAREVA

PAcKET

Name .OO M
Date

efliewIVIINMIIMMIMMIMMIMVX

Grade Teacher

The School Board of Broward County, Florida

247
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I.

aiz AWARINES8

PRE-FOOT soma

Directions: Take this survey before you start the Career Guidance packet
Ond after you finieh the packet, respond On teat sheet 2252..

Hateri4s: Teacher test Meet 22,2 and No. 2 pencil

1. How many careers do you know about that matinterest you?

a. or more

b. 4.06

0. 1-,

d. None

2. Do you know how your reading and math, akills relate to oareere

a. Yes, I do.

b. I am not sure, have a little idea

00 Not I don't

d. I don't underitand the question

Do you know what your career interests are?

,a Yes, I du

b. I am not sure, have a little idea

.0. No, I don't

d I don't understand the question

4. Do you know what your career aptitudes/talents are?

a0 Yes, I do

, b. I am not sure, have a little idea

o. No, I don't

4. / don't understini the question

5. Do you know what your career temperament!' arel\

a. Yes, I do

b. I'am not sure, have a little idea

0. No, I don't

d. I don't understand the question

6. Do you know what your career values are?

a. Yes, I do

b. I am.not sure, have u little idea

o. No, I don't

d. I don't understand the question

Directions: EmpetLtzmal

2 /1
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7. Do you understand how to use your career interests, 'achievements,

temperaments, and values in choosing.a career?

a. Yee, I do

b. I am not sure, have a little idea

o. No, I don't

di I don't understand the question

8. How many 4.22s/Litdfi resources do you4cnow about where you can find

career information? .

a. 10 or more

b. 6-9

0. 3-5

d. 0-2

9. Do you know how to use the various career reiouroes to explore.careers?

a. Yes, I do

b. I am not sure,,have a little idea

0. No, I don't

d. I don't understand the question

10. How many different places do you know about where you can get training

or education for a career?

a. .6 or more

b. 4-5

0. 2,.5

a. 0-1

11. Do you know an entry job that relates to your career choice?

a. Yes, I do

b. I am not sure, have a little idea

c. No, I don't

d. I don't Understand the question

12. Do you know the.subjects you should take while in high school to prepare
yourself for the salable skill.,You will need to get an entry position job

that.relates to your career choice?

a. Yes, I do

.b. I am not sure, have a little Idea

0. .No, I don't

d. I don't understand the qUestion

Directions: Proceed_lcuagl,1
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4REOTTONS: Read the definitions below.

DEFINITIONS

APtsitude/Talents - What loan do

Achievements .- What I have done .

Interest - What I like to do

Temperament - What I would Adjust to best

Valuos - What is important to me
1%1

Goals Sy'Olan to accomplish what I
'Ont to do

Percentile - The *vent of students in the
sample.group who scored, below me

Verbal - Ability to work with words
1(Reading, Language, Social
1 Studio's, Science)

Numerical Ability to work with numbers (Math).

Worker Trait Group "My relation to data, people, things

G.E.D.

D.O.P.

:., General Educational Development
oeded in the areas of Reading,
nguage, and Math

ictioriary'of Occupational Titles

Virek.tjons:

\

Go to page 4 and proceed as per instr4ctions.

2
4
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INTNDUCTION
El

gave you thought about-what Career you wouldlike to do nfter'you finiHh your

Write in the following spaces some career$ yoq would like Lo explore or like Lc

after you finish ybur educati!on.

MOSIVIVIIMIWAR.PWAYINWWIA

Wafte.04114.1WM....amOmmommAflamiml..WWW....

4ONalanaMoINOPAPONIMMINWOONIO11..

MalowfteseeliMMY/Ne0141.4,41.....011040/40/..~...I.Maafao1-o.....oiooValoomon.e. Oa e

"Hooa I .10011 ~WWINPIWW.nMOWN704}01.W.....woosowO1o14Sfl oo

1 olWmalM100111.4 ...mimmerowswerampoos **a -
41 .1

41111,AOMPOWIIIMIIMWMINEINVIIIIMM

Write the careers you wrote in the spaces above on page 17. (Worksheet #3).

Answer the following.questions to the best of your ability:.

My favorite subject(s) are:
Subjects: All courses that
are listed on your report
card.

A

My favorite school activity is:

11011.4.10111milKINENY

. What are your favorite activities or hobbies,outside of school?

A.

Be

C.

; ) .

EI

11.11...1

SoromatooloraionaaloranwaidomiaaANO

aarammINIMONNOMPA

l

What course of study or special training would you like to take if you could?

41Ns

linnamel4.44__ .110 MONEY

RDS anyone aver said that you were especially good at doing something?

8G. what?

aMOOMitaaaftiollaaa *Wwamiloonro414*

Go to page r; and complete the People/ThJic;6 Inteveot Survey. Au diroctionc..
are written on the Aurvey,

-41251
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PEOPLOHINGS INTEREST.SURVEY

GOAL: To detsirmine if you are a things person or a people person.

Definitions:

1. Things pereon-,makes, repairs, or drives things.

2. People person--provides services for people or animals.

D/RECTIONS:

Below are 10 statements about interests First, read.the statements in the

left box (1-0) and the.statements.in the.right bcx (4-5-6). 'You may circle .

one or all of the numbers in theleft box (1-0) or One or all of the numbers'

in the right box (4-5-6).

Second, for statements 2-9 you may circle as many as you like.

I WOULD LlIti A CAREER WHERE I CAN:

vormiumeasseaseatmonsen.vmeMitivtairimammommatatimeraw

Things Person .

1. Work Obstly with things, tools,

or objects. (Make, repair, or

'drive).

0. (T repair things that are.
useful qnd satisfying to people.

OR

People Person

Do work requiring personal
contact to help people or
animals:

Provide, a-professional
service for people or

, animals.

(Advise, entertain, heal,
lead, protect, teach, or

write.

6. Communicate data'to people
or animals. (Ar4: music,
photography, words).

2. Do work involving business contacts
with people.

3. Do work af a routine nature.

7. DO work of a L.J.entific or technical
nature.

8. Use my cleative imagination to do
the job.

9. Do work involving machines, techniques,
or methods.

Directions: I,the spac s br'...44, rank the circled statements inside the boX
or and outside the box (2-3-7-8-9) from the most

imporiant to the least important. Write the most important number

in the.first space, etc.

empssommownwemb au...firsrbewraWamb. iftommamommilliw ......wwwwwww ...roprosoradwo Immrerrasswirorem

Directions: Write the numbers that yob wrote in the spaces above on the career
index page 8 under the word interest, on thb top loft hund nide of

the page.

Os to pnge 6.
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'AOHIEViikENT

(WHAT 'I HAVE DONE)

Achievement scores on standardized testa are record9d by pe centiles. Examples

of . standardized testi are: The Florida Eighth Grade 'Testin Program and the

California Test of Basic &ills. The results of-these test can be obtained

from the guidance office.

STEP I. If you know your past achievement scores in the areas reading and

math, record the percentiles in the spaces below; ifyou do not know

your 'standardized test scores, go to step II.

PERCENTILES

Reading Math

Transpose yoUripercentile scores in reading and math t the D.M.
numbers (1,2,3,4,5) by using the key below:

Academic Achievement/
Subject Grades

Percentile

0 e,

,D.O.T.

Reading

VERY
HIGH (A)

...............................................r........

HIGH .(B) . AVG. (C)
BELOW
?JD., (D) LOW (E)

96-99 78-95 2477
,

1,5-23 -..4

06.11.00

11

.

3
\

\ 4
,

5-

'/

, D.O.T. Numbers (1,2,3,4,5)

ProceedOto step III.

Math

STEP II. If you do not have a standardized score, estimate your rea4ng and
math achievement levels using the key above, and write the Correspond-

ing D.O.T. number (1,2,3,415) in the spaces below:

Reading Math

STEP III. Directions:

1. Record the number that you wrote in the blank beside the,word
zadi,..np on the career index (page 8) in the box under th4 words
word skills; recora the number that you wrote in the blank beside

the word math on the career index (page 8) under the words number

skills.

2. Record the numbers that you wrote on the career index under the
words word skills and number skills on worksheet no. 1 (pake 15)

under WHERE I AM beside the word verbal for word skills and beiddy

the word numerical for number skills.

Proceed to pme T and complete the:Pemmeameat ilurvey.
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impaimpirttrrnrwromilmmorimmenfigwwwir

CAREER TEMPERAMENT SURVEN

(WHAT X. WCAJLD ADIUST TO BEST)

DIRECTIONS: Circle as many numbers as you like.

I WOULD LIKE A JOB WHERE X CAN:

1. Do many different things on the job requiring a variety of'skills,

knowledge and abilities.

Do the same things on the job using very little of. my own judgdment.

1/4 Accept the responsibility for directing, controlling, or planning the

activities of others.

5. Work with, orkget aloag successfully with, other members of.group or team,.

70 Influence other people's opinions or attitudes about ideas or products('

8. Regularly work on jobs requiring risks to personal safety or high

emotions?. stress.

Make decisions using one or more of the five senses to determine standards

of quality. (Touchl'sée, hear, taste, smell).

O. Make decisions based on meatiurable facts.

X. ,Eipress feelings,,idess, or facts from a personal viewpoint.

Y. Work with precise limits or standards of accuracy.

Directions: In the,spaces below, rank the circled statements4from the'most

important to the least. Writs; the most impqtant number in the

first space, etc.

Wwwlawasaurrome emsehOotAttrineMM uhOrilVorwronnOorim.0 ***1110ermsarAntelwlo AAMMINNAMAIVON Moly,11~04i*AriNs

Nurnmown4WInnohn Kiinsonreammeworn awnownreataUdyMIMA 1.4141100.0 4411.11111001 11401100.014VINIAMIgh Whin," MIIIMAllLIPII

Directions: Write the numbers that you wrote in the spaoes above on the

career index page 8 under the word ymerwat at the top of

the page. Go 'to the booklet entitled "Direotiona for Comploting

the Career Index," and follow the dire0,ione on page di.

2 5 4

et

I

atuu.ia AmalikasiAlkuLAIWAmaliA4.1W11111141t111111i/LIIIIAAAillikkAlki/l/A111filliii&VailiiiIVLIfittillakailititakkkitailia
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P
DAT8

.....:............W.MWOMMI4eagINWMAIromMeavyaNOSmoftommow

CAREEN INDVX

Hxampleo of
woievo ic
eeth ar0o

1:ericher of Art,

Musio, Dramati.es
Dance

Interior Designc

Commercial Artir

Painter, Soulpto
Cartooniat

o

TaxIdormint, gun
Technician, Furn
tute Rwoducer

MINUS & MERMAN
DISINO

AdminintratorOo

.6uainens Manager

Clerical & Bales
Supervisor

Manager, Funeral
Director

budget Consultan

Employmert Inter

Accoutarl
. -

Tit1e '6xa.m1ner

'Loan Closer

Admitting Office

Adiertising Assi
tan: Public Rola
tions Man

broker, Boyer,
Paahinn Cnordina

Lloctrnoire Sale
Service ?cohni

Piln, 8Prvite In-

INTERW
..........w

...

Ntaar
Bk131s

1,

Page Nn
VnI. II

D.O.T.

TE1PERAKENT Edu. M.D.
Lev6111

ord.

kiaa 'Rev.

'f,'41 '') 3/4 226 14579x Coliege 5.6
1

r 826 1/2 3 228. x5479 (3ollege 5

86 2/3 3 232 x9 Voc. Tech. 5-4
cal-College ..

NA
i.

09 3 234 90y. Voc..Train.
ing

4-5

-

sa) 516 1/2 213 237 -145t0. C01110 5,6
256 3 239 . 1457;) College/Iaw 4.5.

25 3/2 3/2 . 843 45 4 et'Obb'' 4-5
Traping ,1

52 2/1 3/2 245. 14590.4
01

col age )4,4.:
.

t 29 2 1/2 248 1450 College 1.
.' 26

179

2/1

2/1

3/2

1/2

250

252

59

49QY

College

r - -,

Oklego.

574

"

1/2 3/ii 254 90 College/Law 5,26

62 2/1 3/4 256 9y JP,. College 5-4

r 26 2/3 3/4 258
' 590 High SPhopl 3-4.

ri 568 0 . 482 109 College' 5
-

.85 2 2/3 484. 579 College 475

s 27 486 High School Li

CONTINUt ON HIGHT 8ID8 CV rAm

23'5

On Job
Training

Salesman .

Coin-Vending,
Machine Col-
lector.

Newspaper Boy,
Peddler, Bar.
ker

canton.
Air Traffic
Controller,
Dispatcher

Secretary

Rotel Clerk,

Ticket Agent

'Bank Teller'

Cashier.

Stock Clerk,
Inspector,
.Automobile
Parts Man

Key Punch
pperator, Com
puter-Peri-
phal-Equip7
meat Operator

Medical nee.
ord Librarian

Court Report.
ert Stenogra.
phor

Bookkeeper

Btockchetdor

Typiat

Meter Reader

Telephone
Operator

NT.

26

21

29

26

239

23

23

139

93

239

36'

3

139

3

3

23

Word

Skills

3/2

3

Number
Skills

4/3

age No.

488

491 --

TEMP.,

579

a-

3 493' 579

3/2 ' 3/2 261 45

2 3 263 159

3 3/4 265. 15

2/3 2 267 5

3 3/2 269 25Y

3 3/1.4 271 90y

3 4 274 Y2

3--- 3/4 276 2y

2/3 4 278. Y2

3 3/2 280

4/5 282 2y0

3 4 287 Y2

3/4 14/3 289

3 4 , 291 25
4'

00 TO '14MT PAON

Required

Callegeor Leas

High School..

On Job Training

High School, On
Job Training

y01

3

High School Com 4

Mercipl Courae

,On,Jobiltaining 3.4:

High School Com
mercial Course

High School, On'l 3
Job Training

On Job Training

High School
Commercial Cour

3-4

3-4

High School 4-3
Commârcial Cour

High School Com
mercial Course
Buninem6 School

High.School , 3.4

.0n Job Training 2.3-1

Hith School Typ 3-4
ing, On Job

Training

High School Typ
ing, On Job
Training

,On Job, Training

256
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171I\ Int. t :4.7
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ths-.1,e,lo,0,,i

... 07.'., Mt DI 1

..:.00 C, man ,

; mon W
..t!, poop

%upvt

Forvmon-N
,:sormtlul

oe,re with'

you

,

lam

Unck
v4,oric,

0

Al'

Llo

1

.1'. X.

r, 4

ik!1114",1

1.-

4

-----7TF
Reqw

Word

Skilla

41;ber

5killa
ge' No

GUI.

!AL

at. 786 1/2 4/1(3 294 1190 Coll;

3ci.

n-

fit

1t658 1/2
. 3 296 594 (.toll

4
.1,..r

a 1 95 3 3 .0 299 14';) On J
.. Tech

,ifit. Appt

It

to

59 3/2 3,, 4 3O! 45 Tech
On J

poo
trier- ,

.

'eon- 019 2/3 3/4 308 590y On J

,telier
I

,r ')0 3/te 3/4 310 19Y Appr
! On J

NM.,
itch-

imith

110 3/4 3/4/2 312 Oy i Appr
On J

En-

Ai- ,
)

.ri, -

n ,

Ill i di` 1

1

'7

lookl

oT,
kir.,

iret ,

Loo-

ny

190 4/3
.

4 311 yOi Appr
On J

1

I31c N 1/1) P. 2y PP/

71' :Ph . it ; OTI! ) (11

re4

ge Plus

ge Plus

b Training
ioal School

enticeahip

ioal School
ob Training

ob Training

entiooship
ob Training

entioeship
ob.Treining

%I

entioeehif
oh Training

entlimiship
On Job Training

.-

0.E.D.
Level

5-6

4.3

3.4

/

NT,

=CATION

:Teacher of 476

:Nurses,
Dieticians,

Medical
Technolo-
gists

Teacher of 256

qatrigatorat

!PolicentaW

Vocational 4567 1(2

Teacher,
County Agent,
Rome. Ecioomist

Teaohor of 456:

. Flying

High School, 456

Collegq &
WY. .Teaoher

Kindergarten, 56

Elementary
School Teaoher

Teacher of 46

-tgton
Charm School,

Fichingi pnlYt!
Education

Phyaical Educe. +56
tion Coach

Training Super- 56
vicar for a
Business

Animal Traina 46

Word. Numgbr

Iill I8kLt1

ELE1IIITAL UN-
SIKIIJIp WORK

School Crooning 13

Guard Flagman

Laborer 31

Form Rand,
Firefighter.
tIolf.Range

Attendant

31

......ithaubitaimu.armarammaukitimusiomme.,)

4:1

1/2

3

2/3 '

3(4

1/a;3

3/4/2

3/4

3/4 I

2/3 I

3/4

14/3

5/4
5(4

Powt) No

333 547

Ed.
Required

College

0.E.D.
Level

14590 Experienee aXII 3-14-5
Teaching Ability

337 4090 iColge
ii

\

339 111 Flying Experi-
once

341 5796 College Plum

343 459 College

345! 1145 Experience in
Field and Teach-
ing Ability _

347. 4590 College 4.5

349 14590 College 5

351 45810 On Job Training 4-5 .

35fr On Job Training

On Job .Training 1-2

e.o On Job Training 1-2

(X, :t1 ;X:e: 1/61,

X
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9

ie.ce..tev,

Wereneut.tal,.
El.ctrIce.,

Cwamic
keseenice.,
7!tomica. , Min-

e ,ing
Mitellur

gical, 84rine,
Nuclear

:Alen LL:-:ralor,

fiat..;.wor, : En-
g:neer, :.....recte

t f' :0411.:.1 Con

way

Alz. i..deeoSys

ireo Ana.yat,
07tputk:
grjl.mmer, }lob

SY.teriat,
thneai Di.

recter

1.

araftoman

7ochniciane:
Electric.41,

Electronic,
Mechanical,

Agriculttral,
Sound Effects,
41'orest

Engineerc-
Riasle

Y:eriee,

Salvage, Ioree

Egimerti: Eff
ctency, lndue

tithoda,

?raffic

Surveyor, Hydr

ter

267

179

79

179

73

1/2

2

2/1

2)3

1 2

14.

19 t./3

srecializotio. 76 2/1

Writer, l'tchni.

:el Publ!:ation
enter

4M er

Skills

1/2 371

2/1

2/1'

1/2

1/2

Required

ollege Plus

570 . CollegePlun

14590y College Plus

Cy 1/41c., Technic.a1

Junior College

y0 Junior College

College Plus

383 . 490 College Plus

385 CY High Schott')

Tech./Jr. College

0 College

CONTINUE ON RIGHT tION OF PAGE

Q.E.D.

vel

6

5

5-6

4-5

4-5 '

5.14

5

ENTERTAINMENT

Comedian, Im-

personato,
Mimi, Song &

Oanceman '

4W:or/Actress

Dancer

Radio & T.V.

Announcer,
Disc Jockey

Athlete, Joc-
key, kite '

Racer

Horse Race
Starter, Ring-
master

Mind Reader,
Waite,4nter-
tainer, Pow.
girl, Santa
Claus

Model

FARM/NG, FISH.
ING, FORESTRY

Farmer, Ran-
cher, Land.
scope, Gar.
denerOlame.
Keeper

Biological
Aide, Foren.
ter Aide,

Agricultural
Aide

INVESTIGATING,
INSPECTING &

TESTING

Umpire, Build.
ing Inspector,
Park Range',
Craim Adjuster;
Fire Captain,
Fire Warden

INT. 'Word Number

Skills I Skills

568

5.68

568

56

56

56.

56

0719

73

256

2/3
,111v5

1/2 5

3 ... 3

2 3

3 114

3

3

3

3

3/4

5

3

4/3

3/4

Page No.

390

392

398

402

404

406

408

411

1413

416

Go TO OAT PAGE

TEMP. Ed.

Required

1

159x I College, On Joh

Training

xy9 I College, On Job

Training

159 L College, On Job

Training

A Job Training

89 I Experience, On

Job Training.

59 On Job Training.

2 I On .Joli Training

2 Modeling School
or Store

11490

4589

'N44

On Job Training,

Jr.,College

High School
Jr. College

I

4

Q.E.D.
Level

4-5

5.4

5

3-4,

3

2-1

3-2

4-3

5-4
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kir Ailiyat, 179
Pertar,,r,

Assayer, eet-
er, Soils Er.-

gineor,

Art Appraiser.
Customs Eta*.
inert Cori-

struction :n-

specter

LAW !: LAW EN-.

Fonatz.v:
1neursnc, :n-

ver,tigator,

Policemaa/
woman, Fire
Varahall,Ze.
tective, Fis
Game Warden

Lawyer, t:ui:.e 5E

Store Detectiv aC

body Guard,
Life Guard, :4

Catcher

MACH= WORE

Cabinet Raker, tot

Research Re-
-Charlie, Xs-

chinist

:Setup '...

meat

Operatine
ontroIlln,;

Machine :en:10:

VATHEMATICZ
SCIENC1

Health Physi-
ciot

nAsiet,
tnt. .11:1:ttr!

Pals-

2 6

or

ills Shale
ppUM or

Page No.
Required

3/2/1 418 Oy College

2/3

1

3

3

4/3

3/4

3

4/3

4/3

4/3 4/3

5/4

1/2

4ao 190 Technical, On
Job Training

416 4589 High School

Jr. College

425 9570 College Plus

427 58 On Job Training

430 y01 Apprenticeship
On Job Training

433

435

447

On Job Training

Apprenticeship
On Job Training

2 On Job Training

464 45o College Plus

466 190y College Plus

';"E ON num 81DE OF PAGE

0.E.D.
Level

5.4

4.5

5.4

5-6

3

4

3

3.4

2.3.1

6

Mathematician,
Statistician,

Actuary, Ass
tronomer, Me.
terologiat,

Buainaaa Pro-
grammer

moIaNs

Surgeon, Opal
Surgeon

Doctor, Den-

-tint. PaYchic
trist, Vetorin
a"ian. Speech
Pathologiat

Occupational
Therapiet,
Music Thera-
pint

Nurse, Dental
Hygieni to
Radiologic
Technologist,

Physical Thera
pint, Meditinl

Assistant

Praotical
Nurno, Child
Care Attendant
Kindergarten,

Ambulance At.
tondant, Order
ly

Medical Tooh.
nelogie,
anoint, Median
Laboratory
Aenintant

148/C

Instrumental
MusiOian

Vocal Musi-
cian

Composes.,

Arranges

78

745

745

4678

47

427

179

568

5'68

68

Word IINumb.r
Skills IISktUe

1/2-

0

1

1/2

2

2/3
II

3/4 111+

2/5/i

3

0
2

1/2

2/3

2/1
I

3

3

5/2/1

3

3

3

age No.

PI

471

473,

475

477,

479

418

94

96

196

P.

9051)

905

45

53,

589'

Oy

Co TO toT PACK

Id.

I

Required

.1411,ge nue

1

College Plus

College Min.'

College

2.5 Years

Voo. School
On Job Training

College

College

Private 1,0800no

College, Privet
Lonnons

College

() cl
1.4 s

0.E.D.

Level

/5"1
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or( um pr

Skille Skilla

ish3041. nauci.

thalor, Ynod

visor, Read
4her, Head
Animal Keeper

BlrLer, Beau-
tician, Makw.
Up Man

145 On Job Training

59x. Barber or Beaut
College

Lunch Truck
Driver, re-
livery Boy,
'Car Rental ,

Clerk

Chauffeu",
Cabana Boy,
AutoMobile
Service Sta-
tion Wen-

°. dant'

Hostess, Hunt-
ing & Fishing
OuLie

Airplane Ste-
wardess, Wai-
ter/Waitreas,

Train Hostess,
Bartender

Telegraph Mes-
senger, News-
paper Carrier,
Usher

.

Animal Care.
taker, Veter-
inary riospital

Attendant, Dog
;roomer, 1.et

'Shop Attendant,

PHOTO6RAPHY &
COIMICATIONS

Photographer,
7.V./Novie
01-oramnn

lto!i,n Picture,

ir ;votionist

rt ',up 'Indio

Con-

tr. doom Tech-

On Job Training

On Job Training

High School

High.School
More or Less

High School
More or Lees

On Joh Training

n Job Training

516 y109 Technical or
Jr. College

ColTINUX o WHT SIDE OM PAU

.L.D.

vel

2-3.

3-2

It

1.5

TRANSPORTATION

Airplane pilot
Teat Driver,
L000motive
Engineer

Truek Driver,

Ambulance
Driver

Bus Driver,
.Taxi Driver

WRIT/NG

Editor, News
Analyst

Gagwriter,
Script Writer,
Playwright,
Critic, Poet,
Literary Wri-

,ter

Reporter

Book Critic,
Translator

INT*.

,91

193

129)

562

863

562

6

Word.
Skills

Number
Page No.

rom.

3/2 422 o

4/5 44 2y

3 3 519 25

1 3 522 4957

1/2 4 524 x97

2/1

3

3/4 528

END OF INDEX

159

90y

44.

Required

Experience On
Job training

On glob Training

Pre/or High .

School

College

College

College

College

Go to Page 13 and 14 and comOlete
the Values Inventory.

Level

4.5

3-2

3-4

5-6

6-5 °

5 '

5-4

264
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LIST 'OF VALUES.1NVFNTORY

(WHAT Is IMPORTANT TO ME)

5

DIRECTIONS: For each item below, circle the number that most olosely relates to
your value system. For the items that have several numbered choices,
underline the choice or choices that are most imprtant to You.

Very Mixed Not
mportant Feelings Important

gmliutx - Freedom to use your own
imagination to do the job.

kalladame Ver/ little supervision.

Riak - Any of the following:

1. Excitement

2. Pressure
3. Competition
4. New situations
5. EMergencies
6. Bodily Injury
7. Sudden financial loss

InforatLicedgit Acalmulate infor-

mation and knowledge through continued
schooling or by learning from your co-
workers.

Beloarlagatts - Become a welcome member of
a group or team.

Securttx - Free from emotional stress and
worry..

hapiE2tion - Gain' fast promotions and

success by determination and hard work.

Estpem Any of the following:

1. High position in your community
2, Control and influence others
3. Gain admiration
4. Publicity
5. Important friends
6. Wealth

Self-Aptualization - The job brings out the
SesT"In you, giving you a chance to us a
vaviey of your talents and to learn new
skills.

Nma Wal isfaetion - More personal than
financial rewards, help make the world a
bei..tetplale to live.

Rontine.- Denendenee - Do the name thing over
nkni 6VoiiiiirgirrMtruotione from someone
e

0 JA
/

1

1

1

3
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LIST OF YAIZEi'INVENTORY (CONTID.)

Very . Mixed

Important Feelings

it11.91129.10121 - Deal with printed materials &

data, like to evaluate & coXleot information,

record measurements & observations, & interpret

information & facts.

lawmgamtelial . Work mostly, with your hands

th& have e results .of your work seen by others*

flop,alktaatattos - Spend most of fidur time with

people, doing any of thl following:

Teadhing & traiuing

2. Supervising

3* Bargaining
k. Negotiating
5. Advising
6. Entertaining
7. Selling

8. Influenc4,1g the way people think.

- Strong feelings about any

of the following:
1. Outdoors - Indoors A, Hot - Cold

2. Noisy - quiet 7. Mountains - Plains

3. Dirty - Clean 8. East - West

4., Country- City 9. North - South

% Work alone - Work with Group

Co-Worker 2,2Data . Strong feeling! about any of

the following:
1. School Achievement 5. Age

2. Talents 6. Race

3. Intelligence .7. Male or Female

4. Educational Level 8. Single or'Married

, Money Conc,vn Strong fooling, about making a

lot money.

kamisal Abilitias Concern - Strong feelings

about being able to stand, walk, stoop, kneel,
nit, climb, & talk on the job.

T.nie Coneern,- Strong fee6ings &bout any of the

following:
I. BeAoonal pilecks

2. Mank poriod8
3. titployod only nine months ce the year

44 Time or! whenever you like

54 PeguItt hottre

1

1

4.

1

111414114.401.01440101 00~114601114

Mot
Important

3

43

3

3

IMMeNAI.Maw4.4

DlIviution3: On pap 1,5 under section IV (Valenta) write the underiined word(c)

uett Yem indicated am very important (1) on the left side of the page & the

andqrtimk,d words that you Vidicated as not important (3) on the right side of

tho

..... iaaa eLlimmillaagaiaill 'AMIAMINEWAMMININEM
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16asmo4ormr4-444P1d144 Artsul a44 *4444 1011womINII. 44 1moormitiri 4ftwomen444me544ee 444.Isaumwdlomm444

.Vank. ImasoomOnfoVmOnml.011.000014mOmmt610et.w.10~raY iffill.M.INIPMVAereeMIMVsYSIONIAANOMUNITAIIIWANOPHO

aommue...01(41WlimorMNIN.14110.601PlUrf MINNIMIIIIMMIP MAIM MIMINSINIMM/01.11,110 tOWN6101011146/141.0.00111

44144-IM 41111.0.10141411.4komaw.WoomalinilOW01110MUM W4-001MAIWW4-eni5-eC450545-4111101040414.041.444oNsoneneld5.

Ime.n..

11111

maimammaamm.s..../YIaloonoloWoo.otamiottiiMannattiNmaimmowd somminoto0010plonitINWIRM4448' 11.411MANOm=0".

ser4844MiMe4nal444m44444INI*11.11044 NMI 11VMAMM110.0460WMMISMaewb

IV. Values

In tho mention balCw write ln all the Woo you ranked an very important 04
th.li 'aft and all thos6 you rated a* not important on the right.

114103RTAXT

WINNOIMAIMM01101 5-5-11.15-4.1444- 4107101Y4-s vgia

11145-AW1..........1~0.1.:404114011.010.10.

11.060thM00.11016001111#4001111.0aMmoloMIMMOWX01111111.*41.16

aa...Koimmimmumm.buonni1Mbamomig66141111110011.)

ammtwolobiamitaftIluM4+ MAW, 04161.11141VINIINNIMAINGIN01.1relM,

11eWHIM4WmamonS.01..111Www.gfealdlio ..6.BOMIMPlabkm1004.0

4141.04MArteW00dilloyabw.wIINWOINNIMMAVrIUNNOMM

41W8101.1,16.61V11010.1.111.1c

tilholftlamosafalh11*4m.u.rownI.Molmaattsmtrids.14k4Vise

1401.46*.r11010.44VWWWW.. onsAWAymtLeWs..h.....e4S

4- 44M4444-4-44 401..*iEroestoutitotoffiermieroo...41.1

Nar DOUTAlit

Memonkilidiliowiek/s/.%.1..a.1101/120/01/010,./11,

Otaioithwmiole*14.6*444aAolft411*5~4-5-

OfteloloftillIrWormitaimedvaldWIWa****mai/b***1040040/*/*1

,144.6..0.m1WWsmonemtvwImOwdMAr itemnovihvarenWalowass4

NiettsWilletaliaWWIdiamohothniol^msomeoll.amiliMMIAMMIttleh*

..merablefila.16.4MO01446014.1.116441.,14NUNIIIMMIO

4K-14.W100111010.101.66461001A4-N.....4.4RIMOVAIM.....0

olon.141010041010.0146,11/104SOMPISIA-IM14141111110

ds...01.,,10.114.PAN.INI.1041014111111

Go to page 25.# the booklet entitled "Direotiona for
Conipletir% W. sJ 2n, (page VS 7

IS
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4.

0

4:

f.

1Fr4t Choice:
Page,No. Title

0

Related Olawifioations:

Daie

WORNSNIZT 02

No. i Page No.

No: 2 PM. No"

No' 4.414.4444.4.4.44.44444444.44 111110. tro"
4

No. 4 Pep No. ausae......44444440

No 5 Page No-

No. 6 Poge No.
.

.---.....

&wood Choieet '

126Se Nook ft.. Titto

Related Ol000itiomtlobot

Thiid Choloos

Pigs No.

,

Related Classification's..

'No 1

144.2

No. 3

Title

r

p.

4.. FOP Koo

Page Ka.

00.

No. 4 Page No.'

A

No. 9 Page No.

No. 6. 4 Fai, No.

Pourth 'Choices

Page No. Title

t Related Olaasitioations:

No. I Pogo No. 4444444.444....44. No. 1'

Noi 2 Plitte No.

No. 3 he* No" 441444140,44.4444**444,

Ro. 4 okke
Page Ne.

Re. 5 *ft. ft. ft. Page No.

Wo. 6

298

a 1

ime No.

4

No. 6

1

0 0

.

PagirNo.

Page NO.

Page No.

Page No.

Pilfe No.

Page:No.

269
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7""11771"711771.7717.777'1.7777'71"1"1777r 777.777'77."797.'"3".r177'
, 1 F

'

WRICSIVOT "#3

IIMIMPWA.WitWin.4.A.Nn.W.MODINO*../WILOWOMIVWriitoNMPNWM04WOMTIMINSIIMIIMOPro.M..)\ MIVIONMULaithWIMMEMONMOMO.

°ARM LIST

DAM
IIII.11msowszbao

,

Directions: Write the career's from. the D.O.T. in the' spaces indioated. Usins tho salable skill 54talague,

indentify the related Salable Skill for any career that is of intereat to you.

LL CAREER 'SALABLE S
ke 1,404.4.4.0140/Ned1110.~.11440//M111..41/1414141114141111401.1hNIMMbase

.

4.1.M.10.110 .141111o***
.

, - II

,

.

114.41.4411444.0111.1114.01416141.11111411.111.114114141.4111144.1114.1.1.

.
.

I.. 11111

.

WIN.11111111111111~1~014311.1111*

.

4/11/11.111 1111.1"inn.1.114444. 4.111.1.1011141111.1111/01146

/ 81114,111.Mmlool. 1144mI solm41. mmt............MININIm .....;
.4

. . ,

v. Monk440./.44 V4/141.%14.4.111milsrAt 11a.11111..,/

I

41110.641M~ormM14Wm11....~64/4/M.111NIMINI10.111

.

..

..

1

.1

moul.a.14.1.4

t

,4.
.

10~411

. . V I .

1

mtallsoloIlmbomirmlli4.414

.

02

I

.

4

I

.

/
.

.

I

.

s

111W% btoksolOaemn ;PM AllticRoalialb401111144.111.1.W.4141111/V/MI

it

01 /44414%

*.........
,.,

. 1
.

1

V

V .
.

kl

-'--------.---

.

.

.

.

__J_ _

,

33

.

11001144/.

4

mta....41141,411.41114444.1/11.10

MI,..1ohmeA111.0118.04.

. 271 . ..... .

10,11...../1rna &at .......aufimi

au mome,

. I

4" ...4441

w '

US/014.X* 11 .

I

,...
4.161.111/4.4.1.141.11*

.

...644114140.4.4.61440....wahlon

210
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1.

NAM

SOKOL

AMICIPATED OMER

IAMTIOIPATED SALABLE SKILL,

' COURSE LIST FOil SALABLE SKILIA.

11

'-'

!
A

ANTICIPATED SCHEDULE

DATE

GRADE

Lap.proo.....,',04.0.1.mo...1......MONI;

NM.

Minimum Requirements for Graduati A:

Required: .

, English - 3 Credits

Math 4.. 2 Credits
Soiende - 2 Credits
(College Bound-Biology)

Total: A
Minimum Credits - 19; Grades 10-12 Fifteen Credits

v

Sooial.Studies r 2 Credits
(One has,to be American Hintory)

- 2 Credits

Educational Plans: '

1) High School 2) Vocational School 3) On the Job Training

9 Apprenticeship Program 5) Armed Servioes. 6) Technical School

7) Jr. College 8) 4.;.ir. College:9) Adult Edubation

TENATIVE SCHEDULE :

9-12

r

NINTH GRADE,SUBJECTS

First ,gemeater Second Semester

TENTH.GRADE SUBJECTS

First Semester Second lemester

orbfalft.11.1..ma.....61....1111100 .141Me

.114.10=MINP..111111.04.1.1.114

11

1
410 11101

1

IMINTINIE GRADE SUBJECTS

First Semester Second Seiester

ow*

*0=MM ft....W441.1M.F.M.W.M.M.MMO

I0. OMIIMMAMMAIWAVIMAM.901.

\

...alw....14.11=. aMOwwwwoo.steg aimmlimnowilosY

TWELFTH GRADE SUWECTS

Fi.-st Semester Second Semester

1..1.0...*.1*11.01. ..1.1.1*. c ,...11..xca , soLft.o. ney.Make......

.=0...W.00=aateMINIMMIJA AO*
A

ay emeg:./...

.*.....1,10 *or I*111www*LIMOM61.111...m.h.......0

Special Considerations: Community-BaSed Career Education Program, Early Completion,
Job Entry, Toreign Language, Clap Test-Ask Counselor.

Parent or Guardian Signature

2 72
-18.

/
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DIRECTIONS IPOR COMPISTIN5 .THE CAREER INDE( PAGES 8 - 12

INTEREST - COLUMN I

(WHAT I LIKE TO 1)0)

STEP I: Your task io to circle any number in the interest column where all
the digits are Imcluded in the number that you!wrote in\the box
under the word Interest. The digits may be-in Any order. Po pot

circle any numbers which include digits not containeld ia he number
that you wrote in the box under Interest. !

Example:
11111M

.NTEREST

09--

Not in original number - nqt circl6d

Not in original number - not ciicled

STEP II: 'Look over the numbers that you circled and the examples of careors'
that they represent.

1. If you like what you see, fad,

2. If you don't like what you nee, underline the numbers that
represent career areas,you really like.

3. If you have underlined several numbers that represent career
!, oreas you really like, check babk over hhe People/Things

Interest Survey, and see if you would like to make some
changes. Record any changes in the box under INTEREST on
page 8.

STEp III: When youlare satisfied with the numbers that you selented for interest,
write the numbers and statemerOm that'those numbers represent on page
15 under Roman numeral II.

'STEP IV: Go to page 22, and read the directions for completing columns II and
III of the Career Index.

274
-21-

4
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ACHIEVEMENT - CC1UMNS II & III

(WHAT I HAVE DONE)

STEP I: In the column of numbers headed Word Skills, on pag(A3 of the

Career Index, circle all numbers that match the number you

wrote in the box under Word Skills.

STEP II: Draw a line under any number that is above or below the number

that you wrote in the box under Word skills and represents. a

career area that interests you.
41,

STEP III: In the column of numbers headed Number Skills, circle all numbers

that match the number you wrote in the box under Number Skills.

STEP IV; Draw a line under any number that is above or.below the num0er

you wrote in the box under Number Skills and represents a carper

area that imterests you.

SZE? V: Go to-page 23, and read the directions for completing Column IV

of the Career Index.

;
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PAGE'NUMBER, VOLUME II, D.O.r.-COLUMN IV

STEP I: Look through the career index, and se, if ther is any career for

which numbers have bow circled in the interest, word skills, and

number *ills columns. Xf there ist draw a circle aiound the

page number indicated,in *le column headed'Page No.,. Vol. II, D.O.T.

The numbers.circled in the pagemumber column indicate that you have

matched your intereat and achievement and that you should seriously

consider exploring these areas.

EXAMPLE:

Interior
Designer

EXAVLE:

STFP III:

IUMPLE:

Interest

Word
Skills

Number
Skills

Page No.
Volume II
'D.O.T.

Where one or more columns has a line drawn under the number in the

interest, word skills or number skills columns, draw a line under the

corresponding D.O.T. page number.

The line drawn under the D.O.T. page number indicates that yon have

not matched your interest and achievement but are 06,...L.V. interested .

in this area.

d

Interest

Word
Skills

Number
Skills

Page No.
Volume II
D.O.T.

Study the ca areas that are represented by the page numbers you

'have circled and drawn lines under, and determine which ones will be

:,our first, second, third, and fourth &ices. Write 1 beside the

page number for your first choice, 2 biSide the number for rws?

second choice, 3 beside the numberfor your third choice, aud

4 beside the number for your fourth choice*

a
Page No.
Mule II

Directions: For your first choice, writ( the required word dkills and number

skills on worksheet number 1, page 15, undo, Mgt YOU NEED TO BE.

2 76
.23.
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,

TEMPERAMENT - 0014 NM V (WHAT I,WOULDADJUiT TO BEST')

Ste** I In the column of numbers headed Temperament, circle an:7 numbers

where all the digits aretincluded in thwnumber that'you wrote.

in the box under the wbrd Ingumgdo. The digits can be' in any

order. Do not circle anyinumbers which *elude digits contaihed,

in the number that you wrote in the box underksalram,....ed"

For Examples

Not'in original number - not circled..

STEP II:, Check the careers that yoti indidated as first, second, third,

and fourth Choices to see if you circled the temperament number

for those careers. If you did not circle the temperament number
for those careers,,check the number or numbers that"are missing,

and look at the temperament survey, page 7, to see if you wduld

consider adding the numbers that you need, Record any changes

in the box under TEMPERAMENT on page 8.

STU III: When you are satisfied.with the numbers that yottselected for
temperament, write the numbers and statements that these numbers

represent on page 15 under Roman !Meng. III.
4.

(0

. STEP Itt: Complpte the List of Values Inventory on pages 13 & 14.

STEP V: Go to page 25 for directions for colipleting worksheet #2 (page 16). ,

4
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DIRECTIONS FOR COMPLDTIN3 WORKSHEETS #2 AND #3

Step I: On Worksheet #2 (page 16), under the yards First Choice, write the

D.O.T. nAge number indicated as your tirst choice on the career

index. ,

Step II: Go to the page number in volume II of the lisligam of Ocsiatilal

Titles,(D.O.T.). Write the title which you find at the top of the .

,page on Worksheet #2.

Step LtI

Step IV:

Step V:

Step VI:

Step VII

: In the D.O.T., read "Work Performed," "Worker Requirements," "Clues

for relating applicants," and "Training and Methods of Entry."

On the left side of the page, you will see "Related Classificationd."

Write the 2:elated classifications and corresponding numbers.in the

spaces indicated on Workmheet #2.

On the nuct page of the D.O.T., you will find a list.of specifid

careers. Write the specific careers you would.like,to explore on .

Worksheet #3. (page 17).

If you are not familiar with some of the careers, look them up in

volume I of the D.O.T., and read,the definitions.

Repeat the process outlined in steps I-VI for your 2nd, 3rd, and

4th choices.

COMPLETING THE CAREER SEARCH

Directions: Using any of the following resources, complete the Career Search,.

(pp. 2647) for.one or more of the career% listed on Worksheet #3.

1. People in the career

2. Parents

3. Teachers'

4. Counselors

PlEtioratof ple,,tineC.onal Titles

6. 29.2201inal Outlook Handbook

7.. Eaucialdit of Careers

8. 141929229.2112E1 Guide

9. I62/21ma Vocational Technical Guide

10. Pattersohos Vocational Guide

11. Nironts Co2.111 Guide

12. Books

13. Vertical File

14. Cassette Tapes

15. Tilmstrips.

16. Ghronicle Guidance KIA

17. SRA Guidance Kit

2,

25-

`l1



www.manaraa.com

I. ilimsaWion of the Career.

Specific Career

How old mueb you be before you oan become employed?...

What would you dc?

CAREER SEARCH

A

'1

ty

NIA.AMPOW......111.1.111.1.0411.1114WMANIMO;AlIMIYO11611+011~1146.171101111AMAIWW

3....=++twwwherw

What are the advanuement,or promotion. step?

=fivwmagmar'Wasirmarommx.....1.111wProw

v

fl

3.

smorMomor IIIMIMalwoorwmawiammerMIN*1011.41POWIAmaa

4,

What are your chances for finding woek?. (Supply and Demand)

......r.AAAMPAIIJA,Mmims AmAinflIAAMAAm.m.....0110111111

II. Workinz,Conditions

Where would you'work?

oymernsommelml.,011.0NIANNIIBIYAN.16.010,A..../1.604.$

Allummommar:ft 4AmmilmV

What are the working conditions?

What are the,houro of probable employment?

What are the phyoioal demands of the camel

1. sLifting, carrygug, pushing, and/or /idling:

(Circle ono) 8-10 lbs.; 10.20 lbs.; N-50 lboo 4-100 lbo., (,-100 lbs.

Put a schek mark in the indivated spaces:

0.1AYA1 t4
2.- Climbing an:d/or balancing

3. Stooping, kneeling, crouching, and/or crawling

.* 0.4. Reaching, handling, fingering, and/Or feeling..,
5.*./Ames.

6.*110
Talking and/or hearing

Seeingnear and far objects, three dimenaional, dnd brodd

field of vision.

III. imalasstiqa and .1.4Tratna

How much advection Wrequired for this careerLd...

Where con you got the training you noad744

1

4AO.....4 AIIMIAMe4*t**9.11.6

4.A I I AtA.,1441*
A

Is A AlcIttlet ditluft, or certificate needed?...

e26.

t)144
A. (9

hiamistraimamimatisl
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PlifirsiWIPIRammliffhwainninaworilwilramminmrimsmromarmumminm

TV, &Amami Benefits

Mogen on nalarys Deg. Average... Maximum
. ; .

How lomg (Weis it take to reach maximum?

Benefit/is Group Life Inaurance

Retirement plan

MM. firrrWfM,11MMIMMIMM4/4.97)VvMmv.mmvreme:rm

ihMOIWOOI.MMWMP.111..

ItattrOMNIMMMOMV) MOIMMOMMIIMOMMWMIMMOMMIVOVWMIMMINO mem. mp,

MMommAIMMVOMM MOPS

4111S.W.V401_ P 0~4~084.44*

LIS*ve MmmMMMOOmmvitummumwommommonsmamomvammummmrm

Group. Health Ina,.

Vacation with pay

Other

1144M44W01141.1111110

mmmomsvimmmmatmemommwrimmtOmmiamvommmommattsermvw~mmmtmme.mtv0...MM~0.0.4.44.40.4..414044.410410..MottAM..04.'"

V. am Joktd. Nat to Thttl. Lintz .

Write 0 the opnoea below the entry job or jobs.

pookarnaumumweemwesoweaII t .......moompwroun warm. wromummomulsorssairmisny WIMAJMIIMMWrImmodoMMOMM6.

How old met yao he before you can become employed tor this entry job?.

SEIM Tao YOU HAVE

4
.4samorganwnwtsiorosonmumwwwwwiassouve......490.11.mitot.

mOtmm0.114mWetommlMaxmammeMMAAMMudemMMIIMMMaMMIMMIMONOVVIO

MMWMOMA,Mmfearanf IMMMIMAMMSOMMMOM111 MrittioMmume

Ilinite MIMIMPOMMM41101VMMIMAMMILOMM MeammeMommtormimmOmmimmmombee

mmeMIMMWM4MmoVAMMomMMMOMMIMmMedrAmanatiomMITIMMIMMIMMOMMY

.1

V

ImMMIMM014.6MmidniMoMOIMMOOMMMuoMmmvMOmmoM ..."0.:Moi 4

MMuAMMOMMIMMIAMAMMMuMAMMOM. MIN MMIHmoviMmiaMoIMAImm

mommvm.0144MommeMmtommMkOMmt mtamoMM MAIIMMAMMOMStema'

14006.4.6. 104.40411.1Y0141111~11.71SINIM aiama441,pijor sor?

SKILLS THAT MY NEED

.MOMEmMtMalmAIMMMIIIMIAM.MMINIIMMINMOMMIMMIMI*WMIMMMM**M.4.10,4.

sMMWMImammorNMUMMAINAMMAIMMANOMAMOMMOMMIMIMMEINIMMIHMMItiliMMAIMPO,

mkaommaMMIMAMIMMOMMIMMMMinNIMMOOMPOIMMNAMMOMPOMMOMMMM/e*Mme

mItIMMIMIMDMAYMMINAMM MOMMISrMOTIMPIIIMM.P.MMAMilmaMMIMM*MMMIVIMM

AmtmimOMM 1......tammOMMLVYMIMMIVM4100010AMINIMmitalgtimatmMte maim

MemMVAIMMAMMAMMIMMMIIMMOMMOMM.40***MIAMMOMIMMIMMIIMMIftvemMtsmont

mmtlf411144MMAMIMMAMMOMIIMIMMUMMMIMMOMmotat1waystIma WM

mmitImp4mmoommomemommi401 mmodemmmammuumummtemomormatvms

Wha'eouraea or subjeet° do you need to take in high school or vocational

school to prepare yourself for this entry job? Lint them below.

WygilimolmMOVMAWM4WMOMWOMMOWWWWMMMWW1114044044MWAFFMOMO

ma* loammeAmtmmemma. M teMmtA1 1.146mmoro*MilAtM.MMAt ..... vmMet.

temommommtimmmMotattketommrAmNMAMAtimMemyNA HAM somMOMMAAN

MMommoimMMtmaMAI:MA IllimmMintmmtmumimmAlmwdOMAMM metoomumil

MMM001MmAMMAMMAIMmmmm4MOMMLIMMAMOMEAAMAMMAmmiummomnart.

Mt .fittv.M4 OMAN IMMAAMMORAMMN M *MIMI 1M

Aeforencen for additional sources
of informations

*4 144Aopoi hav.4.an, 14.4611.4

it "144 ..441.4.14.6....1.1W41**44.4.44.101114444,164,

. 1.4/MMAMoMooMMAYAMNAmv. 41,1441101Y.W

IMMAMOMMM4MMMOMAU /MU MMYMNoomMtmM WOO*.

*mon MaamMinimmfm/MmoiMem.M.MommmtWMIAUMIAMMItimmleMmliVttmlummitm

AMIAM.M1m4 MorMOMMMeltite IIIMM.M.MINMOmt atitmememmt ,ttoomMAMM

ommammlmmtmmiLimmosmeMimmAMAMIt DAMMomoMmo .MAMM.Mimmagmmompdm

A

$.44.4044610,..6.4.4.4014.1m1140141.4.1k41,44444,1041.....5411VeY4

MtAmmAMIMIMM.MMAnmeM/MAMMAM4AM44-0/MgOmm4MMOM.AmmomM4MMINW.

A.4.4.M:440.,04.444.04.4444, ...44.4414,44.110.4.

How well in this career suited to
you?

PerVeot

Not Sitre

Don't Like

.4.41.0MA

..1.4.1eM.41140.444xu4441..ntarimmum4.44.1.4

..tarAAM4u mAMM/ ts.048.140 irlANsf 1.044044.

,

et

411

Alamuml4u....M.414.411StA4I0 4:111alkargaMiiiithWilaillilligkagiMMUMMINIOMMikkak YthandillillgallinigantaMt IIMAIMINIMOMMUMINIMMIL
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APPENDIX J

Niatikicye SiAnTUS REPORT ON THE DOP CO SOWN
'Three Florida counties have united in

a mutpal benefit enterprise called the
BrowPrd, Orange, 'and Pinellas (BOP)
Caret . Education Consortium, These
three Florida school districts, have
joined together to demonstrate the most
effective methods and techniques in
it.areer education at the high school
level, To do this, each of the districts
has designated one high school as a
demonstration center,

The total consortium effort invölvest
dmonstrating, immediately,
career educalion components al,

ready in operation in the' centers
1 drawing to these centers needed

comoonents operating in, other
schools in the districts and othee-

"districts in the state and nation SO
that a comprehenshie program is
demonstrable in all centers

3. disseminating information con..
corning the consortium and the
centers to other school districts in
the state end nation

4. providing interested local, state,
and national educators with
opportunities to visit the demon.
stration centers so that they may
sec career odueatiou components
in operation and tall with in.
volved administrators, teachers,
and students.

Dentonstration aetivities at the

Centers are based upon a comprehensive
model for career education. The
activities focus on six areas of career
educe t Ion for students in grades 9
through 12.

,
Career awareness and explonition

&valences focus upon career clusters
and the eight career elements for all
students (942). These tctivities are in-
corporated into eAsting curricul,M1 for
all subject areas In general, vocctional,
and exceptional child education.

041.4.M.r.41101441.1*AWItialftm~sAIMMalthwoala.

Plarld# Vocadonel Jamie"

Alternative salable skille.oriented
programs for probable dropouts (9.12)
are geared to improve student attitudes
toward school, work, and society and to
prepare students for entry into the
world of work., The programs focui
upon basic reading, coMmunication, and

computation skills; exploration of
career . opportunities; emploiability
skils; and onthetiob training.

Salable skills experienee helpa each
student in grades 11 and 12 t exit
.school with the skill necessary to per.
form a selected entry.level job. Salable
skills may be acquired through the
completion of a course or courses in
general, vocational, or ex6eptional child
education program' or through acti'll
employment experience. Student, alter.,

natives include vocational education,
specialized experiences in general and
exceptional child oducaikm, employer .

based programs, leisUreetime

ties, Lonununity serviee, and dry
completion,

Gui awe and counswin( Ooncunient :

with Instruction' end develoPment-
assists °all studonts "(9.42) i exaMine

and evaluate their, abilities, achieve-

men Is, interests, te'nlperamentst and
values in relation to career areas. It also
'helps them to acquire decision-making
skills for choosing career options, chang-

ing, career directions, and planning for', .

the realization of personal career goals.
Counselors and occupational Special.

ists also Wok with teachers to help
them develop .strategkes for
.porating, self.awareness, decision
making, values clarification, .oecupa.
tional information, and employability
skills into their subject area activities.

4 venues for the utilization of
rnatettl and human resources in the
school and *community are developed
for all students (9-12) by establishing a
school career center, where' all career.

, oriented materials are located; by orga.
nixing a .eareer day or career week;..by
scheduling presentations by guest
speakers; and by pioviding, field trills

and shadowing experiences,
, Placement and follow4 services are°

provided . in accordance with Florida
State Law and State Ward of rec.:cation
Regulatkins to all students (94.n, grad.
uating km or leaving high, school.
Placement services.are gearfd to assist
ctudents in gaining and Maintaining
employment, continuing t4ir .educa.
tion, or engaging in a combination of
employment .and further education.
Follow-up studies 'are designed to deter-
niine the effectiveness and adequacy of
instrutional programs and to form the
base fotcurriculUm revigion.

While the consortium effort t'ocuselt

primarily upon carder educatiort at the
high school level, each of the partici,
pating school districts ha's gm-
preltensive models fos career eduCation

114.101111.111441
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in operation at the elementary and
middle/junior high school levels, There.
,fore; visitors to the districts with
demonsiration. centers have the oppor.
turdty toview an articulated program of
career education, kindergarten through
the adult years. Because of the pro*
imify of the districts to each other, it is
possible for visitors to see 1111 demon.
stration centers in the course of three.or

' four days.

FIRST OOP MNI-ONFERENCE

The members of the consortium met
for their first minkenference on
Jtmuary 15 -and 16 in Orlando. The
theme of the conference was "Career,
EConomic, Community Education."
More than 125 educators, business-
people, and community teadals parti
pated in this opportunity 146 share and
exchange ideas, concerns, problems, and
possible solutions.

During one sharing session, partici.
pants formed special "buzz" groups
with' their countesparts from each
demonstration center. This .group
format vial used to develop a structured
exchange of ideas su& as problems in
ea h subject arta and possible solutions,

e groups dis lased a wide variety of
to ics ranging "from cmmr ,ity-based
c reel education nird (rcupational
s ecialists to foreign languages 'and
v cational education, ri". person in
each group, deSignateo as -recorder,
listed the identified problems and alter-
native solutions. Some of the solutions
cited were processes, procedures, or
strategieS already Proled workable by
others present. The Consortium will

analyle and review these exchanges and
develop an action plan from them that

.be shared with those who have
given their input.

On the final afternoon of the con.,
erence, selected participants deron.

, !rated different ways of using prepared
Slide programs, sample/ materials,

..Motam.kmar,..

posters, disays, or charts. The demon;
strations covered nine areas and were
followed by a panel discussion,'
summarx, and Aucsjion period.

The demonstrations included:
Knowledge of the Economic System by
Occupational Specialist Nadine Alliston,
Tyrone .; 'Middle School (Pinellas);
Knowledge of Occupations/Student.-
Worker Contacts by Hallandale High
School representatives Jody Zeder and
Claire Lieberwitz, instructors in excep.

-

Hallandale
%Mondale High

Mk

Orlando
w Evans High

tional child 'education and art
(Broviard); Guidance In Career

tote talons/Alternolves for Potential.
School Leuven by Evam High School
students,'Occupational specialist Jackie
Moor'0)and Career Education Guidance
Coordinator Ida Zucca (Orange);
Employment Entry Skills by Occu-
pational Specialist Peggy Upton frOm

Campbell Park Elementary School
(Pinellas); Placement and Irollowup by
Career Education Supervisor Dick Di
Nohi assisted by. Occupational Specialist
Mills Roemer of, Dunedin High School
(Pinellas); Vtaff Developrnent by a te'am

64.4.011ALWA4 4...1".*......4144.4A644.44.< .ablameiwomot.W11*..

of 'lye Orange County instructors and ,
Cat der Education staff members;
Community-School Facility, Utilization
by Phil Clark, Director of Community
Education, University of Florida;
Florida VIEW (Vital Information for
Education and Work) by Director Bill
Woolley and Coordinator Bob Roane;
and Community School Involvement bY

Career Education Curdculum Specialist
Anne McMichael, (Broward) and Dr.
James Smith, Nova University.

EPIC SEISM

At the same time conference partic-
ipants were working in buzz groups, Dr.
Monies instiz helda business session vf
EPIC (Educational Progress in Careers).
EPIC is a snbsidiary of the Floifda
Council, of 1,00, a group of top 'cot-
potation and business executives which
advises the governor on a variety .óf
matters Including education. As project
director of EPIC, Dr. Justiz ii under
contract With the Florida Department
of Edueidion toAevelop an evaluation
.system fbr career-economicicommunity
education using the Broward, Orange,
and Pinellas districts to validate the
system. In this role, he also functions as
the evaluator focthe consortium effort.

The EPiC evaluation instruments will
provide educators.with a profile of the
product of career education, 'the

student, The instruments will collect
data in such areas as knowledge of the
economic system and occupations,
guidance in career decisions, employ.
ment entry skiIl plaeement and follow.
up, staff deVelopment, ,community
involvement, and community school
facility utilization. Oosttesting . of the
evaluation instrumer's is scheduled for
March in Browatd, Orange, and
Pinelles counties.

Attendinp the EPIC business meeting
were lbward Nix, Jr., President, Land-
mark Banking Corporation, St. Peters-
burg; $tate peprbsentative William

I

Molds Voca
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-COlvay; Ted Rajchel, `Director of
Co perative 'Education, Florida 'Tech.
nol gical University; Al Tanke, AssIstant
Vic *-Plesident, Business Development,
LatPanark Banking Corporation; and

'Hermon Eason, Presidsn:. Paso Agency,
Neneye Barrett; Public Infohaation

Sp cialist with Pinellas County Schoolg,
served as special reporter for the meeting.

One major item of business discussed
in this session was, the special question.
.naires for evaluating student progress In
such areas as knowledge of the eco .
nomic.system and occupations and the
ability 'to make career decisions'. Those
present also reviewed an activities
checklist that covered two' important
skill areas: the critical skills most teseful
to employers and the employment entry

,skills, both specific 'and, general, needed
for each career. In addition, the group
discussed the attitudes and skills for
acquiring a job; job expectations, inter.
viewing techniques and aids, traits and
mannerisms, student atptudes toward
school and towerd career education, and
product data on student performance.

EPIC has also set the area of corn.
!musky involvement as a top priority.

's Along with keeping the cofismunity
completely informed, EPIC also stresSes
the importance of compiling a coin.
munity resouice directory, conducting a
community needs survey to evaluate
programs and community attitudes, and
identifying qualified lay ,people to be
'used as volunteers.

0

CAREER EDUCAT01PFOCINOSIS: GOOD

At a luncheon meeting on the final
d ay of the conference, participants
listened to remarks about the progress
career education has made from guest
speaker Dr. Ski High, Associate Dirictor
of Career Education, U. S. Office of
Education. Dr. kligh told the audience
that "the individual is feeling more and
more like a soccer ball, being kicked
around in too many directions. All per.
sons need better guidance in controlling
their destinies.

"Experien tial learning, formerly
tsken 'care of in the home or on the
farm, has now become more cliff; tilt to

1
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obtain'. It' has become less easy to'gain
Ingress 'ato corporations for the pur
pose of getting work experience as a
result of the current economy crisli and
the resulting employment situation.. All
or this contributes to the .!anger
our students being locked into
Perpetual Adolescence.'

'Apathy and dissatisfaction, amoisg
parents, students, and the community as
a whole are 'making it more and more
(mpossible to pass a bond issue: To
countbrrict this diienchantment .with
educational policies, adjuitments are
still needed in programs tO stress career
awareness and skills knowledge.

"In the five years since the inception
of career education, six states have noW
,passed law, to make it mandatory and
have provided funding. Of the 17,000
school districts, 5,000 nOW have some

-semblance ,of career education in p,rog.
ress.. Development N accelerating horn
outside °forces such as the U. S.
Chamber of Conameree, civic and menu.
facturing leagues, ethnic groups, etc. A
coalition of effort and endorsement,
togelher with changing attitudes', has
caeilitated the acceptance of
career education,

"The 1974 Congress passed an edit.
Cational amendment to fund demon.
stration projects in a variety of sections,
providing a federal base for career,
education. A' total of .880- proposals
were submitted from the various states.
New,Hampshire, California,i and Florida
are /leading the* way in pioneering to
prove the validity for continuing fund.'
ing by Congress.

"In the first reports, the K12 pro-
gram has' proved itself, resultiog in 100
million dollars in futids being recom
mended. Alfonso Bill to. that effect was
introduced December 4, 1975, -ached.
tiled for early spring ,action, with
apnrwriations to be made based on
population of the states, Prognosis for
passage is good.

"As sa top priority,,now we must be
able, to eveldate-the past, five years of
progress as good evidence that, IT'S
WORKING!' Valid testing data must' be
Interpreted to be utilized as evidence -

academijally, defensible proof of the
value o career educatim. .

"The text major Jhrust must be In
the postsecOndary level of 'education.'
Adjustments Must be made to infuse
career education developments into
colleges. Pilot eXperimentation here will
call for complete collaboration mid
greater use of the total community in
educe,tion invol'ing those jn formal
education, the business community, arid
the home. This' teem .effo t will3make
our continued progress a r lity.".

' One' recurring theme th oughout the
conference' was the tremendous in;
poriance of keeping the community
informed and i volved in the career'
education progra in order to gain .
continued acceptance Ad suppOrt. This
can best be accomplished by wor ing
toward a better public image; by tel ing
the Career 'Education Success Story; nd
by presenting programs at various cvic,
bushiess, ands other clubs to gain', ore
converts to the value of career educe.
tion in otu ehanging world econotny In,
addition, ccingressmen and legisla ors
should bill k pt informed about ea eer
education p that it Will continue to be
a high prio t item f r funding.

In view the s ccess- of this 'first .

conference, nsidera ion is being gl en
to an invi a onal neeting for state
career . eductttpn directora. A three.
county (BOP. inkonference dealing
with element and middle school
levels of the p sodium model is also
being discusse& indications are that the
mini.conferencei, will become an annual
event giving those involved in career
education a chand to share' and ex.
change qleir ideas, colleerns, problems,
and pos*le solutions.

2 93

libr information regarding the Dem.
onstration Senior' High Schools - A
Career Education cOnsorthon Effort,.
contact Mr. !Wert Megow, Orange
County Career Development Program,
410 Woods Avenue, Orlando, floral,
12805; Telephone 3031841406. FV)

.10. ('
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Name

' Street City

.jositimn APPENDIX K

Zip
MO. =1,..** .1.*

DIRECTWNS: Please check the following areas that reflect programs which are now

/ / ongoing in your state. W:here.specific schools/district can be iden-

tified, please indicatd.

Career awareness and exPloration exper,. iences for all stud6ts. (The fusion
.

of academic; vocatfraal, and guidance stracegies into thecurriculum.)

School/District site
(School, City,State)

2. Alternative salable skills oriented prograMlor probable dropouts. (Such

, programs that aid improvement students attitudco towards school, work and
society.) U

%

.1

School/Dietrict site

(School, City,'State)
111.01111011.

aOVN.INI*,..*1.61.01p. 00.MemlwimmiselY....01.1
0

'Basic reading .

Communication
/ .

CompuLatiCn skills
Exploration of career opportunities.. .

Employability skills1111.1.001%
On, the job training ii

3. Salable skills experience for all students 9-12. (Programs::that_enable_atUn_.......

_

NrodolwamoN .

dents to exit the system with a skill hecessary to perform a sdlected entiy

level job.)

School/District site
(School, City; State) .

s

Vocational education
Students receive speeialized experiences in!

General and exceptional,ck,ild education

. Employer based prewams
Leisure time\actifities

14.. Community seiWice
'Early completion of high school

/

Guidance and counseling concurrent with instruction dnd skills development
for all students 9-12.

/
School/District site
(School, city, State)

d

1.

Help' students to examine and evaluate their
abilities, in relation to career areas,.

,flelp student;s to examin'e and cvaluate,their
achievements,in relation to career areas. ,

294

11........m611
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Jts 4. (cdntinu9d)

' fa

et

Help students to examine and evaluate their

° interests, in relaeion eo.career areas.
.. _

. 'Help student's to eqmine and evaluate their
temperatments in relation.to career arbas. ,

. Help 'students'to examine and.evaluate their'..-.-
-.

,... values i4 relatiori to cafeer.areas.

, Help students to ac,quireAecision-making skills t

for choosing options. i' . .

1

1

,
Help stuAents to acqui/e decision-makin skills

for changing eareer directionS.

, Help students'to acquire deeiSi n-mak g skills ,.
,

-----, .4 \

in4order to plan for the.realiza df personal

career goalS.
.. tielp cou.selors and oectiOationa specialists work

:With 'teachers to devolop.strate ies' for incorpo-
rating se:.f-awareness; dec sion-,1king; values-.

.
sclarification, occupatioia3J informition, and
employability skills in th ir sutilect Area ,.

'actiVities. . .

.
,

Avenues for utilization of the mpterial and homan resoUrces of the school

and coMmunity ;tor All students 942.
6 I 4'\

( ,SchooliDistridt site

(School,'City; StAte
1

i
.

4 Processes for ueWzation of resource; include .

,
--..r. .

the establishment of.a scbool careet\centere

).._ .... ._. .__ ..where:1111..0.oer-,.eriented materials,are.tocated,.,. ,n- /

, ,..
OrganizatiOn of a career day or career'week. /

1

6 e....4-4 .
. .

4

. .. 7T Scheduling of presentation by guest. Speakers.

Provisons for field trips.

..

' . 'rovisions for shadywing experiencr. ;i
,

-Placement aridfollow-up services'for all school graduat es and leavers, 9-12:
, ,./.

e.
,

!
1.

Sehool/District.site _0e._;.._
(School, CitY, State)

.,
. t ,

.

1

*,' \
644............-.4.W.....4.4,

a

a
''''N e4

i

4 r' :

7. Other operat ng components notl'isted, tnat c'euld be in6rporated idto gho

Senior High Consortium effort.
.

School/Distr ct site

1141/111Mailli.M14144

...".1..anIM14arMsIMNIM

la
(School, Cit Stat.e)

4
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but cad CAREEREvai.g® ,

pompom
"HIGHLIGHTS"

s From
STATE CAREER EptICATIONVONFERENCE,

More than 200 represeneatives from many parts.of

Florida, and some,from other states; ,.California, Ohio,
Pennsylvania and Illinois,,,cdnverged on Tampa, May'10-12.

The event was the fifth annual Career Education Con-
ference, _held at the Holiday Inn Central, co-host6d by the ,

Career Education Personnel Training Center, Pinellas: the

Broward, Orange and Pinellm Counties High School Caralr

Consortium, with sponsorship by the Division of Vocational,
Education', Florida Depar ment of Edutation.

Dr. Margaret E. For ueron, 'State Coordinator for Ca-
veer education, introduc d main speakers, including Dr.
geffeth Hoyt, Washington, D.C., Directot,. Office of Career

Educ ion in both House'a d Senate.
ther speakers for the various seminars were Dr. NJ,:

aelin, Research Specialist, Center for Vocational Edu-,'
ion, Ohio State University; Dr'James A. Dunntspitectorn

40 evelopmental Systems4.American Institute for Research,
o Alto, California; Dr. Ralph Baker, Director of .Plan,

7r4 g arid Orientation, Experience Based,Career Education,.
Sab Francisco, California.

The keynote address was given by Chicago'Aldermany
Roman Pucinski, a member of the Naiional Advisory g?uncil
on Vocational Education and' former CongresSman.. Hi.s topio,

was-IACareer-Educ tion-NOW"---- .

The remainde of the conference was given-to reuenta-

tions o the BOP roward, Orange, Pinellas),Cons rtium.

eff wh is aimed particularly at the high sc11ool level

usi g lemon tration nigh schools. An overview was pre-
sen ed by Bill Ripley, Orange County'Program Coordinator,
aisi ted by B 11 Rennie, Pinelles'r and Anne McMidhael,"
Brower

The final morning session was given to the Pinellas
Career'Education Personnel Training Center, with Myrtle
Hunt,:Direator and het staff elaborating upon the set of
modules developed for sharing with other areis.,,Caresr
EducAtion §Pet;ialist training was'deicrihed.

Breaking'uO into small discussion.groups participants
rotated among'topids such as "Community Based Career Edu-
cation", Salable Skills", "Extended Program for Probable
Drop Outs", "Community Resource Information ,System", ba-

reet EXploratory Process", and "Career Edudation.Through

SUbdect Areas". ,

; A Problem Solving Panel conCluded the donference by.
discussinrthe major areas of concé!-% arid OestAcns pre-

viously Submitted.
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BOP PRODUCTION IN REVIEW

The Consortium successfully launched in 1975, featured
a stellar cast .of participants, led by Anne McMichael
(Broward), Bill Ripley (Orange), and Bill Rennie (Pinellas).

With the stage set for progress, activities and events
of the project were featured in two "Florida Vocational
Journal" professional articles, nationwide announcement in
-"Careei Education News" (McGraw Hill), and two.newsletters
distributed statewide. A descriptive: brochure was devel-
oped for circulating to educators'additional information,

, and a folder was designed and printed as,a preorientation
package, as requested by potential participants in a simi-
lar plan.

Orange County's.slide-tape program was developed to
further increase information about the Consortium model.

Presentations have been made to a variety of inter-
ested groups at state meetings. Response has been enthu-
siastic.

Severa newspaper articles have given the Consortium
IIrave reviews".for performances to date:

Mini conferences have augmented the sharing of in-
formation.

Even with most school districts feeling the budget
pinch, a reasonably significant number of rtquests and
visitations to the project, continue.

CBCE IS TAKING OFF!

Orange County launched its Community Based Career Ed-
ucation Program at Evans Senior High School, a consortium
demonstration site, earlier this year. Now, with many
months bf developmental experience behind the program,
plans are being formulated to expand the effort the coming
197677 school year.

Community-Based Career Education (CBOE) is a different
type of edgcation for secondary students. While students
in traditional programs attend classes in high school,
CBCE students work on projects in the community. To learn
about work, they shadow persons on-the-job and literally
go to school in the community.

The aim of CBCE is to give school students an oppor-
tunity to experience career options through placement in
various community job opportunities. Students spend Cie
equivalent of four days a week on-the-job, without pay,
and one day at their home-base schools. On the job site,
students follow a regular workday schedule and work with
a d.isignated resource person. The academic portion of the
program is held at the.school, with a CBCE coordinator who
is responsible for the total program and maintains contact
witi. the stwient on tae jot,. 11 tht, process, steJents

earn academic credit while mastering some of the skills
they will need to negotiate successfully the world of

adult living.

amaIum
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A Senior High School Demonstration Effort

Competent adults from all sections of the community
share their daily activities, skills, and knowledge with
he students. Through this cooperative effort, students

en become motivated to learn because they develop
posi ive atAitudes toward learning.

eara'ng experiences in CBCE are tailored to the in-
dividual needs, goals, abilities, and learning styles of
each student. Through real-world interactions with adults
CBCE students learn about careers, about life, about other
people, about themselves. Students also learn the basic
reading and mathematics skills they need to get a job and
earn a living. They begin to understand life skills such
as critical thinking, and personal and sor:ial development.
In addition, students learn functional citizenship and
creative development. They gain competence in the skills
heeded to function effectively in a technological society.
They learn to be rtsponsible by helping to design their
own learning activities. In addition, students follow a
set of accountability skills that parallel those which
working adults are expected to maintain on the job.

Activities in employability skills, career awareness,
and career exploration are also provided. Basic academic
skills are enhanced by individualized activities which re-
late community experiences to reading and writing skills,
communication, computation, and the social and phyaical

1 sciences.

Perhaps most important, students in CBCE learn how to
learn. They find out how to plan learning activitiec to
help identify and achieve their goals. They quickly dis-
cover how to find and use the resources in the community
and how to bu:d ,pon experiences. Learning becomes a
lifelong process wit: s own rewards.

With CBCE, the C.q is the campus. Woul,i-b.r! profes-

sionals, secretaries, fire fighters, health workers, and
dental assistants can shadow their counterparts in the
working world. *Through observing what really happens on
the job, these students will be better able to make Ca-
reep-decisions based on facts rather than assumptions or
fantasies about what working is really like.

For further information, contact Mrs. Susan Key,
CBCE Cooydinator, Evatm Senior High School, Orlando,
Flotida, 305-295-5100.

INDIVIDUAL DISTRICT CONTACT PERSONS:
Broward County Orange County Nnellas County
Mrs, Anne McMichael Mr. Hobert Megow
Walker Annex 410 Woods Avenue
1001 NW 4 Street Orlando, FLA 32805
Ft. Lauderdale, FL 33311 305 - 841-7546
305 - 765-6480

M. OSA
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Mrs. Myrtle Hunt
3230 - 9th Avenue South
St. Petersburg, FL 33712
813 - 895-3671
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CAREER E

FIRST BOP MINI-CONFERENCE

The members of the consortium met for their first tnini-cOnference on
January 15 and 16 in Orlando. The theme of the conference was "Career,
Economic, Community Education." More than 125 educators, business-people,
and community leaders participated in this opportunity to share and exchange
ideas, concerns, problems and possible solutions.

During one sharing session, participants formed speoial "buzz" groups
with their counterparts from each demonstration center. This group forthat was
used to develop a structured exchange of Ideas such as problems in each
subject area and possible solutions. The groups discussed a wide variety of
topics ranging from community-based career education and occupational
specialists to foreign languages and vocational education. One person in each
group, designated as recorder, listed the identified problems and alternative
solutions. Some of the solutions cited were processes, procedures, or
strategies already proved workable by others present. The consortium will
analyze and review these exchanges and develop an action plan from them that
will be shared with those who have given their input.

On the final afternoon of the conference, selected participants demonstrat-
ed different ways of using prepared slide programs, sample materials; posters,
disptays, or charts. The demonstrations covered nine areas and were followed
by a Ikanef. discussion, summary, and question period.

WHAT IS CBCE?
Orange Coun'ty now has an operational CBCE program at Evans Senior

High. Pinellas County is ready to follow suit with plans to implement a similar
program beginning with the 1976-77 school year.

Community Based Career Education (CBCE) is a fundamentally different
type of education for secondary students. While students in traditional
programs attend classes at the high school, CBCE students work on learning
projects in thecommunity, Learning experiences in CBCE are tailored ,to the
individual needs, abilities, learning styles and 'goals of each student. CBCE
guidance is not an appointment with a counselor, but ongoing relationships
Nith a variety of adults in real life slivations.

Through real world interactions with adults, CBCE students learn about
careers, about life, about other people, about themselves. In andition to
information:,s.l)out their relationship to the working world and to specific
careers, studtthts learn the basic skills of reading, mathematics and communi-
cation and the life skills of critical thinking, science, personal and social
development, functional citizenshij5 and creative development. They gain 4sW,',:avg4441.!
competence in the skills adults need to function effectively in a technological
society. They learn to be responsible by helping to design their own learning
activities and by following a set of accountability standards that parallel the
standards working adults are expected to maintain on the job,

Perhaps most importantly, students in CBCE learn how to learn: how to
plan learning activities to help them identify and achieve their goals, how to find
and use resources in the community and how to build on experiences. Learning
becomes for them a lifelong process with its own rewards direetly related to
each individual's personal cholpes and goals.

ROUND II

The clock Is ticking away on Round I for the Broward, Orange, and Pinellas
Career Education Consortium effRrt. The coordination of the demonstration
senior high modelhas made a lasting impact in each respective county. Even
when the going got topgh, the exchange of strengths in prograrps'ihe,sharing
of ideas, and ,tne.d0elopmert nf new senior ghrotititir .6(11,1 0196`Offorts
together, has rttade':'all the hard work truly rew /0/1

A resubmissrdn "proppsal awaits consideratiOn in the /1.1.S ice of
Educe :on. to fund Round II of the (BOP). Spme djStinctive features o 'ext ear's
effort iwOuld be: to platj and conduct a natiOnall invitational -cofiference for
secondary sohOpliadmh1strators, to continue to eipand operational compon-
ents at eaCh;Clemortstration site so that a Comprehrsive career education
program it(dernonstrAttable in all centers, and that'reptticattori services/oppor-
tunities bchirovided to other schools within the consortium districts and
interested districts in the state and nation,

'When Round II begins, you'll hear from us with a big hurray!

2 S9
...61.1.tl
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DUCATION CONSORTIUM
HIGHLIGHTS OF THE SALABLE SKILLS PROGRAM

BROWARD COUNTY
A program for the development and verification of salable. skills is under

way dn a pilot basia in fpur Broward County High Schools: Cooper City, Coral
SPrings, Piper, and the consortium demonstration site, 'Hallandale Senior
High.The term salable skill has been defined to mean, the employability skills
necessary to perform a seleCted entry-level job; the ability to obtain and retain \
such a job (e.g., Interviewing, completing applications, developing proper atti-
tudes, good human relations 'and effective work behavior).

through the implementation of the program, high school students are
provided opportunities to acquire salable skills through completion of a course,
or courses, in general, vocational, or exceptional student education or through
actual employment experience.

The basic components include guidance, employability skills, .salable
skills, and certification.
Briefly described;
1. Guidance

in the ninth grade, students participate in a comPrehensive career guidance
program which enables them to Identify and evaluate their achievements, In-
terests, temperaments and values in terms of career opportunities and to de-
velop a four-year plan of education which includes identification of their
salable skill and qorresponding courses.

2. Employability Skills
Students also receive employability skills instruction through their language
arts program in ninth grade. At the tenth, eleventh and twelfth grades, they
are provided opportunities for reinforcing these skills through courses in
vocational education and language arts. As part of their preparation for exit
from school, students will be, evaluated in terms of employhbillty skills and
those showing deficiencies will be cycled through a two - to three day review
program.

3. Salable Skills
Salable skills alternatives are provided through courses in general, vocation-
al, exceptional student education or through actual employment experience
to all participating students at each grade level. After their initial selection rs
part of pre-registration for the first semester of the tenth grade, opportunities
are provided to change as they register each semester thereafter. Selections
are made from a catalogue of salable skills. Salable Skill Course require-
ments and performance criteria have been linked to subject/program areas
throughout the senior high curriculum.

4. Certification
At graduation, students will receive a "Salable Skill certificate" which verifies
that they have met the necessary course requirements and/or performance
criteria for the salable skill selected. Certificates based upon course work are
signed by an appropriate instructor.

The total salable skills program has had community/business and industry
involvement from the start and reflects the needs and thinking 'of those who
eventually employ students after graduation. In the course of the 19/5-76 school
year, approximately 350 high school staff members and 2400 ninth grade
students will have been involved in the initiation of the program unique to
Florida. The program has dtawn visitors from across the state.

VISITING FIREMEN IFIREPERSONS I ?Ed
Despite the limited availability of travel funds, a significal t number of

educators havelsited the demonstration centers at.holiandata,--Evans, and
Dunedin Senior Schools. The overwhelming reactioriadroriere),Ional
componen)sth6uld have a far reaching impact throughaliut the s ate and *ion.
Areas represehted have been Californiat New Mexico, Illinois, New Hampshire
and Massachusetts.

.)

'Ow 'ik,"kt?0,*.Atal,
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A Senior High School Demonstration Effort

SHOWCASE ON DISPLAY

A smorgasbord of "how to do it" career ectucation ideas and strategies will
be available for sampling by all district directors of career education,and other
interested educators at the, annual state-wide Career Education Conference,
May 10th - 12th, at the HolIdai Inn Central, Tampa, Florida.

The Importance of this conference is,pignified by the presence of such
notables as Dr. Ken Hoyt, Director of Career Education, U.S. Office of
Education, Mr. Ralph Turlington, Commissioner of Education, State of Florida
and Mr. Joe D. Mills, Director, Division of Vocational, Technical, and Adult
Educat)on.

Thb Broward, Orange, and Pinellas (BOP) consortium will be a major
presenter and will afford participants the opportunity to see various senior high
components demonstrated. Another United States Office of Education, funded
project will also exhibit. The Pinellas County Career Education Training Center.
will display an array of teacher training materials which they have developed and
field tested under the training project. "A sharing session personified."

SOP + EPIC = ROPE = evaluation!

The respontibility for administering the wialuation design has been
undertaken by the Florida EPIC Project. Educational Progress in Careers, a
non-profit corporation, is an affiliate of the Florida Council of 100, a group of
leading businessmen in the state which advsiee the governor in a variety of
matters, including education. The director of EPIC, Dr. Thomas B. Justiz is
under contract with the Florida Department of Education to develop "an
evaluation system for career-economic-community education using the Brow-
ard, Orange, and Pinellas districts to validate the system. In this role, he also
functions as the evaluator for thd eonsortium effort.

The EPIC evaluation instruments will provide educators with a profile of the
product of career education, the student,. The instruments will collect data in
such areas as knowledge of the economic system and occupations, guidance in
career decisions, employment entry skills, placement and follow-up, staff
development, community involvement, and community school facility utiliza-
tion. Post-testing of the evaluation instruments was completed in March with
results to be available soon. The utilization of these Instruments will have far
reaching state and national Impact upon the evaluation effort in Career
Education programs.

TIP OF THE O' HAT!

Several people deserve special thanks for serving on the BOP Steering
Committee. Representatives from the private sector were asked to serve in an
advisory capacity to bring the needed perspective of busln dustry to
the consortium. . h

Al Tanke, A'isistant Vice President for Bu inen eyel,opm nt, The
Landmark Banking Corporation of Florida, Ft. LauderdtlIC bride, Tt Rajchel,
Director, Cooperative Education, Florida Technologlarti ersIty ember of
the Education Committee, Orlando Chamber of Cotfhorcè f 40ando, Florida, 1

and Harmon Eason, President of Eason insurance, Dp, edinftlOridkbave been
significant contributors in the development of the de'611,WatleiLseelior high
effort. It is this kind of involvement which will enable 6ducat rsit malce scbools
more reflective of the actual needs In the community.

Other community members Included the project D rectors from each
county, demonstration site principals and coordinators from each co inty,
county level administrators and the EPIC Project Director,

Thanks fel' helping us get the job donel

INDIVIDUAL DISTRICT CONTACT PERSONS:

Broward County Orange County Pinellas County
Mrs. Anne McMichael Mr. Robert Megow
Walker Annex 410 Woods Avenue
1001 NW 4 Street Orlando, FLA 32806
Ft. Lauderdale, FL 33311 305 - 841-7546
305 - 765-6480 291

Mrs, Myrtle Hunt
3230 - 9th Avenue South
St, Petersburg, FIL 33712
813 - 895-3671
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Panel Mem120.1.-9

Dr. James Smi,h, Director of Upper House,

University Schonl of Nova U:.Iversy

Members: Phil Anderton, Student, Evans
School, Orange County

John Blank, Executive Assistant
Superintendent fnr Curriculum and

Instruction, Pinellas County

Martha Brinklow, English nei.artment

Chairperson, Dunedin Senior nigh Sc'hool

David Hogg, Principal, Hallundale High

School, Broward County

Anne McMichael, Curriculum Specialjst,
Broward County Career Education Project

Jackie Moore, Occupaticrial Spf2c2alist,

Evans High School, Orange Cc..:nty

Pat Spoone, Counselor, Evans High
School, Orange County

Bill Woolley, Project Manager, Florida

VIEW
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Oorida occupations, and where in Florida they may

receive State supported training, be it at a

vocational center, community college or a

tiniversity.

Pi'esentators: Bill Woolley, Director, Project
VIEW

Bob Ruane, Coordinator, Project
VIEW

9 Communit2_13chool Involvement:

Involve the total community population in the planning,
implementation and evaluation of educational progrrams

. . . so that the attitudes and resources of commimity

members will be incorporated in these programs.

Presentators: Anne McMichael, Curriculum Specialist
Broward County Career Education Project

Dr. James Smith, Director of Upper House
University School of Nova University

n
4. ',":1,1
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PRESENTED BY

Broward County Lareer Education Project

Dave Fitzpatrick, Director

Orange County Career Development Program

Robert.Megow, Director

Pinellas County Career Education Project

Myrtle.Hunt, Director

EPIC Project

Tom JUstiz, Director

PROGRAM COMMITTEE

Tom Justiz, Director

r; EPIC

Anne McMichael, Curriculum Specialist

Broward County Career Education Project

Bill Rennie, Supervir:or of Secondary Career Educatic

Pinellas County Career Education Project

Bill Ripley, Program Coorhinator

Orange County Careex Development Program
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TABLE OF CONTENTS
6. Staff_lemlament:

Page Provide in-service training for administrators

and staff, using career and economic education

Agenda
1 strategies. Continually encourage grading based

on the completion of assigned tasks with a mini-

Sharing Sessions - Areas and Participants . 3 mum of suOervision . . . so that students can

develop self-confidence
through trial and error

Demonstration Session - Components and
performances at their own pace, and gain greater

Presentators
7

motivation to try and complete other tasks with

less supervision.

Panel Members
11

Presentators: Patricia A .:edondo, Curriculum

Research Associate, Orange County

Career Development Program,

Parbara Close, Mathematics Instructor
Uninn Park Jr. High School, Orange

Cr.ml:v

Gordon, Career Development

Splclist, Orange County Career

Development Program

Jim Murray, Career Development

Specialist, Orange County Career

Development Program

Mike Smith, Aocial Studies Instructor
Howard Jr. High School, orange County

7. Community-School Facility Utilization

Encourage the cooperation of 'school-community agencies

for more efficient and flexible (year-round - round-the-

clock) use of community facilities, resources, pro-

grams, and personnel; so that educational, recreational,

and cultural services may be provided for every inter-

ested member of the community.

Presentator: Phil Clark,-Director of Community

Education, University of Florida

8. Floriaa VIEW (Vital Information for Fdt-:ation ond Work):

Provides current information to Florid i! students ato.lt

-9-
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even as they. anticipate changes in careers.
Encourage potential early school leavers to enter

programs which offer opportunities to develop

skills in basic reading, communications and .

computation, careet exploration, and skills for
acquiring and working on a job.

Presentators: Jackie Moore, Occupational Specialist

Evans High School, Orange County

Ida Zucca, Guidance Coordinator.
Orange County Career Development
Program

Students - Evans High School
Phil Anderton, Bruce Copenhaver,
Kae:y Greene, Cheryl Hunter, Jackie

Laws

4. Emplomentlpntry Skills:

Continually demonstrate how academic and vecational

skills are used in the working world through a wide

variety of "hand-on" experiences, with emphasis op

the skills required for different phases of employ-

ment and for acquiring a job with appropriate
certification for mastering Sperlific skills . . .

so that students will be encouraged to believe that

because of their education they will not only fit

in, but will eminently succeed in our economic world.

Presentator: Peggy Upton, Occupational Specialist,
Campbell Park Elementary School,

Pinellas County

5. Placement' and Follow-02:

Develop placemen. -nd follow-up roles for occupational

specialists, counselors, teachere, and parents . . .

so that all students ,ney be given the opportunity
of employment or some other appropriate placement,

sueh as higher edueation, before leaving school.

Presentator: Richard DiNoia, Supervisor of Place-

ment ahd Follow-up Services,'Pinellas
County

-8-

AGENDA

January 15, 1P76

5:00 P.M. to 7:30 P.M. - EPIC Board of Director's.N
1:47)7112-27-Wip floor of the

Ine

/7;30 P.M. to 11:30 P.M.- pita1tty Session for EPI7

hembers, F ori a Lplislators
arA school personnel from

Broward, Orange an,: Pinellas

School Districts. CI,rus
Ballroom, Main Floor, High

Q -Inn

January 16, 1976

9:00 A.M. ;o 9:30 A.M. jtration - All conference
guests arid-rticipants - Main
Floor, High Q Inn

grlsatitt/on - Florida Legislators

and' sCtiool personnel from Broward

Orange and Pinella-. Sehool Dis-

tricts - Citrus Bel:room, Main

Floor, High Q /nn

Career Education S sSions
Prio11-5717eiNIaor% and seeeol
personnel from Breer-:, Orange

and Pinellas Schoe1 D:striets -

Citrus Ballroom, Floor

High Q Inn

11:30 A.M. to 11:45 AM.-Question and Answe. Session -

FrOli,da Legislate:. sceeol

personnel from Brc. r:, Or,nge,

and Pinellas School e..e:r:,.e -

Citrus Ballroom, m.r. eloer

digh Q Inn

9:30 A.M. to 9:45 A.M. -

9:45 A.M. to 11:30 A.

29S



www.manaraa.com

12:00 A.M. te 1:15, P.M. Luncileon - Orange Tree Room
All conference guestg-Wr
participants -

,

Welcome - Dr. L. Linton Debk,

Jr., Superintendent, Orange

County Schools
Keynote Address - Dr. Kenneth
B. Hoyt, Director of Career
Edutation, U. S. Office of
Education

1:30 P.M. to 2:55 P.M. , Career-Economic-Commenitz
ENTERP1715117611straCTEPT -
All conference guests and
participants - Citrus Ballroom,
Main Floor, High Q Inn

3:05 P.M. to 3:30 P.M. - Panel Discussion - Dr. James
Smitfi, Móderator - Citrus
Ballroom, Main Floor, High
Q Inn

2 ,)

-2-

DEMONSTRATIONS
II

Eeketata....fuld 1?"42,41Atal

1:30 P.M. to 2:55 P.M.

1. Knowledge of the Eronomic .

Help students and teachers to understand the deve1op-4

ment and workings of our economic system . . . so that

students may become aware that society is offering

them an opportunity to.prepare for a career and to

provide for themselves in an economic yorld.

Presentator: Nadine AllestOn# Occupational Specialist

Tyrone Middle School,yinellas County

2. KnowledquapticinstentrIcsr_c_ontacts:

Continually encourage students to review labor-market

information and to explore a multitude of work

options. Contindally encourage students to make

contact with all levels of working adults, at the

schools .and in offices, plants and othet places of

work ,throughout the community . . . so that students

will be better able to qualify their interests before

choosing specific,careers and related life styles.

Presentators: Jody Zeder, Instructor, Exceptional

Child Education, Hallandale High School,

Broward County

Lieberwitz, Art Instructor,
Hallandale High School, Broward County

3. Guidance In Ca'eer Decisions/A1ternatives For

F6tentiacooLeavers:
Encourage students to plan systematically for a

career and to seek out the assistance of counselors,

parents, teachers, occupational specialists, employers

and friends, when considering different careers . . .

ao thet students will become better prepared to make

realistic career choices, in terms of their own

interests, abilities, achievements and limitations,

-7-
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b. Mickey Raines, Art Instructor,

Dunedin High School, Pinellas

County

Station 12:
AlternatIves for Probable Dropouts

a. Millard McAninch, Work Experience

Teacher Coordinator, Evans High

Schopl, Orange County

b. Joan Mignprey, Reading Specialist,
1*edin High School, Pinellas County

c. A4na Sentei., Assistant Principal,

Evanp High School, Orange County

Station 13: Exceptional Child Education

a. Merrick Groves, Instructor, Evans

High School, Orange County

b. Jody Zeder, Instructor, Hallandale

High School, Broward County

h. MaTtha Brinklow, Instruotor, Dunedin

High School, Pinellas County

Station 14: Administration

a. Myron (Sam) Singhaus, Principal
EvansHigh School, Orange County

b. David Hogg, Principal, Hallandale

High,SchOol, Broward County
.

,

0. Frances M. Freeman, Principal,

Dunedin High School, Pinellas County

d. Dale Brushwood, Assistant Principal

Evans High school, Orange County

Station 1..rten..41

Station 2:

Station 3.

SHARING SESSIONS .

Areas and PaFticipants

9:45 A.M. to 11;36 A.M.

Community Based Career Education

a. Sue Key, C.B.C.E. Specialist,

Evans High School, Orange County

b. Sharon McDonald, Business Education

Instructor, Dunedin High Schdol

Pinellas County

c. Sharon Nichols., Business Education

Instructor, Dunedin High School,

Pinellas County

Guidance.and Counsoltra

a. Pat Spoone, Guidance Counselor and.

DepartMent Chairperson, Evaw) High

School, Orange County

. Charles Ward, Demonstration Coordinator

Hallandale High School, Broward County

c. Kenneth Zoph, Guidance Counuolor,

Dunedin High Sehool, Pinellw, county

Media Center and Library

a. Connie Stevens, Librarian anc

Department Chairperson, Lvann H.

School, Orange County

b. Elavne Lash, Media Specialist,

Hallandale High School, county

c. Coral Wurzel, Media Speciali.,,, and

Department Chairperson,
n ligh

School, Pinellas County
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Statioo 4:,

Station 5:

Station 6:

Station 7:

1 3

Occupational Speciallats

a, jackie Moore, Occupational Specialist
Evans High School, Orange County

b. Sally Buske, Occupational Specialist
Mallandale High. School, roward
County

c. Phyllis Roemer, Occupational
Specialist, Dunedin High School,
Pinellas County

d. Louise. Billingslea, Occupational
Specialist, Orange County Career
Development Program, Orange County

Langusge'Arts

a. Carmen Lawrence, Instructor, Evans
High School,, Orange County

b. Clara Williams, Instructor amd
Department Chairperson, Hallandale
High School, Broward County

c. Susan Snare, Instructor, Dunedin
H...gh School, Pinellas County

Mathematics

a. Sherrie Branyon, Instructor and
Department Chairperson, Evans High
School, Orange County

b. Joe Jones, Instructor and Department
Chairperson, Hallandale High School,
Broward County

c. Richard Mignerey, Instructor,
Dunedin High School, Pinellas County

Science

a. 6lynette Brown, Instructor, EVans
High School, Orange County

-4-

Station 8:

Station 9

, Station 10:

Station 11:

b. Donna Stull, Instructor and,

Department Chairperson,
Hallandale High.School, Broward

. County

c. Ralph James, Instructor, Dunedin

High School, Pinellas County

Social Studies

a, Hersey Highsmith, Instructor, Evans

High School, ()Lange County
0

b.--Hatt'Weig"617-InatrUctor, Hallandale.
High School, Broward County

c. James Watters; Instructor, Dunedin
High School, Pinellas County

mom Einsasat
a. Jeri Thomas, Instructor, Hallandale

High School, Broward County

b. Marion Shield, Instructor and Depart-

ment Chairperson, Dunedin High School

Pinellas County

Vocational $ducation ,

a. Johnnie May Subbs, Home Economics
Instructor and Department Chairperson
.Evans High School, Orange County

b. Louella Bonoff, Home Ecor.orics,
instructor and Department Chairperson
Dunedin High School,'Pinellaa County

Related Arts

a. Claire. Lieberwitz, Art Instrur:tor,
Hallandale High School, 2roward
County
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Keeping Up

Al;PENDIX

WITH CAREER EDUCATION

0,

Career Education ealleaUl
'Conference Helo

The,Fifth Annual Career Education.
Conference held in .Tampa on May
10-12 provided all partiipants with an
informative look at career education
programs in Florida and othe- states.
Centered around the theme of review of
progress, the conference included work
sessiOns on implementation and evalua-
tion strategies, future funding, model
program operation, and personnel
training..

Over 200 participants from Florida,
Alabama, California, Ohio, Illinois, and .

Pennsylvania attended the two and one-
hall day event which was hosted by the
Pinellas County Career Education Per-
sonnel Training Center and the Brow-
ard, Orange, and Pinellas County Career
Education Consortium,

The keynote address, entitled "Ca.
reer Education Now," was given by
Chicago Alderman Roman Pucinski who
has been an active pronlotor of career
education since its inception, Dr.
Kenneth Hoyt, Director of the U.S.
Office of Education's Office of Career
Education conveyed a national perspec-
tive on the current status of career
education programs and legislation. lie

fr

CARE4
ED

NOW

11.

31''

rir

A,

also announced a'riational invitational
conference on career education to be
held in Dallas in early November. Affec-
tionately called "Woodstock" in antici-
pation of the turnout, the Dallas ce,:i
ference is slated to be the largest and
best career ed conference yet.

26 Florida Vocational Journal/Sept, 1976

...1.

Other out-of-state presenters in-
cluded: Dr. N. L. McCaslin;. Research
Specialist, Center for Vocational FOuca-
tion, Ohio State University; Dr. Janies
A. Dunn, Director of Developmental
SyStems, American institute for Re-
search, Palo Alto, California; Dr, Ralph
Baker,Direelor, of Planning and Orienta-
tion, Experience-Based Career Educa-
tion, San Francisco, California.

In 'addition to the information-giving
sessions, there were several presenta-
tions and panel discussions which
focused on problem-solving.. By sharing
some ideas and strategies used In their
own programs, prdsentors and panel
members were able to demonstrate
problem-solving techniques which might
be useful to other career educators.
These sessions centered around Florida
programs such as the Community-Based
Career Education Program in Pinellas
and Orange Counties; the Salable Skills
Project in Broward County; the Ex-
tended Program for Problem Dropou ts
in Fort Lauderdale; and the Community
Resource information SyStem in Orange
Coun ty,

The conference was conducted by
Dr. Margaret Ferqueron, State Career
Education Director, and sponsored by
the Division of Vocational Education,
State Departnwnt of Education,
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Cohosted by:
The Career Education Personnel Training Center, Pinellas County, Florida
The Broward, Orange, and Pinellas County High School Career Education

Consortium
Sponsored by:

The Division of Vocational Education, Florida Department of Education
Ralph D. Turlington, Commissioner

Published by:
Career Education Center

eState of Florida, Department of State, 1976

To Pool

The Spring Career Education Conference is committed to
increasing understanding and support of career education
programs in Florida and around the country.

The conference will accomplish its objectives by including
among its participants those people now actively involved
with career educatiop planning, implementation, and
evaluation.

,Objectives of the conference are:

to increase participants' awareness of rtlevant and new
commercial materials

. . .

to afford participants the opportunity to share ideas and
materials

to make participants cognizant of career education develop-
ments in the state's schools, grades K-12

to convey basic fund-raising information to individuals and
institutions interested in increasing support for career
education

to provide conference participants with an update on state
and national developments in the areas of career education
evaluation, hind raising, model program operation, and
personnel training,

East C

East B

East A

SECOND FLOOR

COffee Shop

Dining/

Lounge

Gift

Main Entrance <

Rivorpork A

Riverpark B
Elevators

Conference
Registration Telephones

Riyerpark C

GROUND FLOOR
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A F.13/1WOF PROVES

SUNNY MAY 9 7:00 9:00 Registration

MC/NEW/MAYO 9:00 12:00 Registration
10:30 12:00 Exhibits Open
12:00 1:00 Lunch (make your own arrangements)

1:00 1:15 Introductions and Welcome .

Ur. Roger Niciols
Deputy Commissioner for Educational

Management
Florida Department of Education

Mr. C. M. Lawrence
Assistant Director,
Division of Vocational Education
Florida Department of Education

115 1:30 Explanation of Conference Format
Dr. Margaret E. Ferqueron
Coordinator, Career Education
Florida Department of Education

1:30 2:30 Evaluation in Career Education
Dr. N. L. McCaslin
Research Specialist
Center for Vocati-nal Education
Ohio State Univeraity

2:30 2:46 Break
2:45 4:00 Future Funding for Career Education

State: Mr. C. M. Lawrence
Assistant Director
Division of Vocational Education
Florida Department of Education

Federal: Dr. Kenneih Hoyt
Director Office of Career Education
USOE

4:00 7:00 Exhibits Open

TUEDIY, MAY 11 8:00 9:15 Coffee and Rolls in Exhibit Area
9:15 10:30 A Status Report on the Final Development

and Field Testing of the NIE Comprehensive
Career Education Modules Materials

Dr. James A. Dunn
Director cf Developmental Systems
American institutes,for Research
Palo Alto, California

10:30 10:45 Break
10:45 12:00 Experienca.Based Career Education

Mr. Ralph Baker
Director of Planning and Orientation
EBCE Program
Far West Laboratory
San Francisco, California

12:00 1:30 Luncheon and Keynote Address: Career
Education NOW

Alderman Roman Pucinski
Chicagc, Illinois
Member, National Advisory Council

on Vocational Education
1:30 2:00 Bromd, Orange, Pinellas County HIGh

School Career Education Consortium
(Overview)

Mr. Bill Ripley
Program Coordinator
Orange County Career Development

Program
Orlando, Florida

2:00 4:00 Small Group Presentations on High School
Model
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CBCE
Mr. Bill Rennie
Supervisor, Secondary Career

Education
Pinellas County Career

Education Project
Pinellas County, Florida

Ms. So Key
CBCE Specialist
Evans High School
Orlando, Florida

Mr. Ralph Baker
Director of Planning and

Orientation
EBCE Program
Far West Laboratory
San Francisco, California

SALABLE SKILLS
Ms. Anne McMichael
Curriculum Specialist for

Career Education
Broward County, Florida

WENDED PROGRAM FOR
PROBLEM DROPOUTS
Mr. Bob Roy
Career Education Coordinator

and Work Experience
Coordinator

Northeast High School
Fort Lauderdale, rlorida

CRIS
Ms. Ida Zucca
Guidance Coordinator
Orange County Career

Development Program
Orange County, Florida

Ms. Louise Billingslea
Occupational Specialist
Orange County Career

Development Program
Orange Coty, Florida

Mr. Gene ossett
Occupational Specialist
Jackson Ilinior High School
Orlando, Florida

4:00 Adjournment

CAREER EXPLORATORY
PROCESS
Ms. Wana Senter
Assistant Principal for

Instruciion
Evans High Schoo:
Orlando, Florida

Ms. Jackie Moore
Occupational Specialist
Evans High §shool
Orlando,.Florida

CAREER EDUCATION
THROUGH SUBJECT AREAS
Ms. Martha Brinklow
Chairperson, English

Department
Dunedin High School
Dunedin, Florida

Mr. James Watters
Social Studies Teacher
Dunedin High School
Dunedin, Florida

I4/EDNESD4Y, MAY 12 9: 00 10: 15 Career Education Personnel Training Center
Ms. Myrtle E. Hunt
Director, Career Education
Pinellas County, Florida

Mr. Donald E. Rosenberger
Supervisor, Elementcry Career Education
Pinellas County, Florida

10:15 11:30 Problem.SoMng PanelMs. Mary C. Tate,
Chairperson

Ms. Mary C. Tate
Director, Career Education
Lee County, Florida

Mr. James L. Gautier
Director, Career Echcation
Bay County, Florida

Mr. Jud Wilhelm
Director, Career Education
Clay County, Florida

Mr. Robert Megow
Director, Career Education
Orange County, Florida

Ms. Myrtle E. Hunt
Director, Career Education
Pinellas County, F lorida

Mr. William G. Perry
Director, Career Education.
Hendry County, Florida

Mr. Albert Thomas.
Director, Career Education
Jefferson County, F lorida

11:30 11:45 Conference Wrap.UpDr. Margaret'E. Ferqueron
11:45 12:00 Conference EvaluationDr. Margaret E. Ferqueron

12:00 Adjournment
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